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Office Memorandum • united states government 


FROM 


DIRECTOR, FBI 


SAC, CHICAGO (67-832) 


DAT*: October 27, 1961 


SUBJBCT: RECOMMENDATION FOR INCENTIVE AWARD 


Name of Employee FT 

WILLIAM F.ytOEMER, JR. 

Poe 11 ion, Grade and Salary 

Special Agent, OS-13 at $10,635 

AMOUNT recommended: $300. QO , r „ 


Where Assigned 

Chicago 


Pay-roll Number 


07658 


EOD Date 


9/25/50 


(Consult scale on reverse side »n determining amount of award.) 


BASIS for this recommendation IS as follows: (Check one or more as facts justify.) 

I I 4. Sustained above-average performance for such period of time as woiild^be reasonable under 
the circumstances, that merits recognition. (Point out specifically how performance is considered 


superior. Use examples and illustrations i&herever possible. In addition to results attained advise what 
employee has done to achieve outstanding results,) 

□ 2. Exemplary performance of assigned tasks whereby previously unattained records of production 

are achieved. (Set forth production record with appropriate companions,) 

□ 3. Exemplary or courageous handling of an emergency situation m connection with or related to 

official employment. (Describe in detail, listing specific risks or dangers involved and results achieved,) 

□ 4. Ideas which have resulted in improved operations. (Summarize ideas and s pecific improvements 

therefrom. Set forth first year's net savings, if any , and how computed J 

m 5. Performance which has involved the overcoming of unusual difficulties. (List specific 

obstacles, problems, hardships, sacrifices, etc,, as well as unusual investigative techniques utilized with 
results achieved, setting forth precisely how employee overcame obstacles , etc,) 

□ 6. Creative efforts., including inventions or techniques, which have increased efJUpiency, or 

improved the service. (Describe in detail listing benefits and for savings resulting ,) 

JUSTIFICATION: f$et forth below, and attach supplemental page(s) as necCs^^^^of 
employee's performance m justification of award. Be specific and omit generalities. Give facts, not conclusions* ffSiS 
only advise what was accomplished, but how it wqs accomplished, placing emphasis on performance. Remember thaiy 0 
these justifications must be adequate. They may be subject to post-audit outside the Bureau but do not withhold in¬ 
formation for security reasons since neither this form nor any confidential information will be made available outside 
the Bureau for such post-audits. J ( 
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CASH AWARD SCALE 

TANGIBLE BENEFITS — Amount of cash award for contribution resulting in tangible benefits 
(such as a suggestion resulting in saving of money) is normally *based on, but not necessarily 
limited to, estimated net monetary savings for first full year of operation following adoption* 
Savings 


(Estimated first year's net savings) 

Amount of Award 

$1 - $200 

$10 


$201 

$1,000 

$10 for, the first $200 in savings and $5 for .each additional 
$100 or fraction thereof. 

$1,001 - 

$10,000 

$50 for the first $1,000 m savings and $5 for each additional 
$200 or fraction thereof. 

$10,001 * 

$100,000 

$275 for the first $10,000 in Savihgs and $5 for each ad* 
ditlonal $1,000 or fraction thereof. 

$100,001 - 

or more 

$725 for the first $100,000 in savings and $5 for each ad* 
ditional $5,000 or fraction thereof. 


INTANGIBLE BENEFITS — Amount of cash award where contribution cannot be estimated on a 
monetary basis, or results in monetary savings anj intangible benefits, shall be determined on 
basis of its value or benefit to over-all Bureau operations after full consideration of such factors 
as significance or value of contribution, extent and scope of application, personal danger or 
risks involved, and importance of program affected. 

Table I - Where Personal Danger or Risks Xre Not Dominant Factor: 


Value of Benefit 

l * 


Extent of Application to Entire Bureau 


to Entire Bureau 

Limited 

Broad 

General 

Minor 

$10 - 

$50 

$50 - $100 

$100 

- $150 

Moderate 

$100 - 

$150 

$150 - $300 

$300 

- $500 

Major 

$300 - 

$500 

$500 - $725 

$725 

- $1000 

Extraordinary 

> 

$725 - 

$1000 

$1000 - $2000 

$2000 

- $5000 

Vf 1 

)le II - Where Personal Danger or 

Risks Are Dominant Factor: 



Value of Beneiit 

> 


Personal Danger or Risk Involved 


* 

to Entire Bureau 

Limited 

Substantial 

Exceptional 

Mlnaf 

$10 . - 

$50 

$50 - $100 

$100 

^ $150 

Moderate , # 

$100 w 

$150 

$150 - $300 

$300 

- $500 

Major 

$300 - 

<500 

$500 - $725 

$725 

- $1000 

Extraordinary 

$r - 

$1000 

$1000 - $200 r 

$2000 

- $5000 



f 


* 


5. Performance Which Has Involved the 
Overcoming of Unusual Difficulties 

SA WILLIAM F. ROEMER has been assigned to the Top 
Hoodlum Program in the Chicago office since 1958. He has 
contributed a considerable amount of voluntary overtime, a 
significant portion of which was during weekends and early 
morning hours, in surveillances of the major hoodlums in the 
Chicago Division. Much of this activity occurred at the Armory 
Lounge in Forest Park, Illinois, which is the meeting place 
of top hoodlums in the western suburbs of Chicago. These sur¬ 
veillances were instituted in an effort to identify the hoodlums 
and to attempt to establish their associations, activities 
and possible legitimate enterprises. In most instances these 
surveillances were conducted at great exposure to the agent’s 
personal safety due to the inherently dangerous characteristics 
of the subjects of these surveillances. 

During August, 1961, SA ROEMER was one of the agents 
who entered the Armory Lounge during the early hours of the 
morning for the purpose of effecting microphone surveillance 
of these premises. During this time SA ROEMER exposed him¬ 
self to nearly six hours of extreme personal danger. These 
premises are owned,controlled and operated by the hoodlums 
who would not hesitate to shoot anyone they found on the pre¬ 
mises during these hours. 

Because of mechanical difficulties beyond the con¬ 
trol of the Chicago office, an electrical storm caused the 
microphone first installed to be put out of service. This 
necessitated a second entry into the Armory Lounge. Early 
in September, 1961, SA ROEMER, along with other agents again 
entered the Armory Lounge during the early morning hours. 

On this second occasion SA ROEMER exposed himself to danger 
for nearly four hours, during which time replacement of the 
burned out microphone was completed. 

Through SA ROEMER*s efforts this extremely valuable 
source has been developed and has furnished information of the 
greatest interest to the Chicago Division, including a meeting 
where SAMUEL M. GIANCANA was discussing his interests in the 




Villa Venice Restaurant; the fact that the Oak Park National 
Bank is sympathetic to the hoodlums' interests and will arrange 
favorable loans for them; the fact that GIANCANA is concerned 
about informants utilized by the States Attorney's Police, has 

b7C 


the type of information coming directly from the hoodlums 
which is of the greatest possible interest to the FBI in the 
Criminal Intelligence Program and is such information that 
is not available through any other source. This information 
is still coming to the attention of the Chicago office through 
the source. 


the authority a nd indicated a desire to eliminate these in¬ 
formants; that | ~ 

information 

as to GIANCANA’s possible financial investments. This is 
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UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to 
File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D* C. 

Dear Sir 


WASHINGTON 25* D. C. 

mar 2 2 1962 

RE - ' A\U-\W V' Cofr , 

(Type or print plainly) 


For Inclusion In the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director In pertinent 
matters The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur The following person is designated as ray beneficiary for FBI Agents' Insurance Fund 



The following person is designated as my beneficiary under the Chas S Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents 
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subject: 



date: October 27, 1961 


SAC J /CHICAGO; (67-832) 


TOP HOODLUM PROGRAM 
CHICAGO DIVISION 
COMMENDATION MATTER 


\ 


\ 



Information was developed late in 1958 that the 
Armory Lounge situated in Forest Park, Illinois, was being 
utilized as a meeting place by SAMUEL GIANCANA, ANTHONY 
ACCARDO and other top ho odlums of the Chicago Division. 

Since the development of I \ which has been actively 

furnishing information relative to the activities of the top 
hoodlums in the Chicago area, information has I^een developed 
through this source to the effect that SAM O^OJtfEY) GIANCANA 
has been utilizing the Armory Lounge as a meting place. 

ifj* J** F- nae/t) e/e 

he quality of information developed through’ 
was a strong basis for repeated and continuing 
attempts to establish a similar informant at the Armory 
Lounge. A neighborhood source was developed at this address 
and this source furnished reliable information as to license 
numbers of cars driven to that area, unusual amounts of 
traffic, as well as identities of a limited few of the patrons 
in this establishment, as well as some knowledge as to what 
hours this business was closed to the public. 

In an effort to secure sufficient information 
upon which to reasonably contemplate requesting authority 
for a survey. SA’Sl"" I 

Xw,., I I as customers 

iV in an effort tb secure preliminary technical information as 
bd) to t he inside of th ese premises. On one of these v isits by 

SA’S I ~| ANTHONY ACCARDO. [ l and numerous 


lesser hoodlums were observed having dinner in thepublic 
area at the Armory Lounge. i 


/- 


The Armory Lounge is situated on a heavily trafficked”' 
thoroughfare where there is heavy car and truck traffic 24 ° 

hours a day. This is one of the regular "beats" driven by - -. 
the Forest Park, Illinois, Police Department as well as the 
State Police cars. It was suspected that the Forest Park 


Bureau (Encls. , X r 
1 - Chicago ** T * ? 


Chicago 
JI-IG:LMS 
(3) 



u A 

•r 


VTr< 
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police Department would be of no assistance relative to achieving 
entry into the Armory Lounge and, in fact, it was believed 
that any contact with this department relative to the Armory 
Lounge would immediately be brought to the attention of GIANCANA, 
which suspicions have been increased and partially verified 
since the installation of the microphone surveillance at the 
Armory Lounge. The lounge has three exterior doors, two of 
which are locked and bolted from the inside and the remaining 
one opens directly on the highway and is situated under a 
street light. There is little, if any, foot traffic in this 
neighborhood at night. 

The Armory Lounge is _L^^ _ _I 

| It is to be pointed out that I I 

louring the trial of ANTHONY ACCARDU 


regarding those things which possibly would De aernmenrai 

to ACCARDO in the tax trial. The property was found to be 
owned by County Investments, an enterprise owned by JOEY AIUPPA, 
top hoodlum lieutenant of GIANCANA. The building is situated 
on a corner lot and there is no outside cover which would 
lend itself to facilitating entrance into the building. b7C 

In order to attempt to locate any weaknesses that 
would allow successful penetration, extended 24-hour-a-day 
surveillances were_inst_ituted_at_^he^Armory Lounge. Numerous 
surveillances on | I i n an effort to 

find keys in his automobile or other occasions when the kevs_ 

au shl be unattended met with negative results. I 

| land did not appear to present a-uy auuiuuiiaj. 

avenues of exploration m an effort to gain entry into the 
Armory Lounge. 

On two occasions during the early morning hours ex¬ 
tended attempts were made to gain access by picking the lock 
of the front door, at which time the lock failed to respond 
to these efforts, it being noted that because of traffic these 
efforts were interrupted countless times, during which time 
the agents were exposed to possible discovery. 


- 2 - 
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The necessity for obtaining the keys to the Armory 
Lounge became increasingly apparent as other efforts to ob¬ 
tain entry into the Armory Lounge proved unproductive. 
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with SAC JAMES H./ gALE and |_(prior 

to its being placje'd into effect. 

With the acquisition of a copy of the keys to the 
Armory Lounge definite plans were formulated to accomplish 
entry and establish misur coverage. The information developed 
previously through countless surveillances* as well as to the 
information obtained from the neighborhood source, proved in¬ 
valuable m making these plans. 

On August 7, 1961, shortly after midnight.entry_ 

into the Armory Lou nge was accomplished by SA*Sl 
I ~l WILLIAM F. ROEMER.I 


view of the fact that it was known that patrol cars irequented 
the pejghbQThoo^ p-t a high rate of regularity and frequency, 

_a_rnmni pv nlan for outside coverage was established utilizing_ 


Eecause of the light conditions outside and because 
of lack of cover, the accual physical handling of equipment 
required careful planning and equally careful handling in 
order that the proper tcols be had in the event coverage could 
be institute d. On August 7, 1961, after nn a rlv six h ours I n — 
the premisesl lwas installed ml 


_I A dog 

mises was handled without difficulty. 


liscovered. in 


- 4 - 





On September 3, 1961, an electrical storm burned 
out the mite unit which necessitated re-entry September 6 f — 

ndfit. This re-entry was made , bV SA’ S I . _ i . 

-1 1 | was installed and 

ks at this time still operative. The total time lapse for 
ihe second entry was nearly four hours. It is again pointed 
out that the second entry was done during the night hours 
when it could not be determined positively whether 9 . night 
watchman was employed m the premises, and both entries were 
done at great personal risk to the agents. The type of in¬ 
dividual freauenting the Armory Lounge is that of top hoodlum 
and dangerous lieutenant, many of whom are known to be armed 
and all who have extensive backgrounds for violence, includi g 
murder and other heinous crimes. 

The major significant items developed to date from 
| |are as follows: _ 


rin August 7. 1961, SAMUEL GIANCANA met with|-1 

-1 a Chicago area l I who is believed to be a _ 

At this time the individuals discussed 
GIANCANA's new ownership of the Villa Venice through his fronts. 
Also at this time the Oak Park National Bank was mentioned 
and the degree to which this bank will cooperate with these 
hoodlums was brought out. Such information is of ex^erne 
value in highly sensitive interviews, particularly 
in confidential inquiries into hoodlums and their associates. 


- 5 - 
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On August 18, 1961, a di nner party was held and 


the persons in attendance included 


t 


r 


l 


□and JOSEPH AIUPPA, as welL ast 


J 


C 


] advised on September 7, 1961, qf the 


following conference between SAMUEL !!. GIANCANA and l 
| | has been tentatively identifi ed in the context of 

this conferenc e as a close associate of L —— — 


M. Chicago, who has been recentlyf 


Jis also a PCI of this division; however, his 


reliability is somewhat questionable as his association with 
the hoodlum element is well known to this divisi on. Indications 
in the past have led thi s office to believe that I 1 

| |Vi'est Side hoodlums, such as JACK CERONE, 


et al. 

house[_,_ 

He also apparently operates! 


1 from th e tenor of the conversation is a power- 

]and is in a position oj influence, 


business whose 


t 


conversation thatf 


I It is also apparent from this 
1 runs this business either ini 

- 1 1 - 


] 


In this conversation GIANCANA andl Idiscussed the 
fact th at this individual had cultivated ! I 

las a source of information regarding the status of I I 

I investigations of Chicago hoodlums. Also, at this 


time ! land GIANCANA arranged for GIANC ANA to have meetings 
\v ith |_ I 


tions of |_ 


concerning the opera- 


J a suspected GIANCANA interest. 


| | advised on Septemb er 12. 1961. tha t 

during the afternoon hours of that date I H and 

an individual believed to be DOMINIC BLASI held a conference. 

BLASI, of course, is GIANCANA’s closest associate an d the _ 

individual who passes on ins tructions from GIANCANA. I I 

I I has b eai described previously as 

a close confidant| |and has been known for many 


6 - 
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year 

that 


is meant 


^nmhUng operations throughout the <jni fi& gQ 

alleged residence of GIANCANA in bake worth, VW-iAa. During 
this conversation operations of the Villa Venice, a suspected 
GIANCANA interest, were discussed. 

| | in relating an incident at the Villa Venice 

whereby six individuals came in and spent a considerable 
amount of money, is apparently suspicious that these individuals 
were actually some type of law enforcement men who were at¬ 
tempting to prove illicit activity at the Villa Venice. By 
the "boat ride" he is referring to the fact that there is a 
channel running by the Villa Venice m which ihe Villa Venice 
has several gondolas which are utilized by patrons ana their 
friends for rides. It has been alleged that prostitutes 
utilize these gondolas at tne Villa Venice for their hustling 
activities. 


On 

obtained frojs 


^ctOL'er 


19 Gl, 


’allowing inforuntion was 


ais source: 


GIANCANA discussed with an unknown individual certain 
trust documents that are being examined under the intensiiica— 
ta on by the Federal agencies against the hoodlums. In this 
conversation xne unknown individual advised GIANCANA that the 
U. s. Govern nt had issued a summons to the Central National 
Eank for all pertinent papers regarding a trust agreement for 
the "hotel". This notel is probably the Towne Hotel, Cicero, 
Illinois, which has long been alleged to be GIANCANA s. The 
unknown individual stated that GIANCANA 's name does not appear 
on the trust, therefore, this summons is of no great concern 
insofar as r. TANCANA is concerned. The unknown indi vidual in¬ 
dicated thatf , |therefore 

this person could possibly be identical with 
The unknown i ndividual mentioned the name of I 
I land is probably identical with I 

[ |for Chicago top 

hoodlum JOSEPH AIUPPA. 


7 
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On this same date GIANCANA and ROSS PRIO discussed 
the operations of the numbers operation in Chicago and how 
efforts are being made to minimize losses which might occur 
on a heavy run on a winning number. The possible losses and 
amount of take out of this operation were thereby brought to 
the attention of the Chicago office. This information also 
positively linked GIANCANA and PRIO to the numbers racket in 
Chicago which, although rumored before, had not been developed 
through reliable informants. 


On the same day tho gambling take out of the western 
suburbs was discussed, pics amounts from specified areas. 

Also, the fact that the lesser mobsters must get the okay 
before moving into a hoodlum enterprise is again brought out 
by the fact that activities along these lines are discussed 
with GIANCANA for his okay. The amount of money paid to the 
western suburban police departments is discussed by GIANCANA 
and his top lit atenant DOMINIC BliAST • In this conveisation 
the amount of loney obtained out of gambling fro^ western 

oo vrn ng thf. fnn.t. that, an indi vidual ! 

| “I for the hoodlums in 

Chicago) received $10,000. The amount of take and the expenses 
are discussed by GIANCANA and his associate. 

DOMINIC BLASI is not positively identified as the 
other participant in this conversation; however, he has been 
interviewed in the past by Bureau agents and from the context 
of the conversation it would appear that this would be BLASI, 
who is well known as a close associate and chief lieutenant 
for GIANCANA when the latter is out of town. This conversation 
pertains to the amount of money taken in in apparently the 
western suburbs of Chicago, namely, Forest Park, Elmwood Park 
and Melrose Park among others. The gross amount from all the 
figuring appears to be 847,432. The net amount arrived at 
after expenses of $13,117 was $34,325. From the conversation 
it is not known what type of activity this money represented 
or the period of time for which the activity took place. Ap¬ 
parently from the gross figure quoted a certain amount went 

±hi* individuals mentioned in addition to money for the_ 


8 
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During this conversation two unknown individuals 
reported to GIANCANA that they had obtained the identity of 
an informant being utilized by the State's Attorney's Office 
m obtaining warrants for their gambling raids. GIANCANA, at 
being informed of this individual’s activities, instructed 
these two individuals to take the individual for a ride, knock 
him in the head and otherwise dispose of him. His instructions 
were, "Go to work on him and to hell with him". 

Following the above conversation, PRIO and GIANCANA 
engaged in a conversation wherein the hoodlums' efforts to 
counteract the intensified investigation through the italian- 
American Association is discussed. 

The amount of influence GIANCANA exerts m the 
political scene in Chicago was further developed by information 

* . _ . ~ i *_ ^ TV,-. rr t Vi n o 


reported to the 
_r>nnupr.^t.l on_ail 

informant on octooe 
unknown individual. 


1 

asks GIANCANA whether 

. . _ . _ __ „ a 


GIANCANA wants a commit teGinhft Of the aldefm&n ift Ohd of 
Chicago’s wards, illustrating that GIANCANA has the power 
to be consulted for the replacement of such an individual 


at such a high level. 


] 


On 11 - 196 1. the informan t overheard a con- 

uorsation wherein! |who is possibly| .. . 

- --|vith strong hoodlum ties, was 

riiB wiRsing with GIANCANA tne possibility of making contact_ 

wuh|r ir chicas °’ 


r 


[ 


~ connection with ANTHONY ACCARDO's income x y pvrisinn r . asfi 
g nrf’gpnt 1 v hftf ore the Annuals Court. 


5 


] 


mentioned that 


thprP would be three judges presiding over ACCARDO's case and 


| | GlANoniNA anu I 

refer to the fact that they have received a message "hea^y 
water coming from the North," the exact meaning of which is 
not clear to them; however, the possibility exists that it 
refers to the pressure that is being brought on this case in— 


9 — 
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ACCARDO's case had been reassigned to three other judges, namely 
DUFFY, SCIINACKENBERG and ICILEY. 


A short time later the informant advised t 


ikIh 




_ _ _| had a lengthy 

discussion relative to possible legitimate enterprises wherein 
the magnitude of their operations is discussed. 

To amplify this, the following conversation of this 
individual is set forth: 

"And I cane here to clear this (obscene) up, 
because you're the only one I've ever talked 
to. So....(obscene) people did me a favor, 
because instead of sitting out m the middle 
of Siberia feeling sorry for nyself like a 
jerk, I thought, val:e up and overcome all this 


(obscene), and soc ev 
led to another, and 


i fcifcllblililMS 
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The extent of the information obtained, plus the 
fact that it is the type of information known only to the 
closest circle in the hoodlum field, particularly m the upper 
echelon, and is the type of information which has not been 
available through informants, particularly to the degree and 
value that has been received through this source, proves the 
value of the installation of this misur. This source continues 
to furnish this information and is of primary importance to 
the Bureau m meeting the Bureau's responsibilities under 
the Criminal intelligence Program. 

In addition to the merit awards which are enclosed 
with this letter, it is requested that a group letter of 
commendation be furnished the following agents who participated 
m the outside coverage and surveillances necessary for the 
successful installation of this source: 


I will continue to give this program my very closest 
personal supervision in an effort to insure that continued 
successful results are obtained in connection with this vital 
program. 


11 
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DATE 
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Trotter- 

Tele. Room . 
Ingram , 
Gandy ,, ■ — 


BJECT 


( TOP HOODLUM PROGRAM 
(/CHICAGO' DIVISION 
COMMENDATION MATTER 



L 




Ur// 

//'“ Y . 


The Chicago Division has recommended incentive awards 
for eight Special Agents and a group letter of commendation for 
nine other Agents who participat ed in the installation of highly 
confidential coverage l | at the Armory Lounge, Forest Park, 

Illinois. This lounge is utilized as a meeting place by 
Samuel M. Giancana, Anthony Accardo and a£her top hoodlums of 
the Chicago Division. Giancana is one ox^he top forty selected 
for ’’crash” investigation and early prosecutive action. 

r, rfv&Aier , CTr- 


1/jM. r ' , v/ r 

The Armory Lounge is located on a thoroughfare where 
is heavy car and truck traffic 24 hours a day. The lounge 


[ 


th ere 
is 


E 
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~\ is owned by county investments anu ^ 


enterprise belonging to Joey Aiuppa, a top lieutenant of Giancana. 
The area is regularly patrolled by several police departments. 

It has three exterior doors, two of which are locked and bolted 
from the inside while the remaining one opens directly Onto 
the highway and is located beneath a street light. 

In the course of preliminary efforts to install 
coverage at the Armory Lounge, Chicago developed an informant 
in the neighborhood who was in a position to observe the lodge 
and furnish information as to the patrons and the description 
of the automobiles they used in visiting the lounge. In efforts 
to determine the feasibility of getting coverage at the lounge, 
several Agents visited it as customers and on two occasions during 
the early morning hours made extended attempts to gain access by 
picking the lock on the front door, which eff orts were 
imgnf.nPQsfni ._tnfflrmation was developed that I 




to determine if an opening could be found to obtaining keys to the 


7 - 


3 


T.nnntrfl. 


nnring the surveillance on August 2. 1961, Into 


raESHEEiaiRJ Division 
JGLtSwb *8) / - 



See Addendum Administrative Division 







Memorandum to Mr* Belmont 
Re; Top Hoodlum Program 


b7C 
b7D 
b7E 

On August 7, 1961, six Agents,utilizing the key obtained, 
as mentioned above, entered the Armory Lounge. In view of the 




_,0n September 3, 1961, an electrical storm burned outl I 

|at the Lounge and five Special Agents had to re-enter 
the p-re>Tnise«i on September 6, to install a new unit* This was 
accomplished after Agents spent a total of approximately four 
hours on the premises* 


All of the above operations were carried on at great 
personal risk to the Agents, inasmuch as the Armory Lounge is 
frequented by many top hoodlums and their lieutenants, many of whom 
are armed, have extensive background for violence and would not 
hesitate to shoot anyone encountered at the lounge under the above 
conditions* 


- 2 




Memorandum to Mr. Belmont 
Re: Top Hoodlum Program 

TYPE OF INFORMATION BEING FURNISHED BY 


b2 

b7C 


This installation has successfully complemented the 
hicrh IavpI typ ft of information obtained from another installation, 

I _I which has furnished information concerning meetings 

and discussions of Humphreys, Alex, Ferraro and other top echelon 
hoodlums. For instance, information has been obtained concerning 


| [ .nvestigations of these individuals. 

The source supplied information as to Samuel M. Giancana’s 
new ownership of the Villa Venice Restaurant through fronts. It 

also furnish ed information as to several conversations between _ 

Giancana andI 

i ~l 


Details were reported of the discussion between Giancana 
and another hoodlum, Ross Prio, concerning the future plans 
for the operation of the numbers racket in the Chicago area 
as well as plans for gambling in the western suburbs of the city 
and amount of payoffs to be given to the various police departments* 

In another instance the source furnished information 
indicating thatGiancana and other hoodlums were considering the 
possibility of trying to| | 

I I Top Hoodlum Anthony Accardo rrom ms 

income tax conviction. 

RECOMMENDATIONS OF CHICAGO OFFICE 


The Chicago Office recommends for incentive awards the 
following Special Agents: 


Special Agent I I 

SA l l has contributed substantially to the installation 
at the Armory Lounge and it was through his quick thinking and 
extremely good Judgment that Chicago was able to obtain a copy 
of the key to the Armory Lounge from the caretaker. He was also 
in charge of the surveillance group which afforded outside protection 
to the Agents who entered the Armory Lounge to make the installation* 


- 3 - 






Memorandum to Mr. Belmont 
Re: Top Hoodlum Program 


Special Agent 

SA | | made several entries of the premises b7C 

at the Armory Lounge, together with other Special Agents in ^ 71? 

connection with making this installation* He also made key 
photographs of the premises and participated in the surveillances 
during the time thai_ef forts were being made to effect the 
installation, sa ! I has been the supervisor handling the 
over-all Criminal Intelligence Program and also afforded on-the- 
spot supervision to the installation at the Armory Lounge and 
coordinated all aspects of this complex and dangerous mission 
in a highly successful manner. 

Special Agent William F./itoemer, Jr. 


SA Roemer has worked on the Top Hoodlum Program since 
1958 and has contributed a great amount of voluntary overtime 
in surveillances of major hoodlums at the Armory Lounge. 

He was one of the Agents who entered the Armory Lounge in August, 
1961, for the purpose of effecting the installation there. He 
remained in the lounge for approximately six hours in a situation 
involving extreme personal danger. Subsequently, he re-entered 
the lounge for the purpose of replacing a unit which had been 
burned out during an electrical storm, and on this occasion 
was on the premises approximately four hours. 


Special 


AgentC 


] 


|made an outstanding contribution to this 
it. mag one which involved the removal of 


Jwas one of the Agents who entered 


the lounge in September to replace a burned out unit and was 
exposed to unusual personal danger during the approximately four 
hours he remained in the lounge. 


Special Agent I_ I 

s aI I participated in investigation in the interior 

of the Armory Lounge preliminary to the establishment of the confiden 
tial source. He participated in the first entry into the lounge 
in connection with this installation, during which time he was 
exposed to approximately six hours of extreme personal danger. 


- 4 - 





Memorandum to Mr. Belmont 
Re: Top Hoodlum Program 


b 

b 

b 


He selected the most desirable site for the Installation, 




sa I l has been assigned to the Top Hoodlum Program 

in the Chicago Office since 1958 and has been contributing 
considerable overtime during weekends and early morning hours in 


surveilling major hoodlums at the Armory Lounge. In August, 

1961, he was one of the Agents who entered the lounge during the 
early morning hours for the purpose of effecting the confidential 
coverage there. He was exposed to extreme personal danger for 
approximately six hours. He entered the lounge on a second occasion 
in September, 1961, when it was necessary to replace a burned 


out unit in the installation. 


Special Agent 


SA I I has been assigned to the Top Hoodlum Program 
in Chicago since 1953 and has concentrated investigative efforts 
on gaining full information concerning Top Hoodlum Samuel M. 
Giancana, who is rated the most powerful person in the Chicago 
underworld. He is primarily responsible for developing information 
as to the meeting of hoodlums at the Armory Lounge, He cultivated 
a neighborhood source which furnished key information as to 
activities at the Armory Lounge. He was one of the two Agents 
who visited the Armory Lounge during business hours in order to 
obtain information as to its physical setup and the possibility 
of making an installation. He was responsible for conceiving and 
developing the idea that the best chance of succes s fo^ entering 
PstflhliHhment would be through I I and \t was 


This led to the 









Memorandum to Mr* Belmont 
Re: Top Hoodlum Program 


s uccessfu l obtaining of a key to the lounge* In August, 1961, ^2 

RAI i fllnnpr With raI I entered the lounge utilizing the 

key]|and made a check to determine 
whetner xnere| 1 |any .snftr.i al alarm syst em . . b'l 

This entry was at great danger to SAs|_I and | I SA|_| 

again entered the lounge September, 1961, to assist in replacing 
a burned out unit,which entry also accompanied by extreme 
personal danger. 

Special Agent _ I 

Sa I 1 a sound Agent, participated in the two 

entries which were made at the Armory Lounge during early morning 
hours to establish confidential coverage. During one of the 
entries in August, 1961, he remained on the premises for approximately 
six hours under conditions involving extreme personal danger* 

He contributed materially to the selection and placing of the 

• • - - - ~ —other Agent 




| at a considerable savings in money 
He also re-entered the Armory Lounge in September, 1961, when 
it was necessary to replace a burned out unit* 

In addition to the foregoing, Chicag o recommends a 
groun letter of commendation to Special Agents 


\ These Special Agents made substantial contribution 
to the successful installation of this coverage and participated 
in a complex and involved plan of outside coverage and surveillance 
which afforded protection to the team which successfully penetrated 
the Armory Lounge and effected this coverage. 

RECOMMENDATION OF THE SPECIAL INVESTIGATIVE DIVISION 



This installation is furnishing outstanding information 
of vital significance to our Criminal Intelligence Program. 

It is unique in that it reports on the meeting and conversations 
of Samuel M. Giancana who is the top figure of the hoodlum group 
which controls the Chicago underworld. This type of information 
is not available through any other source and it complements t . hfi 
tremendously successful operation of another installation, 
which reports on the meetings and activities of other members of 
the Chicago underworld heirarchy. 




xor xneir suDsrannai assistance in effecting this Highly successful 
coverage. 


The Special Investigative Division also recommends 
a group letter of commendation to the following Special Agents:: 


















ADDENDUM ADMINISTRATIVE DIVISION 1 RRB:crt 


11-7-61 


Information submitted by SAC, Chicago, and Special Investigative Division 
reflects that eight Chicago agents are deserving of special recognition in the form of 
incentive awards for their outstanding performance in overcoming unusual difficulties 
and subjecting themselves to extreme personal risks in developing and contacting a 
highly confidential source which permitted technical coverage of Top Hoodlums in the 
CMcago area. This tremendously successful installation is furnishing outstanding 
information of vital significance to our Criminal Intelligence Program which would not 
otherwise be available to the Bureau. 

BUREAU RECORDS: 

The records of the following agents have been satisfactory during the past 
three years. They were rated Excellent on their last performance rating, are com¬ 
pletely available and within desirable weight limits. Their overtime records have been 
satisfactory during past six months (April through September). There follows additional 
comments regarding each during this period. 


b6 

b'7 


SA Roemer - EOD 9-25-50, Grade GS 13, $10,635. No censures, one commendation 
and one incentive award. 


Based on approved tables for determining the amount of an incentive award 
the performances of these agents are considered to be of moderate value and broad 
application to the work of the Bureau entitling them to awards of from $150 to $300. 




ADDENDUM: (Continued) 


It also appears that several other agents who contributed substantially to 
the success achieved in providing vital security surveillance coverage should be 
commended through the SAC. 


RECOMMENDATIONS: 


it SAsl 


£ Jr., 

land 


l each be approved for an incentive award in the amount of $200. 
(Amount recommended is in line with previous awards granted for similar performance^ 




(2^ That a general letter of commendation be directed to SAC, Chicago, 
commending through himother agentswho participated in security surveillances. 






FD-185 (Rev. 6-20-57) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTIC 


REPORT OF PERFORMANCE RATING 


Name of Employee 


WILLIAM F.UlOEllER, JR., #07658 


Where Assigned_ Chicago, Illinois 

(Division) 

Official Position Title _Spec!a.1—Agent— 


Criminal Squad 1 

(Section, Unit) 


Rating Period from 


April 1, 1961 


March 31, 1962 


ADJECTIVE RATING. 


EXCELLENT _ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


Reviewed by _ 

JAMES H. GALE/ 

Rating Agp*^ecU$^ 




Signature 

i. ^ 


Employee's 

Initials 

iSR 



Title 

Special Agent 
in Charge _ 

Title 

Assistant Director 


3/31/62 

Date 

3/31/62 

APR 2't'Wlt 


Signature 


TYPE OF REPORT 


l |<li 


(x) Official 
(x) Annual 


t g w 


J / 


( ) Administrative '* 3 

( > 60Day i.;]«f- 
( ) 90-D.j^Vr 

( ) Transfer 

( ) Separation from Service 

( ) Special 


t i9o2 









NARRATIVE COMMENTS 


Note The regulations require that OUTSTANDING ratings be supported by a statement m writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level 


FD 185a (Rev 4 14 58) 


PERFORMANCE RATING Gbi^fc 
FOR INVESTIGATIVE PERSONNEL 

{ For use as attachment to Performance Rating Form No FD 185 ) 


Name of Employee . 


WILLIAM F. ROEMER, JR., #07658 


T.tk Special Agent 

Rating Period from 4/1/61 .to_i 


RATING GUIDE AND CHECK-LIST 

Note Only those items having pertinent bearing on employee’s performance should be rated All employees in same salary grade should be compared 
Rate items as follows 

_jfc_Outstanding (exceeding excellent and deserving of special commendation) 

E Excellent 

V_Satisfactory (good or very good) 

*7 Unsatisfactory 

Q No opportunity to appraise performance dunng rating period 
Guide for determining adjective rating- 

1 “Outstanding” adjective rating requires (A) that all rated elements be “+” and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD 185 

2 “Excellent,” “Satisfactory” or “Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas, however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check list and must be rated “Excellent*' or “Outstanding” on the majority of such rating factors Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated 

A Any element rated “Unsatisfactory” must be supported by narrative comments 

B An “official” adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD 185 


C_ (1) Personal appearance - I f (17) Firearms ability 

^ (2) Personality and effectiveness of his personal contacts —(18) Development of info 

£ (3) Attitude (including dependability, cooperativeness, loyalty, —(19) Reporting ability* 

enthusiasm, amenability and willingness to equitably share JE ( a ) Investigative 

work load) ^ (b) Summary rep 

A (4) Physical fitness (including health, energy, stamina) £ Memos, (fitter 

(5) Resourcefulness and ingenuity (Consider_^E_co 

.ifc.. (6) Forcefulness and aggressiveness as required ^jtfhoroughnes 

_j£_ (7) Judgment, including common sense, ability to amve at proper nency of leads, 

conclusions, ability to define objectives _fc^20) Performance as a w. 

C (8) Initiative and the taking of appropriate action on own ^ Executive abiht 

responsibility - ( a ) Leadership 

C (9) Planning ability and its application to the work _(b) Ability to hai 

£ (10) Accuracy and attention to pertinent detail _ (c) Planning 

T* (11) Industry, including energetic, consistent application to duties. - W) Making decis 

£ (12) Productivity, including amount of acceptable work produced - 

and rate of progress on or completion of assignments. Also ! l pj** n ® 

consider adherence to deadlines unless failure to meet is -^ ’ mg 

^ attributable to causes beyond employee’s control -W jjj 

£ (13) Knowledge of duties, instructions, rules and regulations, in Getbng resull 

eluding readiness of comprehension and "know how” of £ (22) Ability on raids and 

/ application Q 1.1 As leader 

V (14) Technical or mechanical skills. zt: (b) As ^mcipar 

(15) Investigative ability and results £_ (23) Organizational intei 

(a) Internal security cases improvement. 

- ■ (b) Cnminal or general investigative cases ^ (24) Ability to work und 

—(c) Fugitive cases JF (25) Miscellaneous Spec 

— (<*) Applicant cases £ Dictation abi 

^ _ Q— (e) Accounting cases _ _ 

(16) Physical surveillance ability - - 

A Specify general nature of assignment dunng most of rating penod (such as secunty, cnminal, applicant squad, c 
tor, etc) _____ 

_ Criminal _ 

B Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker) 


1* (17) Firearms ability 

y* (18) Development of informants and sources of information 
—£- (19) Reporting ability* 

^ (a) Investigative reports 

(b) Summary reports 
£ (c) Memos, (filters, wires 

(Consider _^E_co ncissaess,cLclant}r, ^^organization, 
_3£lhoroughness > .i*Laccuracy,_ff adequacy and perti- 
. nency of leads, .^administrative detail) 

1/^ (20) Performance as a witness. 

_£ (21) Executive ability 

_ (a) Leadership 

_(b) Ability to handle personnel 

_ (c) Planning 

_ (d) Making decisions 

_ (e) Assignment of work 

_ (f) Training subordinates 

_(g) Devising procedures 

_(h) Emotional stability 

_(i) Promoting high morale 

— _(j) Getting results 

(22) Ability on raids and dangerous assignments. 

_(a) As leader 

£ (b) As participant 

^ (23) Organizational interest, such as making of suggestions for 
improvement. 

(24) Ability to work under pressure 

_ £ (25) Ivliscellaneous Specify and rate: 

_ £ Dictation ability- 


i secunty, cnminal, applicant squad, or as Resident Agent, supervisor, instruc 


(1) Is employee available for general assignment wherever needs of service require^LgS.(If answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require?, *rP(If answer is not "yes,” explain in narrative comments) 

1 Has employee had an abnormal sick leave record dunng rating penod? NO 2 Has employee used more sick leave (including annual leave or LWOP 
for illness) dunng rating period than the amount of sick leave earned during such penod? NO — (If answer to either question is "Yes, explain in 
narrative comments.) 

Is employee qualified to operate a motor vehicle incidental to his official duties? r*~lYesl_ J No 

If answer is "yes” personnel file must reflect the following* (a) Has valid State or local operator’s license for type vehicle he is to use (b) Is 
physically fit to dnve (c) Past safe dnving record OK or has passed Bureau road test 


ADJECTIVE RATING 


EXCELLENT __ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


. EMPLOYEE’S INITIALS 



WILLIAM F. ROEMER, JR., #07658 
Special Agent 
Grade GS-13 
EOD: 9/25/50 

PART I GENERAL COMMENTS 

SA ROEMER is 35 years of age, dresses in a neat, 
conservative fashion, and has an outstanding personality which 
he utilizes to maximum effectiveness in his personal contacts. 
He is completely qualified for raids and dangerous assignments 
and as a participant is rated as excellent. There are no 
limitations affecting his availability and no known physical 
limitations affecting his performance as an agent. 

SA ROEMER has an outstanding attitude towards his 
responsibilities as an agent, including his dependability, 
cooperativeness, loyalty and enthusiasm. He has exhibited 
outstanding capacity for exerting that forcefulness and 
aggressiveness required to adequately protect the Bureau's 
interests. 


SA ROEMER has shown an outstanding ability to work 
under pressure as evidenced by results he has furnished 
in the development of highly confidential sources. His 
industry, including the energetic, consistent application to 
duties is one of his outstanding attributes. 

During the rating period SA ROEMER has been assigned 
complicated investigative matters, having the responsibility 
for the intensified investigation of Chicago Top Hoodlum 
MURRAY HUMPHREYS. The investigative ability and results in 
this area are considered outstanding. 


Agent^s Initials 



By letter dated November 16, 1961, SA ROEMER 
was awarded a $200.00 incentive award by the Director 
relative to his superior contributions to the development 
of a highly confidential source of information of extreme 
interest to the Bureau in the criminal field. The Director 
noted that the discretion, courage and diligence displayed 
by SA ROEMER in carrying out his responsibilities were indeed 
noteworthy and SA ROEMER's performance will surely serve 
as an excellent example for his associates. 

By letter dated January 18, 1962, SA ROEMER was 
one of the agents commended by the Director through SAC 
JAMES H. GALE for his participation in the solution of the 
murder of JOHN A. KILPATRICK. The Director noted that the 
individual agents carried out their assignments in a 
highly skillful, alert and resourceful fashion with the 
result that they made a material contribution to the success 
achieved. 


SA ROEMER has made one of the outstanding contributions 
to the Criminal Intelligence Program in the Chicago Division 
during the rating period and he is considered deserving of 
an over-all adjective rating of excellent. 

PART II SPECIFIC COMMENTS 


1. Justification for Any Minus Ratings Given 

N. A. 

2. Experience and Ability as Inspector's Aide 

N. A. 

3. Participation in Informant Program 

SA ROEMER has made an outstanding contribution to 
the Informant Program of the Chicago Office, having been one 
of the principal agents involved in the developing of a 
highly effective confidential source. In addition, he has 
one approved symbol informant and five Potential Criminal 
Informants and is making good progress with an informant under 
the Top Echelon Program. 

Agent's Initials 


4. Testifying Experience and Ability 

SA ROEMER has testified before the United States 
District Court, United States Commissioner and before a Federal 
Grand Jury in a satisfactory manner. 

5. Disciplinary Action 

N. A. 

6. Accounting Information 

N. A. 

7. Police Instruction 

N. A. 

8. Sound Training 

N. A. 

9. Resident Agents 

N. A. 

10. Foreign Language Ability 

N. A. 

11. Administrative Advancement 

(a) Is agent interested in administrative 
advancement? (Yes X) (No ) 

(b) Is agent completely available for 
administrative advancement? (Yes X) (No ) 

>3&s 

Agent’s Initials 



(c) Is agent considered completely qualified 
at present for administrative advancement 
including experience, ability, personality, 
and appearance? (Yes ) (No X) 

(d) N. A. 

(e) Does he have potential for future administrative 
advancement? (Yes X) (No ) 

SA ROEMER has demonstrated administrative ability 
in the handling of his own cases particularly in the office 
of origin hoodlum investigations. He is considered to have 
excellent long-range potential for future advancement. 


Agent’s Initials 


IN BY REVIEWING OFFICIAL_ _TO BE FILLED IK BY OPERATOR 


FD 289 


PA'JT SAFE DRIVING RECORD CERTIFICATION 



is further certifies that during tin© past three years, 
sot or vehicle (Government or personally owned) approx imatel^bj 

Daring this time (A) I_have \have not received a traffic vi© 

(B) I have "K have not been Held at fault* as the driver of a 
vehicle involved in a traffic accident* If affirmative answer 
explain in adjacent space giving number and dates of offenses. 


ve driven 
Eh ooa m i les 
olafion t 


‘"At Fault" means any case in which responsibility 
is conceded by employee or his insurance company 
or liabilitv is fixed tev duly constituted authorit 






















UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


JUL 3 11962 


In Reply, Please Refer to 
File No* 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


WASHINGTON 25. D. C. 


RE! SA 




(Type or print plainly) 


Dear Sir 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 

I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will cons 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $ 1 0,0UU. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fun 







’ — 1 i - 

The following person is designated as my beneficiary under the Chas S Ross Fund providing $ 
beneficiary of agents killed In the line of duty, other than travel accidents 

1500 death benefit to 


ru.c-z- 



167-jNi/: 


Special Agent 



M-HM-Ol 


AtanC^ra *brm act 
(Rer June 1066) 
of the Budget 
//tyeuhr A-tt(Her) 



REPORT OF MKDKAL EXAMINATION 


LAST NAME-FIRST NAME—MIDDLE NAME 

R0BMS3R; WILLIAM FRANCIS JR, 

4. HOME ADDRESS (iVu«Mr, itriet m RFD, cMy or town, tone and State ) 

15608 Ro»e Dr., 

South Holland, II 


7. SEX 

t. RACE 

t. TOTAL YEARS GOVERNMENT SERVICE 

IV. ageNCy 

11 ORGANIZATION UNTT 

alo 

White 

| MILITARY 13 j ] 

CIVILIAN 1_2 





2 GRADE AND COMPONENT OR POSITION 

Gki o -3 


5 PURPOSE OF EXAMINATION 


Annual 


3. 1 DENT t?lCAT)ON NO. 


0* DATE OF EXAMINATION 


8 - 3-62 


12 DATE OF BIRTH 

6 - 16-26 


ti. PLACE OF BIRTH 

South ~eud, Ind. 


station 

17 RATING J&XMk H PUBEH ST II CLT - 


10. OTHER INFORMATION 


b6 


'HICAGO 7, ILLiNOi. 


TIME IN THIS CAPACITY (Total) 


LAST SIX MONTHS 


1 NOTES (Daocnba ovrr abnormality in datmil Bntar par t man t itam numbar bafora ameh 
00 mmant Continue in itam 73 and 119 a additional ehaate if naoaeeary ) 

38. KSHOSIS, DORSAL KILO 


CLINICAL EVALUATION 


NOR* 

MAL 


/ 

It HEAD FACE NECK AND SCALP 



19 NOSE 



20 SINUSES 



21 MOUTH AND THROAT 



22 FABS -gfMFiui (7 *b< Jt rxt tansU) (Auditory 
undtr iUmt 70 oi%d 7I) 



23. DRUMS (Perforation) 


y 

?A FYF<?_ACNFRii < Vuual acuity and rmfraction 

24 tYE5—GENERAL Undtf %Umu 6Q |(| ^ 07) 


/ 

25 OPHTHALMOSCOPIC 


/ 

20. PUPILS (Equality and reaction) 



27 OCULAR MOTILITY "•••• 


y 

2t LUNGS AND CHEST (Include breaeti) 



29 HEART (7VuN, «i«, rhjthm, toundi ) 


/ 

30 VASCULAR SYSTEM (V«rieoJl*«l T etc ) 


/ 

31 AtDOMEN AND VISCERA (Include hernia) 


/ 

32 ANUS AND RECTUM ffi-S*?L£2S 



33 ENDOCRINE SYSTEM 

i 


34 G-U SYSTEM 


y 

35. UPPER EXTREMITIES <*£"**■ p ** #r * f 

Mon 



30 FEET 



J7 LOWER EXTREMmES ,2^*^ 



30 SPINE. OTHER MUSCULOSKELETAL 



39 IDENTIFYING BODY MARKS SCARS. TATTOOS 

u 


40 SKIN LYMPHATICS 



41 NEUROLOGIC (S««Ut6r)iiBi tu(i under item 74) 



42 PSYCHIATRIC (Sptufyani amanalUy d***sU **) i 



43 PELVIC (Female! only) (Check kow done) 

□ VAGINAL □ RECTAL 






’ E1AMIHATI0S OP 

'EaVEALS KO OBJECTIVE FINDINGS. 

*-.- 


1 


.,■-.7 

H 4 


y 




Sty 


IT. 

C 

cuo 0 ° 


REC-18* 


j « 7 - c f-A 73 &P z ~ W 


j 10 AUG 27 362 





E<A .INATION OP 
REVEALS HO OBJECTIVE FIHDIHGS. 





(Continue in item 73) 


44 DENTAL (Piece appropriate tfmboli above or below number of upper and lower teeth , reepectivetp ) 

o —Restorebit teeth 

h-Namreetamble teeth 


X— Milting teeth 
XXX—Replaced by denture* 


R 

\ 

C ' 

H 

T 


X -»■ 

3 

4 

5 

6 

7 

• 

9 

10 

11 

12 

13 

14 

15 X 

x S1 

30 

29 

28 

27 

28 

25 

24 

23 

22 

21 

20 

19 

"=~X 


(6 Vd) — Fixed bridge, bracket! to 
indude abutment! 


REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 




1 


LMOUTMT FINHMtS 


45. URINALYSIS A SPECIFIC GRAVITY 

i fw anvi i 















A SYS 
SITTING - * 


52 WEIGHT 55 COLOF 

I /9-a I n> 

BLOOD PRESSURE (Arm at heart level) 
r*ytL\ B I SYS// A\ 


MEASUREMENTS AND OTHER FINDINGS 


55 COLOR HAIR 54 COLOR EYES 55 BUILD 

Btots+A Dslewder e 

earUevtl) l58 


□ slender □ medium ^J^heavy □ obese 
PULSE (Arm at ktart level) 


TEJira^TURE 

/ ^ 


59 DISTANT VISION 

RIGHT 20/ JO CORR TO 20/ 

LEFT 20/ gn CORR TO 20/ 
€2 HETEROPHOR1A (Specify distance) 
ES° EX° 

13 ACCOM MODATION 

RIGHT LEFT 

66 FIELD OF VISION 


70 

RIGHT WV 


HEARING 

/15 SV 


c 

-™IdZ 

A SITTING 

B AFTER EXERCISE 

STANDING 
(S mtn ) 


Cedi 

&> 

60 

REFRACTION 


BY 

S 


OX 

BY 

s 


ox 


61 NEAR VISION 

J^rn CORR TO BY 

J~m f CORR TO BY 


64 COLOR VISION (Teel used and result ) 

tmsm _ 

67 NIGHT VISION ( Test used and score) 


PRISM CONV 
CT 

65 DEPTH PERCEPTION 

(Test used and score ) 

66 RED LENS TEST 


71 


250 

MSS 

RIGHT 

/ 

LEFT 

/ 


AUDIOMETER 


1000 

lost 

2000 

sots 

8000 

M896 

ys 

1% 


fO 

lifL 

/ 


RCEPTIQN UNCORRECTED 

t and score ) - 

CORRECTED 

TEST 69 INTRAOCULAR TENSION 

\ %ZZ3l L 

72 PSYCHOLOGICAL AND PSYCHOMOTOR 
(Tests used and score) 


73 NOTES (Om/lnutd) AND SIGNIFICANT OR INTERVAL HISTORY 


< Use additional sheets if necessarg) 

74 SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 










gtaji&UKl Form 89 

(Uev Aug 1950) 

I'SOMULGATKn HY 
JUREADOI' TKtf Budget 
C fittui Ait A 24 


REPORT OF MEDICAL HISTORY 

TV'S INFORMATION IS FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS 


I LA SI NAML—HR*T -NAME—MIDDLE NAME 

Des i gn, '/ILLIAxi j'RaTCIS Jll, 

^WJME^DD^FSS iNumtw* street or HFD, ctfv or town, zone and State) 

k&Ki?£ 4i3§J?5» '-r-,-. 


2 GRADE AND COMPONENT OR POSITION 

1 3_ 

5 PURPOSE OF EXAMINATION 

Annual 


3 IDENTIFICATION NO 

6 DATE OF EXAMINATION 

u-3-o? 


7 SEX 

6 RACF 

9 TOTAL YRS GO^ SERVICF 

10 DEPARTMENT. AGENCY OR. SERVICE 

11 ORGANIZATION UNIT 

' laic 

! \i\+e 

MILITARY I CIVILIAN 

IS -TostL2 t. 

_£hl 



XL DATE OF BIRTH 
6-16-:: 


U PLACE OF BIRTH 

£0. Jj.1 x, 0 


14 , NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF KtN 


,fc SI 

_61S W. V A N 3U.IC.I STREET 


17. STRTEMEM|OIpC^MtriRpS fp^SBfFfflEJiLTH IN OWN WORDS, (Hollow 6? desa tption of pat, t history, if complaint exists) 

' caltn‘ ’I'a ebccelle.it. Have had recent, trouble ux th lex t 
basHcLuull ’ ijurj in January, 1961, owever very little 
trouble. 


’nice Cd.c to 
■ resent 


18 , FAMILY ttfSTORY 


18 NAS ANY blood RELATION (Parent, brother, sitier, other) 

QRH ySffANppHWi rc _ - 


REIATION I AGF STATE OF ttCALTH- 





(Cfcac* each 1 tarn) 


HAD TUBERCULOSIS 
HAD SYFHlUS 


HA D DIABETES 

HAD CANCER 

MAO'-KIDNEY TROUBLE 

HAD HEART TROUBLE 

HAD STOMACH TROUBLE 

HAD RHEUMATISM (Arthritis} 


COMMITTED SUICIDE 
BEEN INSANE 


RELATION(S) 




20 HAVE YOU EVER HAD OR HAVE YOU NOW (Piacf 


(Check each item) 


scarlet it rrii 


SWOLLEN OR PAINFUL JOINTS 
MUMPS 

WHOOPING COUGH 

FREQUENT OR SEVERE HEADACHE 



JP EYE TROUBLE 

EAR NOSE OR THROAT TROUBLE 
tt- RUNNING EARS 
-T CHRONIC OR-RREOUtNT<mDS 

SEVERE TOOTH OR GUM TROUBLE 

^ -- 

SRI US T IS 

-r- HAt FEVtR 


71 HAVE YOU *-VER (Chcclc eacJ* item) 
^ | WORN GLASSES 

Ja worn ah artificial eye 
[in worn hearing aids 

STUTTERED OR STAMMERED 
WORN A BRACE OR" BACK SUPPORT 


12353 

(Check each item ) 

■ 

D 

GOITER 

■ 

E 

TUBERCULOSIS 

■ 

B 

SOAKING SWEATS 
(Night sweats) 

r 

T 

ASTHMA 

IB 

t 

SHORTNESS OF BREATH 

IB 

~x 

, PAIN OR PRESSURE IN CHEST 

11 

T 

CHRONIC cough 

■Q 

PALPITATION OR POUNDING HEART 

BE 

HIGH OR LOW BLOOD PRESSURE 

■E 

CRAMPS IN YOUR LEGS 

■E2 

FREQUENT INDIGESTION 


E 

STOMACH LIVER OR INTESTINAL TROUBLE 

1 

L 

GALL BLADDER TROUBLE OR GALL STONES 

■ 

E 

JAUNDICE 

E. 

2. 



SSQI 


mm 


ATTEMPTED'SUICtOE 
BEEN A SLEEP WALKER 

UVED WITH WONK Nfib~ 
TUBERCULOSIS _ 

COUGHED UP BLOOD 

BLED EXCESSIVELY AFTER INJURY Oft _ 
TOOTH EXTRACTION 


MHl 


(Check each lfem ) 


TUMOR GROWTH, CYST CANCER 

RUPTURE 

APPENDICITIS 

PILES OR RECTAL DISEASE 

FREQUENT OR PAINFUL URINATION 

KIDNEY STONE OR BLOOD IN URINE 

SUGAR OR ALBUMIN IN URINE 

BOILS 

VENEREAL DISEASE 

RECENT GAIN OR LOSS OF WEIGHT 

ARTHRITIS OR RHEUMATISM 

BONE, JOINT. OR OTHER DEFORM!! Y 

LAMENESS 

LOSSOFARM LEG, FINGER OR TOE 
PAINFUL OR 'TRICK" SHOULDER OR ELBOW 


22 FEMALES ONLY A HAVE YOU"EVER— 
BEEN- PREGNANT 
HAD A VAGINAL DISCHARGE 


BEEN TREATED FOR A FEMALE DISORDER 


HAD PAINFUL MENSTRUATION 
HAD IRREGULAR MENSTRUATION 


I 


iSCSI 

mm 


si 

mm 

lii 


SSI 


I 


L 

i 

□ 

0 


|J| TO 


m UMijii.Willi 


(Ctocfc ouch rfem) 


TRICK OR LOCKED KNEE 
FOOT TROUBLE 
^ NEURITIS 

^ PARALYSIS (7nr InftnUHe) 

\ TpIuFpsy or fits 


CAR TRAIN SEA, OR AIR SICKNESS 
^ | FRFQUENT TROUBLE SLEEPING 

FREQUENT OR TERRIFYING NIGHTMARES 
DEPRESSION OR EXCESSIVE WORRY 
LOSS OF MEMORY OR AMNESIA 
FED WETTING 


NERVOUS TROUBLE OF ANY SORT 


ANY DRUG OR NARCOTIC HABIT 
EXCESSIVE DRINKING HABIT 
HOMOSEXUAL TENDENCIES 


B COMPLETE THE FOLLOWING 

AGE AT ONSET OF MENSTRUATION 
: INTERVAL BETWEEN PFR ODS 


DURATION OF PERIODS 
DATE OF LAST PERIOD 
QUANTITY QwtMM. Qexcemiw- Oscakty 


» AKE YOU (CAocJfc one) 

OoexrWMPO fyfcxTTWOCP 


I 


El 

m 

m 


enclosur: 


7 **• A L V » /*- 












































YES 

NO 

CHECK EACH ITEM YIS OR NO EVERY ITEM CHECKED 4 YES' MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 


X 

27 HAVE YOU BEEN UN ABLE TO HOLD A JOB BECAUSE OF 

A SENSITTVITY TO CHEMICALS, DUST, SUNLIGHT ETC. 

^ fc-AA* ^1/AOw^o 

<> 


X 

B INABILITY TO PERFORM CERTAIN MOTIONS 


X 

C INABILITY TO ASSUME CERTAIN POSITIONS 


X 

D OTHER MEDICAL REASONS{/F^e«. give reasons) 


X 

28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB¬ 
STANCE? 


X 

29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (If yea, give details) 


X 

30 HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH? (If yes, stats mason and give 
details) 


X 

31 HAVE YOU EVER BEEN DENIED LjfE INSURANCE? 

(if yea, state reason and give details) 


* 

32 HAVE YOU MAD OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS? (// yea, t/Uscnbe and give 
age at which occurred) 


X 

33 HAVE YOU EVER BEEN A PATIENT (committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR 
IUM? ( If yes, specify when , where , why, and 
name of doctor, and ooatplete address of 
hospital or clinic) I 


X 

34 HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 1 
THAN THOSE ALREADY NOTED? (If ym r speedy \ 
when, where, and gtre details) 


X 

35 HAVE YOU CONSULTED OR BEEN TREATED BY CUNICS 
PHYSICIANS, HEALERS or OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? (If yea, give com¬ 
plete address of doctor,,'hospital, ohmc, 
and details) 


X 

36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (If yea, which tllneaoos) 


X 

37 HAVE \OU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL, MENTAL. OR OTHER 
REASONS? (// yo^, give date and reason for 
rejection) 


X 

38 HAVE YOU EVER BEEN R'SCHARGED FROM MI 1 ITARY 
- SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
REASONS? (If yea, give date, reason, and 
' type of discharge whether honorable , 
other than honorable, for unfit ness or un¬ 
suitability) 



t 

39 HAVE YOU EVER RECEDED IS THERE PENDING, HAVE 
YOU APPLIED FOR OR DO \0\) INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR FX'STING DISARIL 
ITY7 (// yea, specify what kind, granted by 
whom, and whnt amount, when, why) 



I CERTIFY THAT l HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIFD BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BES1 OF MY KNOWLEDGE 
I AUTHORIZE ANY OF THE DCCTOPS HOSPITALS OR CUHJCS MENTIONED ABOVE TO FURNISH THE GOVERNMENT a COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PU'-'CSrS 



10—63260-1 Yf u b govunmcht rK‘irmt« on-ici 






* FD-300 (Rev. 4*10-62) 


Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner* 


Name of Examinee 

■ROEIER 

1 

% * 

WILLIAM 

FRAITCIS 

JR - 

(Type or print) 

Last 

* First 

Middle 



The following portions of the attached examination report form need not be completed: 


2 

14 

68 

3 

17 

69 

4 

62 

72 

9 

65 

76 

11 

67 



46. Is necessary unless facilities for affording same are not readily available. 

* 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

t 

49. Is necessary unless facilities for affording same are not readily available, 

71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average m each ear in the conver¬ 
sational speech range (500, 1000, 2000 cycles). 


For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee ^0is l_lis not qualified for strenuous physical exertion. 


To be Answered in the Case of All Male Employees and Male Applicants: 


1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics apd dangerous assignments which might entail the practical use of firearms? 


tactics ape 

l^No 


□ Yes If "yes" please specify defects. 


2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
CBno I—I Yes If "yes" please specify defects. _ 


/ 7 


If examinee has defective vision, should he wear corrective glasses while operating a motor 
vehicle? OB'-fes No . 


ENCLOriUrJE 




Desirable Weight Ranges for Males 


Height 

Small Frame 

Medium Frame 

Large Frame 

5'4" 

117- 125 

123 - 135 

111 - 148 

5'5" 

120 - 129 

126 - 139 

134 - 152 

5'6" 

124 - 133 

130 - 143 

-$- 

138 - 157 

mmm 

128 - 137 

134 - 148 

143 - 162 

5'8* 

132 - 141 

138 - 152 

147 - 166 

5' 9" 

136 - 146 

142- 156 

151 - 170 

5' 10" 

140 - 150 

146 - 161 

155 - 175 

5' 11" 

144 - 154 

150 - 166 

160 - 180 

6' 

* 148 - 158 

154 - 171 

164 - 185 

6' 1* 

152 - 163 

158 - 176 

169 - 190 

6'2" 

156 - 167 

163 - 181 

174 - 195 

6'3" 

160 - 171 

168 - 186 

178 - 200 

6'4* 

169 - 180 

178 - 196 

188 - 210 

6' 5* 

174 - 185 

182 - 202 

192 - 216 


3. Examinee's frame is CD small □ medium tU'tffrge 

4. Considering above weight tabl e, th^ gjfqminee's frame, and other individual phys ical characteristics, 

I consider his present weight L2-JSatisfactory CDExcessive L_JDeficient 

5s Under proper medical supervision, examinee should □ lose _pounds 

I I gain _pounds 


Remarks _ ho 



(Date) 









































































CHEST X-RAY 

t'cVCM REPORTS 

Personnel F.k j, WILLIAM ROEMER, JR. 
PersoniMl File 


* r *OSUKU 






«3eei© 




FD-V77 (Rev 5-9-61) 

OPTIONAL fO«M NO 10 


UNITED STATES GOVERNMENT 

Memorandum 


TO 


Director, FBI 


DATE 8/23/62 



SPECIAL AGENT 

PHYSICAL EXAMINATION MATTER 


Attention Personnel Section 

ADMINISTRATIVE DIVISION 


- DRIVING REGULATIONS 


I I Remylet _ 

l~l ReBulet- 

Re physical examination _8/3/62_ 

I | Dental work was completed on _ 

[~1 Vision has been corrected to _ 

[ 1 Results of Q chest X ray □ patch test □ urinalysis □ serology were negative 

I 1 Enclosed physician's statement indicates he is qualified for strenuous physical exertion 
and use of firearms 

| | Enclosed are □ paid □ unpaid medical bills 

[ | Attached are Bureau of Employees' Compensation forms _._ 


IxX Physical examination reports are enclosed, 

| | Employee is scheduled for physical examination on_, 

[Xj C Physical examination report has been reviewed and initialed 

[XX Employee has been instructed to wear corrective glasses while operating a motor vehicle 

n Employee returned to active duty_ 

| | Employee's physical condition is _ 

[ 1 UACB he is being removed from limited duty 
I | UACB he is being placed on limited duty 

Remark s 

BWSlHFM 

( 2 ) 



10 SEP 5 1962 



UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


FD-2.^3 (Rev 5-15-62) 


Oct 

In Reply , Please Refer to 
File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D C 

Dear Sir 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for¬ 
warding herewith (by Check - Money Order) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, 
to be included in said fund Payment will be made for death by self-destruction after the Agent has been a member of the 
fund for a continuous period of two years It Is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund which I understand is to be administered in the following manner 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director m pertinent matters 
The Assistant Director of the Administrative Division of the FBI shali receive all contributions and account for same to the 
Director Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions Appropriate instructions will then be issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $ 10,000 The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur 
The following person is designated as my beneficiary for FBI Agents' Insurance Fund 



Address 


The following person is designated as my beneficiary under the Chas S Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 



Address 


Name (contingent beneficiary, if desired) 

Address 



\r\\g\Kn j: ^ 

(Type or print plainly) 





October 23, 1982 


Boaorablt Herbert J. MUler, Jr, 

Assistant Attonty C«cnl 
U. 8. Department of Justice 
Washington, D. C. 

Dear Mr. Miller: 

Hank yw for your Uttar of October ltth 

relative to the effort* of Special Agents_ 

and WlUUm F. Jtoemer, Jr., la tbe caee of Untied state* 
verse* Aeeardo. I van considerate of you to write at and 
year Had remarks are moot encouraging. You may be ear* 
lineare. aad Boomer win appreciate, aa Ido, year 

tboogbtfaiaee*. 

Sincerely yearn, 


3 - Chicago - Encl osures (3) _ 

1 Personnel File ofl —I " Enclosure 

1 1 Personnel File of M r. WilUam Boftoemer, Jr. - Enclosure 
NOTE: Special Agentsl I and WlUlam F. 

Roemer, Jr. , are both assigned to our Chicago Office. Buflles 
contain no information to preclude this letter to Mr. Miller. 


JCFiJld (8) 





uc tuber 101S62 


Ionarable J. Edgar Hoover 
Director 

federal Bureau of Investigation 
Washington 25, 0, C. 

Hoar Mr. Hoover* 

--1 aa writing to thank and to cowwnd Spaolal Agents 

I_ I and William F. Roesssr of y our Chicago 

oxxiee ror t&eir servloes in the oaaa of Ikilted States v. Aecardo, 
recently triad In Chicago. 

Both of these am rendered invaluable assistance to 
the attorney free the Department of Justice assigned to try this 
ease. This assistance was far above and beyond the call of duty. 
Their services In this natter are deeply appreciated. 

Sincerely, 


HERBERT J. KILLER, JR. 
Assistant Attorney General 









































Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir 4 

In continuing my employment in the Federal Bureau of Investigation, United States Depart 
ment of Justice, I hereby agree that I will be governed by the following provisions. 

1 That the strictly confidential character of any and all information secured by me 
or coming to my attention in connection, directly or indirectly, with my work as an 
employee of this Bureau, or the work of other employees of which I may become 
cognizant, is fully understood by me; and that neither during my tenure of service 
with the Federal Bureau of Investigation, nor at any time, will I violate this con¬ 
fidence nor will I divulge any information of any kind or character whatsoever 
that may become known to me to persons not officially entitled thereto, recognizing 
applicability to me of penalty provisions in case of any violation by me. 

2. That information referred to in Item 1 above includes but is by no means limited to 
information in the interests of the defense of the United States marked "Top Secret," 
"Secret," or "Confidential," and that Department of Justice regulations provide 
specifically for penalty applicable to me for any violation of Executive Order 10501, 
the basic authority for safeguarding such information, as follows 4 "Any officer or 
employee who violates any provision of Executive Order No. 10501, as amended, 
or of these regulations shall be subject to appropriate disciplinary action Prompt 
and stringent administrative action shall be taken against any officer or employee 
determined to have been knowingly responsible for any release or disclosure of 
classified defense information or material except in the manner authorized by these 
regulations. Whenever a violation of criminal statutes may be involved in a delib¬ 
erate unauthorized release or disclosure of classified defense information, criminal 
prosecution, in an appropriate case, shall also be instituted." 

I further certify that the conditions specified herein are agreeable to me, and that I con¬ 
tinue as an employee of the Federal Bureau of Investigation with a full knowledge of the con¬ 
ditions above set forth 


Very truly yours, / 



January 15, 1963 
PERSONAL 



CP 


c 

\ 

Mr. William F. Roomer, Jr. 

Federal Bureau of Investigation 
Chicago, Illinois 


Dear Mr. Roemer: 

You are to be commended for the outstanding man¬ 
ner in which you participated in the investigation and establish¬ 
ment of a highly confidential source of information of great 
interest to the Bureau in the criminal field and in recognition 
thereof I am pleased to advise that 1 have approved an Incentive 
award for you. A check for $164.00 is enclosed and it repre¬ 
sents an award of $300.00 less withholding tax. 


U 1 LLD 30 


CGMM-FBI 


& 

KJrf 


/ 


Tolson _ 

Belmont _ 

Mohr _ 

Casper __ 
Callahan . 

Conrad _ 

DeLoach . 

Evans _ 

Gale - 


Rosen _ 

Sullivan __ 

Tavel _ 

Trotter _ 

Tele Room . 
Holmes . - 
Gandy _ 


The resourcefulness, thoroughness and alertness 
you displayed In carrying out your responsibilities in the 
accessary preliminary Investigation and In the actual establish- 
z lent of this source were of the highest caliber. Your superior 
cervices were of material importance in the success achieved in 
~tne acquisition of much valuable information ami your excep¬ 
tional contributions are a credit to you and are certainly 
appreciated. 


RECAAb sincerely yours, 

Enclosure J. Edgar Hoover 

1 - SAC , Chicago (Per sonal Attention) Enclosure 
le: I I 


f; 


you and are certainly /i 

y 



ou should personally present this award .and should this 

ha a ah ali aiiI/ 1 i n II i fl r ^ 1 Dll ^ _ _ 



unreasonably delayed 


:V V 


not be possible or should prepirifetw _ 

b y your absen<^ official acting for you should present it, 

jSent Direct) jtCt ^ 



ks 71 *■ - ~ (5 ) 6 

on-memo Evans to Belmom 


jtvt 

t;\ 4 m 


Award #840-63 

.. . , - - and addendum Administrative 

Divisi on,! 1-8-63 re: "Criminal Intelligence Program, Chicago Division, 
v vl mail roomI_J teletype unit I_1 Incentive Award and Commendation Matter." 





- ^ D-255 (Rev 6-26-61) 
optional form NO 10 


UNITED STATES GOVERNMENT 

Memorandum 


to DIRECTOR, FBI 


date 12/26/62 



SAC, CHICAGO 


subject RECOMMENDATION FOR INCENTIVE AWARD 



r __ 


Name of Employee 

WILLIAM F. 

TfOEMER, JR. 

Where Assigned 

CHICAGO 

Payroll Number 

07658 

Position, Grade and Salary 

SPECIAL AGENT - GS13 - $11,515 

EOD Date 

_9/25/5Q_ 


AMOUNT recommended _ (Consult scale on reverse side m determining amount of award.) 


BASIS for this recommendation is as follows ( Check one or more as facts justifyJ 

I 1 1. Sustained above-average performance for such period of time as would be reasonable under 

the circumstances, that merits recognition. (Point out specifically how performance is considered 
superior. Use examples and illustrations wherever possible. In addition to results attained gdvis£ H USOi 
employee has done to achieve outstanding results.) 


□ 2. Exemplary performance of assigned tasks whereby previously unattained records of production 

are achieved- (Set forth production record with appropriate comparisons.) 

| 1 3 Exemplary or courageous handling of an emergency situation in connection with or related to 

official employment- (Describe m detail, listing specific risks or dangers involved and results achieved .) 

□ 4 Ideas which have resulted in improved operations. (Summarize ideas and sp ecifi c improvements 

therefrom. Set forth first year’s net savings, if any, and how computed.) 

El 5, Performance which has involved the overcoming of unusual difficulties- (List specific 

obstacles, problems, hardships , sacrifices, etc., as well as unusual investigative techniques utilized with 
results achieved, setting forth precisely how employee overcame obstacles, etc.) 


□ 6- Creative efforts, including inventions or techniques, which have increased efficiency, or 

improved the service. (Describe in detail listing benefits and/or savings resulting.) 


JUSTIFICATION (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of ^ 
employee’s performance in justification of award. Be specific and omtt generalities. Give facts , not conclusions * not 
only advise what was accomplished, but how it was accomplished, placing emphasis on perjorman ce. Remember that 
these justifications must be adequate. TKey may be subject to post-audit outside the Bureau but do not withhold in¬ 
formation for security reasons since neither this form nor any confidential information will be made available outsi e 
the Bureau for such post-audits.) 


02' - Bureau 
1 - Chicago 
HDS/plb 
(3) 








67-v y-f/j, /fid 

'7 


Yi 



r 



CG 67-832 


Information was developed by agents assigned the 
Criminal Intelligence Program of the Chicago Division through 
technical sources as well as through live informants and 
personal observation to the effect that Alderman JOHN D’ARCO 
together with his assistants PAT MARCY and BENJAMIN "Buddy" 
JACOBSON have appeared to maintain a close degree of association 
and relationship with ranking members of organized crime in 
the Chicago area. These sources have indicated through the 
years that D* ARCO has been utilized by such members of 
organized crime as FRANK FERRARO, GUS ALEX and MURRAY HUMPHREYS 
in a liaison capacity with the office of the Mayor of Chicago. 

It has been suspicioned as recently as 1961 that 
proceeds obtained from the operation of gambling activities 
as well as proceeds from "strip joints" operating within the 
Loop area of Chicago were passed through the hands of individuals 
in the First Ward organization. Presumably these funds then 
are passed on to top echelon members of organized crime in 
Chicago. 


In September of 1962 a surveillance instituted on 
FRANK FERRARO and MURRAY HUMPHREYS by agents of the Chicago 
Division reflected that these two individuals met during 
that month with PAT MARCY and one conversation in particular 
overheard between MARCY and FERRARO indicated that MARCY 
was, in fact, operating on behalf of members or organized 
crime. 


Based on this information a request was submitted-- 
anticipating the likelihood that FERRARO and^rtfeer-'awfibers 
of organized crime were utilizi3^-4ilARCY r s" office in some 
capacity, possibly as, anr alternate meeting place other than 
other -Ideations the hoodlums consider as suspicious meeting b'/c 
place s. A preliminary sur vey was instituted and conducted 
by SAs! land WILLIAM F. ROEMER, Jr. and 

reflected that the offices of the First Ward organization 
are maintained on the 23rd floor of a Loop office building. 

The building is situated directly across the street from 
Chicago City Hall and County Office building., with. the-result 
that police patrols and street security within this area 
are extremely tight. 




b 

b 


CG 67-832 

A pretext interview was held with PAT HARCT by 
SAs | |a»ri ROEMER in MARCY ! s office for the primary 

purpose of determining the acoustical problems to be 
encountered as well as type of construction in the office to 

be utilized at a later date._ SA ROEMER made contact with 

I 1 1 n this 

building,and under suitable pretext SA ROEMER was able to 
determine the routine of building security as well as office 
working shifts for maintenance and elevator employees. This 
type of information was essential in formulating fin&l.. plans. 

Through this interview I SA ROEMER 

determined that the restaurant and bar located on the ground 
floor of the building permits access to the building through 
the early morning hours. This bar is known to have a location 
frequented by many major hoodlums because of its proximity to 
the Municip al Court ' s downtown branch. Th e identities of the 
ind ividuals I ]were determined by 

SAs I l ard ROEMER and a complete background invest igation 

nnndiirtad for anv possible hoo dlum links. Sound Agents I "1 

Imade suita ble pretext contact with 

|and obtained the necessary 
| in order that ultimate installation 
of technical coverage could be accomplished. The complete 


made available and no particular inference of the scope of our 
inquiry was made other than basing this inquest on national 

security. 



conferences were held between SAs 

-1 



, at which 


ROEMER, |___L at WhJ 

time it was concluded that should permission be granted for 





b7C 


b7C 

b7E 


CG 67-832 


The above precautions were taken in view of the 
fact that it la known that the Alderman of the First Ward, 

JOHN D°ARCO, has unlimited power in the area and his reputation 
is generally known throughout the City of Chicago. It was 
recognised ithat any playback of any Interviews conducted 
would in all probability be furnished to D*ARCO or his assistants 
and the feasibility of establishing coverage eliminated. 

On the evening of October 21, 1962, initial entry 
was made into the building housing D’ARCO's ofjfice by SAs ROEMER, 

__| at which time 

radio equipment and a HiM amrm™» q± tools <ntn_ 

t,hw! DEflalsea __before the I_ 


and l I maintained this responsibility throughout the 

nignt and were established as final lookouts in the event any 
hoodlums cane into the building and attempted to go to the 
floor where the work was being conducted. 






CG 67-832 


The above-described agent personnel proceeded to 
the 23rd floor of the building at 100 North LaSalle, at 
which time entry was made into the premises occupied by D'ARCO 
and his associates. The utmost in security precautions were 
exercised before entry was actually made; however, agents who 
made entry were exposed to that great personal danger inherent 
In this type action, in view of the nature and antagonistic 
attitude of the hoodlum element known to frequent such an office. 
In this particular operation the increased risk of operating 
in the Chicago Loop area across fro® the City Hall necessitated 
the utmost in Planni ng and discretion in order that the operation 
was not jeopardized. I I 


The over-all responsibility for the decisions made 
by the Sound Agent personn el in the locat ion of the installation 
was handled bv Sound Agent. r Twho was assisted hv 

Sound Agents| 


Since the inception of this source, which was 
completed on October 22, 1962, the Chicago Division has 
received a wealth of information previously not available 
through other sources or technical installations which exhibits 
graphically the hoodlum domination which is exerted in the 
local political structure as well as in the exerciss of control 
in the Chicago Police Department in the First Ward. 




CG 67-832 


This source has furnished daily information as to 
the fact that Alderman D’ARCO has been dumped by the direct 
orders of SAM GIANCANA, has identified his successor, illustrated 
the identities of individuals attempting to influence GIANCANA 
in this regard as well as pinpointing the fact that even such 
major hoodlums as GUS ALEX and FRANK FERRARO will not argue 
ultimate decisions mad® by GIANCANA. 

As a result of information furnished by this source 
Special Agents of the Chicago Office were able to observe 
D s ARCO and GIANCANA at the Czech Lodge. This observation has 
caused untold consternation and rocked the hoodlums severely 
that such a well concealed meeting was found by Bureau Agents. 
This source continues as of the present time to furnish such 
valuable information. It is felt in the Chicago Division 
that this is the outstanding source relative to the political 
influence the hoodlums exert in the Chicago area. 


During r,he entire evening and early morning hours 
the instant installation was being accomplished surveillances 
were maintained on the persons known to have access to the 
office of Alderman D'ARCO and his as sistant MARCY. These 

maintained bv SAs I I b 


These surveillances were conducted in such a manner tnat tn© 
individual?;' be*ng surveilled were not aware of the surveillances 
and the agents who made penetration with us given the additional 
security of knowing the whereabouts of the principal subjects 
involved. These surveillances were conducted in outstanding 
fashion. It is reeommemded that a letter be directed to 
SAC MARLIN W. JOHNSON commending the participating agents 
for the outstanding manner in which they carried out their 
individual responsibilities, in such manner as to insure the 
necessary protection guaranteeing completion, of this complex 
installation. 

The major difficulties that had to be overcome in 
this particular installation were conducting all of the 
essential interviews in such a manner as to preclude t the 
fact any inquiry was being made at all from being returned 
to the hoodlums, the planning of method of approach, amount 
of equipment needed and placement of the installation in 
such a manner so as to complete this project on one visit, and 
the necessary concealment attendant in all operations of this 




type whereby the original condition of surfaces treated is not 
disturbed. The ultimate plans that were placed into effect 
accomplishing the installation of this source was under the 
gnpftr yisinn of SAC MARLIN w. JOHNSON and were those deve loped 
by SA l l and I I who 

developed the plans ultimately used. 


Recommendations follow. 




SA ROEMER was one of the agents assigned 
Criminal Intelligence work, Chicago Division, who 
was responsible for this installation from the initial , 

stages of development. SA ROEMER mndnotaH key 
interviews along with SA| | in the b 

primary stages of the development of this source in 
an effort to ascertain whether such coverage should 
ultimately be obtained. The investigative work of SA 
ROEMER along with his surveillances led to the 
information that MARCY is currently a significant 
figure in the hoodlum picture in Chicago. 

SA ROEMER conducted interviews in the 
building at 100 North LaSalle in such a manner so 
as to not alert the occupants of the building as 
to the Bureau's interests. He conducted pretext 
interviews with PAT MARCY with the primary purpose 
being to observe the physical structure of MARCY's 
office, a necessary basis upon which ultimate plans 
were developed for the source's lor at inn_ sa roemfr 


played a Key role in enabling the bringing in and out 
of equipment without suspicion as well as in concealing 
the number of agent personnel on the premises during 
the time the actual work was being done. 

SA ROEMER made penetration at a great personal 
danger into the premises at the time of the installation. 
At the time the Sound Agents were engaged in their 
technical work SA ROEMER was assigned radio alert 
maintaining contact with the other agents throughout the 
building and simultaneously developing anonymous sources 
of personal telephone contacts utilized by MARCY. 

SA ROEMER contributed materially to this installation in 
outstanding fashion. 




OPTIONAL FORM NO 10 
5010-104-01 


UNITED STATES ^VERNMENT 

Memorandum 


TO 


FROM 


SUBJECT 


SA WILLIAM F. ROEMER 
being admitted to the bar of 
Court at the time of his attendance at In-Service training 
this year. He is scheduled to attend Criminal Intelligence 
Specialized In-Service sometime this calendar year. 

SA ROEMER would appreciate being scheduled for criminal 
In-Service and Special School for the Criminal Intelligence 
Program early this year and during a period when the 
Supreme Court is in session. The Bureau is requested to 
advise if arrangements can be made to facilitate his 
induction including a sponsor to be physically present 
with him tp, move his admission. 

t 

SA ROEMER has obtained his certificate of admission 
to his homehar, Indiana in 1958, and will exeaute the application 
for admission which he has obtained. In view of the fact that 
he has not as yet located two sponsors who must state that they 
are members of the bar of the Supreme Court and know him personally, 
he would be interested in knowing whether there might be two such 
agents in -SOG who would sign his application as sponsors. 

Any assistance in scheduling SA ROEMER and assisting 
him in this regard will be appreciated. 



DIRECTOR, FBI 
SAC, CHICAGO 


SA WILLIAM F. ROEMER, JR 
CHICAGO OFFICE 


DATE 1/21/63 

ATTENTION: ADMINISTRATIVE DIVISION 



, JR. of this office 
the United States Supr< 


(J2, - Bureau 
1 - Chicago 
HDS/plb 
(3) 


J 


\ 


! 


! 



i 


% 

/ r 



I 




(j-?-- 3%o I 


1-14-63 


-// sac,Chicago ^ $' 

^ DIRECTOR, FBI 

SPECIALIZED TRAINING 


PERSONAL ATTENTION 


In accoraance with the recommendations In your Letter ol 1-4-63, 
the following Agents are being Lis ted tor consideration for specialized 

training: SA| for Defensive Tactics and Expert Fir earms _ 

School; S A i n or General Police Instructors, Schoo l; SA_ 

I ~| for Finger print Ins true tprs School; SAI ^for Adminis¬ 

trative School; SAs I 

| for Interstate/Transportation of stolen Motor Veh^le School; SAs|_ 

| for''Interstate Transportation of Stolen Property 
School: sa I itor Crime on Government Reservation - Theft of 

Government Property School; S/s ] 

for Kit— j School; SAs I Itor Dana Robbery 

School; £ 'A 

~| Wi lliam 1 1(% toemer._ _ 

|fpr Criminal Intell gence School; and SAs| | 

| Lr i ugiuve School. 3 r_ ^ 

These Agents shoulu not be scheduled for any type of In-Service 
TraUua 0 penuing final Bureau approval. 


1 - Movement 
1 - Training Division 


^LDtjad 

(5) 




Belnon* _ 

Mohr _ 

Casper _ 

vdlahan _ 

Conrad _ 

CeLoac*! _ 

r vcns _ 

Ga'e ,,, ... 

^osen _ 

oulhvan _ 

^a/el _ 

Tqle Poor 


I 7 73 3i 

JAN 141963 


COMM-FBI 


> 2 :'»i 36 WV i l 


(£}■ P rn 

MttLJatfOM LL/J tflftype unit I_1 


tr* 


> 






I 
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SAC, Chicago 


January 29, 1963 
PERSONAL ATTENTION 



Director, FBI 

\ 

1 ' 

SA WILLIAM F.' ROE ME R, JR. 

CHICAGO OFFICE 

Reurlet 1-21-63. 

Criminal Intelligence In-Service schools are scheduled 
for 9-23-63 and 10-7-63. SA Roemer is tentatively scheduled for the 
10-7-63 class, which coincides with the opening of the Fall session of 
the U. S. Supreme Court. ' It will be satisfactory for him to take two 
hourfl annual leave on this date permitting him to be sworn in at 10 a. m. 
The Admissions Office requires that candidates be in Room 154 U. S. 
Supreme Court Building bftween 8:30 and 9 a. m. 

In the event SA Roemer is unable to secure two sponsors 
locally, he should forward his completed application and Indiana certifi¬ 
cate to the attention of the Personnel Section. Sponsors will be obtained 
and arrangements made for papers to be filed. Upon advice that papers 
are in order SA Roemer will be notified. A representative of the 
Solicitor General's Office would then move his admission. 


JB A: mkb 

( 3 ) f< M r ^ 


1 - Training Division 


b6 


Tolson _ 
Belmont 

Mohr _ 

Casper _ 
Callahan 
Conrad _ 
DeLoach 
Evans _ 


Gale _ 

Rosen _ 
Sullivan 



Gandy 
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A 


UNITED STATES Gv. /ERNMENT 

Memorandum 


TO 

DIRECTOR, FBI 

FR6m 

SAC, CHICAGO 

j 

SUBJECT 

SA WILLIAM F.^ 


DATE 


2/1/63 


ATTENTION: 


PERSONNEL SECTION - , 

„ •'tV 

UI-' 


CHICAGO OFFICE 


Rebulet 1/29/63. 



b6 


SA ROEMER Is appreciative of the arrangements 
tentatively made for him to attend Criminal Intelligence 
In-Service School on October 7, 1963, in order that he can 
be sworn in before the Supreme Court that date. It is his 
understanding that instead of reporting to the Justice 
Building that morning he will go to the Supreme Court 
Building to meet a representative of the Solicitor General's 
Office in Room 154. 


SA ROEMER has obtained the required two sponsors 
and has already forwarded his completed application for 
admission together with his Indiana certificate to the 
Clerk of the Supreme Court. 


(§) - Bureau 
1 - Chicago 
WFR/plb 
(3) 

S ,) 
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Chicago, Illinois 
February 1, 1963 


Mr Belmont— 

. Mr Mohr * 

Mr Casper 
Mr Callahan 1 
Mr (phrzd 
MrjJyeLoach U 

SfrTlSvans- 

Mr Gale_ 

Mr Rosen—.— 
Mr Sullivan- 

Mr Tavel- 

Mi Trotter— 
Tele Room — 


Miss Gandy - 


J. Edgar Hoover 
Director, FBI 

U. S. Department of Justice 
Pennsylvania Avenue at 9th Street, N. W. 
Washington 25, D.C. /I 


UJ 


o tn ' 


Dear Mr. Hoover 


I am writing to you to express my appreciation 
for the recent incentive award which you approved W 

for me. As I have informed you before, it is not \ 

the money which is of prime importance to me but *T 

instead the indication that you feel that my work *5 

continues of a standard deserving of such recogni- * ’ 

tion. 'Ty 

This is the fourth award which I have received 
since August, 1954, when you so kindly allowed my 
hardship transfer to Chicago, my office of preference. 

I want you to know that I continue to work to the 
ultimate of my ability in order that you will realize <• 
how much I appreciate your approval of my transfer to 
Chicago back then and your disposition to allow me to 
remain here. Each time I receive an award my first 
thought is, now Mr. Hoover will know how much I continue 
to appreciate all he has done for me. I have been 
tempted to request permission to come in and see you 
when I am attending In-Service but realize how busy 
you are and how I would selfishly be taking time you c 
have allotted to more important matters. 







REC-130 





Again, thank you so very much. May God continue 
to bless you and your work and keep you with us for 
many, many years to come. 


Sincerely yours, 

vjdS ^c> V\C5^NAA 

William F. Roemer,Jr. 




FD-2S3 (Rev 1 1-20-62) 




UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


In Reply i Please Refer to 
File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D C 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent I am for¬ 
warding herewith (by Check - Money Order) the sum of $10, payable to the Assistant Director, Administrative Division FBI 
to be included in said fund Payment will be made for death by self-destruction after the Agent has been a member of the 
fund for a continuous period of two years It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund which 1 understand is to be administered in the following manner 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions Appropriate instructions will then be issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $ 10,000 The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 

Official Bureau Name (please type or print) I Date Office of Assignment (or SOG Division) 

sa WILLIAM F* ROEMER, JR# 3-20-63 Chicago 

The following person is designated as my beneficiary for Special Agents Insurance Fund ~ 



The following person is designated as my beneficiary under the Chas S Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of duty, other than travel accidents. 





iJal » t, I 


i 




'V 10 ’96 


Very truly yours. 



r / a 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTIC 


REPORT OF PERFORMANCE RATIN 



Name of Employee 


WILLIAM F.lyKOEMER, JR., #07658 


b6 


Where Assigned 


Chicago, Illinois 


(Division) 

Official Position Title Special Agent 


Criminal Squad 1 


(Section, Unit) 


Rating Period from April 1, 1962 


to. 


March 31, 1963 


ADJECTIVE RATING 


EXCELLENT 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee's 

Initials 





FD 185a (Rev 4 14 58) 


F '.FORMANCE RATING GU 1 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No FD 185 ) 


Name of Employee 


WILLIAM F. ROEMER. JR. . #07658 T ,.u Special Agent _ 

Rating Period from 4/1/623/31/63 


RATING GUIDE AND CHECK LIST 

Note Only those items having pertinent bearing on employee’s performance should he rated All employees in same salary grade should be compared 
Rate items as follows 

Outstanding (exceeding excellent and deserving of special commendation) 

£_ Excellent 

_sZ Satisfactory (good or very good) 

— ~ Unsatisfactory 

O No opportunity to appraise performance during rating period 

Guide for determining adjective rating 

1 "Outstanding" adjective rating requires (A) that all rated elements be and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD 185 

2 "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratmgs will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas, however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated 

A Any element rated "Unsatisfactory" must be supported by narrative comments 

B An "official" adjective rating of "Unsatisfactory' must comply with the requirements described on the reverse of form FD 185 


(1) Personal appearance 

(2) Personality and effectiveness of his personal contacts 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load) 

(4) Physical fitness (including health, energy, stamina) 

(5) Resourcefulness and ingenuity 

(b) Forcefulness and aggressiveness as required 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives 

(8) Initiative and the taking of appropriate action on own 

responsibility 

(9) Planning ability and its application to the work 

(10) Accuracy and attention to pertinent detail 

(L1J Industry, including energetic, consistent application to duties 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control 

(13) Knowledge of duties, instructions, rules and regulations in 

eluding readiness of comprehension and "know how" of 
application 

(14) Technical or mechanical skills 

(15) Investigative ability and results 
^ _ (a) Internal security cases 

V* (b) Criminal or general investigative cases 

_ Q _(c) Fugitive cases 

P . (d) Applicant cases 
(e) Accounting cases 

(16) Physical surveillance ability 


(17) Firearms ability 

(18) Development of informants and sources of information 
P (19) Reporting ability 

fc_ (a) Investigative reports 

_ £ (b) Summary reports 

...C. (c) Memos, letters, wires 

(Consider £ . mnnspnm, £ clarity, organization, 
thoroughness, ^ accuracy. _E_ adequacy and perti¬ 
nency of leads, ‘/".administrative detail) 

(20) Performance as a witness 

(21) Executive ability 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 
( 1 ) Promoting high morale 

^ j (j) Getting results 

» (22) Ability on raids and dangerous assignments 

_(a) As leader 

_T (b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement 

(24) Ability to work under pressure 
( 25^frl isceIlaneous Specify and Tate 


Dictation ability . 


A Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc 
tor, etc) _ 

_ Criminal _ 

B Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker) - 

_ Investigator _ 

C (1) Is employee available for general assignment wherever needs of service require'' JLQS (If answer is not "yes," explain in narrative comments) 

(2) Is employee available for special assignment wherever needs of service require utes(if answer is not "yes,” explain in narrative comments) 

D 1 Has employee had an abnormal sick leave record dunng rating period? NO 2 Has employee used more sick leave (including annual leave orLWOP 

for illness) during rating period than the amount of sick leave earned during such period? __JIOv If answer to either question is "Yes," explain in 

narrative comments ) 

E Is employee qualified to operate a motor vehicle incidental to his official duties? 1 X 1 Yes 1 1 No 

If answer is "yes” personnel file must reflect the following (a) Has valid Stale or local operator’s license for tvpe vehicle he is to use (b) Is 
physically fit to drive (c) Past safe driving record OK or has parsed Bureau road test 


ADJECTIVE RATING 


EXCELLENT 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


. EMPLOYFE’S INITIALS 








WILLIAM F. ROEMER, JR., #07658 
Special Agent 
Grade GS-13 
EOD: 9/25/50 


PART I. GENERAL COMMENTS 


SA ROEMER is a mature, experienced agent who has 
developed an outstanding personality which he utilizes to 
maximum effectiveness in his personal contacts. He makes 
an excellent personal appearance and dresses in a neat and 
conservative fashion. During the rating period SA ROEMER 
has been assigned matters within the Criminal Intelligence 
Program of the Chicago Division. 

During the rating period SA ROEMER has been 
assigned complicated investigative matters, particularly the 
investigation of Chicago Top Hoodlum MURRAY HUMPHREYS. In 
this area SA ROEMER has made an outstanding investigative 
effort and as a result of his investigations has developed 
a tremendous wealth of information of extreme value to the 
over-all Criminal Intelligence Program. 

SA ROEMER is completely qualified to participate 
in raids and on dangerous assignments, and in this regard 
has shown an outstanding capacity as a participant. There 
are no limitations affecting his availability as an agent 
and no known physical defects impairing his performance as 
an agent. SA ROEMER has shown an outstanding ability to 
work under extreme pressure, particularly as evidenced in his 
contributions to the development of highly confidential 
sources. 


By letter dated September 6, 1962, SA ROEMER was 
one of the agents commended by the Director through SAC 
JAMES H. GALE for his participation in the redevelopment of 
a highly confidential source. The Director noted that the 
success achieved in this instance could not have been realized 
had it not been for the splendid alertness, discretion and 
teamwork of the participating agents. The Director noted 
that these agents 1 efforts reflected the exemplary devotion 
to duty and was certainly a credit to them. 


. 

Tgent^s initials 



By letter dated October 18, 1962, Assistant 
Attorney General HERBERT J. MILLER, Jr. submitted a letter 
to the Director commending SA ROEMER and another agent 
for their services in the case of United States v. 

Anthony Accardo. Mr. MILLER noted that these agents 
rendered invaluable assistance to the Departmental 
attorney, which assistance was far above and beyond 
the call of duty. 

On November 12, 1962, SAC MARLIN W. JOHNSON 
noted the outstanding performance of SA ROEMER in 
connection with a matter of security interest to our 
nation during the week of October 22 - 29, 1962. Mr. 

JOHNSON was most impressed with SA ROEMER*s attitude 
as well as the excellent and discreet fashion in which he 
carried out his assignment. 

By letter dated January 15, 1963, the Director 
commended SA ROEMER for the outstanding manner in which he 
participated in the establishment of a highly confidential 
source of information. At that time the Director approved 
a $200.00 incentive award for SA ROEMER for his participation 
in this investigation. The Director noted that the 
resourcefulness, thoroughness and alertness SA ROEMER 
displayed in carrying out his responsibilities in the 
necessary preliminary investigation and in the actual 
establishment of this source were of the highest caliber. 

He went on to continue that SA ROEMER*s superior services 
were of primary importance in the success achieved. 

SA ROEMER has made a material contribution to the 
over-all achievements in the Criminal Intelligence Program 
of the Chicago Division during the rating period and is 
believed to be deserving of an over-all rating of excellent. 


Agent'*s^Eii 


itials 




PART II. SPECIFIC COMMENTS 


1. Justification for any Minus Ratings Given 
N. A. 


2. Experience and Ability as Inspector's Aide 


N. A. 


3, Participation in Informants Program 

SA ROEMER has made an outstanding contribution to the 
development of informants and sources of information during the 
rating period. He has<teveloped an approved Criminal Informant, 
has a Potential Criminal Informant under development in the 
top echelon field and has been of extreme value in the 
development of highly confidential sources. 


4. Testifying Experience and Ability 

SA ROEMER has testified before the United States 
District Court, United States Commissioner and before a 
Federal Grand Jury in a satisfactory manner. 


\Sfc 

Agent's i 


nitials 


5. Disciplinary Action 

N. A. 

6. Accounting Information 

N. A. 

7. Police Instruction 

N. A. 

8. Sound Training 



9. Resident Agents 


N. A. 


10. Foreign Language Abilit 




11. Administrative Advancement 


A) Is Agent Interested In administrative advancement? 

Yes (X) No ( ) 

B) Is Agent completely available for administrative 
advancement? 

Yes (X) No ( ) 

C) Is Agent considered completely qualified at 
present for administrative advancement 
including experience, ability, personality 
and appearance? 

Yes ( ) No OO 

D) If answer to (C) is "Yes", would you consider 
l^.s qualifications 

Very Good ( ) Excellent ( ) Outstanding ( ) 

E) If anwer to (C) is "No”, does he have potential 
for future administrative advancement? 

Yes ( x ) No ( ) 


SA ROEMER has demonstrated administrative ability 
in the handling of his own cases particularly in the office 
of origin hoodlum investigations. SA ROEMER is considered 
to have excellent potential for administrative advancement. 


Agent's initials 


June 14, 1963 
PERSONAL 


Mr. William F. U Roemer, Jr. 
Federal Bureau of Investigation 
Chicago, Illinois 


Dear Mr. Roemer: 



You have done superb work in contributing to 
the criminal Intelligence program In the Chicago Division 
and I am taking this occasion to commend you and to advise 
that I have approved an Incentive award for you in the amount 
of $150.00. The check for $123. 00 which is enclosed repre¬ 
sents this award less withholding tax. 


MAILED 30 

J UIV 7 4 jgg 3 

COMM-FBI 


l 

T olson 

Belmont _ 

Mohr _ 

Casper _ 

Callahan _ 

Conrad _ 

DeLoach _ 

Evans _ 

Gale _ 

Rosen - 

Sullivan_ 

Tavel _ 

Trotter- 

Tele Room . 


.3 i i 


V 


The imagination, discretion and competence you 
have demonstrated In carrying out your various responsibil¬ 
ities in this vitally important area of our work are most 
exemplary and a credit to you, as well ae to the FBI. You 
so displayed much alertness In handling your duties In con- 
ctlon with the contact of a highly confidential source that 
s produced valuable Information. Through your exceptional 
ifforts you have played a major role In this significant area 
i the Bureau's work and I am certainly appreciative. 

rK . U0 ? ‘ /& 

^ J- Edgar Hoover 

- SAC, Chicago (Personal Attention) Encl osure 

Rej Criminal Intelligence Program i&r 


Enclosure 
1 


t 


* A VW 

\L 
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itvatti ami Mould this 


^ Yon should personally present thl 

not be possible or should presentation bg ignileasonably delayed 
by your absen ce official acting for fbtf it // 
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Sent Direct) 

:dks \]T (b) J Award #1156-63 67-447328 

Based on memo Evans to Belmont 6-5-63 and addendum Administrative 
Division 6-10-63 re: "Criminal Intelligence Program, Chicago Division, 
mail room CZl teletype unit IZZ1 Commendation Matter." 




FD-25S (Rev 10-2-62) 

OPTIONAL FORM NO 10 


UNITED STATES GOVERNMENT 

Memorandum 

TO mWcTOR, FBI DATE 5/3L/63 

from SAC A CHICAGO 


SUBJECT RECOMMENDATION for incentive award 


Name of Employee 

Where Assigned 

Payroll Number 

WILLIAM F.^HOEMER, JR. 

CHICAGO 

07658 

Position, Grade and Salary 

SPECIAL AGENT - G3 13 - $11,880 

EOD Date 

9/25/50 


BASIS for 

I 1 1. 

□ 2 . 

□ 3. 

n 4. 

GO s. 

□ 6. 


this recommendation IS as follows ( Check one or more as facts justify.) 

Sustained above-average performance for such period of time as would be reasonable under ^ 
the circumstances, that merits recognition. (Point out specifically how performance is considered 
superior. Use examples and illustrations wherever possible. In addition to results attained g dvj££. WWt 
employee has done to achieve outstanding results.) 

Exemplary performance of assigned tasks whereby previously unattained records of productio^ 
are achieved. (Set forth production record with appropriate comparisons.) 

Exemplary or courageous handling of an emergency situation in connection with or related toj 
official employment. (Describe in detail, listing specific risks or dangers involved and results achieved .> 

Ideas which have resulted in improved operations, (Summarize ideas and specific improvements j J 
therefrom. Set forth first year’s net savings, if any, and how computed.) ^ \\ j 

Performance which has involved the overcoming of unusual difficulties. (List specific !j 

obstacles, problems, hardships, sacrifices, etc., as well as unusual investigative techniques utilized with | 
results achieved, setting forth precisely how employee overcame obstacles, etc.) | 

Creative efforts, including inventions or techniques, which have increased efficiency, or 
improved the service. (Describe in detail listing benefits and/or savings resulting.) 


JUSTIFICATION. (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of 
employee’s performance in justification of award. Be specific and omit generalities. Give facts , not conclusions. Not 
only advise what was accomplished, but how it was accomplished, placing emphasis on performance. Remember that 
these justifications must be adequate. TKey may be subject to post-audit outside the Bureau t>ut do not withhold in¬ 
formation for security reasons since neither this form nor any confidential information will be made available outside 
the Bureau for such post-audits.J 


2 - Bureau 
2 - Chicago 

1 - 67-832 
VLI/plb 
(4) 
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CG 67-832 


The Chicago Division has made a most significant 
and outstanding contribution to the disruption of Chicago's 
First Ward political organization vhich is under the influence 
and control of Chicago hoodlums. The following is a series 
of events which has seriously hindered future activities and 
influence of organized crime in the Chicago area. 

By way of background, investigation by the Chicago 
Division during recent years has disclosed that Chicago 
hoodlums SAM GIANCANA, FRANK FERRARO, GUS ALEX and MURRAY 
HUMPHREYS rely heavily on the cooperation of Chicago's First 
Ward Alderman JOHN D'ARCO and his administrative assistant 
PAT MARCY, and to a lesser extent on BENJAMIN JACOBSON, a 
political fixer and First Ward constituent. These individuals 
have had close contact with many Chicago area politicians, 
public and police officials, judges, etc., many of whom were 
placed into office through the influence of D'ARCO and MARCY. 

This has made it possible for First Ward officials to use 
their influence with these persons to obtain favorable treatment 
for the hoodlums, their associates, their operations and 
enterprises. As the investigation of the Chicago Division 
continued it became more obvious that intensive investigation 
was warranted into the activities of First Ward officials and 
their hoodlum connections. b2 

During October, 1962, I I was developed and 

activated and since that time has become unquestionably one of 
the finest sources in the Bureau which has been producing 
outstanding intelligence information on practically a daily 
basis concerning the organized criminal control of the Chicago 
area and in particular Chicago's First Ward. Through this 
source information has been obtained showing that MARCY, D’ARCO 
and JACOBSON spend many 'hours <»ach week for hoodlum interests 
by fixing court cases, corrupting public officials and law 
enforcement officers, obtaining favorable treatment from 
administrative officials in Chicago and Cook County and by working 
for the election and appointment of officials whom they can 
Influence and control along these lines. 


- 2 - 




CG 67-832 


In late November, 1962, information was obtained that 
at that time SAM GIANCANA, acting in his capacity as the leader 
of organized criminals in this area, was seriously considering 
removing JOHN D’ARCO as Alderman of the First Ward. For a 
multitude of reasons, but mainly due to the fact that D*ARCO 
had built up so many invaluable contacts for the hoodlums and 
himself in his twelve years as Alderman, the Chicago Office 
decided that it was to the best interests of law enforcement 
that D’ARCO be removed. It was learned that D’ARCO was using 
his many contacts to persuade GIANCANA that D'ARCO should not 
be removed. Numerous hoodlums and influential hoodlum associates 
were sent to GIANCANA in behalf of D'ARCO with the result that 
GIANCANA appeared to be reconsidering the retention of D’ARCO 
as Alderman. 

It was at this time that the Chicago Office learned 
that GIANCANA and D'ARCO were to decide the fate of D’ARCO at 
a surreptitious meeting between them on the afternoon of 
November 29, 1962, in a restaurant, The Czech Lodge, located 

in Riverside, Illinois, west of Chicago. A conference was _ 

therefore held in the C hicago Office by SAs |_I 

WIT J, TAM F . ROEMER, JR- r l I 

| and it was decided that it would be wise to have agents 
known both to D'ARCO and GIANCANA confront them during their 
meeting for the purpose of acute embarrassment to both of them. 
Agents therefore were detailed to the restaurant where they 

learned that GIANCANA and D'ARCO were meeting privately in_a- 

secluded dining area where they were the only patrons. SA | 
positioned himself at the main entrance with a movie camera 
for the purpose of taking moving pictures of GIANCANA and D’ARCO 

for verification of this association, and SA|_ I then attracted 

the attention of BUDDY JACOBSON, who had been posted as a guard 
outside the meeting area so that he was unable to warn GIANCANA 
and D’ARCO of the presence of the agents. SA ROEMER, known well 
by sight to GIANCANA and D’ARCO then entered the meeting site and 
walked up to GIANCANA and D’ARCO. SA ROEMER greeted GIANCANA 
by use of his gangland code name and then extended his hand to 
D'ARCO using his first name. When D’ARCO exchanged handshakes 
with SA ROEMER, GIANCANA became greatly upset with D’ARCO and 
indicated his displeasure by kicking D’ARCO in the shins under 
the table. 
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GIANCANA shortly thereafter left The Czech Lodge In 
anger thro ugh a rea r exit. D’ARCO was then contacted by SAs 
ROEMER and I 1 and almost incoherently complained of the 

embarrassment caused him by the FBI in their confrontation of 
him with GIANCANA. The next day D’ARCO advised his associates 
in the City Council that he was ill and on the following day 
entered Mother Cabrini Hospital with a "heart ailment". Shortly 
thereafter it was announced that D'ARCO would not be a 
candidate for re-election as Alderman because of "health 
reasons". 


It was learned from a highly confidential source 
that on the day following the interruption of the GIANCANA- 
D'ARCO meeting at The Czech Lodge, GIANCANA met with ANTHONY 
ACCARDO and PAUL DE LUCIA for the purpose of analyzing the 
implications that were apparent as a result of the FBI’s 
findings i® this matter. They expressed great fear concerning 
the previous day’s exposure and were greatly concerned about a 
possible leak from within their organization. This source 
advised that upo® the advice of ACCARDO and DE LUCIA, elder 
statesmen of the Chicago Syndicate, that GIANCANA had no 
alternative but to drop D’ARCO. Any other decision on 
GIANCANA’S behall was explained that it would appear that the 
FBI was scaring GIANCANA to the point were he was not running 
his organization on his own, and there was little doubt left but 
that the eventual decision then to drop D’ARCO was definitely 
attributable to the FBI's intervention in this matter. 

A second highly confidential source advised that shortly 
after this meeting BUDDY JACOBSON, the individual who was given 
the responsibility of being lookout for the meeting, gave 
associates a rundown of the ©vents as they took place on that 
date and furnished the following comments: "How do you fight them, 

you can't stop them. ....1 didn't know what to do.....nobody 

can sit with them.you can't do nothin* with those guys.... 

JOHN (D’ARCO) is dead.._.in my 41 years I never seen nobody 

like them...I never saw them before, but right away I said to 
myself we're in trouble....if only somebody could sit down with 
them. n 
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|_|then advised that SAM GIANCANA left it to 

PAT MARCY to find for him a person who could not be tainted 
by his association or relationship with Chicago hoodlums and 
who could not in any other 

‘ress. 







I the time had expired for voter' 
tion. In order to be eligible to vote in the 
ic election in February, 1963, a person must be 
ed as a resident of the ward in which he intended 


Fx-ni'.r.ym'i 


“XLUlLfLf.mJ 


29. MARCY. h 






b2 

b7C 



that a re-entry was absolutely necessary into First Ward 
Headquarters to determine what action was necessary to protect 
our source from detection. 


It is pointed out that at this time the First Ward 
clamor was at its peak and required extremely delicate handling 
of a highly volatile and potentially explosive situation. 

Prior to contemplated re-entry on April 15, 1963, 
plans were set in motion to insure full sec urity at location 
of source. Contact was made by SA | k ith his confidential 

of InfnrmatUn at 100 Nnrt.h T.aSalle andl I 


not acquainted with any of the personages at this location.Ft 
is pointed out that this building is situated directly across 
the street from Chicago City Hall and Cook County Building which 
area is constantly patrolled by local police. 

During the early morning hours o f April 15. 1963. 
entry was made at 100 North LaS alle by SAs | | 

I whlch time SAs | l ana 

I ptositloned themselves outside as lookouts. 

Both outside agents were acquainted with D'ARCO, MARCY and 
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JACOBSON bv r: :ht L 


of stairs to the 23rd floor office cf the First Ward. 
Communications were set up with the outside men who were 
instructed to detain any unexpected individual connected with 
the First Ward Organization until such time when the inside 
men could safely clear the immediate area in question. 


b7C 

b7E 


During a s urvey of premises 
was developed by SAs[ 


an anonymous source 
]in the office of 


PAT MARCY which disclosed detailed floor plans for the 
contemplated remodeling of this entire space. These plans 
indicated that MARCY intended to remain in the same space 
presentlv occupied by hi m| 


1 


~\ Consequentlyit was considered aovisaDie 10 


completely immobilize source and wait for completion of 
remodeling at which time consideration would be given to 
re-establishing source. 


After much discussion and due consideration it 
was felt that the temporary discontinuance of source would 
create a definite void in our Criminal Intelligence Program, 
especially during this critical period involving the 
Hi crnhtlM tn First Ward Ora:& 5 ii 2 S&‘ti©&. It was th©r©foro 
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circumstances developed and exposed inside agents to great 
personal danger and risk. 

New source was reactivated on April 15, 1963; 
however, a loud distracting hum was evidenced which interferred 
with the readability of source. It. was then resolved that 
a return to the location of source was necessary to effect 
a remedy for the poor reception. 



which, reception from this source was excellent. Departure 
from the premises again was performed d r .^r,re»tly Washout 
incident. The above agents were also exposed to a gre.a" personal 
danger during this second entry for improving +h© source which 
is Jbmherent in this type of penetration, especially when it 
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concerns an extremely delicate and highly sensitive situation 
involving Chicago's First Ward Organization. 

With the return of source a wealth of information 
continues to be available to the Chicago Division on practically 
a daily basis concerning police and political tie-ups with 
organized crime, wothout which the Chicago Criminal Intelligence 
Program would be seriously impaired. 

As the First Ward's situation worsened, PAT MARCY, 
Administrative! Secretary to Chicago's First Ward Alderman, was 
at a loss to understand the turn of events and said "What's 
everybody getting excited about; we've always done this before". 

MARCY then decided to call in a qualified electronic expert 
who was requested to conduct a series of checks with various 
precision instruments for possibly detecting a microphone 
at First Ward Headquarters. This technician thoroughly 
checked all logical locations,, including the walls and baseboards 
and convinced MARCY that mo microphone coverage existed in this 
area. The failure of this technician to locate a microphone 
in MARCY's office is further evidence of the h ighly skillful 
Installation perfor med by Sound Trained Agents f | b7c 

-1 b'7D 

A thorough review of all information available concerning 
the investigation into the First Ward activities and the ties 
between this organization and organized crime in the Chicago 
area indicates that the behind the scenes efforts of the Chicago 

ed success. 

| the 

Division has left the First lard organization, ana in fact, 
organized crime, bereft of any representation in the Chicago 
City Council, and more important, no figurehead through which an 
air of legality can be given f© the underhanded machinations 
of the crime and politics alliance which operate® through this 
group. Of added importance is the fact that PAT MARCY, the 
acknowledged leader of First Ward activities under the direct 
supervision of SAM GIANCANA, has been greatly curtailed in his 
operations which have in the past abetted the desires of 
organized crime in Chicago. 
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_ It I s further felt, based on Information furnished 

hv I 1 . that the fortunes of the First Ward 

Organization are at their lowest ebb in history and will have to 
be completely rebuilt. In the words of BUDDY JACOBSON, the 
political analyst of the organization, "I've seen it bad, but 


never like this. 
that's our problem". 

end of an era" 


....remember you got 
Of further note are 


It's the 


It is additionally felt that through the direct 
efforts of the Bureau's entry into thi& situation, and the 
resulting publicity into the connections and associations 
between crime and politics that a serious deterent has been 
placed in the path of political appointments known to have 
organized crime ties, which persons have in the past greatly 
aided the desires of this organization. 


In conclusion it is pointed out that the Agents of the 
Chicago Division, through their alertness in obtaining the 
important facts immediately and properly assessing their 
value, and then utilizing that information to the fullest 
extent have advanced one of the most outstanding contributions 
to the upheaval and disruption of organized criminal activity 
in the Chicago area since the inception of the Criminal 
Intelligence Program. 

The Chicago Division through their behind the scenes 
maneuvering were largely responsible for the newspaper 
expose of the First Ward's activities which were highly 
commendatory in their praise of the FBI for the role of 
exposing the over-all control of Chicago crime leader SAM 
GIANCANA with the First Ward Organization. These articles 
were further evidence of the outstanding achievement concerning 
the FBI's disruption of Chicago criminal activities. 


It is recommended that individual letters of commenda- 



their participation in this matter, without whose assistance 
this end could not have been achieved. 
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The accomplishments achieved by the Chicago 
Division in connection with this matter under the 
Criminal Intelligence Program although under mv over-all 
supervision were personally supervised I 
during the steps taken for the preservation of l 
and he had the responsibility for the final decisions at 
the location of source. 


Recommendation follows: 
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b2 

b'7 

b7 


SA WILLIAM F. ROEMER, Jr. or iginally sha red the 
responsibility for the installation of I I and 

thereafter has also shared in the responsibility for 
obtaining and reporting up-to-date information from this 
source. 


SA ROEMER was primarily responsible for the 
bold intervention of a secret meeting between D'ARCO and 
GIANCANA which triggered a chain of events which were 
largely responsible for the over-all success by the 
Chicago Division. His outstanding aggressiveness and 
key interviews were largely responsible for the removal 
of JOHN D[ARCO as Alderman of Chicago’s First Ward_ 


I I SA ROEMER was responsible for 

t.h«a outst anding handling of I I 

I 1 through whom the C Blc&g6 DlVlSiah WAS aam CO - 1 

keep abreast of all pertinent developments and counter 
the moves of corrupt politicians and hoodlums in a most 
outstanding fashion. SA ROEMER 1 s meticulous and 
resourceful handling of the exploitation of the First Ward 
situation was the major factor in the over-all success of this 
highly delicate and potentially explosive s ituation which led 
to the political demise of D'ARCO, DE TOLVE I I 

and caused considerable consternation among the organized 
criminal group. 

SA ROEMER also participated as a lookout during 
the penetration of premises of source on April 22, 1963, 
and contributed to the over-all success and improvement 
to this highly confidential source. 
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Standard Form 88 

June 19*>6) 

Bureau of jht "Budget 

^QrcuUr.A-^2 ( Re\ ) _ 


1 LAST NAME—FIRST NAME—MIDDLE NAME 


REPORT OF MEDICAL EXAMINAT1 I reh 




f W3.Ifb.am Francis Jr* ____ 

4 HOME ADDRESS (Number street or RFD, City or town, zone and State ) 


‘88-105 - 


2 GRADE AND COMPONENT OR POSITION 3 IDENTIFICATION NO 

SA 

5 PURPOSE OF EXAMINATION T DATE! OF EXAMINATION 

Annual 2 August 1963 


8 RACE 

9 TOTAL YEARS GOVERNMENT SERVICE 

10 AGENCY 

Cauc* 

MILITARY 

CIVILIAN 

FBI 


12 DATE OF BIRTH 13 PLACE OF BIRTH 


6/26/26 


to AGENCY II ORGANIZATION UNIT 

FBI Chicago 

14 NAME RELATIONSHIP AND ADDRESS OF NEXT OF KIN 


15 EXAMINING FACILITY OR EXAMINER AND ADDRESS 

U« S. NAVAL HOSPITAL, Gf&AT LAKES» ILLINOIS 

17 RATING OR SPECIALTY 


16 OTHER INFORMATION 


TIME IN THIS CAPACITY (Total) 


LAST SIX MONTHS 



# 39. VSUIA 

S^h under t. eye* 


CLINICAL EVALUATION NOTES (Descr.be every abn< 

TCTtecTTacTrrreTrTTrriipproprTafe^coT^ - T aBNOR" comment Conttn 

unin, enter NE it not evaluated ) MAL 

18 HEAD FACE NECK AND SCALP W 39 • V^SUIA 

19 NOSE T" 1 S-j h unde 

20 SINUSES 

21 MOUTH AND THROAT 

22 EARS—GENERAL iInt , * * X J Auditor u 

_ acuity under tterns 70 and 7 1) _ 

23 DRUMS ( Perforation) 

rvre /-ctuitoai t V i*uaZ acuity and refraction 
** LYbS Gc.nc.HAL M(|rfpf . |fawM r >9 and 

25 OPHTHALMOSCOPIC 

26 PUPILS (frqualitv and reaction) 

27 OCULAR MOTILITY if”?*™. movr 

_ mentj nyatagmtt.) _ 

28 LUNGS AND C HEST (Include breasts) 

29 HEART (Thrust, size, rhythm, sounds 

30 VASCULAR SYSTEM (Varicosities, etc ) 

$ 31 ABDOMEN AND VISCERA (Include hernia) 

A 32 ANUS AND RECTUM \^orrhoi<t» ^tulo,) 

{Proetate if indicated) _ 

£ 33 ENDOCRINE SYSTEM 

X 34 G-U SYSTEM 

X 35 UPPER EXTREMITIES range of 1J1. 

X 36 FEET f ' 

37 LOWER EXTREMITIES ^ceplfert) ' 

____ (Strength range of motion) _ 

£ 30 SPIN' OTHER MUSCULOSKELETAL — ' 

39 IDENTIFYING BODY MARKS SCARS TATTOOS X 
^ 40 SKIN LYMPHATICS 

41 NEUROLOGIC (Lquihbnum teats under item "i) 

42 PSYCHIATRIC {Sj/«ci/V an V personality deviation) 

43 PELVIC (Females only ) (Check how done) 

□ vaginal □ RECTAL 


44 DENTAL (Place appropriate syroboto above or below number nf upper and lower teeth, respectively ) 


NOTES (Describe every abnorma/fty in detail Enter pertinent item number before each 
comment Continue m item 73 end use additional sheets if necessary ) 


OSUKJB ' 


(Continue in item 73) 


O— Restorable teeth 
I— Nonrestorable teeth 

R X 

1 1 2 3 

H 32. 31 30 

T 


45 URINALYSIS A SPECIFIC GRAVITY , 


X —Ahssing teeth 
XX - A'— Replaced by dentures 


(6 \ <*0 —Fiied bridge f brackets to 
include abutments 

X 


REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 


x_!___ Dentally qualified 

■ : Io 7 


LABORATORY FINDINGS 


B ALBUMIN Ne 


C SUGAR Meg# 

47 SEROLOGY (Specify test used and res 


son 


VDRL Negative 


D MICROSCOPIC 

_ Ess. Negative 

I resyd) 48 EKG 49 BLOOl 

A, v 7552 VINL FA i 


49 BLOOD TYPE AND RH 

T W 


46 CHEST X RAY (Place, date, film number and result) 

USNH GREAT IA KES", 1963 

# 13605-63 Normal _ 

50 OTHER TESTS ~~ I l \ 

WBC $,000 SR 8 HOT 51 HQ£l7 



St HEIGHT 

52 WEIGHT 

1 S3 COLOR^AIR 

54 COLOR EYES 

_73** 

135 

Brown 

Blue 


BLOOD PRESSURE (Arm at heart level) 


MEASUREMENTS ANtT OTHER FINDINGS 


54 COLOR EYES 55 BUILD- » 4 

Blue □ SLENDER Q MEOtUM jJQjlEAVY □ OBESE 

[w - PULSE (Arm at heart level) 


St TEMPERATURE 


59 

RIGHT 20/ 
LEFT 20/ 


19Q B SYS C SYS 

"VV RECUM -- STANDING 

7 Q| ben t * (J mm )J^ D1AS 

DISTANT VISION 60 

CORR TO 20/ _A5_ 1 BY -100 

CORR TO 20/ -|C BY 1 OC 


56 

A SITTING 

72 


60 

REFRACTION 



BY -IDO 

s -25 

OX 

180 

BY -125 

s Sphere 

OX 



B AFTER EXERCISE C 2 MIN AFTER D RECUMBENT E AFTER STANDING 

3 MIN 


CORR TO 
CORR TO 


6 Z. HETEROPHORIA (Specify distance) 
ES° EX° 

S3 ACCOMMODATION 

RIGHT LEFT 

S€ FIELD OF VISION 

70 HEARING 

RIGHT WV - - /15 SV - - 


PRISM CONV 
CT 


64 COLOR VISION (Test weed and result) 

FaLant Passed 

65 DEPTH PERCEPTION 
{Test used and score) 

67 NIGHT VISION (Test used and score ) 

66 RED LENS TEST 


UNCORRECTED 

CORRECTED 

69 INTRAOCULAR TENSION 


l 72 PS t'CHOLOGICAL AND PSYCHOMOTOR 

(Tests used and score) 


,n sv 15 

/15 

/IS SV 45 

/15 


in SB !£$ 3S ™ SB SS ES 

T£T ~5 =33~^0//// 25 777755" 

* Me 10 7777 40 /// 55 


73 NOTES (Oon/inu<rtf) AND SIGNIFICANT OR INTERVAL HISTORY]jQ J IQ 

# 64. FaLant: One Bun no errors. 


(f/« addtfiofwf sheets i/ nf«iiory) 

74 SUMMARY OF DEFECTS AND DIAGNOSES ( List diagnoses with item numbers) 

None 


75. RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED (Spffl/y) 

None 

77 ‘EXAMINEE ( Chei.k ) 

JODBCqUAUFIEO FOR FBI 

B Q IS NOT QUALIFIED FOR 


76 A PHYSICAL PROFILE 

P I U F L I H I E I S~ 


B PHYSICAL CATEGORY 


70 IF NOT QUALIFIED LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


C £ 





Standard Form 89 
{Rev Aug 1950) 
Bureau op the Budclt 

CIRCULAR A- 3 


REPORT OF MEDICAL HISTORY 

THIS INFORMATIOn .i FOB OFFICIAL USE ONLY 4ND WILL HOT BE RELEASED TO UMAUTHG J PEflSONS 


m km 


1 LAST NAME FIRST NAME—MIDDLE NAME 

ROEMER, WILLIAM FRANCIS (JR.) 


4 HOME ADDRESS (Number, street or RFD, city or town, zone and State ) 

1^.08 Rose Drive, South Holland, Ill. 


12 DATE OF BIRTH 

6 - 16-26 


, 8 RACE 

9 TOTAL YEARS GOVERNMENT SERVICE 

10 AGENCY 


| White 

"TTmos 

ITYra 

FBI 



13 PLACE OF BIRTH 

South Bend, Indiana 


15 EXAMINING FACILITY OR EXAMINER AND ADDRESS 


2 GRADE AND COMPONENT OR POSITION 

GS 13 


3 IDENTIFICATION NO 


5 PURPOSE OF EXAMINATION 

Annual 


6 DATE OF EXAMINATION 

8 - 2-63 


11 ORGANIZATION UNIT 

Chicago 


14 NAME RELATIONSHIP AND AnnBFSS OF NFXT OF *;X 


16 OTHER INFORMATION 


17 STATEMENT OF EXAMINEE S PRESENT HEALTH IN OWN WORDS (Follow by description of past history , ificomplamt exists) 

Excellent 


IB FAMILY HISTORY 


RELATION 

AGE 

STATE OF HEALTH IF DEAD CAUSE OF DEATH 

AGE AT 
DEATH 

YES NO 

(Check each item) 

RELATIONS) 

FATHER 

69 

.59 

_3ll 

Good 



- 


HAD TUBERCULOSIS 


MOTHER 

1 Oood 



X 

HAD SYPHILIS 


SPOUSE 

Good 




X 

HAD DIABETES 



BROTHERS 

AND 

SISTERS 

36 

Good 



X 

HAD CANCER 


35 

Good 




X 

HAD KIDNEY TROUBLE 


33 

Good 




X 

HAD HEART TROUBLE 


JO 

Good 




X 

HAD STOMACH TROUBLE 


2k 

Good 1 



X 

HAD RHEUMATISM (Arthritis) 

n 


1 

CHILDREN 


Good 1 


X 


HIVES 

□ 

r 

12 

Good 




X 

HAD EPILEPSY (hits) 

M 

l— 







X 

COMMITTED SUICIDE 

- 








X 

BEEN INSANE 



19 HAS ANY BLOOD RELATION (Parent, brother , sister, other) 


20 HAVE YOU EVER HAD OR HAVE YOU NOW f Place check at left of each item 


YES NO 


(Check each item) 


Wes 


NO 


(Check each item) 


YES NO 


(Choc* each item) 


YES NO | 


(Check each item) 


SCARLET FEVER ERYSIPELAS 


TUBERCULOSIS 


RHEUMATIC FEVER 


SWOLLEN OR PAINFUL JOINTS 


5K 


WHOOPING COUGH 


FREQUENT OR SEVERE HEADACHE 


DIZZINESS OR FAINTING SPELLS 


FYETROUBLE 


EAR NOSE OR THROAT TROUBLE 


RUNNING EARS 


CHRONIC OR FREQUENT COLDS 
SEVERE TOOTH OR GUM TROl BLE 


X 


SOAKING SWEATS 
( \njht sneats) 


TUMOR GROWTH CYST CANCER 


TRICK OR LOCKED KNEE 


SHORTNESS OF BREATH 


APPENDICITIS 

PILES OR RECTAL DISEASE 


XX FOOT TROUBLE 
X NEURITIS 


FREQUENT OR PAINFUL URINATION 


PAIN OR PRESSURE IN CHEST 


CHRONIC COUGH 


X 
X 

X_ 

X | SUGAR OR ALBUMIN IN URINE 


PARALYSIS (Inc infantile) 


KIDNEY STONE OR BLOOD IN URINE 


PALPITATION OR POUNDING HEART 


HIGH OR LOW BLOOD PRESSURE 


CRAMPS IN YOUR LEGS 


FREQUENT INDIGESTION 


X • _ 

X VENEREAL DISEASE 
y £ RECENT GAIN OR LOSS OF WEIGHT 

X 


ARTHRITIS OR RHEUMATISM 


EPILEPSY OR FITS 


CAR TRAIN SEA OR AIR SICKNESS 
FREQUENT TROUBLE SLEEPING 
J^REQUENT OR TFRRIFY1NG NIGHTMARE^ 

, Y f DEPRESSION OR EXCESSIVE WORRY 
LOSS OF MEMORY OR AMNESIA 


BED WETTING 


STOMACH LIVER OR INTESTINAL TROUBLE 


GALL BLADDER ‘TROUBLE OR GALL STONES 
JAUNDICE 


1H 


BONE JOINT OR OTHER DEFORMITY 


ANY REACTION TO SERUM DR^C OR 
MEDICINE 


LOSS OF ARM LEG FINGER OR TOE 
PAINFUL OR TRICK SHOULDER OR FLBOW 


NERVOUS TROUBLE OF ANY SORT 
| ANY DRUG OR NARCOTIC HABIT 
EXCESSIVE DRINKING HABIT 
HOMOSEXUAL TENDENCIES 


21 HAVE YOU EVER (Check each item ) 
X ( [ WORN GLASSES 


22 FEMALES ONLY A HAVE YOU EVER- 


B COMPLETE THE FOLLOWING 


I 


WORN AN ARTIFICIAL EYE 
WORN HEARING AIDS 


STUTTER D OP STAMMERED 
1 WORN A BRfCE CR BACK SLPPORT 


HOW * *NY lOR UAvL YOU HAD IN THE 
PAST THREE Y \Rs 

One 


ATTEMPTED SUICIDE 


BEEN A SLEEP WALKER 


~T ' Vf LIVED WITH ANYO IE WHO HAD 
• SO TUBERCULOSIS 


BEEN PREGNANT 


HAD A VAGINAL DISCHARGE 


BEEN TREATED FOR A FEMALE DISORDER 


COUGHED UP BLOOD 


BLED LXC-SSIVLL i AFTFR ISJ^RV OR 
TOOTH EXTRACTION 


I HAD PAINFUL MENSTRUATION 


HAD IRREGULAR MENSTRUATION 


AGE AT ONSET OF MENSTRUATION 


INTERVAL BETWEEN PERIODS 


DURATION OF PERIODS 
DATE OF LAST PERIOD 
QUANTITY dl NORMAL Q EXCESSIVE O scanty 


24 WHAT IS THE LONGEST PERIOD YO^ 
HELD ANY OF THESE JOBS? 

MONTHS 13 JV a 


25 WHAT IS YOUR USUAL OCCUPATION 7 

FBI agent 


26 ARE YOU (Check one) 

| I RIGHT HANDED ^ LEFT HANDED 


IA 


67-W732f-/o7 





tm K IACH I1F « Yti OR NO FvFRY ITEM 'HrOK V F 


Br F' LLY rXPLnlNn IN BLANK SPACE ON C IGHT 


V E YOU BLLN IN ABLE TO HOLD A JOB BOCAllSF OE. 
A SENSITIVITY TO CHEMICALS DUST SUNLIGHT ETC 
B INABILITY TO PERFORM CERTAIN MOTIONS 
C INABILITY TO ASSUME CERTAIN POSITIONS 
f> OTHEP MEDICAL REASONS (If yes give reasons) 

28 HAVE YOU EVFR WORKED WITH RADIOACTIVE SUB 


X 29 Dll) YOU HAVF DIFFICULTY WITH SCHOOL STL DIES j 
OR TEACHERS 1 (If yes give details) 

— i 30 HAVE YOU TVER BEEN REFUSED EMPLO v MENT BECAUSE 
OF YOlR HEAlTH' (If yes, sta te reason and give ' 
details) 

X I 31 HAVE YOU EVER BEEN DENIED LIFE INSURANCE 7 
{If yes stite reison and give details ) 

| 32 HAVE YOU HAD OR HAVE YOU BEtN ADVISED TO HAVE 
! ANY OPERATIONS 7 (// ye^ describe and give \ 
age at which occurred > 

I 33 HAVE YOU EVER BEEN A PATIENT (com rutted or 
I volunt try) IN A MENTAL HOSPITAL OR SANATOR 
IUM 7 (//yes specify when where why and 
name of doctor, and complete address of 
hosptt il or clinic) 

34 HAVE YOU EVER HAD ANY ILLNESS OR INJURY OThER 
THAN THOSf ALREADY NOTED 7 (If ye* specify 
when where and give details) 

35 HAVE Y%. U CONSOLTFO OR BEEN TREATED BY CLINICS 
PHYSICIANS HEALERS OR OTHER PRACTITIONER^ 
WITHIN THt PAST 5 YEARS 7 " U/ yes, give com 
Y plete address of docror hospital clinic 

** and details) 

36 HAVE YOU 7 REATED YOURSELF FOR ILLNESSES OTHER 
I THAN MINOR COLDS 7 (If yes, which illnesses ) 


32* Mad ear operation at about a go 12 
after lake water entered inner ear 
iAii o winning* 

20* Mad soar let few in 3rd grada 
20 . strained llglnenfcs in left kaae w h i l e 
playing basketball three years a go 

say hare bad an^e in 19!&* Mad 
severe swelling of Jaws 
32 had operation for removal of cyst 
iTtat back of neok April* 1963 


I 37 HAVE YOU EVER BEEN REJECTED FOR MILITARY 1 
| ^ SERVICE BECAUSE OF PHYSICAL MENTAL OR OTHER ] 

REASONS 7 (// yes give date and reason for j 

i rejection) | 

2^ HAVE YOU EVER BEEN DISCHARGED FROM MILITARY I 

^ 1 SERVICE BECAUSE OF PHYSICAL MENTAL OR OTHER I 

T EASONS 7 yes give date reason and 

type of discharge whether honorable 
other thm honorable for unfitness or un , 
suitability) | 

1 39 HAVE Y(?U EVER DECEIVED IS THERE PENDING HAVE j 

w YOU APPLIFD FOR OR DO YOU INTFND TO APPLY PuR 
▼ I % PENSIO^O^TCOMPENSATION FOR EXISTING DISABIL I 

I ' '1TY 7 \If yes?specify what kind gra t ted by 

w horn ^Arui * hat i mount when w^y) _____________ 

I rFRHFY THAT I HA\ REVIEWED THF FOREGOING INFORMATION SUPPLIED S' It AND THAT IT IS TRUF AND COMPLETE TO THE BfsT OT MY KNOWLEDU 

I A j r HOPIZE ANY OF THE DOC i *RS hOSPRALS OR CLINICS MENTIONED ABOVE TO FURNISH THt GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL PLCORD r OR PURPOSES 
OF PROCESSING MY APPLICATION FOR THI-s EMPLOYMENT OR SERVICE __' __ _ 

TYPED OR PRINT t D NAME OF EXAMINEE I SIGNATURE /"> 

. CN D If ' 


40' ‘PHYSICIAN S 'limn ARY AND ELABORATION DF ALL PERTINENT DATA (Physii 1(1 n shall cm rn W })M>k+lSfhXVi*r e ri 

No serious illnesses, injuries or operations since 
last examination except - 


L fn'Wmv VbViTU, 3$j\ ^ 


Sebaceous cyst removed from neck in April 1?63. 




Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 


Name of Examinee 

(Type or print) 


ROEMER 

Last 


WILLIAM _ FRANCIS (JR ) 

First Middle 


The following portions of the attached examination report form need not be completed 


2 

14 

68 

3 

17 

69 

4 

62 

72 

9 

65 

76 

11 

67 



46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71 Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in each ear in the conver¬ 
sational speech range (500, 1000, 2000 cycles) 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question 

Examinee Ef IS □ is not qualified for strenuous physical exertion. 


To be Answered in the Case of All Male Employees and Male Applicants. 

1. Does examinee have any defects restricting or prohibiting his participation m defensive 
tactics and dangerous assignments which might entail the practical use of firearms'? 

C3no □ Yes If "yes" please specify defects. —-- 


2. Does examinee have any defects prohibiting safe operation of motor vehicles'? 
GETno □ Yes If "yes" please specify defects. - 


3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must 
test at least 20/40 m one eye and 20/100 in the other, corrected or unco rrect ed. Should 
examinee wear corrective glasses while operating a motor vehicle'? EfYes □ No 
If recommendation is based on a factor other than above standard, indicate basis - 



Height 


117 - 125 


Medium Frame 


123 - 135 


126 - 139 


130 - 143 


134 - 148 


138 - 152 


142 - 156 



146 - 161 


150 - 166 


154 - 171 



Large Frame 


131 - 148 


138 - 157 


143 - 162 


147 - 166 


151 - 170 


155 - 175 


160 - 180 


164 - 185 


169 - 190 


74 - 195 


178 - 200 


188 - 210 


192 - 216 


4 Examinee's frame is □ small 


□ medi 


I vtlarge 


5, Considering above weight tabl e, th e examinee's frame, and other individual phys ical characteristics 
I consider his present weight at is factory 1—lExcessive □ Deficient 


6 Under proper medical supervision, examinee should □ lose 

□ gain 


. pounds 
. pounds 


Remarks 













































FD-253 (Rev 1 1-20-62) 

UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 

In Reply , Please Refer to 
File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D C 

Dear Sir 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for¬ 
warding herewith (by Check - Money Order) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, 
to be included in said fund Payment will be made for death by self-destruction after the Agent has been a member of the 
fund for a continuous period of two years It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund which I understand is to be administered in the following manner 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions Appropriate instructions will then be issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $ 10,000 The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU __ 

Official Bureau Name (please type or print) Date Office of Assignment (or SOG Division) 

SA WILLIAM F. ROEMER, JR. 8-6-63 Chicago 

The following person is designated as my beneficiary for Special Agents Insurance Fund_ 


b6 


Name (contingent beneficiary, if desired, use given first name if female) Relationship 

Address 


The following person is designated as my beneficiary under the Chas S Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of duty, other than travel accidents. 




Addre s s 











OPTIONAL FORM NO. 10 
MAY tW2 EDITION 
OS A GEN REG NO 27 


8010-106-01 


UNITED STATES GOVERNMENT 

Memorandum 


TO 



DIRECTOR, FBI DATE: 9/23/63 


ATTENTION: PERSONNEL SECTION 



to attend Criminal Intelligence In-Service School 
commencing October 7, 1963. In accordance with 
instructions set out m Bureau routing slip February ,^1, 
1963, it is requested that final arrangements now be^ade 
with the Solicitor General's Office to move hiscadmitjvion. * 

UACB, SA ROEMER will not report to ^e* 

Justice Department Building on the morning of-CyftobsE: 7, 
1963, but will instead go directly to Room 154^Supreme ~ 

Court Building between 8:30 A.M. and 9:00 A.M, ^It £sj * 

the understanding of SA ROEMER that all necessary pamers 
for his admission are in the possession of the Clesm of 
the Supreme Court and that there are no other papers which 
he must bring. 


A leave slip is being submitted by SA ROEMER 
for two hours on the morning of October 7, 1963. 




(%?- Bureau 
1 - Chicago 


WFR/plb 
(3) 
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FD-277 (Rev, 10-15-62) 

ornoNAi foam no 10 


UNITED STATES GOVERNMENT 

Memorandum 


TO 


FROM US AC. 


Director, FBI 


CHICAGO 


date 9/24/63 


Attention Personnel Section 


CL 


subject WILLIAM F.^ROEMER, JR, 
SPECIAL AGENT 

PHYSICAL EXAMINATION MATTER 


| | Remylet_ 

[ 1 ReBulet _ 

PH Re physical examination _j j/2/^3 _ 

|" | Dental work was completed on _ 

[Xl Vision has been corrected to _ 20/15 both O yOS Employee specifically instructed 

9/23/63_by Chica go L. . | l he can operate a Bureau car 

(date) (name of person giving instruction) 

only when wearing the necessary glasses 

| | Results of Q chest X ray patch test Qj urinalysis serology were negative 

| | Enclosed physician’s statement indicates he is qualified for strenuous physical exertion and use of firearms 

[ | Enclosed are 1 | paid | 1 unpaid medical bills 

| | Attached are Bureau of Employees’ Compensation forms _ 


Ixl Physical examination reports are enclosed 

j | Employee is scheduled for physical examination on _ 

]~~Xj Physical examination report has been reviewed and initialed 

1 | Employee returned to active duty - 

| | Employee’s physical condition is - 

| | UACB he is being removed from limited duty 

| | UACB he is being placed on limited duty 


Remarks: 


BWS: DAR 

( 2 ) 





UNITED STATES GOVERN 

Memorandum 


TO 


FROM 


MR. CALLAHAN 



subject SA WILLIAM F^ROEMER, JR. 
Chicago 


EOD 9-25-50 
GS-13, $11,880 


I 


date- October 9, 1963 



Tolson . 
Belmont 

Mohr _ 

Casper . 
Callahan 


Conrad _ 
DeLoach 
Evans _ 
Gale 
Rosen _ 
Sullivan 
Tavel _ 
Trotter . 


^ Tale Rooji 
Gandy _ 


On October 7, 1963, SA William F. Roemer, Jr., was 
admitted to practice before the United States Supreme Court. 


RECOMMENDATION: 

None. For information. 
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30 1 [ 0 

40 0 I D 
50 B C I 
el 0 C 0 
7l 0 C 0 
80 | C 0 

9 0 0 • 0 

io0 | C D 

nfl 0 I 0 

12 0 0 C I 

13 0 0 | 0 


31 0 I C 0 1 

321—H—t~ 62 


ARMY STANDARD ANSWER SHEET 


16 f 0 C 0 

17 0 I C D 

180 I C 0 

19* 0 0 0 
20 * 0 C D 
210 0 I 0 

22 0 0 C \ 

23 0 0 C f 

24 0 0 I 0 

25 0 010 

26 I 0 C 0 

27 0 | C 0 

28 0 I C D 

29 • 0 C D 

30 0 | C D 





U s GOVERNMENT PRINTING OFFICE 16 — 72643-6 




2-1 1 { Rev 2-25-63) 


CAP 

Chicago October 22, 1963 

Director, FBI 

William F. ltoemer, Jr. 

SPECIAL AGENT 

The above-captioned Special Agent attended the following training course(s): 

In-Service: from_ 10/7/63 _to_ 10/18/63 _ 

□ Criminal □ Accounting 

CD Security I _ I Expert Firearms-Defensive Tactics 

| | Basic 

□ Advanced 


CS_ Criminal Intelligence In-Service *2 _ 

The firearms scores should be entered on the individual field firearms 
training record (FD-40). The following grades were attained. 


Notebook - 

Examination- 

Shotgun Course #2 
Rifle- 


Machine Gun 



Tolson „ 
Belmont . 

Mohr _ 

Casper _ 


Callahan 4 q * 

Conrad _ 

DeLcach _ 

Evans _ 

Gale _ 

Rosen _ 

Sullivan _ 

Tavel _ 

Trotter_ 

T _ELamn _ 


14/35 

05 

100 


From 


Uandy 


WILLIAM F. ROEMER, JR. 

CHICAGO 

Note: nJTwo hoars*Annual Leave on 10/7/63. 

HLS:#B 

UNIT 1 1 


MAIL ROOM 



b 6 


ELE 


To 
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FD-253 (Rev 10-15-63) 



UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


In Reply # Please Refer to 
File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D C 20535 

Dear Sir 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent I am for¬ 
warding herewith (by Check - Money Order) the sum of $10, payable to S A I F , to be included in said fund Payment will be 
made for death by self-destruction after the Aqent has been a member of the fund for a continuous period of two years It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following manner 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions Appropriate instructions will then be issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $ 10,000 The liability 
of the fund shall not under any circumstances exceed the amount of monies m the fund at the time any liability shall occur 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Official Bureau Name (please type or print) 

Date 

Office of Assignment (or SOG Division) 

saWILLIAIIP. R0EI3P, JR. 

2 - 17 - 6 I 4 - 

Chicago 


The following person is designated as my beneficiary for Special Agents Insurance Fund 





b6 






Name 1 contingent beneficiary, if desired, use given first name if female) 

Relationship 

Address 

The following person is designated as my beneficiary under the ChaB S Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of duty, other than travel accidents. 

Same as above 

Name (primary beneficiary, use given first name if female) 

Relationship 

Addre e s 

Name (contingent beneficiary, if desired, use given first name if female) 

Relationship 

Addre s s 


PsyffiCn r C 
Spec^ ‘Vrris >*'- » ’' ,c ~ 

U 1 -> 

j tdgar Hoover, Director 


t-und 



1(57~>'QT p' 
IS 


t p [ 'j I 







t D-185 (Rev 6-20-57) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTIC 


REPORT OF PERFORMANCE RATI 



Name of Employee_ WILLIAM F» ROEMER, JR, 

Where Assigned CHICAGO» ILLINOIS _ 

(Division) 



CRIMINAL SQUAD NO. 1 

(Section, Unit) 


Official Position Title aflfl :-SPECIAL AQENT- SSnlS - 

Rating Penod from A P h 1963 _to March 31, 1964 


AD TROT! VR RATING 

EXCELLENT 


Employee’s 

Initials 



Outstanding, Excellent, Satisfactory, Unsatisfactory 


Rated by 

— 1 


_3/31/64_ 



1 Signature 

Title 

Date 

Reviewed by 

M. W. 

^VVV-. 


Special Agent 
in Charge 

3/31/64_ 

JOHNSON" 


Title 

Date 

Rating Appro 



Assistant Director 

APR IV idS4 


Signature 

Title 

Date 


TYPE OF REPORT 


(x ) Official 
(X) Annual 


^ ( ) Administrative ' 


v; v 


a 


Vv 


( ) 60-Day 
( ) 90-Day 
( ) Transfer 

( ) Separation from Service 

( ) Special 


f 










FD 185a (Re\ 4 14 58) 


• eRFORMANCE RATING G-.OE 
FOR INVESTIGATIVE PERSONNEL 

{For use as attachment to Performance Rating Form No FD 185 ) 


Name of Employee _ _ WILLIAM F. ROEMER f JR. 


b2 

Title SPEC I AT, AGENT_G S - 1 3 

finer P#=>rmrl frnm 4/1 3/31/fi4 


RATING GUIDE AND CHECK LIST 

Note Onlv those items ha\tng pertinent bearing on emplovee’s performance should be rand 'Ml employees in same salary grade should be compared 
Rate items as follows 

~b Outstanding (exceeding excellent and deserving of special commendation) 

E Excellent 

_ Satisfactory (good or very good) 

~~ Unsatisfactory 

Q No opportunity to appraise performance during rating period 

Guide for determining adjective rating 

1 "Outstanding" adjective rating requires (A) that all rated elements be "4-” and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD 185 

2 "Excellent," "Satisfactory'' or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas however for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors Good judgment must be exercised to insure that 
adjective rating j$ reasonable in the light of elements rated 

A Any element rated "Unsatisfactory” must be supported by narrative comments 

B An "official" adjective rating of "Unsatisfactory’ must comply with the requirements described on the reverse of form FD 185 


_Ji1 


(4) 

(D 

( 6 ) 


(8) 

• (9) 
(101 


(1) Personal appearance 

(2) Personality and effectiveness of his personal contacts 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load) 

Physical fitness (including health, energy, stamina) 
Resourcefulness and ingenuity 
Forcefulness and aggressiveness as required 
(7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives 
Initiative and the taking of appropriate action on own 
responsibility 

Planning ability and its application to the work 
Accuracy and attention to pertinent detail 

(11) Industry, including energetic, consistent application to duties 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control 

(13) Knowledge of duties, instructions, rules and regulations, in 

eluding readiness of comprehension and "know how” of 
application 

(14) Technical or mechanical skills 

(15) Investigative ability and results 

(a) Internal security cases 

(b) Criminal or general investigative cases 
_(c) Fugitive cases 

Q (d) Applicant cases 
—O- (e) Accounting cases 

(16) Physical surveillance ability 


. (17) Firearms ability 

(18) Development of informants and sources of information 

(19) Reporting abilitv 

£ (a) Investigative reports 
« (b) Summary reports 

& (c) Memos, letters, wires 

(Consider _£_conciseness,_2tr:lanty, ^^organization, 
thoroughness,_ 3 fraccurac\ _j£adequacy and perti 
„ nency of leads, administrative detail ) 

: (20) Performance as a witness 


*-—(21) Executive ability 

_ Leadership 

Ability to handle personnel 

_(c) Planning 

__<r^(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 
M^r jg) Devising procedures 

(h) Emotional stability 
i) Promoting high morale 
*7j) Getting results 


. (22) Ability on raids and dangerous assignments 
^ (a) As leader 

jr (b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement 

7y (24) Ability to work under pressure 
(25) Miscellaneous Specify and rate 

_y* Dictation ability - 


A Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent supervisor, instruc 
tor etc ) _______—_________- 

Criminal ___ 


B Speak employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker)- 

_ Investigator; Week-end Supftrvi sn r - 

C (1) Is employee available (or general assignment wherever needs of service require'' YC S(If answer is not yes, explain in narrative comments) 

(2) Is emplovee av ailable for special assignment wherever needs of service require ? .S(If answer is not "yes” explain in narrative comments) 

D 1 Has employee had an abnormal sick leave record during rating penod?_ No _2 Has employee used more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick leave earned during such period? — NQ y If answer to either question is Yes, explain in 
narrati\e comments ) 

E Is employee qualified to operate a motor vehicle incidental to his official duties' 1 m Yes □ No 

If answer is ”ves,’ personnel file must reflert the following (a) Has valid State or local operator’s license for t\pe vehicle he is to use (b) Is 
physically fit to drive (c) Past safe driving record OK or has passed Bureau road lest 


ADJLCTIVE RAIING 


EXCELLENT _____ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


EMPLOYEE’S INITIALS 



Agent 1 ' s' ini'iiaXs 

T ' ..— - . . .. . 





5, Incentive Awards and Commendations 
(Summary, Not Verbatim) _ 


By letter dated April 11, 1963, Attorney General 
ROBERT KENNEDY commended a group of Chicago Agents for 
their excellent presentation made before him at a recent 
organized crime meeting in Chicago. SA ROEMER was one 
of the agents who gave a presentation before the Attorney 
General in an impressive manner. 

By letter dated June 14, 1963, SA ROEMER was 
individually commended by the Director and furnished with 
a $150.00 incentive award for his superb work in 
contributing to the Criminal Intelligence Program in 
the Chicago Division. The Director specifically pointed 
out that the imagination, discretion and competence 
demonstrated by SA ROEMER in carrying out his responsibilities 
in this vitally important area of our work was exemplary 
and a credit to him as well as the FBI. Also that SA ROEMER 
displayed much alertness in handling his duties in connection 
with a contact of a highly confidential source that has 
produced valuable information. 

The Director, by letter to the SAC, Chicago, 
dated July 16, 1963, noted that the accomplishments of the 
Chicago Office during fiscal year 1963 indicate increases 
in three out of four categories, which achievements reflected 
favorably upon the personnel of the Chicago Division. 

SA ROEMER has contributed to the accomplishments of the 
Chicago Division during the past fiscal year. 



V 

Agent * s TnTTraTs 



6 . Types of Cases or Work Handled and Appraisal 
of Over-all Performance _ 


During the rating period SA ROEMER has been assigned 
to Criminal Squad No. 1 and has handled primarily hoodlum 
type investigations falling within the Criminal Intelligence 
Program of the Chicago Division. His assignments have 
centered around the highly complicated and intensified 
investigation of Chicago top hoodlum MURRAY HUMPHREYS, a 
subject of a daily summary teletype, and his associates, 
all of whom are of prime importance in Chicago's criminal 
organization. SA ROEMER has made an outstanding investigative 
effort in this area and has compiled a tremendous wealth 
of information of extreme value to this program. 

He was primarily instrumental in the development 
of a highly confidential source of information, which entailed 
great personal risk, on the daily activities of MURRAY 
HUMPHREYS and his associates which has been of great value 
to the Bureau. HUMPHREYS has long been regarded as the 
shrewdest of all Chicago hoodlums and this excellent coverage 
of HUMPHREYS clearly illustrates the outstanding resourcefulness, 
ingenuity and aggressiveness utilized by SA ROEMER in this 
matter. 


He h as also been primarily responsible for the 
development of l H during October, 1962, which b2 

since that time has become unquestionably one of the finest 
sources of information in the Bureau producing outstanding 
intelligence information on practically a daily basis. 

SA ROEMER also assisted in the recent redevelopment of this 
source which entailed extremely sensitive handling and has also 
assisted in the development of several other highly confidential 
sources of information and has performed these assignments 
in a highly impressive manner. SA ROEMER continues to display 
outstanding industry and engergy in his work and duties which 
is a constant source of inspiration and enthusiasm to his 
fellow agents. He has an outstanding capacity in the production 
of acceptable work and completion of assignments. Even with 
the heavy burden of assignments, SA ROEMER is always willing 
to accept additional responsibilities and investigative 
assignments which clearly demonstrates his outstanding attitude. 


\% - 

Agent's initials 



In summary, SA ROEMER is considered to be one 
of the most capable and knowledgeable agents assigned to 
Criminal Squad No. 1. He can be completely relied upon 
to perform any assignment in a superior manner and is 
considered to be an extremely valuable asset to the Criminal 
Intelligence Program of the Chicago Division for which he 
is ideally suited. 

In view of the material contributions made by 
SA ROEMER during the rating period which are responsible 
in no small way for the excellent results achieved by 
the Chicago Division in the Criminal Intelligence field 
SA ROEMER is believed to be most deserving of an over-all 
rating of excellent. 



Agent*s Initials 



PART II. SPECIFIC COMMENTS 


1, Justification for any Minus Ratings Given 

N. A. 


3. Experience and Ability as Inspector’s Aide 

N. A. 


3, Participation in Informant’s Program 

SA ROEMER is currently handling four PCIs and 
two CIs. One of his CIs is a Top Echelon Informant who 
is considered to be an extremely valuable source to the 
Top Echelon Criminal Informant Program. SA ROEMER continues 
to demonstrate a keen awareness for the need and importance 
of quality informants and continues to make an outstanding 
contribution to the vital informant program of the Bureau. 

4. Testifying Experience and Ability 

SA ROEMER has testified during the rating period 
and is considered to be an excellent witness. He has had 
considerable testifying experience in the past which he has 
handled in excellent fashion. 


_ _ 

Agent ’s' Initials 



Disciplinary Action 

N. A. 

Accounting Information 

N. A. 


Police Instruction 

N. A. 


Sound Trainln 



For»ign Laaggftif Ability 


N. A. 



11. Administrative Advancement 


A) Is Agent interested in administrative advancement? 

Yes (X) No ( ) 

B) Is Agent completely available for administrative 
advancement? 

Yes ( x ) No ( ) 

C) Is Agent considered completely qualified at present 
for administrative advancement including experience, 
ability, personality and appearance? 

Yes ( ) No (X) 

D) If answer to (C) is "Yes", would you consider his 
qualifications 

N. A. 

Very Good ( ) Excellent ( ) Outstanding ( ) 

E) If answer to (C) is "No", does he have potential 
for future administrative advancement? 

Yes &) No ( ) 

SA ROEMER is completely interested in and available 
for administrative advancement. He has demonstrated 
promising administrative ability in the handling of his 
own cases as well as in the performance of his week-end 
supervisory duties and is considered to have excellent 
potential for future administrative advancement. 


May 12, 1964 
PERSONAL 


Mr. William F. 
Federal Bureau 


(Rotmcr, Jr. 
\bt Investigation 


Chicago, Illinois 
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Dear Mr. Roemer: 


It la a pleasure to commend you tor your outstanding 
performance In the development and contact of a highly confiden¬ 
tial source of Information of great value to the Bureau in the 
criminal field. In recognition thereof, I have approved an Incen¬ 
tive award for you in the amount of $150.00 and the enclosed 
check for $129.00 represents this award lass withholding tax. 


As a result of your tireless, painstaking and resource¬ 
ful efforts in the preliminary investigation and your exemplary 
skill and ingenuity to the contact of the source, a large volume of 
valuable information not otherwise ob t a in a b le has been received. 
You have made a very substantial contribution to this important__ 
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phase of our operations and I 
savvies to appreciated. \S 
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Personal 
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1 - SA C. Chicago ( 
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I SoAtCtii 4 

Sincerely yours) 

J- Edgar Hoover 

Attention) Enclosure 


unbared — 

\ iSDA 



Tolson _ 

Belmont _ 

Mohr _ 

Casper _ 

Callahan . 

Conrad _ 

DeLoach . 

Evans _ 

Gale_ 

Rosen _ 

Sullivan _ 

Tavel _ 

Trotter_ 

Tfllp Rni j 

Gandy _ 


You should personally present thiaaward and should this 
not be possible or should presentation be unreasonably delayed 
by y our absence of ficial acttftg' ; #or..yt)u should present it. 

y l - I [ Sent Direct) 

LRHreaj^a (5) 67-447328 Award #714-64 

Based on rfiemo Evans-Belmont 4-29-64 and addendum Administrative 
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Division 5-5-64^^ 
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FD-2SS (Rev U21-63) 

OPTIONAL FORM NO 10 
MAY If*5 EDITION 
OSA 9CN RCQ NO i 7 

UNITED STATES GOVERNMENT 

Memorandum 


TO 


FROM 


DIRECTOR, FBI 

VQ^ICAGO 


DATE 


4/23/64 


SUBJECT RECOMMENDATION FOR INCENTIVE AWARD 


Name of Employee 

WILLIAM FMtOEMER, JR. 


n 


Where Assigned 

CHICAGO 


9/25/50 


b 


Position, Grade and Salary 

SPECIAL AGENT - GS-13 - $12.880 


BASIS for this recommendation IS as follows (Check one or more as facts justify.) 

□ 1. Sustained above-average performance for such period of time as would be reasonable unde 

the circumstances, that merits recognition. (Point out Specifically how performance is considered 
superior . Use examples and illustrations wherever possible. In addition to results attained advise what 
employee has done to achieve outstanding results.) 

□ 2. Exemplary performance of assigned tasks whereby previously unattained records of produc 

are achieved. ( Set forth production record with appropriate comparisons.) 

n 3. Exemplary or courageous handling of an emergency situation m connection with or relatec 
Official employment. ( Describe m detail, listing specific risks or dangers involved and results achievd 

□ 4, Ideas which have resulted in improved operations. (Summarize ideas and spectre improvements 

therefrom . Set forth first year's net savings, if any, and how computed.) 

5. Performance which has involved the overcoming of unusual difficulties. (List specific 
obstacles , problems , hardships , sacrifices , etc., as well as unusual investigative techniques utilized with 
results achieved, setting forth precisely how employee overcame obstacles, etc J 

□ 6. Creative efforts, including inventions or techniques, which have increased efficiency, or 

improved the service. ( Describe m detail listing benefits and/or savings resulting .) 


XX 


JUSTIFICATION 

em\ 
on i 

these justi 


_ _ , (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of 

iployee's performance m justification of award. Be specific and omit generalities. Give facts f not conclusions. Not 
,[y advise what was accomplished, but how it was accomplished, placing emphasis on performance. Remember that 
e&e justifications must be adequate. They may be subject to post-audit outside the our 


_ t _ nfications must be adequate. They may be subject to post-audit outside the Bureau but do not withhold 

formation for security reasons since neither this form nor any confidential information will be made available outside 
the Bureau for such post-audits.) 1 * 2 




Bureau 
2 - Chicago 

1 - Personnel File SA ROEMER 
1 - P & C File (67-832) 
MWJtplb 7) 
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CG 67-832 


With the development of I I the Chicago 

Division has added a most productive contribution to the 
Criminal Intelligence Program. This source has furnished 
extremely valuable information since its installation more 
than a year ago, and has enabled the Chicago Division to be 
knowledgeable concerning the activities, associations and 
interests of Chicago top hoodlum MURRAY L. HUMPHREYS and his 
group on a daily basis. 

The outstanding performance of Chicago Agents in 
meeting the problems and difficulties involved in the 
development of this source and the information which has been 
received as a result thereof is being brought to your attention 
for your review and consideration. 

b'/C 

MURRAY L. HUMPHREYS is a top hoodlum of the Chicago 
Office. He is the only leader of the Capone Mob who continues 
to be active in the leadership of organized criminals in the 
Chicago area at the present time. He has been the subject of 
an intensified investigation since this type of investigation 
was initiated, having been designated one of the top ten hoodlums 
in the country. He has been the subject of daily teletype 
summaries for over three years. It can therefore be seen that 
coverage of such a hoodlum is the very essence of the Criminal 
Intelligence Program. 


When HUMPHREYS resided in a high rise apartment building 
At 4200 North Marine Drive, Chicago, several informal preliminary 
inquiries were made with a view toward penetration of his 
kpartment for purposes of confidential coverage. SA WILLIAM F. 
ROEMER, JR., to whom HUMPHREYS has been assigned for five years, 
made several efforts to prepare for proper security for such a 
penetration. He obtained keys to the burglar alarm system 
installed by HUMPHREYS on his apartment doors. He obtained a floor 
o|gn_of_HPMMYS^_a£artment. He developed a contact in the 
| | He obtained a work schedule of the 

employees in the building. He conducted investigation to determine 
the ha hit.K of neighbors on the same floor. He obtained the identity 


[ 


O t the 




^cooperation might be obtained if deemed advisable. 


However, the proper situation under which an entry could be 
effected with appropriate security was never obtained. 


1 




CG 67-832 


In August, 1962, it was learned that HUMPHREYS was moving 
from his apartment at aann n^rth Marine Drive in Chicago. 

Through the assistance of |_|who had been developed 

as a contact and through physical surveillances it was 
determined that the Trans World Van Lines in Chicago were 
moving HUMPHREYS. It was learned that all of his household 
goods and un fit r»f narsonal eff ects were being placed in 

storage! I 


contacts were to elicit 

his cooperation in advising as to the ultimate destination 
of HUMPHREYS* goods, this person never did promise such 
cooperation. In the long run, it made no difference since 
HUMPHREYS purchased entirely new furniture and other household 
goods and his goods in storage still remain there. This is an 
example of the lengths to which HUMPHREYS will go to foil 
Investigation of law enforcement agencies. In this regard, 
it should be noted that HUMPHREYS unanimously is considered 
to be the shrewdest, most intelligent- and most patient hoodlum 
in the structure of organized crime in Chicago. This is an 
opinion shared by the hoodlum organization and all law 
enforcement agencies. 

t 

Shortly after HUMPHREYS moved from 4200 North Marine 
Drive, it was determined that he was spending his time at his 
luxurious home on Biscayne Bay in Key Blscayne, Florida, and 
in a suite at The Carriage House Apartment Hotel on the near 
north side of Chicago. The Miami Office provided some 
coverage of HUMPHREYS in the Miami area SA ROEMER, through 
-Jihe—development of the I I 

| | was able to provide coverage of HUMPHREYS while in Chicago. 

Immediately after HUMPHREYS moved from 4200 North Marine 
Drive, SA ROEMER began investigating the possibilities as to 
whether HUMPHREYS would obtain other permanent residential 
quarters or whether h^ would continue to use only his su ite 
at The Carriage House and his home in Key Biscfyne. HUMPHREYS, 
in fact, informed all his casual acquaintances that he would 
henceforth live only in Chicago hotels, constantly moving, and 
"in mami ft When he moved into The Carriage House he informed 
1 Hthat he might reside there for the rest of his 

life and in this manner obtained a discounted rate. 

- 2 - 
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SA ROSIER, however, refused to believe that this would 
be the course of action pursued by HUMPHREYS. SA ROEMER, during 
his many years of daily investigation of HUMPHREYS and of other 
top hoodlums, believed that he had developed an instinct about 
HUMPHREYS. This instinct, coupled with knowledge of the many 
personal habits and peculiarities of HUMPHREYS, were utilized 
when SA ROEMER, realizing the tremendous advantage in confidential 
coverage if it could be effected in the living quarters of 
HUMPHREYS, decided to compile a list of apartment buildings in 
the Chicago area where HUMPHREYS might decide to redfde. 

Included in the list of such locations was Marina 
City, which is located at 300 North State Street just north 
of Chicago’s Loop and consists of two large high rise apartment 
buildings housing banks, restaurants, cleaners, laundry, ice 
qkating rink, theater, department and grocery store and 
solarium in addition to housing. A resident of Marina City 
has no necessity for going outside the two towers for anything 
but luxuries. Additionally, it was known that Marina City 
was built through money provided by the Building Service 
Employees Union in Chicago and that HUMPHREYS formerly had 
influence in the labor movement here. An inspection of 
Marina City by SA ROEMER determined that there Were almost 
unlimited entrances and exits to and from Marina City. Numerous 
surveillances of HUMPHREYS led SA ROEMER to the belief that this 
would be a major consideration for HUMPHREYS in his selection 
of living quarters. The$? factors made SA ROEMER put Marina 
City high up on his list of possible locations of the next home 
of ‘ HUMPHREYS, should he acquire one. In the consideration of all 
factors involved. SA ROEMER consulted and conferred repeated ly 
With SAsI I has 

conducted numerous investigations oftop hoodlum associates of 
HUMPHREYS as has SA I I and their exper ience in this field was 
invaluable. Both SA l la nd SA l I have also conducted 

surveillances of HUMPHREYS, therefore both had acquired 
knowledge of the personality of HUMPHREYS and his habits. 

After consultation with SA l I who at that time 

was coordinator of the Criminal Intelligence Program, SA ROEMER 
decided to make contact with appropriate management officials 
of Marina City. It should be noted that at this time, in the 
fall of 1962, Marina City was not as yet completed and applications 
for residence there were just beginning to be processed. 
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b7C 

b7D 


Contact I I made with l I 

of Marina City. He advised that he could locate no record of an 
application completed by HUMPHREYS and that he had no knowledge 
of such an application. With the permission of SA ROEMER 

reviewed each and every one of the several hundred applications 
received by Marina City Management, with the thought being that 
HUMPHREYS may use an alias and a completely false background in 
making application. It is noted that this is what HUMPHREYS had 
done in the mid-1950s when making application for the apartment 
at 4200 North Marine Drive. On that occasion he even opened up 
three different bank accounts in five figures each to lend 
support to the identity he created for himself. In this manner he 
was able to hoodwink credit agencies into certifying his identity 
and credit standing. However, after several hours of reviewing 
applications, none could be located which made SA ROEMER suspicious 
that it was completed by HUMPHREYS. 



At this point, it should be mentioned that it was felt that 
| was not completely trustworthy insofar as 
rn»ni«tp> "ooneratlon with the FBI was concerned. Not only was _ 


information developed in the investigation of criminal intelligence 
Mttora Nothing specific in this regard was developed, but SAs 
I land R OEMER felt that it would not be wise to count on 

itn nnrmerat.e in this matter. This accounted for the 
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b2 

b'/C 

b7D 


Since its activation in the spring of 1963, this 
source has provided a great wealth of information pertinent to 
the Criminal Intelligence Program of the Chicago Division, 

Without exaggeration, it has provided coverage of HUMPHREYS 
unlike any other Chicago hoodlum. It has provided information 
concerning the activities of HUMPHREYS and the identity of 
his associates and his meeting places almost on an hourly 
basis. This source, coupled with selective physical 
surveillances when deemed warranted, has enabled the Chicago 
Division to cover HUMPHREYS almost to the ultimate degree. 

In view of the method by which HUMPHREYS changes his meeting 
places each day and to the very limited, possibly three in 
number, of persons in whom he confides, there is no other 
manner of covering HU MPHREYS which wo uld begin to compare with 
the coverage provided | | 

In addition, it has provided very important information 
as to the activities of several top hoodlum associates of HUMPHREYS. 
It was this source which made known the move of the residence 
of top hoodlum FRANK FERRARO in such time so as to enable an 

Installation in FERRARO 4 s new residence. It has provided |-. 

informat ion concerning the travel of FERRARO, GUS ALEX and I _| 

I I all top hoodlums. It has provided information concerning 

the meeting places and associates of these hoodlums. 


7 



CG 67-832 


b 
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The factor which makes this cov erage so fruitful 
is the fact that HUMPHREYS has instructed T I 


pn xne 

average this contact provides information as to iUlMPHREYS 1 . 

complete agenda for the day of interest. Usually!_| 

HUMPHREYS as to who tn with HUMPHREYS that dav and._ 

mrtrft rtf tan than \ 


him. This is usually set up for mid day and usually for lunch. 
These luncheons are made at a different public restaurant each 
day and never does HUMPHREYS meet twice in a two or three week 
period in the same restaurant. Many of these meetings are 
scheduled for public corridors in a basement arcade of a Loop 
hotel and in Chicago*^ l^riragt rianartment store In view of 

this meeting when he |_ _|and in 

view of his practice of returning home each afternoon shortly 
after lunch for a nap, the whereabouts of HUMPHREYS and the 
identity of his companions is many times known hour by hour 
for days at a time. 

^^jj 2 j]i£r_^acet of the activities of HUMPHREYS made 
known bv l I s his travel. Since the activation of 

this source, HUMPHREYS has travelled to Europe once; to 
New York three times; to Canada once; to the Miami area four 
times, and to Oklahoma twice. When he travelled to Europe, 
information was received in plenty of time to alert appropriate 
foreign law enforcement agencies so that his travel was 
covered extremely closely in Canada and fairly closely in 
several countries of Europe. When he has travelled to New 
York, this source has obtained flight and hotel reservations } 
and the New York Office has been able to provide confidential 
coverage at the hotel and surveillance coverage elsewhere. On 
one occasion when he travelled to Miami, this source provided 
the location of his motel reservation with the result that 
confidential r»nvp>r np- p was Kftt. un ther e: however, he changed his 
plans and resided in i I there instead. At the 

present time HUMPHREYS is planning a trip to the Orient. 

The expectation is that details of his trip will be known prior 
to his departure. 
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This source was present when top hoodlum FRANK FERRARO 
arrived at the apartment of HUMPHREYS in an extremely agitated 
state on July 4, 1963. He had just been contacted by DOMINIC 
"BUTCH" BLASI, the bodyguard of the learder of organized hoodlums, 
SAM GIANCANA. BLASI had informed FERRARO that GIANCANA had 
allowed top hoodlum CHARLES ENGLISH "to match wits" with the 
FBI the previous Saturday night - Sunday morning while GIANCANA 
sat at an adjoining table. This was a direct disregard of an 
agreement HUMPHREYS, FERRARO, ALEX and GIANCANA had recently 
had that none of them or any of the members of their group 
would talk to the FBI even in polite, casual conversation. 

This interview had taken place in the Armory Lounge, the 
headquarters of GIANCANA, just prior to July 4, 1963. FERRARO 
then proceeded to inform HUMPHREYS that ENGLISH had compromised 
knowledge of the relationship between President KENNEDY and FRANK 
SINATRA. When HUMPHREYS also became quite angry with GIANCANA 
over this and other aspects of this unusual interview, he agreed 
to accompany FERRARO to a meeting with top hoodlums ANTHONY 
ACCARDO and PAILDE LUCIA, the predecessors of GIANCANA as leader 
of organized crime in Chicago, in order to complain about the 

q £ r.TAUCAWA in this regard. _Shortly thereaf ter, 

| and HUMPHREYS 

wherein it became evident that a very important meeting was 
planned for that dav at Stale y’s Restaurant. As a result of 
this information, SA I [ personally surveilled this meeting 

and observed the top leaders of organized crime meeting with their 
| Twelve such persons were present with SAM GIANCANA 
being a notable absentee. With Bureau authority this information 
was disseminated to a friendly local press representative whose 
speculations that these individuals were meeting to discuss the 
replacement of GIANCANA caused GIANCANA additional acute 
embarrassment. 
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It was I _I which first furnished information 

concerning the terminal illness of FRANK FERRARO. This 
source has furnished daily bulletins concerning the status 
of the health of FERRARO. 


b2 

b7C 


Information concerning the current status of Chicago 
labor leaders who have cooperated in the past and who continue 
to cooperate with Chicago hoodlums has been received by 

l 

Considerable information has been received concerning 
the security precautions exercised by all Chicago top hoodlums 
and their underlings. This, of course, has been of considerable 
assistance to the Chicago Division in the planning of surveillances 
and other investigations. 

i l also was present when I I 

r rived in Chicago to discuss his tax situation with 
HUMPHREYS. I I spent several hours in the apartment of 
HUMPHREYS obtaining HUMPHREYS' advise concerning his income tax 
situation. 


HUMPHREYS recently prepared his will. Information was 
received concerning his beneficiaries and the amount of money 
he will bequeath to each. 

| has also furnished considerable information 
concerning the status of the health of HUMPHREYS, Information 
has been received concerning the identity of the physicians 
of HUMPHREYS and the dates and places of physical examinations 
undergone by HUMPHREYS. 

I R ecently furnished almost complete information 

cnncarning the successful efforts of HUMPHREYS to corrupt one_ 


I I after making contact to reach 

him through JOHN'D'ARCO and PAT MARCY, officials of the 
Regular Democratic Organization of the First Ward of Chicago. 
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_ The ab ove information vividly demonstrates the fact 

that I l has been an extremely valuable confidential 

source which has been made possible through positive and 
aggressive action on the part of Chicago Agents assigned to 
the Criminal Intelligence Program of the Chicago Division. 

Recommendation follows: 
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SA WILLIAM F. ROEMER, JR. was primarily 
instrumental through his discreet and astute investigation 
for the ultimate development of this highly confidential 
source of information of great value to the Criminal 
Intelligence Program. 

SA ROEMER displayed keen alertness and foresight 
during his thorough investigation which enabled him to 
establish this source at the new residence of HUMPHREYS. 

I b'7D 


HUMPHREYS has long been considered as the 
shrewdest of all Chicago hoodlums and has always exercised 
supreme precautions to thwart law enforcement agencies from 
affording him coverage. The establishment of this highly 
confidential source in spite of the keen awareness of 
HUMPHREYS clearly demonstrates the outstanding resourcefulness, 
ingenuity and aggressiveness displayed by SA ROEMER in this 
matter. 
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FD-253 (Rev. 11-20-62) 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 

In Reply , Please Refer to 

File No, 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D C 

Dear Sir 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for¬ 
warding herewith (by Check - Money Order) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, 
to be included in said fund Payment will be made for death by self-destruction after the A gen t has been a m ember o f the 
fund for a continuous period of two years It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund which I understand is to be administered in the following manner 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions Appropriate instructions will then be issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $ 10,000 The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Official Bureau Name (please type or print) 


SA 


WILLIAM F. ROEMER, JR. 



Office of Assignment (or SOG Division) 


Chicago 


The following person is designated as my beneficiary for Special Agents Insurance Fund 


b 



Name (contingent beneficiary, if desired, use given first name if female) 

Relationship 

Address 

The following person is designated as my beneficiary under the Chas 
beneficiary of agents killed in the line of duty, other than travel accidents. 

S Ross Fund providing $1500 death benefit to 

S«m« 



Name (primary beneficiary, use given first name if female) 


Relationship 

Same ._ _ 



Address 

Name (contingent beneficiary, if desired, use given first name if female) 

Relationship 

Address 



i * - 





Chicago, Illinois 
May 15, 1964 
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Mr Casper 
Mr CpPa^an 
Mr C'»tv a 1 

M 




vans - 


Mr Gale —— 

Mr R°srn - 

Mr Sul ? i van- 

Mr Tavel- 

Mr Tetter- 


Tele Room 


l-J 


Mr. John £dgar Hoover 
Director 

Federal Bureau of Investigation 
United States Department of Justice 
Pennsylvania Avenue at 9th Street, N.W. 

Washington 25, D.C. 

Dear Mr. Hoover: 

This is an expression of my gratitude for your 
recent approval of an incentive award for me. 


It gives me extreme pleasure to receive this 
award, primarily because it is an indication that you 
feel that my work is worthy of such recognition. X want 
you to know how much I appreciate this, and that this 
will prove as an incentive to me to work as hard as I 
possibly can in the future so that you will continue to 
feel that my work merits approval. 


I also wish to congratulate you on your 40th 
anniversary as Director of the FBI, and to congratulate 
you for the wonderful work you have done for your country 
in this capacity. I hope that the Good Lord will allow 
you to remain with us for years and years and years to 
come. 



Is 


EX P. PRGC, 

may aa-we? / 7 

A f 





May 26, 1964 


Mr. William f! Roemer, Jr. 3 

Federal Bureau 0 f Investigation ^ 

Chicago, Illinois 

D i; 

Dear Mr. Roemer: ~ ^ 

u ~i ~ ->> 

Please accept my sincere thanks for ^ 3? 

your message of congratulations and best wishes on 
my Anniversary as Director. It was most kind of you 
to comment as you did regarding my work, and I ap¬ 
preciate your remembering me at this time. 

Sincerely yours, 


J. Edgar HbcradT 
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DeLoach . 

Evans _ 

Gale _ L 


n 









OPTIONAL FORM NO 10 50,0 105 

MAY 1962 EDITION 
GSA GEN REG NO 27 

UNITED STATES GOVERNMENT 

Memorandum 


TO 

Director, FBI 

^AttentiiMf: TOUR SECTION 

date : 6/9/64 

FROM : 

^A^fchicago 


subject: 

REQUEST FOR TOUR 

f) 



\ SA WILLIAM F. &OEMER, Jr., of 



advised that very close friends of his t I _ 

I I have j 

expressed aXdesire to take a tour through the FBI in / 

Washington sometime during the morning hours of Tuesday, 
6/16/64. \ 

__In addition to being close friends of SA ROEMER, 

I I for SA ROEMER*s family 

and also for the family of SA 

• If at all possible. Bureau is reques ted to make 
arrangements for i \ to lour FBI 

facilities during th e morning hours of Tuesday, 6/ 16/64. 

Due to the fact that I Iwill be 

leaving #or Washington Sunday. 6/14/0*. i ~~^ I has 

been advised by SA ROEMER to call the Tour Section upon his 
arrival in Washington regarding any arrangements made for 
this tour. 



r 




(Copies to Offices Checked) 


Routing Slip 

4-o-62) 

TO SAC/ 


r L ^J A Ibap / 

[ ~ 1 Houston 

; j Norfolk 

[ | Washington Field 

\ j Albuquerque 

~ ] Indianapol s 

\ Oklahoma City 

Quantico 

| j Anchoraqe 

PJ tcksonville 

[ "| Omaha 


['j Atlanta 

| Kansas City 

; Philadelphia 

TO LEGAT 

| E3altimore 

1 Knoxville 

Phoenix 

| | Bern 

] Birmingham 

j 1 Las Vegas 

[ Pittsburgh 

1 | Bonn 

j j Boston 

| | Little Rock 

| , Portland 

j ~~ "| London 

1 1 Buffalo 

1 ] Los Angeles 

1 ' Richmond 

[ 1 Madrid 

[“] Butte 

i | Louisville 

[ 2 ~] St Louis 

1 | Manila 

[ ] Charlotte 

L J Memphis 

| j bait Lake City 

j Mexico, D F 

L j Chicago 

j~~~] Miami 

|_ ] San Antonio 

| [ Ottawa 

\ Cincinnati 

["”] Milwaukee 

I San Diego 

1 Paris 

' Cleveland 

\ , Minneapolis 

\~ | San Francisco 

[ | Rome 

L _ j Pallas 

( ] Mobile 

\ ' ~\ San Juan 

1 [ Rio de Janeiro 

Denver 

r | Newark 

f j Savannah 

□ Tokyo 

Detroit 

f 1 New Haven 

Seattle 


' ] ri Paso 

New Orleans 

| ~\ Springfield 


[ ] Honolulu 

[~ j New York City 

f | Tampa 




Date - June If 

i. 1964 -- 

RE 


SPECIAL TOUR OF BUREAU 

RESEARCH (CORRESPONDENCE AND TOURS) 


[j^| Tor information For appropriate action Surep, by - 

[—1 The enclosed is for your information If used m a future report, [^] conceal 
all sources, paraphrase contents 

enclosed are corrected pages from report of SA -— 

dated 

Remarks* 

Rear let 6/9/04 requesting a special tour 
for capttoaed italv itaal* who are close friends of 
SA William F. |$oemer, Jr., of Four office. 

Oa 6/16/64, 1 

were contacted on a apodal, private tour of the Bureau 
for which they were most appreciative. All seemed to 
have a very enjoyable time and expressed thauks for 
the courtesies e xtend e d at hesdq e ir ters. 


Fnclosure( s 


r v 1 

»• - ■ r 

Tour taken by |_ 

WHStmmo 




Standard Iom hH | 

< Rt\ lunt 10 5 < ' 

Burtati of th* Hudt't r 
Orcul <r \-*> 2 < Rc\ i 

I LAST NAME -FIRST NAME -MIDDLE NAME 


REPORT OF MEDICAL EXAMINATION 


88-105 

1 A 0 109 200- 700 2 


| 2 GRADE AND COMPONENT OR POSITION 3 IDENTIFICATION NO 


ROEKER, WIL LIAM F«_ _ J asjj_[ 

4 HOME ADDRESS (\ttrti6rr street oi HID city or tou n, zone and State) 5 PURPOSE OF EXAMINATION j 

15608 rose drive, ; 

SOUTH HO LLAND, ILLINOIS __ ANNUAL FBI_[ 

7 SEX 6 RACE 9 TOTAL YEARS GOVERNMENT SERVICE 10 AGENCY U ORGANIZATION UNIT 

MALE _ | CAUC _ lgMD l cTvTLiAN TkYRS FBI _ mrntm. r 

12 DATE OF BIRTH 13 PLACE OF BIRTH 

16 JUNE 1926 SOUTH BEND, INDIANA 


6 DATE OF EXAMINATION 

24 JULY 1964 


15 EXAMINING FACILITY OR EXAMINER AND ADDRESS 

U. S* NAVAL HOSPITAL, GREAT LAKES, ILL. 

17 RATING OR SPECIALTY 


16 OTHER INFORMATION 


TIME IN THIS CAPACITY ( Voted) 


LAST SIX MONTHS 


CLINICAL EVALUATION 

NOR 

MAL 

(Check each item m appropriate col 
umn, enter NE it not evaluated ) 

ABNOR 

MAL 

X 

18 HEAD FACE NFCK AND SCALP 


x 1 

19 NOSE 


X 

20 SINUSES 



21 MOUTH AND THROAT 

_ | 

X 

22 EARS GENERAL (tnl , < r ' f C *™ U ' <*"<*'*”* 

acwtu unti< r itcmi 0 and 1 1) 

_J 

X 

23 DRUMS (Perforation) 

n 

1 

X 

r vc c /-rwcoAi I V arm tu find rrfrariiun 

24 EYES- GENERAL un j, r , trmx i9 t , 0 and h ) 


X 

25 OPHTHALMOSCOPIC 

j_ 

X 

26 PLJPILS (/(lualxiu and reaction) 


X 

27 OCULAR MOTILITY “jriiSjSS'** ^ 


X 

28 LUNGS AND CHEST (Indude breasts) 


X 

29 HEART (Thrust size, rhythm sounds 


X 

30 VASCULAR SYSTEM {1 frnrnvfticT etc ) 


X 

1 31 ABDOMEN AND VISCERA (Include hernia) 

uJ 


NOTES {Describe every abnormality in detail Enter pertinent item number before each 
com ment Continue m item 73 and use additional sheets if necessary ) 


#35. Healing fracture of the right 3rd distal phalanyx, 
splinted, under care of M. D. NCD 

#39. ANT: 

V Scar under left eye. 
h" Scar, left patella. 

#48. SINUS zmXSOflmaaPF 55, OTHERWISE normal ekg. 
bradycardia 


32 ANUS AND RECXM < murrhouU <i*iulrt ■ 

_ _ (J radiate \f iiniicuUtb 

33 ENDOCRINE SYSTEM 

34 G-U SYSTEM 

35 UPPER EXT RFMI TIES ran ° r of 


Ztirjti 0'“ 

-tt-i'i t A 


(. ( 


V' P 


X 37 I OW ER CXTRf I I Jj ^ rf( ( I'll ? . ■ (_ .It' 4 ' J >P,^t 1 ' 

ZZT 3 ’ SP,r 0THER musculoske letal |_ ^ ^-//X ^ i {lL(T77i 

39 IDENTIFYING BODY MARKS SCARS TATTOOS ~ 4 "" 

"X ! 40 SKIN LYMPHATICS 

"X ii NEUROLOGIC ( { yui Uhr i um (<*fs undfT ttrm £)| 

X 42 PSYCHIATRIC ( pereoxahti/dentation > 

43 PELVIC (females only) (Check how done) 

□ VAGINAL □ RECTAL I (Continue mil 


44 DENTAL (Place appropriate symbols aftow or below number of upper and lower teeth, respectnely ) 

o -Pestorable teeth X— \lissing teeth \ Vi —Hied bridge brackets to 

/— \onre$torable teeth 


•in Iju 


I, ‘ I <■ i I , * •' 

j / vj t.'-L 


'• WQ -~&2 8-7/9 


(Continue in item 73) 


REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEAM5 


XX X— Replaced by dentures 


include abutments 


3 

4 

5 

6 

7 

0 

V 

10 

11 

12 

13 

14 

’5 H E 

30 

29 

28 

27 

26 

25 

24 

23 

22 

21 

20 

19 

18 17 F ' 

T 


DENTAL CARIES NCD 
DENTALLY QUALIFIED 


LABORATORY FINDINGS 


45 urinalysis A SPECIFIC GRAVITY 1.025 46 CHEST * RAY (Place, datt film number and rnull) 

B albumin NEG/ " T D microscopic ~ USNH # 13 GLARES, ILL 24 JULY 1964 

c SUG * R ._ NEG. _ ESS. NEGATIVE __ __1 #13546 -64 NORMAL F INDINGS. _ 

47 SEROLOGY (Specify test used and result) 48 EKG 49 BLOOD TYPE AND RH 50 OTHER TESTS 

CtT^T? FACTOR 

VDRL NEGATIVE SEE 

ABOVE NE WBC-5.000 SR-7 HCT-43 HGB-lii, 


WBC-5,000 SR-7 HCT-43 HGB-14.0 









51 HElGH T 

_ 73" 

57 


BLOOt) PRESSURE • Urn at krart level) 


' 56 TEMPERATURE 

' 98.6 


* svs 1X8 9 >1Z 

SITTING 1 1 RI--JM 

DIAS 79 , BLNT mas 


DIAS 72 0tNr 
59 DISTANT I ION 

SIGHT ?0 7Q (JRR TO 2J 

LEFT ?0 *jpQ CORR TO 2 

62 HE T I ROPHORIA ( s verify ‘'titan t\ 

ES< tX 

NORMAL 

63 ACCOMMODATION 

RIGHT JFT 

66 FIELD OF VISION 

NORMAL 


_ MEASUREMENTS AND OTHER FINDINGS _ - _ - 

53 COLOR HAIR ' 54 COLOR EYES j 55 BUILD ,56 TEMPERATURE 

BROWN : BLUE_ I n SLENDER 3®P E0IUM - HfA<Y GoBESE , 98.6 

it art level) 58 PULSE af heart level) 

] c 1 ^ A SITTING | B AFTER EXERCISE 1C 2 MSN *r~ZR j~0 RECUMBENT^ AFTER STANDING 

_ 1 I I 3 MIN 

ST ANTING ” i 

mn DIAS ^___ | ___ 

60 REFRACTION ■ 61 ‘"EAR VISION 


i* mn 

60 REFRACTION 

,BY -1.00 s -Q .25 

BY 1*00 s . SPH _ 


64 COLOR vision ( Tesl used and result ) 

PASSED FALANT 

67 NIGHT VISION <Test used and score) 


ox 180 , 1-2 _ C _ 0RR T0 

OX | J ^2 CORR T0 


PRISM CONV 

CT 


1 65 DEPTH PERCEPTION 
(7 es'used and score) 

t- 

I 68 RED LENS TE5 T 


1 UNCORRECTED 
CORRECTED 


69 INTRAOCULAR TENSION 

NORMAL 


70 

HEARING 



71 

1 


RIGHT WV 

15 , ' J sv 

15 

/15 

1 

\ 

1 

2 >0 

tbb 

LEFT WV 

1$ « 

15 

1 15 

RIGHtI 

1 * 

-Q-! 




| LEFT , 

J3 — 


I 72 PSYCHOLOGICAL AND PSYChOMOTOR 
T -,-1 {Tests used and srorei 


73 NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 

#6iu FALANT: ONE RUN NO ERRORS. 


J 30 -L 


1 L se additional sheets if necessary) 

74 SUMMARY OF |)I TFCTS and DIAGNOSES '/ wY diagnoses u ith item numbers) 

#35. NCD 
#Uw NCD 
#U8. NCD 

#£9. DEFECTIVE VISION 20/70 O.U. CORRECTED TO 20/30 O.U, 


75 RECOMMENDATIONS FURTHER PtClALlST EXAMINATIONS INDICATED l Sp*<t/[f) 

NONE 

77 EXAMINEE (l h'tU 

vj‘ ALlFltn FOR FBI SPECIAL AGENT 

B I IS NOT UUALIFItn FOR 

78 If- NOT GUALIFJEO l , -w ' l P v 1Nf f 1 r ’’S BY 1 T tM NUMBER 

NA 

79 ▼ i'PE'" f R t PINT 1 r NA U \ HY 1 


A PHYSICAL PROFILE 

P Cl L 1 H j E I r 


B HYSICAL CATEGORY 


C l E 



32 rt >R PRINTS NAME OF REVIEW,NG 0^ f APPR< n 


NUMBER OF AT 
TACHED SHEETS 





Staiwia'l Form 89 
(RevAug 1950) % 
BLftEA T7 OF # rHE Rl WET 
Circular A-32 • 


REPORT OF MEDICAL HISTORY 

THIS INFORMATION IS FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHUBlZED PERSONS 


80-103 


1 LAST NAME—FIRST NAME—MIDDLE NAME 

ROEMER, WILLIAM F. 


4 HOME ADD*ESS ( Number, street or Rb D, city or town, zone and State ) 

15608 Rose Drive 


7 SEX 

8 RACE 

9 TOTAL YEARS GOVERNMENT SERVICE 

Male 


Thite 

milit T 5 mos, 

C,VI T4 vrso 

12 DATE OF BIRTH 

13 PLACE OF BIRTH 


6/16/26 


South Bend, Indiana 


15 EXAMINING FACILITY OR EXAMINER AND ADDRESS 

U. S. Naval Hospital, Great Lakes, Ill, 


2 GRADE AND COMPONENT OR POSITION 

GS-13 


5 PURPOSE OF EXAMINATION 


3 IDENTIFICATION NO 


6 DATE OF EXAMINATION 


Annual 


10 AGENCY 

FBI 


!1 ORGANIZATION UNIT 

CHICAGO 


7/2 4/64 


b6 


16 OTHER INFORMATION 


17 STATEMENT OF EXAMINEE S PRESENT HEALTH IN OWN WORDS (Follow by description of past history, if complaint exists) 


EXCELLENT 


18 FAMILY HISTORY 

19 HAS ANY BL 
OR HUSBAN 

OOD RELATION (Parent, brother, sister, other) 

D OR WIFE 

RELATION 

AGE 

STATE OF HEALTH 

IF DEAD CAUSE OF DEATH 

AGE AT 
DEATH 

YES 

NO 

— 

(Check each item) 

— 

RELATIQN(S) 

FATHER 

70 

Good 





HAD TUBERCULOSIS 


MOTHER 

_B0 

Iftnt 





HAD SYPHILIS 


SPOUSE 

^ 35 

. Excellent 





HAD DIABETES 



37 

It 





HAD CANCER 


BROTHERS 

ika. 

ft 





HAD KIDNEY TROUBLE 


AND 

34 

tt 





HAD HEART TROUBLE 


SISTERS ; 

31 

ft 





HAD STOMACH TROUBLE 



24 

It 





HAD RHEUMATISM (ArthntlSJ 


CHILDREN 

15 

It 




HAD ASTHMA HAY FEVER f 

HIVES | 


13 

tt 





HAD EPILEPSY (l 1 its) j 







COMMITTED SUICIDE 

I 








BEEN INSANE 


20 HAVE YOU EVER HAD OR HAVE YOU NOW (Matt chtck tit lift of each item J 




(Check each item ) 


"POORER 

^Tuberculosis 

"~>®akTng sweats - 
tkj (Wight meats) 


(Check each item) 


YES NO _ (Check each item) 


' br TUMOR GROWTH CYST CANCER 
f^RUPTURE 
APPENDICITIS 

L^PILES OR RECTAL DISEASE 
US'* EQUENT OR PAINFUL URINATION 
# >^IDNEY STONE OR BLOOD IN URINE 
I^TSUGAR OR ALBUMIN IN URINE 
{^0\LS 

J^^NEREAL DISEASE 
wp^RECENT GAIN OR LOSS or WEIGHT 
^✓rfkTHRfTIS OR RHEUMATISM 
C^BGNE JOINT OR OTHER DEFORMITY 
U"CTMENESS 


(Check each item) 


TRICK OR LOCKED KNEE 
L^FOOT TROUBLE 


A 


SCARLET FEVER ERYSIPELAS 




DIPHTHERIA 
RHEUMATIC FEVER 


SWOLLEN OR PAINFUL JOINTS 


W'fVi 


WHOOPING COUGH 


FREQUENT OR SEVERE HEADACHE 


UL 


DIZZINESS OH FAINTING SPELLS 


M-E 


a: 


EAR NOSE OR THROAT TROUBLE 


ti- 


RUNNING EARS 


CHRONIC OR FREQUENT COLDS 


(L^Sthma 


"i^ORTNESS OF BREATH 
^" / PA|N OR PRESSURE IN CHEST 

^■'’chronic cough 

"’PALPITATION OR POUNDING HEART 


HIGH OR LOW BLOOD PRESSURE 
/i^CRAMPS IN YOUR LEGS 


If^REQUENT INDIGESTION 




ITOMACH LIVLR OR INIL^TINAL TROUBLE 


SEVERE TOOTH OR GUM TROl BLE 


Oc^_ N 


NUSITIS 
[AY ELVER 


GALL BLADDFR TROUBLE OR GAIL STOMj 

Jaundice 


‘ . >Cny reaction to serum drug or 

I W MEDICINE _ 


Toss OF ARM LEG FINGER OR TOE 
""painful or trick shouldfr or flbow 


NEURITIS 

^ PARALYSIS (]Jtc infantile) 
^L^PILEPSY OSF1TS 
' CAR TRAirX SEA^OR AIR SICKNESS 

^ y FREQUErr TROUBLE SLEEPING 

l 

, FREQUENT OR TERRIFYING NIGHTMARES 
tJ^EPRESSlON OR EXCESSIVE WORRY 
(JiToss OF MEMORY OR AMNESIA 


[J^ED WETTING 


CLNERVOUS TROUBLE OF ANY SORT 




IY DRUG OR NARCOTIC HABIT 
pi^CESSlVE DRINKING HhBIT 
L-KFT5MOSEXLAL TENDENCIES 


21 I^AVE YOU EVER (Check each item) 


\f j f -WORN GLASSES 

^^WORN AN ARTIFICIAL EYE 


i item) / 

I T VfAT^EMPTED 


T 


ORN HEARING AIDS 
JTTLRFD OR STAMMERED 
WORN A BRACE CR BACK SUPPORT 


v* ATTEMPTED SUICIDE 
( /BEEN A 5LEEP WALKER 
i U^D WITH ANYONE WHO HAD ~ 

fan iSi kc^j osjs_ 

I L y ^o uGHE1D up blood 

EXCFSSIVELlT AFTFH INJURY OR 
)TH r xTRAf ION 


FEMALES ONLY A HAVE YOU EVER - 
BEEN PREGNANT 
^ HAD A VAGINAL DISCHARGE 
BEEN TREATED TOR A FEMAIL DJSORHF R 


■ F- 


HAD PAINFUL MENSTRUATION 
HAD IRREGULAR MENSTRUATION 


B COMPLETE THE FOLLOWING 

AGE AT ONSFT OF MENSTRLATION 
INTERVAL BETWEEN PERIODS 
DURATION OF PERIODS 
DATE OF LAST PERIOD 
QUANTITY 0NCWr*A_ 0.XCESSIVE 0 SCANTY 


23 HOW MANY JOB HAVE YOU HAD IN THE 
PAST THREE YEARS? , 


24 WHAT IS THE LONGEST PERIOD YOU 
HELD ANY OhJHlSE , 

MONTHS 


Of-jm SE JOBS!* 


25 WHAT IS YOUR LSLAL OCCUPATION 7 


26 ARE YOL (Check onejf 

0 RIGHT HANDCd LEFT HANDED 


73-2^7/7 
















CHECK FACH ! T LM YES OR NO fVFRY PEM CHEC<v ri > YES MUST BF FULLY rXPLAlN>- 1 IN BLANK SPACF ON PICHT 


/ 27 HAVF YOU BELN UNABLE TO HOLD A JOB BECAUSE OF 

A SENSITIVITY TO CHEMICALS DUST SUNLIGHT ETC 
! B INABILITY TO PERFORM CERTAIN MOTIONS 
C INABILITY TO AojUME CERTAIN POSITIONS 
D OTHER MEDICAL REASONS (//yes, give reasons) 


HAVE YOU EVER WORKED WITH RADIOACTIVE SUB 
STANCE 7 


did YOU HAVE DIFFICULTY WITH SCHOOL STUD IE,? 
OR TEACHERS 7 (//yes, give details) 


^30 HAVE YOU J-' FR BEEN REFU :>ED EMPLOYMENT BECAUST 
OF YOUR HEALTH > {If yes stite reason and give 
detail s) 


31 HAVE YOU EVER BELN DENIED LIFE INSLRANCE 
ylf yes state reason md give details) 

Jrt HAVE YOU HAD OR HAVE YOU BEEN ADVISED TO HAVE 
ANY OPERATIONS 7 {If yes describe and give 
age at which occurred) 

3J--HAVE YOU EVER BFEN A PATIENT {committed or 
^ voluntary) IN A MENTAL HOSPITAL OR SANATOR 
IJM 7 {If yes specify when where why and 
name of doctor and complete iddress of 
hospit j I or <. linn.) 

^ ----- - 
34 HAvl YOl l ' R HAD ANY ILI NESS OR INJURY OTHER 
THAN THOSf ALREADY NOTED 7 {If yes specify 
when when md give details) 

y 3S HAVF YOU CONSULTED OR BEEN TREATED BY CLINICS 
PHYSICIANS HEALERS OR OTHFR PRACTITIONERS 
WITHIN the PAST 5 YEARS’ {If yes, give com 
plete address of doctor hospital clinic 
and details) 


HAVE YOU TREATFD YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS 7 {If yes, which illnesses) 


HAVE YOU LVER BEEN REJECTED FOR MILITARY 
SERVICE Bt CAUSE OF PHYSICAL MENTAL OR OTHER 
REASONS 7 {If yes give d ite and reason for 
reject on) i 


I 


r HAVE YOU TVER BEEN DISCHARGED FROM MILITARY 
SERVICE: BTCAU'SfrOF PHYSICAL MENTAL OR 01 HER 
REASONS 7 (// yes give date reason and 
type of disctpirge whether honorable 
other than honorable for unfitness or un¬ 
suitability) i4 

39 HAVE YOU EVER RECEIVED IS THERE PENDING HAVE 
—- YOU APPLIED FOR OR DO YOU INTEND TO APPLY FOR 
* PENSION OR COMPENSATION FOR EXISTING DISABIL 
TTY 7 {If yes specify what kind granted by 
whom 1 and wh it'amount when vv hy) 


I CERIIFY 1 HAT I HAvF REULWctf THE FG^EGTjIN^ INFORMATION SUPPLIED BY Ml- AND THAT IT IS TRllF \NP Cu f *PLFTE TO 1 HE BEST OF MY KNOWLEDGE 

I AUTHORIZE ANY OF THE DOC TO FIS H0SP1TA1S OR CLINICS MENTIONED ABOVE TO FURNISH THL GOZERNMt NT A CQMPLt.it TRANSCRIPT Mf [)ICAHRE\ORO FOR PURPOSES 

OF PROCESSING MY AsPPl ICATJON" FOR THIo EMPLOYMENT OR SERVICE 


TYPED OR PRINTED NAME OF EXAMINEE O - ^ S~\ is 

\ Ar, 






M/VAr\ N 


40 f-HYjICPN S Summary and ELABORATION of ALL PERTINENT DATA {Phyluma shall re umml on all pouf in iipneri m itemi £0 thru. 89) 


















A? 



\- r 


Z / 






A. \ 


b( 


DATE 

7 2h 6k 


NUMBER OF ATTACHED 
, SHEETS 


us GOVERNMENT PRINTING OFFICE 1959 - O 527655 




9 £ 







Thdmas J. Naudhtcjn, M. D. 

Practice Limited to Diseases nr the Eye, Ear, Nose and Throat 

Dffice SUITE 13DQ 3D N MICHIGAN 0LVD Residence, 2370 EAST 69th ST 

phone central 6-3772 CHICAGO, ILLINOIS phone HYDE park 3* 






ta<E this td 

DINET St DELFDSSE, inc 
fj q £5 rP'TT r T75f\\D R U G GI S3TB 
^cv^dm i^ichii=a^5?venue 


'C r 



DFt IV" ’’V nr n V^EI anywhere 
. N r - ro^ND suburbs 



FD-30Q (H«v. 10-10-62) 


Attochment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 


Name of Examinee 
(Type or print) 


ROEMER 


WILLIAM 


F* 


Last First Middle 

The following portions of the attached examination report form need not be completed* 


2 

14 

68 

3 

17 

69 

4 

62 

72 

9 

65 

76 

11 

67 



46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in each ear in the conver¬ 
sational speech range (500, 1000, 2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should/answer the following question: 

Examinee ED is I—I is not qualified for strenuous physical exertion. 


To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactios and dangerous assignments which might entail the practical use of firearms? 

□3 No □ Yes If "yes" please specify defects. _ 


2. Doe^r examinee have any defects prohibiting safe operation of motor vehicles? 
GZj No □ Yes If "yes" please specify defects. _ 


_ L 


3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must 
test at least 20-/40 in one eye and 20/100 in the other, corrected or uncorrected^/should 
examinee wear corrective glasses while operating a motor vehicle? d]Yes C5 No 
I f recommendation is based on a factor other than above standard, indicate basis _ 

_ Ln-n _ 




* £c V<T- u '' . 

Desirable Weight Ranges for Males 


Height 

Small Frame $ 


Large Frame 

5' 4" 

117 - 125 

-- ct-J- 

123 - 135 

131 - 148 

5'5" 

120 - 129 

126 - 139 

134 - 152 

5'6" 

124 - 133 

130 - 143 

138 - 157 

5' 7" 

128 - 137 

134 - 148 

143 - 162 

5'8" 

132 - 141 

138 - 152 

147 - 166 

5'9" 

136 - 146 

142 - 156 

151 - 170 

5' 10" 

140 - 150 

146 - 161 

155 - 175 

5' 11" 

144 - 154 

150 - 166 

160 - 180 

6' 

148 - 158 

154 - 171 

164 - 185 

6' 1" 

152 - 163 

158 - 176 

169 - 190 

6'2" 

156 - 167 

163 - 181 

174 - 195 

6'3" 

160 - 171 

168 - 186 

178 - 200 

6'4* 

169 - 180 

178 - 196 

* 188 - 210 

6'5" 

174 - 185 

182 - 202 

192- 216 


3. Examinee's frame is □ small □ medium CuSslarge 

4. Considering above weight tabl e, thg ^xaminee's frame, and other individual physical characteristics 

I consider his present weight (-^Satisfactory CZlExcessive Cl Deficient 

5. Under proper medical supervision, examinee should C] lose _pounds 

□ gain _pounds 


Remarks 





































































FD-28 I a (Rev 12-9-57) 


RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

_ 

I certify that I have received the following Government property for official use: 

wstxxxxst 


New Commission Card with case # 
RETURNED: 

Old Commission Card with case # 


5823 



5823 


READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed. 
DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANY WAY. . 




1 ^- 


Very truly yours, 


(Written 
Signature) 

(Typed 

Signature) 



ff U X X m 




f 




□ □□□ 0DB □□□□ HDB 


FD-277 (Rev. 3-6-63) 

OntONAi POtM MO 10 
MAY KHTtON 

O&A Of M MO MO if 


UNITED STATES GOVERNMENT 


Memorandum 


TO Director, FBI 


DATE 9/1/64 


FROM 



Chicago 


Attention! Personnel Section 


SUBJECT 



WILLIAM F/R0EMER 
SPECIAL AGENT 

PHYSICAL EXAMINATION MATTER 


1 | Remylet__ 

[ | ReBulet _. 

Re physical examination _ 7/£4/64 __ 

Dental work was completed on _ 

Vision has been corrected to S»g attached certificate . f 

xxxxxxxxxxxx iy xxxxxxxMxxxxxxxxxxxxxxxxxxxx mmff^fMt^TOlf S if 

(date) (name of person giving instruction) 

Jg^XlMJ U^»AJ|lJUI «3»iraC g g«: KW«g 3gjg88JHeX 

Results of [3] chest X ray [3] patch test [31 urinalysis [3] serology were negative. 

Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms. 
Enclosed are □ paid □ unpaid medical bills. 

Attached are Bureau of Employees' Compensation forms _ 


Physical examination reports are enclosed. 

Employee is scheduled for physical examination on _ 

Physical examination report has been reviewed and initialed. 

Employee returned to active duty _ 

Employee’s physical condition is _ 

UACB he is being removed from limited duty 
UACB he is being placed on limited duty. 
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3-208 (Rev l-l6-63) 


SAC, CHICAGO 


Director, FBI 


vxllxab r.UtosiBB, jr. 

SFICIAL AflSHT 

PHYSICAL KXAVXXATXGH X1TTKR 


9-10-64 

PERSONAL ATTENTION 


I | ReBulet. 
(X Reurlet _ 


■X - 1-S4 


[jj Re Physical Examination 


EH Advise Bureau date captioned employee scheduled for physical examination 
□ Submit Physical Examination Report 
I I Advise Bureau re physical condition 
1 I Advise Bureau if dental work has been completed 
I 1 Advise Bureau if vision has been corrected to 20/20 

I I Submit statement from doctor advising if Agent is qualified for strenuous physical 
exertion and use of firearms 

I I Submit results of □ chest X ray, □ patch test, 

□ urinalysis, □ serology 


mailed 19 

■- 1 ) 1964 

COMM-FBI 


□jSubmit Bureau of Employees' Compensation forms. 
Advise if medical bills submitted have been paid 


□ Submit reply by . 


Tolson _ 

Belmont _ 

Mohr __ 

Casper _ 

Callahan . 

Conrad _ 

DeLoach . 

Evans _ 

Gale _ 

Rosen _ 

Sullivan _ 
Tavel _ 


(X According to Civil Service Comics ion regulations, 
it is nece ssa ry for captioned suploves to soar corrective 
glasses while driving a Oovomwmt vehicle. Instruct 
Agent of this and advice Bureau when done. 

BN U , / • 

(3) ¥ 'V ■- - ; 


Trotter _ 

. Tale R 01 ? 


'b6 


Sandy . 


REPLY^JV /ATTENTION PERSONNEL SECTION 

mlO /tfletype unit CHI 
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i 






BOB □□□□ □□□□□□□ 


* 010 - 10 * 


FD-277 (Rev, 3-6-63) 

OPTIONAL POtM MO 10 
MAV l»«l COITION 
OCA OCN MO NO if 


UNITED STATES GOVERNMENT 

Memorandum 


Director, FBI 


sac, CHICAGO 


date 9/22/64 


Attention: Personnel Section 


SUBJECT 


WILLIAM F.{ R0EMER, Jr. 
SPECIAL AGENT 

PHYSICAL EXAMINATION MATTER 


| | Remylet _ 

[XJ ReBulet _9/1 

Re physical examination _ 

Dental work was completed on 
Vision has been corrected to —, 


Employee specifically instructed 


9/1 5/64 hv Office I L that he can operate a Bureau car 

(date) (name of person giving instruction? 

only when wearing the necessary glasses. 

Results of □ chest X ray □ patch teBt □urinalysis 1 ] serology were negative. 

Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms. 
Enclosed are □) paid [ 1 unpaid medical bills. 

Attached are Bureau of Employees* Compensation forms —---- 


Physical examination reports are enclosed 

Employee is scheduled for physical examination on - 

Physical examination report has been reviewed and initialed 

Employee returned to active duty- 

Employee’s physical condition ib --- 

UACB he is being removed from limited duty 
UACB he is being placed on limited duty. 


Remarks: 
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BWS:mks 

( 2 ) 


2 , 




February 26, 1965 
PERSONAL 


Mr. William F. Rocmer, Jr. 
Federal Boreas of Investigation 
Chicago, IUbioU 


Dear Mr. Roemer: 

Too performed very valuable serv- 
ices in connection with the development of a highly 
confidential source of tnformatkMi of eignifieance 
to the Bureaa in the criminal field and I am taking 
this occasion to convey my sincere appreciation. 
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COMM-FBI 
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I cj] on , . 
Bp noni — 
N'ohr _ 


la carrying oat your various responsi¬ 
bilities in this delicate and difficult undertaking 
yon displayed a high degree of resourcefulness, 
dedication aad skill. I was particularly pleased 
with your efforts in assisting to insure the security 
of the operation and in handling an individual who 
famished pertinent Information. Ton are to be 
commended for your splendid contributions 
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Chicago (Personal Attention) 
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Based on information submitted Bureau has concluded ' 
that services of this employee were not such as to 


warrant an incentive award. 
- | t Sent Direct) 


Cclltilcn . 
C^r ou — 


Gak _ _ 
Bo i _ 
Culu in 
1 j l _ 
1 rutt< r . 
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Based on memo Gale to Bpimnnt 
Division 2-19-65 re SAf 
Incentive Awards. 


■15-65 ,and addendum Administrative 
et al, Recommendations for 


□ 


TELETYPE UNIT 


□ 
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.FD-255 (Rev* 1-21-63) 

OrnONAt KMM MO 10 
MAY 1441 COITION 
OtA Of M MO MO 97 


UNITED STATES GOVERNMENT 

Memorandum 


TO 


FROM 


DIRECTOR, FBI 


SAC 




DATE 


SUBJECT RECOMMENDATION FOR INCENTIVE AWARD 


2/1/65 


Name of Employee 


VILLI AM F/ls^EMER, JR. 


Where Assigned 

Chicago 


Payroll Number 


b2 

b6 


Position, Grade and Salary 


EOD Date 


Special Agent 


GS-13 $13.335 


9/25/50 


BASIS for this recommendation is as follows: (Check one or more as facts justify.) 

□ 1* Sustained above-average performance for such period of time as would be reasonable under 

the circumstances, that merits recognition. (Point out specifically how performance is considered 
superior • Use examples and illustrations wherever possible. In addition to results attained fttfyfgg whQt 
employee has done to achieve outstanding results.) 

□ 2. Exemplary performance of assigned tasks whereby previously unattained records of production 

are achieved. (Set forth production record with appropriate comparisons.) 

□ 3. Exemplary or courageous handling of an emergency situation in connection with or related to 

official employment. (Describe m detail , listing specific risks or dangers involved and results achieved.) 

□ 4. Ideas which have resulted in improved operations. (Summarize ideas and specific, improvements 

therefrom. Set forth first year’s net savings, if any, and how computed.) 

5. Performance which has involved the overcoming of unusual difficulties. (List specific 
obstacles, problems, hardships, sacrifices, etc., as well as unusual investigative techniques utilized with 
results achieved, setting forth precisely how employee overcame obstacles, etc.) 

□ 6. Creative efforts, including inventions or techniques, which have increased efficiency, or 

improved the service. (Describe m detail listing benefits and/or savings resulting.) 



nphshed, 


these justifications must be adequate. TKey may be subject to post-audit outside the Bureau but do not withhold in¬ 
formation for security reasons since neither this form nor any confidential information will be made available outside 
the Bureau for such post-audits.) 

tP- Bureau 
2 - Chicago 

(1 - 67-832 PRC) 

MWJ:plb 
(4) 


: 1 



T 




CG 67-832 


When. tbs Chicago Division was successful la the final 
development of I I in May, 1964, It made a most significant 

penetration into the Chicago hoodlum organization and obtained a 
source of information which has been invaluable to the Bureau in 
the Criminal Intelligence Program. This source has furnished 
information which not only is unavailable elsewhere but which 
has enabled the Chicago Division to be most knowledgeable in 
coping with the complex interests and activities of Chicago 
hoodlums and with their numerous widespread corruptive practices 
in Chicago. 

With the development of this source it culminated 
approximately eight months of outstanding performance on the 
part of Chicago Agents in meeting and overcoming the unusual 
problems, difficulties and hardships which exposed them to 
unprecedented personal risk and danger. This, together with the 
information typical of that received from this source since'' 
late May of 1964 on practically a daily basis, is being brought 
to the Bureau's attention for your review and consideration 
which clearly portrays the outstanding results achieved._ 


n was t narwaya vymsEZ should conTTSSEma ZoveZZgS o? - 

I I be successful, tremendous potential could be realized 

and the Chicago Division would add a source perhaps unrivaled 
heretofore anywhere in the country insofar as information of 
P**tinence to the Criminal Intelligence Program is concerned. 

The Bureau approved the survey by letter dated 
Hovember 7, 1964. For details of survey conducted and subsequent 
technical aspects of source refer to ’’June" letter of transmittal 
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in the offices 

ortgage company in vne Blair Buiding 
on the near north side of Chicago. As a partial result of 
Information acquired through this source, confidential coverage 
was also developed at the First National Mortgage Company to 
provide additional coverage of ALDSRISIO. 


Commencing on June 4, 1964, information 
showing the extent of the scores of contacts which 


On this occasion ne 

arrangements for a gratuitous weekend in Las Vegas for 




























CG 67-832 


On June 12, 1964, | I complalned of a 

sitofttioo which he was to complain of a ai* noire tines 

in ensuing Months._,In talking to two| thieves of 

I n "It’s the *G'. -J-ney put the heat 

everywhere, all over this town, on everything. *Juice,' 
the ganbling, your stuff, everything.” On this ooraRion 
Information was that RICHARD CAIH l 

I of the Cook Countv Sheriff *h 


UxTIce when CA1M was ln< 
obstruction of justice. 


b f the Sheriff's 
ly a local grand jury for 



Fron attempts_| to locate top hoodlums 

of the Chicago Office, the identity of a half dozen neeting 
places of Chicago top hoodlums have been obtained. 


On July 28, 1964, Chicago top hoodlun MURRAY L. 
HUMPHREYS appeared for the first of a half d ozen tl , on 
this occasion HUMPHREYS appeared to instruct I I to contact 

Chicago hoodlum PAUL DORFMAH and tell bin that DORFMAH had 
been surveilled by the FBI the previous evening at Pete 
Fish's Restaurant and that the FBI probably therefore would be 
able to ideatlfy the labor people with DORFMAH 
also talked of several other pertinent matters 
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CG 62-832 


_ Chicago hoodlua PAUL PORTMAH hag visited the 

tt haw hftTQM apparent that DQRFMAW l a the link betwaei 
Chicago hoodlums and JAMES R. HOFF A. I 


It developed that ALDERISIC 
In Milwaukee connec ted wit] 
that the person who I 
legitiaate enter prise of t< 
this natter with ! 
this date was Washington, I 


Jjtaukee I I 

to talk to ALMHMSIO. 1 
been contacted by someone 
in 1 zed crlae who complained 
I was raiding his 
iloyees. ALDERISIO arbitrated 
H Also present 


GUS ALEX I 


ALEX instructed [| 
Court of Appe als 
infomatlon. I 
in this regard. 


|to corrupt a clerk of the P. S. 
riving hin noney to furnish certain 
later reported he had been successful 























CG 67-832 



VTTTvH 


1 itne Chicago Police Department 

whom he caught attempting. 

tft anrrAntl nuAlv ontirr Vi 4 a 



! (concerning the c5] 

Lcago police officers involved. 

Be also mentioned that he and his underlings vere attempting 
a surveillance of these Dolice officers to nositlvslv identifv 

them. | 

1HUMPHREYS was not 

accepted. | 


On SAfitaahAr 17 

lOfiA AT.IYRRT STO f-nnforr.rf >1th 

i_ 

|in the operation 


of two night clubs in Chicago. This conversation confirmed 
the suspicion of the Chicago Division that ALDERISIO owned 
these clubs. 


any hoodlum or thief can cone I I with a rsmuest that 

person nust first obtain the approval of one of three Chicago 
ton hoodlum*: SAM GTAHCAMA. MURRAY HnilPHRBVS or GPS ALEX._ 


b7C 


i 
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CG 67-832 


In October, MURRAY HUMPHREYS 


I _| in Chicago. 

that this purchase would involve an " unHar 
payment to an aseoclate of HUMPHREYS. I 
After a half dozen conferences between HUMP] 


levelopec 

>K1 «t1 


:ontrac 


I was negotiated ! 

this obviously involves an income tax violation 

I no dissemination has been made as of 
in deference to this source. 


When HUMPHREYS| 
In «ld-Oet ahar. ha tmliri 
deposition ! 

SAM GIAHCAKA and suggest* 


irnished a 


SAM GIAHCAKA and suggested to him that I I 

j |due to the nature of the questions 

assea ana me indications chat several other top hoodlums 
and their public official associates would be subpoenaed. 
GIANCANA agreed with HUMPHREYS' suggestion. 

In mid—October, this Boarra fii-rn tahad 1 nfnr w a t< rvn 
that Chicago ton hnnriltiia | MURRAY 

HUMPHREYS and I I would visit Hot Springs r Arkanaas 

during the latter part of October. Investigation by the Little 
Rock Office confirmed this information. 

On October 16, 1964, I I furnished what perhaps 

is the most significant information obtained since this 
installation. Attention is invited to the fact that the Bureau 
for seven years investigated the circumstances surrounding the 
early parole of five of the leaders of the CAPONE gang following 
their conviction in the early forties for having extortdd a 
million dollars from the movie industry in Hollywood, 

California. Not only did the Bureau investigate this but 
this parole caused such a scandal during the TRUMAN administra¬ 
tion that it was the subject of Congressional hearings and 
a lengthy Grand Jury investigation here. Investigation_ 


to obtain the dismissal oJ 
ho odlu ms which was a barJ 
HUMPHREYS conferred with \ 


| who was never Identified, 
another indictment against the five 

i the narnlfi_On October Ifi , 1964, 

The 
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CG 67-832 


fact that| | ^ 

parole ap lurtfntiy 6&used HUMP H R1Y8 io reminisce concerning 
the above paroles. From this conversation it became obvious 
that It was HUMPHREYS who — "*«^ninded the 1047 __ 


xormer u a. Attorney General andhio w an Assoc 1 at 
Court Justice, in a successful effort to Influence the 
Justice Department to drop the second indictment, the key to 
the parole, This allowed the parole board to graat the 
paroles shortly after three years of ten year sentences. It 
is significant to note that seven jmars of Investigation by 
a score of Bureau Field Offices involving perhaps 50 volumes 
ox information did not produce as much pertinent information 
concerning the solution of the parole case and the actual 
identities of the persons involved as did an eleven minute 
conversation of MURRAY HUMPHREYS to which this source was 
privy. 



Vovember, HUM PHREYS 
He InformedI 


—— ---——i u i i oi tne arrest by the 


JOHN CSROMS. He advised 


that he was of the opinion 


. — --—• — ——»I ima.>. av was ox 1 

that the FBI in Miami encouraged the arrest of Cl 
also the recent arrest of Humphreys! 


b 
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CG 67-832 


case case to court and to direct questions to the Sheriff's 
officers designed to show the Involvement of the FBI in 
the CERONE arrest. This information was obtained by the 
source several days prior to the court date so the Miami 
Office was in position to be aware of HUMPHREYS' intentions. 

In mid-November, HUMPHREYS conferred with ALDE&ISIO. 
As a result of this conversation information was obtained 
concerning three current meeting places of HUMPHREYS and 
AU)£RISIO, among ot har 1 tftiwct On thin OTTlfPWPiryg 

also conferred wit.bT I 



—1964 1 1 

1 

(concerning the manv crimes m 

which Chicago1 

___then involved._ 


From this conversation the enact whereabouts of|| 
were obtained and he was arrested the neat day by Agents 1 
of the Chicago Division for his involvement in a National 
Bankruptcy Act case in Iowa. 

During January, 1965, source advised that MURRAY 

HUMPHREYS was in contact with Chicago hoodlum and labor _ 

racketeer PAUL DCRFMAN. DOBFMAH advised HUMPHREYS that I I 

I Chicago criminal group, including GPS ALEX, and bv a grmn ^ 

Hn New York City, and also that! ' | 

"U s involved. Apparently the eastern Ofiiftrfl dia l 11 ca 
xfieiact that| land 

close associat5"oi AMlMlIY ACCARDQ. I | 

I I BOWMAH +1..I 

■ ALEX has already haen In touch with ACCARDQ concern ing _ 

I _| and ACC ARDQ gave the order for I I 

to disassociate hlaself from] I The eastern group la _ 






b2 
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CG 67-832 

although he was I lin _ 

San Francisco. Source states that l 

Chicago because he f*els his chances are such better of 
getting ! I In Ch icago rather than in 

San Francisco. DORFHAM feels thatl 
Chicago an d will beeone l~ 



The following Chicago top hoodluns hare appeared 
in the presence of the source: 

MURRAY HUMPHREYS 
FELIX AIDERIS10 
GPS ALEX_ 


ROSS PRIO 



In sunnary, this source has furnished volumes of 
infornation on practically a daily basis since Mar. 1964. 
concerning the enornous extent of the contacts ! I 

which he has developed in order that valuable treatment 
be provided organized hoodluns not only in Chicago but 
throughout the country. This corruption has been found 
to be in alnost every level of local, state and federal 
governnent, including members of the Judiciary, key 
personnel in the state taxing agencies and lav enforcement 
agencies and so forth. 

It is b elieved that the above clearly and vividly 
demonstrates that I I has provided the Bureau and 

the Chicago Division with information which is not available 
elsewhere and which is invaluable to the Criminal Intelligence 
Prograa. The establjs hment of the source was nade possible 
only through superior,enthusiasm and ingenious and aggressive 
action on the part of Chicago Agents. 

Recommendation follows: 
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CG 67-832 


SA VILLIAH F. ROHMER, JR. participated in seven 
surreptitious entries during development of source. During 
each penetration SA ROBMIR served as an inside guard on 
the very sensitive twelfth and thirteenth floors and was 
responsible for Maintaining coverage of traffic on the sain 
elevator and the south stairway so that the four sound sen 
could be alerted to withhold their work until the area 
was clear. On three occasions SA R O HM E R had to utilize 
prearranged pretexts to insure that the unknown tenants 
who unexpectedly appeared on the pertinent floor would in 
no way jeopardize this operation. 

SA ncwtnu assisted SA l I in the 

handling oil following the transfer of 

SA l I to Miaul in January, 1964. Ho was able 

to skillfully and discreetly handle PCI whose services were 
invaluable to the success of the operation. 


b7C 

b'/D 


SA R0XMER handled his assignments in a most 
commendable manner and exposed himself to a great amount 
of personal risk and danger in order to insure full security 
to this dangerous and highly sensitive operation. 


In addition to the above SA ROEMKR has been 
primarily responsible since establishment of source for 
the transcription, evaluation and preparation of all material 
from this source. This has Included daily submissions of 
this information to the Bureau by teletype and/or airtel. 

This also requires constant research and review work as 
well as a vast knowledge of hoodlum activities in order that 
the Bureau and interested offices can be fully apprised of 
all pertinent activities relating to the Criminal Intelligence 
Program. 
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TO BE FILLED I* BY REVIEWING OFFICIAL TO BE FILLED IN BY OPERATOR 


FD-289 (3-28-56) 


PAST SAFE DRIVING RECORD CERTIFICATION 


Wmy OF OPERATOR (PRINT - LAST, FIRST, MIDDLE INITIAL) 



DIVISION AND SECTION ASSIGNED 


POSITION TITLE 

S Pi 




THIS IS TO CERTIFY THAT I PRESENTLY EJ HOLD □ 00 NOT HOLD A VALID MOTOR VEHICLE OPERATOR’S PERMIT OR 

DRIVER'S LICENSE. 


PERMIT ISSUED BY. 

(STATE, TERRITORY * . \|s v < 

POSSESSION, DISTRICT! 


PERMIT NUMBER 


£5(00-91X2'(.17/ 



THIS IS AN UNRESTRICTED Tjjgg»jjj 
(STRIKE OUT ONEJ 


PERMIT. (IF RESTRICTED, EXPLAIN BELOW! 


THIS FURTHER CERTIFIES THAT DURING THE PAST THREE YEARS I HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON¬ 
ALLY OWNED) APPROX I MAT FI Y -£<£> f ft O C) MILES. DURING THIS TIME (A) I CH HAVE fc£j HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET, IB) I (=3 HAVE fajb HAVE NOT BEEN HELD AT FAULT* AS THE ORPVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. 


* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 




THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVJEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 


OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS: 


□ 


CONTINUOUS SAFE DRIVING RECORD 

INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 



I CERTIFY THAT THIS EMPLOYEE IS: 



QUALIFIED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
OFFICIAL BUSINESS. 


□ NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 
A RQAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 


REMARKS• 

















Fi^253 LRev 5-27-64) 

UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 

In Reply, Please Refer to 

File No. 

Director 

Federal Bureau of Investigation 
Unitt-d States Department of Justice 
Washington, D C. 20535 

Dear Sir 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for¬ 
warding herewith (by Check - Money Order) the sum of $10, payable to S A I F , to be included in said fund Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years It Is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following manner 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions Appropriate instructions will then be issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $ 10,000 The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Official Bureau Name (please type or print) 

Date 

5.-7- us 

Office of Assignment (or SOG Division) 

The following person is designated &b my beneficiary for Special Agent b Insurance Fund 


bo 

Name (contingent beneficiary, if desired, use given first name if female) 

Relationship 


Address 


Do you desire to designate the above-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas S Ross Fund as well 7 [V] Yes QNo If not, the entire following portion must be executed. 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 



Name (primary beneficiary, use given first name if female) 

Relationship 

Address 


Name (contingent beneficiary, if desired, use given first name if female) 

Relationship 

AddresB 



Payment 

Social Agents Insurance Fund 

mari / : 

J. Edgar Hoover, Director 
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Mr. Callahan 


4-t4~d5 


b6 


QUALITY SALARY INCREASES 
ENVLSTK3ATIVL PERSONNEL 
CHICAGO DIVISION 

SAC, Chicago, has recommended the following six agents for quality Salary 
Increases In connection with the submission of their 1965 annual performance reports. 
These are in addition to two Outstanding ratings and seven other Quality Salary Increases 
which have been recommended for agents in Chicago. These men were rated excellent or 
outstanding on ail of the more important items on their current performance reports and 
received over-all adjective ratings of Excellent. SAC in justification certified that they 
have performed the most Important function* of their positions in a manner which sub 
stantially exceeds the normal requirement; their work has been highly effective; this 
exceptional high level of effectiveness has oeen sustained during the rating period and 
is expected to continue indefinitely; and when viewed as a whole, their performances 
merit ? faster than normal salary advancement. 

In addition to the foregoing, these men are completely available, their over¬ 
time has been satisfactory and no administrative action has been taken against them 
during the rating period. There follows additional specific comments regarding each 
for the past year. 


I 1 GS 13, $12,495. No commendations. 

i gs 13, $13,335. No commendations. 

I GS 12, $10,250. No commendations. 

iam~F.Tffi sm e r, ~Jr. - tQD 9 25 50, GS 13, $13,335. Commended once and 

received one incentive award. _ 

I I GS 13. $13,335. No commendations. 

J m is, $12,915. Commended once. 

/. careful review of information submitted by SAC, including the performance 
reports ami agents 1 personnel files, indicates that quality Salary Increases are justified 
and wouia be more suitable recognition for their superior performances than cash awards 
under the Incentive Awards Program, 
enclosures 

n B:crf (9) _ 

| (Saat Direct) 

1 - Personnel File of each agent listed. 


PERM, Nt,NT BRIEFS ATTACHbD. 






Memorandum to Mr, Callahan 

He: quality Salary Increases - Chicago 


b6 


RECOMMENDATION: 


That SAs l I 

William F. iioeiner, Jr., | | he approved for 

Quality Salary Increases effective 5-9-05. 




April 27, 1965 


n 


Hr. n%Um r.itemer, 

Jto&urml Szitimi ctl ImrMtiiitidft 

f^i wfcj m | mitraftia 


Beer hr* n&mmrt 

It is indeed s dImsut* to 
advise |» Dst ills onoaiM tonal aanaor 
ia -rfcUfc |«tt have discharged year re- 

#gi M > fi i fri ** * **** AixIm tlw fiftrt yspf 

tea spritod tip sp pa w l of • fsllty 

in I fM n graila stliiY iacvoao*. 
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FD-185 (R»r. 8-18-B3) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTIC 


REPORT OF PERFORMANCE RATIN 


Name of Employee: WILLIAM F.l4tOEMER, JR. 

Where Assigned: Chicago, Illinois Original Squad 1 

(Division) (Section, Unit) 

Official Position Title and Grade: Special Agent —GS-13- 


Rating Period: from _ April 1, 1964 


March 31, 1965 



j 

TYPE OF REPORT! 


E Official Administrative 

fxl Annual □ 60-Day 

| | 90-Day 
[ \ Transfer 

| | Separation from Service 

| | Special 











FD-185a (Rev 4 14 58) 


P. ;FORMANCE RATING GL.JE 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No FD 185 ) 


Name of Employee . 


WILLIAM F. ROEMER. JR. 


SPECIAL AGENT GS-13 


Rating Period fron 


RATING GUIDE AND CHECK LIST 

Note Onlv those items having pertinent bearing on employee's performance should be rated All employees in same salary grade should be compared 
Rate items as follows 

+ _Outstanding (exceeding excellent and deserving of special commendation) 

E Excellent 

J Satisfactory (good or very good) 

_ ~_Unsatisfactory 

O No opportunity to appraise performance during rating period 

Guide for determining adjective rating- 

1 "Outstanding" adjective rating requires tA) that all rated elements be "+" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD 185 

2 "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas, however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated 

A Any element rated "Unsatisfactory" must be supported by narrative comments 

B An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD 185 


(1) Personal appearance - £ (17) Firearms ability 

(2) Personality and effectiveness of his personal contacts. _T. (18) Development of informants and sources of information 

(3) Attitude (including dependability, cooperativeness, loyalty, (19) Reporting ability 

enthusiasm, amenability and willingness to equitably share ^ ( a ) Investigative reports 

work load) ^ (b) Summary reports 

^ (4) Physical fitness (including health, energy, stamina) £* ( c ) Memos, letters, wires 

in- (5) Resourcefulness and ingenuity (Consider ^^conciseness,^tclanty, organization, 

-C- (6) Forcefulness and aggressiveness as required .^thoroughness,accuracy,adequacy and perii- 

& (7) Judgment, including common sense, ability to arrive at proper ne ncy of lea( j s .^administrative detail) 

conclusions, ability to define objectives <3 (20) Performance as a witness 

T* (8) Initiative and the taking of appropriate action on own ^ Executive ability 

responsibility ifl> ( a ) Leadership 

T (9) Planning ability and its application to the work. _*^(b) Ability to handle personnel 

£ (10) Accuracy and attention to pertinent detail (c) Planning 

(11) Industry, including energetic, consistent application to duties —W) Making decisions 

121 (12) Productivity including amount of acceptable work produced Jf TrammTsXrdhnaL 

£ ,, *“ nb “““* ” ^ yond «*'"»•* 0) FW°m« huKor* 

. (13) Knowledge of duties, instructions, rules and regulations, in m^ X\\ Getting results 

eluding readiness of comprehension and "know how” of (22) Ability on raids and dangerous assignments 

application & (a) As leader 

^ (14) Technical or mechanical skills (b) As participant 

—^~ Investigative ability and results £ (23) Organizational interest, such as making of suggestions for 

- (a) Internal secuntv cases improvement 

(b) Criminal or general investigative cases /■ (24) Ability to work under pressure 

**- ■ (c) Fugitive cases ^ (25) Miscellaneous Specify and rate 

— (d) Applicant cases r Dictation ability__ 

. ^ (e) Accounting cases - --- 

^ .... (16) Physical surveillance ability - -—- 

security, criminal, applicant squad, or as Resident Agent supervisor, mstruc 


Specify general nature of assignment during most of rating period (such as 
tor, etc ) ___ 

Criminal 


B Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker) -— 

_ Investigator; Week-end Supervisor _ 

C (1) Is employee available for general assignment wherever needs of service require d g| L(If answer is not "yes," explain in narrative comments) 
(2) Is employee available for special assignment wherever needs of service require?*®®. (If answer is not "yes" explain in narrative comments) 


D 1 Has employee bad an abnormal sick leave record during rating penod? NO 2 Has employee used more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick leave earned during such penod? ILQ_ (If answer to either question is "Yes,” explain m 
narrative comments ) 

E Is employee qualified to operate a motor vehicle incidental to his official duties? 2H! Yes CD No 

If answer is "yes,” personnel file must reflect the following (a) Has valid State or local operator’s license for npe vehicle he is to use (b) Is 
physically fit to drive (c) Past safe driving record OK or has passed Bureau road test 


ADJECTIVE RATING 


EXCELLENT _ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


. EMPLOYEE’S INITIALS 




FD-lSSc (1 1-27-64) 


NARRATIVE COMMENTS 


1. PERSONAL APPEARANCE AND PERSONALITY : 

SA ROEMER is 38 years of age, possesses a fine athletic build and 
has an excellent personal appearance. He has an extremely congenial 
personality which is considered outstanding, which he utilizes 
most effectively in his every day contacts. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

SA ROEHER has participated in numerous raids and dangerous 
assignments and continues to be highly qualified for such 
assignments. As a participant he is rated outstanding. 

3. LIMITATIONS ON AVAILABILITY, PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE: AND SICK LEAVE INFORMATION - 

None. 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE. 

INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND , 

SUPERVISION REQUIRED. 

SA ROEMER continues to be assigned to Criminal Squad No. 1. He 
has conducted extensive and intensive investigations on many 
prominent Chicago hoodlums which have included MURRAY HUMPHREYS 
and his associates under the Criminal Intelligence Program. He 
has amassed a wealth of information concerning these hoodlums and 
their activities which has been of extreme value to the Bureau's 
Criminal Intelligence Program. SA ROEMER has been responsible 
for submitting a daily summary teletype on the activities of 
MURRAY HUMPHREYS as well as daily communications on two highly 
confidential sources of information pertaining to many prominent 
Chicago hoodlums. This assignment requires a most profound know¬ 
ledge of hoodlum activities, not only in Chicago, but throughout 
the United States, and SA ROEMER T s performance in this regard has 
been outstandi ng. He has also been primarily responsible for the 
development of I I a highly confidential source, which 

is one of the most valuable in the intelligence field. He has also 
assisted in the development of several confidential sources in 
which he exposed himself to great personal risk. He carried out 
his responsibilities in these extremely sensitive undertakings 
with outstanding resourcefulness, ingenuity and skill. He has 
clearly demonstrated the ability to handle highly complicated and 
involved investigative matters on many occasions and requires an 
absolute minimum of supervision. He has displayed outstanding 
industry and has an outstanding capacity in the production of 
acceptable work. His attitude toward his assignments has been out¬ 
standing, and he can be relied upon to handle any assignment in a 
highly qualified and superior manner. SA ROEMER is a very mature and 
experienced agent who continues to be a most valuable asset to the 
Criminal Intelligence Program. His contributions to this Program have 
been of immeasurable value and is most deserving of an adjective c s 
rating of excellent. v <A 



5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 


SA ROEMER has been the recipient of one incentive award, one 
individual letter of commendation and two group commendations 
from the Director. 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 

(List items taken into consideration on rating guide and check list.) 

N. A. 


7. PARTICIPATION IN INFORMANT PROGRAMS : 

SA ROEMER is currently handling three CIs and two PCls and 
continues to make an outstanding contribution to this vitally 
important program of the Bureau. 

8. TESTIFYING EXPERIENCE AND ABILITY. 

SA ROEMER has not testified during the rating period; however, 
has had considerable testifying experience in the past and 
is an excellent witness. 

9. ACCOUNTING INFORMATION- 

N. A. 


10. POLICE INSTRUCTION: 

N. A. 


11. RESIDENT AGENTS: 

N. A. 


- 2 - 


T 



12, EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE 

N. A. 


13, FOREIGN LANGUAGE ABILITY 

N. A. 

Language in which proficient---* 

Completed language school □ Yes □ No 

Fluent m_language to extent Agent can handle typical investigative 

problems as follows (1) Conversation form □ Yes □ No 

(2) Written form □ Yes □ No 

Evaluate language proficiency m each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 


Frequency_language ability used during rating period 

Frequency of use of_language ability anticipated during ensuing year 


14, ADMINISTRATIVE ADVANCEMENT 


(a) Agent is interested in administrative advancement. 

(b) Agent is completely available for administrative advancement. 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 
personality and appearance. 

(d) If answer to (c) is “Yes,* Agent’s qualifications considered 
I | very good □ excellent □ outstanding 

(e) If answer to (c) is “No” Agent considered to have potential 
for future administrative advancement 17/ applicable , 
explanatory comments required J 


CD Yes 

□ No 

CE Yes 

□ No 

□ Yes 

[X) No 

N. A. 


fxl Yes 

□ No 


SA KOSHER has 
administering 
potential for 


displayed definite administrative ability in 
his work and is considered to have excellent 
future administrative advancement* 
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to : 

FROM : 

subject: 
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OPTI< w.w, NO. » 

may i t d>moN 

GSA *EN REG NO. 27 

UNITED STATES GOVERNMENT 

Memorandum 


DIRECTOR, FBI 


SAC 



WILLIAM FIVROEMER, JR. 

SPECIAL AGENT 

RECOMMENDATION FOR QUALITY WITHIN 
GRADE SALARY INCREASE 


date: March 31, 1965 

/ 


SA ROEMER Is being recommended for a Quality 
Within Grade Salary Increase, and enclosed for the Bureau's 
consideration is the performance rating of SA ROEMER. 

During the rating period SA ROEMER*s performance has 
greatly exceeded that which is normally expected and it is 
believed without question that he is most deserving of a 
quality salary increase. 


[ 


SA ROEMER is an extremely capable agent who 
during the rating period has been assigned to Criminal 
Squad No. 1 where he has handled exclusively major hoodlum 
investigations under the Criminal Intelligence Program 
of the Chicago Division. In this vitally important field 
SA ROEMER has conducted intensive and extensive investigations 
on practically all of the leaders or organized crime in 
Chicago. He has compiled a tremendous amount of highly 
pertinentintelligence information concerning these hoodlums 
and their activities which have been of extreme importance 
to the Bureau's Criminal Intelligence Program. His 
investigations have centered around MURRAY HUMPHREYS, a 
prominent Chicago hoodlum, which has resulted in the 
development of a highly confidential source of information 
that furnishes outstanding information on a daily basis on 
the activities of HUMPHREYS and other leaders of organized 
crime. This extensive coverage clearly illustrates the 
outstanding resourcefulness and ingenuity utilized by SA ROEMER. 
SA ROEMER ha s also been instrumental in the development of 


r 


another highly confidential source which is 
considered to be one of the most valuable sources in the 
intelligence field. In addition, SA ROEMER has materially 
assisted in the development of numerous other highly 
confidential sources, all of which have entailed great 
personal risk and^aj^ger,. r His performance in these highly 
sensitive and delicate operations has been consistently 
outstanding. Sfi. ROEMER tggj^gen r asgonsihla_ -fo r submitting 

- Bureau XRntflh^JK 1 * ' rt '» ' • / _ 

- Chicago " ^ ‘ " ' 


VLI:plb 
(4) * 


icago (Pefljpfel File Si 

5 


rt'w ■ •/ 

SA ROEMER) 


%4 £ 


/"/VS? 







daily communications to the Bureau on an expeditious 
basis concerning the activities of top hoodluas in the 
Chicago Division, which information is received from 
several highly confidential sources. This involves 
transcribing and evaluating this highly pertinent 
inforaation on a daily basis so that the Bureau and 
interested offices can be fully apprised of all pertinent 
activities relating to the Criainal Intelligence Prograa. 

This assignaent requires a aost profound knowledge of 
hoodlua activities not on$y in Chicago but throughout 
the United States, and SA ROEMER continues to be by far 
the most coapetent and efficient agent in this particular 
phase of work. 

SA ROEMER has clearly deaonstrated his ability to 
handle the aost highly coaplicated and involved investiga¬ 
tive aatters in a aost superior aanner. He requires only 
an absolute ainiaua of supervision. He continues to exhibit 
an outstanding attitude toward his work and is a constant 
source of inspiration and enthusiasa to his fellow agents. 

He has continually displayed an aaazing capacity in the produc¬ 
tion of acceptable work and coapletion of assignments that 
far exceeds that which is normally expected. 

SA ROEMER entered the Bureau on September 25, 1950. 

He has been assigned to the Chicago Division from August 30, 
1954, to the present tiae. He previously was assigned to the 
Baltimore, New Haven and New York Divisions. SA ROEMER is 
interested in and completely available for administrative 
advancement and has displayed excellent potential for 
future administrative advancement. SA ROEMER is 73 inches 
tall, weighs 189 pounds, has a large fraae and is within 
the desirable limits of the Bureau*s weight p rograa. 

(SA ROEMER w eighed March 29, 1865, by Chicago l 1 b 

I | He was reallocated to Gradd GS-13 on May 29, 1960, 

and is presently in the fHrioth step of this grade. 



In sunury, SA ROEMER's performance is without 
question of the highest quality which is vividly demonstrated 
by the continuous successful results realized. With the 
increasing responsibilities in the Criminal Intelligence 
Program it is felt that SA ROEMER*s qualified skill will be 
in greater demand,and his superior per£6rmance is expected 
to definitely continue. He can be completely relied upon 
to perform any assignment in a skillful and commendable 
manner and is considered to be one of the key personnel 
to the Criminal Intelligence Program in the Chicago Division 
who has contributed immeasurably to the accomplishments in 
the Criminal Intelligence field. In view of SA ROEMER's 
high level of performance during the rating period it is 
recommended that he be given every consideration for a 
quality salary increase for which he is recommended. 
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EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER 


REMARKS 


| X IvX 



■'Tr 


a* 




(DATE) 


JOHN EDGAR HOOVER 
DIRECTOR 


PERSONNEL FILE COPY 
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FD-3S4 (Rev 1-2-63) 

OPTIONAL K>»M HO 10 
MAY 1043 COITION 
OM OEM MO NO 37 


UNITED STATES GOVERNMENT 

Memorandum 


b6 


TO 


DIRECTOR, FBI 


DATE 


6/2/65 


SAC, CHICAGO 

subje/t william f/^OEMER, JR. 
SPECIAL AGENT 


INTERVIEW RE SICK LEAVE 



Captioned employee has been absent because of illness on four separate occasions of a day or more 
within six months or less on the dates set out below and has explained these absences as follows 


DATE 

12/4/64 

1/15/65 

2/25/65 

5/28/65 


REASON 

Cold 

Cold 

Cold 

Diarrhea 


892 


.hours of sick leave accrued 


Employee has 

CHECK AND COMPLETE APPLICABLE ITEMS. 

| | Under a physician's care? - 


□ Employee was advised attendance would be followed 
XX] Attitude of employee was - 6XC61 l0D~t - 


[ | Employee was referred to Health Service (where available) for assistance 

[ | Communication previously submitted re employee's sick leave, dated - 

XX Work record is _ _ excel lent- 

[ | Additional comments 


RECOMMENDATION(S) 

[ | Employee's leave record is considered to be so aggravated as to require submission of doctor's certificate 

for future sickness absences of a day or more, and this will be done, UACB Employee was advised if 
absences not supported by doctor's certificate, annual leave will be charged and if no annual leave accrued, 
leave without pay will be charged* 


XX, 


No action necessary, for information 


[ | Follow-up report will be submitted in 60 days 

I I 



X s 

v V 


THRESJ 



C: 


1 - Bureau 
1 - Chicago 


(Title) 


7 / 




m-253 (Rev 3-21-63) 



In Reply f Please Refer to 
File No. 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D C 

Dear Sir 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributor! to this fund and who dies from any cause except self-destruction while employed as a Special Agent, t am for¬ 
warding herewith (by Check - Money Order) the sum of $10, payable to S A I F , to be included in said fund Payment will be 
made for death by self-destruction after the Agent has been □ member of the fund for a continuous period of two years Tt is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which T understand 
is to be administered in the following manner 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions Appropriate instructions will then be issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10 000 The liability 
of the fund shall not under any circumstances exceed the amount of monies m the fund at the time any liability shall occur 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Official Bureau Name (please type or print) 

SA \ ^ R 



Office of Assignment (or SOG Division) 

Ctt\tAlsO 


The following person is designated as my beneficiary for Special Agents Insurance Fund 



Name (contingent beneficiary, if desired, use given first name if female) 

I Relationship 

Address 

The following person is designated as my beneficiary under the Chas 

beneficiary of agents killed In the line of duty, other than travel accidents. 

S Ross Fund providing $1500 death benefit to 

Name (primary beneficiary, use given first name if female) 

Relationship 

Address 

Name (contingent beneficiary, if desired, use given first name if female) 

Relationship 

Address 


Very truly yours, 









SAC, Chicago (67-832) 
Director, FBI 


July 12, 1965 


PERSONAL ATTENTION 


CRIMINAL INTELLIGEJICK PROGRAM 
COMMENDATION MATTER 

b6 

b7 

_ Roar let 7/2/05 thtrNi foa ttct—mi 3As | | 

_tod William F. Roomer bo commsideil tor their work to 

cue entitled: MURRAY L. HUMPHREYS, aka, ANTI-RACKETEERING. 

Baaed o» latorm a il o a submitted Boreeo boo comrlo d od that perform- 
•ace of theee ageaU dooo set warraot letters el cornu e ditio n at 
this time. Yoa may dealre to recooaldar each actioe at a later date 
after more Important davolopmeata have transpired. 


1 - Personnel file of SA I I 

rlV Personnel file of SA William F. floemer 


KEC 

( 7 ) 


Based on Chicago letter 7/2/05 re: Criminal Intelligence Program, 
Commendation Matter. Re: Murray L. Humphreys, aka., Anti-Racketeering 


j. 


\ i 

i 




r "indard Form 88 

[Ke\ June l )5n -* 

Bureau ot rhc Budget REPORT OF MEDICAL EXAMINA. N 

Circular A-*-2 i Rr\ \ _ 


1 LAST NAME-FIRST NAME—MIDDLE NAME 

/ , ROEMER, William Francis, Jr. _ 

! § HOME ADDRESS ( Number street or RFD, city or town , zone and State) 

l/ 

15608 Rose Drive, South Holland, Illinois 

7 SE/ 8 RACE 9 TOTAL YEARS GOVERNMENT SERVICE 

Male Cauc. P^Try [civilian 

12 DATE OF BIRTH f 13 PLACE OF BIRTH 


2 GRADE AND COMPONENT OR POSITION 

FBI Special Agent 

5 PURPOSE OF EXAMINATION 


Annual 


88-105 

1 A 0 109- 200- 700 2 


3 IDENTIFICATION NO 

6 DATE OF EXAMINATION 

23 July 1965 


11 ORGANIZATION UNIT 

Chicago Office 


6-16-26 


South Bend, Indiana 


IS EXAMINING FACILITY OR EXAMINER AND ADDRESS 

U. S. Naval Hospital, Great Lakes, Illinois 


17 RATING OR SPECIALTY 


16 OTHER INFORMATION 


TIME IN THIS CAPACITY (Total) 


LAST SIX MONTHS 


CLINICAL EVALUATION _ 

(Check each item in appropriate col¬ 
umn, enter ‘ NE it not evaluated ) 

18 HEAD FACE NECK AND SCALP 

19 NOSE 

20 SINUSES 

21 Mouth and throat 

CJDC rrurDu Itnt ext canal*' ( Auditor), 

22 EARS-GENERAL ocutf)/ vndfr llem!( 70 artd ?n 

23 DRUMS (Perforation) 

‘yk cure F-rwroai < 1 taual acuity and retraction. 

24 EYES -GENERAL unJer tf , mg r>9 h0 and (t } 

25 OPHTHALMOSCOPIC 

26 PUPILS (Kq ualitv and react ion ) 

27 OCULAR MOTILITY "" ' 

28 LUNGS AND CHEST (Include breasts) 

29 HEART (Thrust s( 2 e, rhythm, sounds) 

30 VASCULAR SYSTEM etc ) 

31 abdomen AND VISCERA (Include hernia ) 

v> iMiic sun DirrniM {Hemorrhoid* titular) 

32 ANUS AND RECTUM (/lf ind%eaUd) 

33 ENDOCRINE SYSTEM 

34 G-U SYSTEM 

35 LPPER EXTREMITIES ranot of 


NOTES (Describe every abnormality in detail Enter pertinent item number before each 
comment Continue in item 73 and use additional sheets if necessary ) 


hrk 


y&'WULXS'^ 




27 LO W ER EXTREMITIES ^"ZVrLoe of -,1.-,, 

38 SPIN 1 " OTHER MUSCULOSKELETAL 

39 IDENTIFYING BODY MARKS SCARS TATTOOS 

40 SKIN LYMPHATICS 

I 41 NEUROLOGIC (equilibrium testa under dem 7M) 
I 42 PSYCH IATRIC (Sixc ifyany veraonahly deviation ) 


Tfr- if 4 

a - 

i 


i/ 

AUG \i0 >965 


43 PELVIC (females only ) (Check how done) j J JjQjl 

□ vaginal □ RECTAL (' Continue in it < 

44 DENTAL ( Place appropriate symbols above or below number of upper and lower teeth, respectively ) 

O —Restorable teeth X— Missing teeth (fl V *) —Fixed bridge, brackets to 


l—\onratorable teeth 


XXX—Replaced by dentures 


include abutments 


R 

l 

X 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

O 

15 

IX 

G 

H 

T 

* 

31 

30 

29 

28 

27 

26 

2? 

’ 24 

23 

- 22 

21 

20 

19 

18 

K 


REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 


Type Exam* II 
Class* II 


LABORATORY FINDINGS 


45 URINALYSIS A SPECIFIC GRAVITY 1.027 _ 4 

B ALBUMIN _ D MICROSCOPIC 1 

c sugar _ Neg» _ Essentially Negative j 

47 SEROLOGY ( Specify test used and result) 48 EKG 49 BLOOD TYPE AND RH 5 

FACTOR 


46 CHEST X RAY {Place, date, film number and result) 

USNH Great Lakes, Ill. 23 July 65 
#12946-65 Normal Findings _ 

50 OTHER TESTS 

WBC-7,500 


VDRL Non-reactive 


WNL 


HCT-47 


HGB-15.0 




MEASUREMENTS AND OTHER FINDING 


SI HEIGHT 

52 WEIGHT 

53 COLOR HAIR 

54 COLOR EYES 

5$ BUILD 

| 56 TEMPERATURE 

73” 

189 

Brown 

Blue 

□ SLENDER □ MEDIUM [j^HEAVY □ OBESE 

j Normal 


BLOOD PRESSURE ( Arm at heart level) 58 

SYS 118 B f SYS | C TsYS f A SITTING 

T7” KrT RECUM ■ ' STANDING- 0 

WAS 80 BENT DIAS {S mtn ) DIAS 88 


PULSE ( Arm at heart level) 

B AFTER EXERCISE I C 2 MIN AFTER [ D .RECUMBENT t AFTER STANDING 

j 3 MIN 


59 


DISTANT VISION 


60 


REFRACTION 



-—--i-,--i____ 

61. NEAR VISION 

RIGHT 20/ 

50 

CORR TO 20/ 

20 

BY 

-1.00 

s -0.25 

ox 

180 

J«*2 CORR TO 

BY 

LEFT 20/ 

70 

CORR TO 20/ 

20 

BY 

-1.25 

s -0.25 

ox 

180 

J-2 com to 

BY 


62 HETEROPHORIA ( Specify distance) 

ES° EX° 

63 ACCOMMODATION 

RIGHT LEFT 

66 FIELD OF VISION 


70 HEARING 71 

RIGHT WV /IS SV /IS i 

15 15 RIGHT 1 

LEFT WV /IS SV /IS — i 

__ LEFT \ 

73 NOTES ( Continued) AND SIGNIFICANT OR INTERVAL HISTORY 


PRISM CONV 
CT 


64 COLOR VISION ( Test used and result) 

Passed Falant 

65 DEPTH PERCEPTION 
(7>«f used and score) 

67 NIGHT VISION ( Test used and score) 

68 RED LENS TEST 


RING 

71 



AUDIOMETER 




/IS SV 


/is 


250 

500 

1000 

2000 

3000 

4000 

5000 

8000 





tS6 

Sit 

IOU 

tots 

*896 

4096 

61U 

8l9t 

/IS SV 

15 

/is 

RIGHT 

15 

10 

0 

0 


15 


65 




LEFT 

20 

15 

0 

0 


15 


55 


UNCORRECTED 

CORRECTED 

69 INTRAOCULAR TENSION 


72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(Tests used and srore) 


#64. Falant: One run no errors. 


_ (Use additional sheets tf necessary) 

74 summary OF DEFECTS AND DIAGNOSES {List diagnoses with item numbers) 


#44. Dental cary. NCD 


75 RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 


j 76 A PHYSICAL PROFILE _ 

r I U I L [ H I E I s" 


77 EXAMINEE tchtik) 


A ffr lS QUALIFIED FOR FBI Special Agent 

B LJ IS NOT QUALIFIED FOR 

_ ^ _ _ 3 _ 

78 IF NOT QUALIFIED LIST DISQUALIFYING OEFECTS BY ITEM NUMBER 


B PHYSICAL CATEGORY 


C £ 



82 TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 


TACHED SHEETS 






Standard Form 89 
(Rtv Aug 1650) 
Bureau X)f ti« Budget 
Circular A-32 


REPORT OF MEDICAL HISTORY 


86“103 


1 LAST NAME-FIRST NAME—MIDDLE NAME 

RORMFR. WILLATM FRANCIS JR. . ... _ 

2 GkADE AND COMPONENT OR POSITION 

GS 13 

3 IDENTIFICATION NO 

4 HOME ADDRESS {Number, street or RFD , city or town, zone and State) 

l5£>08 Rose Drive, 

South Holland, Ill. 

5 PURPOSE OF EXAMINATION 

Annual 

6 DATE OF EXAMINATION 

7-23-65 

7 SEX 8 RACE 

Male White 

9 TOTAL YEARS GOVERNMENT SERVICE 

10 AGENCY 11 ORGANIZATION UNIT 

FBI Chicago 

MILITARY 2 CIVILIAN 

12 DATE OF BIRTH 

6 -16-26 

13 PLACE OF BIRTH 

South Bend, Indiana 

14 NAME RELATIONSHIP AND ADDRESS OF NEXT OF KIN 


15 EXAMINING FACILITY OR EXAMINER AND ADDRESS 

U.S. Naval Hospital, Great Lakes, Ill. 

16 OTHER INFORMATION 


17 STATEMENT OF EXAMINEE S PRESENT HEALTH IN OWN WORDS (Follow by description of past history, if complaint exists) 

Excellent. 


18 FAMILY HISTORY 

19 HAS ANY BL 
OR HUSBAN. 

,OOD RELATION (Parent, brother, sister, other) 

D OR WIFE 

RELATION 

AGE 

STATE OF HEALTH 

IF DEAD CAUSE OF DEATH 

AGE AT 
DEATH 

YES 

NO 

(Check each item) 

RELATION (S) 

FATHER 

71 

Good 





HAD TUBERCULOSIS 


MOTHER 

”61 

Good 




jL 

HAD SYPHILIS 


SPOUSE 

'36 

Good 




x 

HAD DIABETES 


BROTHERS 

AND 

SISTERS 

38 

37 

Good 




/ 

HAD CANCER 


Good 




4_ 

HAD KIDNEY TROUBLE 


36 

Good 




h 

HAD HEART TROUBLE 


33 

Good 





HAD STOMACH TROUBLE 



Good 




_y_ 

HAD RHEUMATISM (Arthritis) 


CHILDREN 

”16 

Good 



XT 

HAD ASTHMA HAY FEVER 
HIVES 




Good 




V 

HAD EPILEPSY (Fits) 








J 

COMMITTED SUICIDE 





i 


J 

BEEN INSANE 



20 HAVE YOU EVER HAD OR HAVE YOU NOW (Place check at left of each item) 


Yffi 

NO 

( Check each item ) 

YES|NO 

(Check each item) 

YES NO 

/ (Check each item ) 

YES 

NO 

/ ( Check each item) 

/ 

j 

SCARLET FEVER ERYSIPELAS 

”1 

T= 

GOITER 

A 

f TUMOR GROWTH CYST CANCER 


% 

/ TRICK OR LOCKED KNEE 

Li - 


t/ 

/DIPHTHERIA 


"Si 

^Tuberculosis 


A 

/ RUPTURE 


7 

/OOT TROUBLE 


V 

/ RHEUMATIC FEVER 


f/ 

^fedAKlNG SWEATS 

JuNnjht sweats) 


i 

APPENDICITIS 


X 

^NEURITIS 


T/ 

SWOLLEN OR PAINFUL JOINTS 


\e 

^STHMA 


T 

*1LES OR RECTAL DISEASE 


A 

riwRALYSIS (Inc infantile ) 

~7~ 


MUMPS 


X 

SHORTNESS OF BREATH 


A 

f FREQUENT OR PAINFUL URINATION 

-i 

7 

f EPILEPSY OR FITS 

/ --———- 


* 

WHOOPING COUGH 



/p^JN OR PRESSURE IN CHEST 


V 

JKIDNEY STONE OR BLOOD IN URINE 

£ 


yCAR TRAIN SEA OR AIR SICKNESS 



^FREQUENT OR SEVERE HEADACHE 


J/L 

^CHRONIC COUGH 


V 

y/sUGAR OR ALBUMIN IN URINE 


7 

FREQUENT TROUBLE SLEEPING 


i' 

’''DJZZINESS OR FAINTING SPELLS 


v 

■^AiIIPlTATlON OR POUNDING HEART 


7 

^OILS 



^FREQUENT OR TERRIFYING NIGHTMARES 


V 

- 

EYE TROUBLE 


V 

U&H OR LOW BLOOD PRESSURE 


v 

^VENEREAL DISEASE 


4 

^Depression or excessive worry 



JAR NOSE OR THROAT TROUBLE 


~V 

frfk MPS IN YOUR LEGS 


-y 

* RECENT GAIN OR LOSS OF WEIGHT 


4 

LOSS OF MEMORY OR AMNESIA 


-7 

RUNNING EARS 


"V 

r 

^REQUENT INDIGESTION 


V 

/pTHRITISOR RHEUMATISM 


t 

^ED WETTING 



CHRONIC OR FREQUENT COLDS 


~v 

SUMACH LIVER OR INTESTINAL TROUBLE 

7 

/bCJNE JOINT OR OTHER DEFORMITY 


V 

jNERVOUS TROUBLE OF ANY SORT 


— i 

''SEVERE TOOTH OR GUM TROUBLE 


"V 

r -- 

GAJ> BLADDER TROUBLE OR GALL STONES 


V 

LAMENESS 


A 

DRUG OR NARCOTIC HABIT 



^SINUSITIS 



Jaundice 


7 

^ LOSS OF ARM LEG FINGER OR TOE 


V' 

EXCESSIVE DRINKING HABIT 


✓ 

'TlAY FEVER 


7 

ANY REACTION TO SERUM DRUG OR 
MEDICINE 

/ | PAINFUL OR TRICK SHOULDER OR ELBOW 


\L 

/HOMOSEXUAL TENDENCIES 

21 / 

HAVE 

YOU EVER ( Check each item ) 

/ 

22 FEMALES ONLY A HAVE YOU EVER— B COMPLETE THE FOLLOWING 



^WORN GLASSES 


17 

Attempted suicide 



BEEN PREGNANT 


AGE AT ONSET OF MENSTRUATION 


1 / 

^ORN AN ARTIFICIAL EYE 


V 

J<EEN A SLEEP WALKER 



HAD A VAGINAL DISCHARGE 


INTERVAL BETWEEN PERIODS 


~v 

WORN HEARING AIDS 


V 

y^ED WITH ANYONE WHO HAD 

Auberculosis 



BEEN TREATED FOR A FEMALE DISORDER 


DURATION OF PERIODS 

— 

~V 

STUTTERED OR STAMMERED 


~v 

Roughed up blood 



HAD PAINFUL MENSTRUATION 


DATE OF LAST PERIOD 

V^^WORN a brace or back support 


BLED EXCESSIVELY AFTER INJURY OR 
TOOTH EXTRACTION 



F HAD IRREGULAR MENSTRUATION 

| QUANTITY LJ NORMAL LJ EXCESSIVE |_J SCANTY 

23 HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS’ 

One 

24 WHAT IS THE LONGEST PERIOD YOU 

HELD ANY OF T^ESE JOBS’ 

months 15 years 

25 WHAT IS YOUR USUAL OCCUPATION? 

FBI Agent 

26 ARE YOU ( Check one) 

[~1 RIGHT HANDED ^ LEFT HANDED 


a » 






\ 




r> 


/ 


J *-*. 

27 HA 
f A 


y 




2 




7 


7 
7 = 


f* 


CHECK EACH ITEM YES OR NO EVERY ITEM CHECKED YES MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 


»' < 


HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF 
A SENSITIVITY TO CHEMICALS DUST SUNLIGHT ETC 


B INABILITY TO PERFORM CERTAIN MOTIONS 


C INABILITY TO ASSUME CERTAIN POSITIONS 


D OTHER MEDICAL REASONS C If yes, give reasons) 


HAVE YOU EVER WORKED WITH RADIOACTIVE SUB 
STANCE? 


29 DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (If yes, give details) 


30 HAVE YOU EVER BEEN REFUSED EM PLOYMENT BECAUSE 
OF YOUR HEALTH? (If yes, state reason and give 
de tails) 


HAVE YOU EVER BEEN DENIED tlFE INSURANCE? 
(If yes, state reason and give details ) 


32 HAVE YOU HAD OR HAVE YOU BEEN ADVISED TO HAVE 
ANY OPERATIONS? (If yes, describe and give 
age at which occurred) 






/ 

V 


/ 


7 


/ 


33 HAVE YOU EVER BEEN A PATIENT (committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR 
1UM? (If yes specify when, where, why, and 
name of doctor, and complete address of 
hospital or chhic) 


34 HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED? (If yes, specify 
when, where and give details) 


35 HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS 
PHYSICIANS HEALERS OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? (// yes , give com 
plate address of doctor, l hospital, clinic 
and details) 


36 


HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (If yes, which illnesses) 


37 HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE Of PHYSICAL MENTAL OR OTHER 
REASONS? (// yes, give date and reason for 
rejection) 




32- 



O 'Yn 






T 


IV 








?NV*X 


V/ys K V A' 


V 




38 ,JHAVE YOU EVE* BEEN DISCHARGED FROM MILITARY 

J Service because of physical mental or other 

..REASONS? Qf yes, give date reason, and 
^ J )type of discharge whether honorable, 
"> dther th^n) honorable, for unfitness or un- 
^ 'suitability) - 


39, HAVE YOJU EVER RECEIVED IS THERE PENDING HAVE 
w YOU APPLTeDTuR OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DJSA8SL 
^ ITY? (If j^es, specify what kind, granted by 
-x whom, artd what amount when why) 


l CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND CO^ETE TO THE BEyr OF MY ^^ L . E L D ^ coRD FQR p URPO SES 
I AUTHORIZE ANV JDF THE DOCTORS HOSPITALS OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR 
OF PROCESSING MY APPLICATION,FOR THIS EMPLOYMEN T OR SERVICE __^ ^ _ \\^ 

TYPED OR PRINTED" 

V\\ 




40 PHYSICIAN S SUMMARY and ELABORATION OF ALL PERTINENT DATA (Physician shall comment on all positut answers 


£2*> o — A-o 



/p$T / J> 


2/< 


j J 


- d \ 


bo 


DATE 

to J«1 63 




NUMBER OF ATTACHED 
SHEETS 


» GOVERNMENT PRINTING OFFICE 1«9—0527655 


T 


> FDC300 (Rev, 10-10-62) 


Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 


XT r ROEMER, William Francis Jr. 

Name of Examinee _ 

(Type or print) Last First Middle 


The following portions of the attached examination report form need not be completed 


2 

14 

68 

3 

17 

69 

4 

62 

72 

9 

65 

76 

11 

67 



46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71 Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in each ear in the conver¬ 
sational speech range (500, 1000, 2000 cycles) 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question 

Examinee rel is □ is not qualified for strenuous physical exertion. 


To be Answered in the Case of All Male Employees and Male Applicants 

1. Does examinee have any defects restricting or prohibiting his participation m defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 




No 


□ Ye, 


If "yes" please specify defects. 


2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
^No □ Yes If "yes" please specify defects. - 


3. For safe driving of rrfotbr vehicles, Civil Service Commission requires distant vision must 
test at least 20/40 in one eye and 20/100 in the other, corrected or unporrected^Should 
examinee wear corrective glasses while operating a motor vehicle? L£>4Yes LjflNo^ — r 
If recommendation is based on a factor other than above standard, indicate basis - 


i:ncuosu*u » 





Height 

5' 4" 


5* 9" 
5' 10" 


Desire 


117 - 125 
120 - 129 


124 - 133 
128 - 137 
132 * 141 


136 - 146 


140 - 150 


144 - 154 


148 - 158 


152 - 163 


156 - 167 


160 - 171 


169 - 180 


174 - 185 


ght Ranges for Males 


Medium Frame 

123 - 

135 

126 - 

139 

130 - 

143 

134 - 

148 

138 - 

152 

142 - 

156 

146 - 

161 

150 - 

166 

154 - 

171 

158 - 

176 

163 - 

181 

168 - 

186 

178 - 

196 

182 - 

202 


Large Frame 


131 - 148 


134 - 152 


138 - 157 


143 - 162 


147 - 166 


151 - 170 


155 - 175 


160 - 180 


164 - 185 


169 - 190 


174 - 195 


178 - 200 


188 - 210 


92 - 216 


4 Examinee's frame is □ small 


□ medium ^»E^J^rge 


5. Considering above weight tabl e, th e examinee's frame, and other individual physical characteristics 
I consider his present weight is factory I—lExcessive I—I Deficient 


6. Under proper medical supervision, examinee should □ lose 

CH gain 

Remarks _ 


. pounds 
. pounds 


23 July 1965 
























































□□□□BDB □□□□ SDH 


5010 - 10 * 


FD-277 (Rev. 3-6-63) 

OPTIONAL FOtM NO 10 
MAY If AS COITION 
OCA OEM RfO HO 77 

UNITED STATES GOVERNMENT 

Memorandum 


TO 


FROM 

SUBJECT 



WILLIAM FRANCIS'ROEMER, JR. 
SPECIAL AGENT 

PHYSICAL EXAMINATION MATTER 


date 8 / 24/65 


Attention* Personnel Section 


| 1 Remylet _ 

| | Re Bulet _ 


Re physical examination _ 

Dental work was completed on 
Vision has been correcte^fl.^ 

8 / 24/65 


7 / 23/65 


20/20 


(date) 


-by 


Employee specifically instructed 
that he can operate a Bureau car 


iname ot person giving instruction) 
only when wearing the necessary glasses 

Results of [3 chest X ray patch test urinalysis Q serology were negative 

Enclosed physician’s statement indicates he is qualified for strenuous physical exertion and use of firearms 
Enclosed are Q] paid Q unpaid medical bills 

Attached are Bureau of Employees’ Compensation forme - 


Physical examination reports are enclosed 

Employee is scheduled for physical examination on _ 

Physical examination report has been reviewed and initialed 

Employee returned to active duty - 

Employee’s physical condition is - 

UACB he is being removed from limited duty 
UACB he is being placed on limited duty. 


Remarks: 


<0 






tf- 




BWS/mrc 

( 2 ) 

' 'ENCLOSURE 

/ - 



TOJtEE 



5010-106 


FD-208 (Rev 6-23-64} 

optional form no to 

MAY If62 fOITION 
OJA OEM MO NO 27 

UNITED STATES GOVERNMENT 

Memorandum 


TO 


FROM 


SUBJECT 


Director 

SAC, 

WILLIAM F. ROEMER. JR. 

(Employee) 

CHICAGO _ 

(Division) 



DATE 


11/4/65 



ILLNESSES 


Nature of illness (Indicate extent of, description , and current condition under Remarks) 

(Date of surgery and postoperative condition 

[ I Accident | | Injury | | Disease \ZI\ Operation must be indicated under Remarks) 

Date sick leave commenced 

Date ceased active duty 

Expected date of return to duty 

Confined at ] Hospital |~ i Residence 


Address 




Remarks* 


b 


Employee's residence address 

15608 Rose Dr,, South Holland, Indiana 60473 _ 

If employee is leaving residence because of this death, what will be his temporary address, and when (time and date) 
does he plan to leave there to return home? Also Indicate anticipated time and date of return home 


4753 Highndge Avenue, Cincinnati 38, Ohio _ 

Unknown at this' time _ Will return CG 11/7/65 _ 

Time and date of departure Anticipated time and date of return 


Remarks. 


MWJ/mrc 

( 1 ) 

efNcrr HECblinFiD] 

i \‘>V ibb’-i ! 








FORM 3-142 (2-14-64) APPROVED COMP, 
QEN. U.1. 4-6-63 IN LIEU OF 
• F 1126 


FEDERAL BUREAU OF INVESTIGATION 



n 


EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER 


REMARKS* 


67-NOT RECORDED 

Ju DEC 16 1965 











November 24, 1965 


PERSONAL 


Mr. William 


*0koe 


mer, Jr. 


Federal Bureau of Investigation 
Chicago, Illinois 


Dear Mr. Roemer: 

I am very pleased to commend you and to advise 
that I have approved an incentive award tor you la the amount 
of $260.00 for your outstanding work In the Investigation of 
Murray Humphreys, the subject of a Perjury case. A check, 
representing this award, will be forwarded to you at a later 
date. 





X 


Tolson_ 

Belmont _ 

Mohr_ 

DeLoach . 

Casper_ 

Callahan . 

Conrad_ 

Felt- 

Gale ___ 
Rosen ..... 
Sullivan — 
Tavel —_ 


The Ingenuity, aggressiveness and skill you dis~ 
played In carrying out all phases of this complex investiga¬ 
tion were of the highest caliber and your unusual thoroughness 
culminated In the development of information which led to the 
apprehension of this notorious criminal. Tour untiring and 
effective efforts In overcoming the many problems Involved i 
were exceptional and Indeed a credit to you and I do not want 0:1 | 
the occasion to pass without expressing my sincere apprecl- • £ 

ailon for your valuable contribution ( ^ f 


s.> 


s-TI 

r\j 

(7\ 

T 


Sinetrely yonri, Ljf~ / 


J. Edprar Hoover 


Enclosure 


- z 


1 - SAC, .Chicago (Personal Attention) Enc_ 

Ton snould personally present this award and should this 

not be possible or should presentation be unreasonably delayed 
by your absence official acting for you should present it. Inform 
employee net amount of check represents this award less withholding 
tax. 


n 


] (Sent Direct) 




Trotter . 

Tele Room . 




Award #346-66 




r / 





9 


1 - Payroll Distribution (Sent Direct) 

JAB* (6) 67-447326 

Based on memo Gale to Belmont 11/24/65 and addendum Administrative 
j l 1 teletype unit □ Division 11/24/65 re Murray Humphreys; Perjury; 


“fi$F 


Assaulting Federal Officer; Anti-Racketeering. 





/ 


Mr. J. Edgar Hoover 
Director 

Federal Bureau of Investigation 
United States Department of Justice 
Pennsylvania Avenue at 9th Street, N. W. 

Washington, D. C. 20535 j 


Dear Mr. Hoover: 



I want to express my deep appreciation to you 
for the kind words and incentive award which you 
approved for me on November 24, 1965. 

I have always done my best to assure that the 
responsibilities of the Federal Bureau of Investigation 
are met, and I want you to know that this will inspire 
me to work more diligently in the hope that my work will 
continue to meet your approval. 



May God continue to bless you and keep you 
with us for many years to come. 



Sincerely 


yours 


r. 

i 


William F.^ltoemer, Jr. 
Special Agent 


'0 







FD-185 (Rev 8-16-63) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

REPORT OF PERFORMANCE RATING 


Name of Employee: _ WILLIAM F . _ ROEMER, __ 

Where Assigned Chicago, Illinois Criminal Squad 1 

(Division) (Section, Unit) 

Official Position Title and Grade Special Agent-GS—13- 

Rating Period. from April 1, 1965 _ to March 31, 1966 



ADJECTIVE RATING: 


EXCELLENT _ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee’s 

Imtipjs 




TYPE OF REPORT 


jx~| Official 

E Annual 



i 




| J Administrative 
|~| 60-Day 
ri 90-Day 
| | Transfer 

| | Separation from Service 





Fr-L85a {Rev 11-27-64) 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No FD-185) 


Name of Employee WI _L LI _AM_F_»_ROEMER r — 


. Title SPECIAL AGENT _GS-13 


Rating Period, from 4/1/65l 


_to 


3/31/66 


RATING GUIDE AND CHECK-LIST 

Note. Only those items having perttnent bearing on employee*s performance should be rated All employees in same salary grade should be 
compared 

RATE ITEMS AS FOLLOWS 

~h Outstanding (exceeding excellent and deserving of special commendation) 

_£ „ Excellent. 

_ 'L _ Satisfactory (good or very good) 


_ Unsatisfactory 

.Q_ No opportunity to appraise performance during rating period 


Guide for determining ad|ective rating 

1 “Outstanding" adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a 

2 “Excellent," “Satisfactory" or “Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas, however, for an employee to be rated “Excellent" he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent" or “Outstanding" on the majority of 
such rating factors Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated 

A. Anv element rated “Unsatisfactory" must be supported by narrative comments 

B. An official rating of “Unsatisfactory" must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 

of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a _ 



(9) 

( 10 ) 

( 11 ) 

( 12 ) 


<i4) 


Personal appearance 

Personality and effectiveness of his personal contacts 
Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load) 

Physical fitness (including health, energy, stamina) 
Resourcefulness and ingenuity 
Forcefulness and aggressiveness as required 
Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives 
Initiative and the taking of appropriate action on own 
responsibility 

Planning ability and its application to the work 
Accuracy and attention to pertinent detail 
Industry, including energetic, consistent application to 
duties 

Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee's control 

Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how" 
of application 

Investigative ability and results 

(a) Internal security cases 
.(b) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 
(15) Physical surveillance ability 


( 16 ) 

(17) 

(18) 





(19) 

( 20 ) 


ivesti 

4 



( 21 ) 


( 22 ) 

(23) 

(24) 


Firearms ability 

Development of informants and sources of 
information 
Repeating ability 

(a) Investigative reports 
Summary reports 

Memos, letteta, wires t _ 

(Consider .^^conciseness, -Tclarity, 
-T^orga n l z at l on^jQhorou ghne s s, 
.JE&ccuracv, .^adequacy and pertinency 
of leads, ^^administrative detail ) 
Performance as a witness 
Executive ability 
^ (a) Leadership 

(h) Ability to handle personnel 
(c) Planning 

^ (d) Making decisions 

(e) Assignment of work 
(IF) Training subordinates 
^ a (g) Devising procedures 
^ (h) Emotional stability 
_S_^(i) Promoting high morale 
Getting results 


^lty on raids and dangerous assignments 

(a) As leader 

(b) As participant 
Organizational interest, such as making of sug¬ 
gestions for improvement 

Ability to work under pressure 
Miscellaneous Specify and rate 

T" Dictation ability - 


A Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 

supervisor, instructor, etc ) ...—-—- 

_ Criminal __ 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker) - 

_ Investigator; Week-end Supervisor _ 

C. (1) Is employee available for general assignment wherever needs of service require 9 YeS—df answer is not “yes," explain in narrative 

(2) Is employee available for special assignment wherever needs of service require 9 YOS—(If answer is not “yes," explain in narrative 

comments ) 

D. 1 Has employee had an abnormal sick leave record during rating period’ —2 Has employee used more Bick leave (including annua) 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period’ J5LQ—(If answer to either 
question is “yes," explain in narrative comments ) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties 9 [%] Yes [^} No 

If answer is “yes," personnel file must reflect the following (a) Has valid State orTocal operator s license for type vehicle he is to use 

(b) Is physically fit to drive ( c ) Past safe driving record OK or has passed Bureau road test 

ADJECTIVE RATING _ EXCELLENT _EMPLOYEE'S INITIALS 

Outstanding, Excellent, Satisfactory, Unsatisfactory 






FD- 18 5c (I 1-27-64) 


NARRATIVE COMMENTS 


1. PERSONAL APPEARANCE AND PERSONALITY : 

SA ROEMER is 39 years of age, has a tall, athletic build and his every¬ 
day appearance is in fine business taste. He has an extremely congenial 
and effervescent personality which enables him to be most effective in 
his contacts. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS 

SA ROEMER has participated in a large number of raids and dangerous 
assignments, and as a participant is considered outstanding. He 
continues to be extremely qualified in this regard. 

3. LIMITATIONS ON AVAILABILITY, PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE. AND SICK LEAVE INFORMATION 

None. 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 

INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED During the rating period SA ROEMER continues to 
be assigned to Criminal Squad No. 1 where he has handled exclusively 
major hoodlum investigations under the Criminal Intelligence Program. 

He has developed a tremendous amount of intelligence information which 
has been extremely important to the intelligence field. His thorough 
and extensive investigations have centered around hoodlum MURRAY 
HUMPHREYS, deceased, and his associates and underlings which resulted 
in the development of information which led to the apprehension of 
HUMPHREYS on a perjury charge. SA ROEMER's efforts in this highly 
important investigation was outstanding. He also participated in a 
most aggressive manner in the investigation of SAM GIANCANA, recognized 
leader of organized crime in Chicago, which culminated in the successful 
incarceration of GIANCANA on a contempt of court charge. He has also 
assisted in a most dependable and qualified manner in the development of 
several highly confidential sources of information which have entailed 
extreme personal risk and danger. He continues to display a remarkable 
ability to handle the most complex investigative matters and requires 
only a minimum of supervision. He can always be relied upon to handle 
his assignments in a most commendable manner and has an amazing 
capacity to produce an extremely large volume of work. He has aggress¬ 
ively contacted many logical sources who are in an excellent position 
to assist the Bureau m the applicant program. He has devoted consider¬ 
able effort to this program and his conscientious participation is con¬ 
sidered excellent. In summary, SA ROEMER is a most mature and experienc¬ 
ed agent whose extensive knowledge of hoodlum activities has been of 
tremendous assistance to the Chicago Division. He is ideally suited to 
his present assignment and is considered to be an extremely valuable 
asset to the program. His noteworthy contributions have been responsible 
m no small measure for the successful results achieved by the Chicago 
Division in the intelligence field. In view of the above, he is consider¬ 
ed to be extremely deserving of an over-all rating of excellent. 

V K s 

- Uront.’n Initials ■ 



5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : 

SA ROEMER has been the recipient of one incentive award and four 
group commendations from the Director. 


6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS 
(List items taken into consideration on rating guide and check list ) 

N/A 


7. PARTICIPATION IN INFORMANT PROGRAMS 

SA ROEMER is presently handling two CIs and two PCIs. Through his 
informants he has developed considerable information of value and 
his contribution to the informant program is considered outstanding. 


8. TESTIFYING EXPERIENCE AND ABILITY 

SA ROEMER has testified on one occasion before the Federal Grand 
Jury and is considered to be a very effective witness. 

9. ACCOUNTING INFORMATION 

N/A 


10. POLICE INSTRUCTION 

N/A 


11 RESIDENT AGENTS 

N/A 


- 2 - 


Agent's initials 



12, EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE 

N/A 


13, FOREIGN LANGUAGE ABILITY 

N/A 

Language in which proficient_. 

Completed language school □ Yes □ No 

Fluent in_language to extent Agent can handle typical investigative 

problems as follows (1) Conversation form □ Yes □ No 

(2) Written form □ Yes □ No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 


Frequency-language ability used during rating period 

Frequency of use of-language ability anticipated during ensuing year 


14 ADMINISTRATIVE ADVANCEMENT 


(a) Agent is interested in administrative advancement. g] Yes 

(b) Agent is completely available for administrative advancement. [^] Yes 

(c) Agent is considered completely qualified at present for 

administrative advancement, including experience, ability, 
personality and appearance. □ Yes 

(d) If answer to (c) is “Yes,” Agent’s qualifications considered 
□ very good □ excellent Q outstanding 

(e) If answer to (c) is “No,” Agent considered to have potential 
for future administrative advancement. (If applicable, 

explanatory comments required.) gg Yes 


□ No 

□ No 


® No 


□ No 


SA ROEMER continues to display administrative ability in the handling 
of his assignments and is believed to have excellent potential 
for future administrative advancement. 


Agent's Initials 
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UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


In Reply , Please Refer to 
File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D C 20535 

Dear Sir 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for¬ 
warding herewith (by Check - Money Order) the sum of $10, payable to S A I F , to be included in said fund Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following manner 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $ 10,000 The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Official Bureau Name (please type or print) 

saN» 4\VUKH f. fek (AC^, 

Date 

\z-\nc 

Office of Assignment (or SOG Division) 

CHI to 

The following person is designated as my beneficiary for Special Agents Insurance Fund* 


b6 


Relationship 


Address 



Do you desire to designate the aby^e-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas S Ross Fund as well 9 |\r] Yes □ No If not, the entire following portion must be executed 

The following person is designated as my beneficiary under the Chas S, Ross Fund providing >1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents* 


Nam£ (primary beneficiary, use given first name if female) 

Relationship 

Address 

Name (contingent beneficiary, if desired, use given first name if female) 

Relationship 

Address 




i'O 

Special Agents Insurance Fund 
dAN 61966 

J* Edgar Hoover, Director 

Very truly yours, 



Special Agent 



c , 








December 13, 1065 


Honorable Edward V, Hanrahan 
United States Attorney 
Northern District of Illinois 
United States Courthouse 
Chicago, Illinois 60604 

Dear Mr. Hanrahan: 

I have received your letter of December 8th 
regarding our participation in the case involving Murray 
Humphreys and want to thank you for your thoughtfulness 
in writing. 


It was good of you to give me your obser¬ 
vations, and I am glad to learn that the efforts of my 
* associates in our Chicago Office merited your approval. 
You may be assured that they appreciate, as I do, your 
very complimentary remarks. 

Sincerely yours, 


2 - Chicago - Enclosures (2) 

Attention SAC: Place copies of this correspondence in appropriate 
personnel files. 

1 - Mr. Belmont (sent with cover letter) 

1 - Mr. DeLoach (sent with cover letter) 


1 - 


* 


Wick (sent with cover letter) 
Gale (sent with cover letter) 


Mr. 

U3.1G Wi.Ul WYVi 1VWWV/* f. 

Personnel File of SA William F. 'Roemer, 
Personnel File of SA 



Personnel File of SA 
Personnel File of SA 
Personnel File o LSA 
Personnel File o 


1 
1 
1 
1 

1 - Personnel File of SA| 
1 


Personnel File of SA[ 
PDWrkcf (18) 



Jr. - Enclosure 
[Enclosure 

- Enclosure 
Enclosure 

- Enclosure 
Inclosure 

- Enclosure 


b« 

b' 


] - Enclosure 


See Note on Next Page 




Honorable Edward V* Hanrahan 


NOTE: Mr. Hanrahan is on the Special Correspondents 1 List. 
Agents William F. Roemer. Jr. .1 


I are assigned to 

cago OUjce, According to the Movement Section there is no 
ent on ofta e r although there is a stop against Special Agent 
for possible disciplinary action. 


- 2 - 


1 






EVH:alf 


J$tatea department of justice 


UNITED STATE8 ATTORNEY 

\ ^ * 

Northern District or Illinois * 

United States Courthouse t ' 

CHICAGO. ILLINOIS 60004 

| 

December 8, 1965 


The Honorable J. Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 


b7< 


Re: 


S.A. 

S.A. 


William F. 


S.A. 

S.A. 


Roemer 


S.A. 

S.A. 

S.A. 

S.A. 


Dear Mr. Hoover: 

j 

• On November 23, 1965 a Federal Grand Jury in Chicago, 

' Illinois returned a one-count indictment against Murray Humphreys 

charging him with perjury before the Grand Jury with respect to his , 
testimony as to his whereabout r and activities when S.A. William F. j 
Roemer and S.A. I l of your Chicago office attempted 

% to serve him with a Grand Jury subpoena. (Humphreys, a local crime- ' , 
* syndicate hoodlum, secretly left Chicago and travelled to Norman, 1 j 
Oklahoma on the day he was to appear before our Grand Jury. He was 
later arrested there by your Agents on a bench warrant issued by 
our District Court). 


As you know, evidence in perjury cases is often difficult j 
to obtain and prosecution is complex. Therefore, you and the Buread 
1 are to be congratulated for the thorough, diligent and highly 
iimaginative investig ation conducted by S. A. William F. Roeme r, S.A.: 

I l and-parti cularly S.A.I I who, ! 

| under the supervision of S.A. I [ developed this^ 

jvery important case. 1 

At the time of his arr est. Humphreys was armed and res1stant T 
In effectuating this arrest, S.A.|~ I 

I H i splayed • 

the outstanding bravery, courage and restraint which has led to the 
great reputation of the Bureau. 

'i, , . , __ 


1 


[ 




The Honorable J. Edgar Hoover - Page 2 - 12/8/65. 


The excellent performance of these Agents again merits 
this expression of appreciation and commendation. Moreover, it 
strengthens our conviction that with such efforts real progress 
can be achieved in exterminating organized crime here. 


Yours truly, 

^ i V k. - 0 - 

EDWARD V. HANRAHAH 
United States Attorney 




Standard Km"^88 

( Re\ luiit NSd 

Bureau ot the Budi REPORT OF MEDIC 

C inul ir A-->2 > Ru ' _ 

1 LA^T NAME—FIRST NAME —MIDDLE NAME 

( 50531®, William F. Jr. ___ 

4 HOME ADDRESS (Xu tuber street or Rb D, city or town, zone and State) 

l5608 i4 ose Dr, 

South Holland, Il linois ___ 

7 SEX I 8 RACE 9 TOTAL YEARS GOVERNMENT SERVICE 

Male Can._ Wary I:; y 


REPORT OF MEDICAL EXAMINATION 


| 2 GRADE AND COMPONENT OR POSITION 

____ ; GS -13 

n M) » 2 nnr and State) I 5 PURPOSE OF EXAMINATION 


FBI Annual 

10 AGENCY 


88-105 

1 A. 0 t 0 9 • 200- 700 2 


3 IDENTIFICATION NO 

. 5_823 _ 

6 DATE OF EXAMINATION 


29 July 66 


11 ORGANIZATION UNIT 

CHECaGO 


12 DATE OF BIRTH 


13 PLACE OF BIRTH 


16 J une 26 | South. Bend, India na_ 

15 EXAMINING FACILITY OR EXAMINER AND ADDRESS 

Naval Hospital, Great Lakes, Illinois 

17 RATING OR SPECIALTY 


16 OTHER INFORMATION 


TIME IN THIS CAPACITY (Total) 


LAST SIX MONTHS 


CLINICAL EVALUATION _ 

^T^TiecTr^TTrTfeTnTrT'approprTaTe^coT^" A1 

umn, enter NE it not evaluated ) _ 

IB HEAD FACE NFCK AND SCALP 

19 NOSE _ _ 

20 SINLSES | 

21 MOUTH AND THROAT 

?? FARC GENERAL ^ r(1 ' ^ ttitnru^ 

U EARS GENERAL ar , llfu bndrr 'Q tfN ,/ /, j 

| 23 DRUMS U J tT f ora1wn) 

! u e- yes g^fral 

25 OPHTHALMOSCOPIC _ | 

26 PUPILS (I if unlit tf and rcmtioh) 

27 OCULAR MOTILITY , 


NOTES (Describe every abnormality tn detail Enter pertinent item number before each 
comment Continue in item 73 and use additional sheets if necessary ) 


nf»> 

- T ! 

,_L _„| 

nidi 


eU ) 

1 ^ 


, 30 'A1C LfR SYSTEM f < j * r ? *u i eh ) , 

I 31 abdomen AND VISCERA (Inch dt hern'n) ' 

pa MD PECT UM I 

33 ENDOCRINE SYSTEM 

^~34 G U SYSTEM_ j 

T~35 UP°ER EXTREMITIES r " 7, ° ° f 

1 ytxoiiotr) ___I 

t 36 FEET __1 

jJ7 LOWER E XTREMITIES 

"T~38 SPir OTHER MUSCULOSKELETAL 

39 IDENTIFYING BODY MARKS SCARS TATTOOS 
j 40 SKIN LYMPHATICS 

) 41 NEUROLOGIC ( L<ju< hbri «m trut a under tUn ~Si 
| 42 PSYCHIATRIC { Sptcifv<inb pernovahtvdeimtion > 




REC-146 


1 


'2&2%g&*St 


.. Numbered 


43 PELVIC (bemales only) (Cheek how done) l / f 

_ □ VAGINAL □ RECTAL j / _ ( Continue in , tem7, 

44 DENTAL (Place appropriate symbols above or below number "f upper and lower teeth, respectively ) 

O -Redorable teeth X- MusW teeth ib \m -Fixed bridge brackets to 

1-Nonrestorable teeth XXX-Replaced by dentures include abutments 

p X O X L 

,, 2 3 4 5 6 7 8 9 10 II 12 13 14 15 16 E 

u ~32 3t 30 S - 28 27 26 25 24 23 22 21 20 19 18 17 F 


5 AU G 12 196_6_^. 

t /tern 


O —Reitorable teeth 
/—jVonrrsforaWe teeth 

R X 

112 3 


include abutments 

X 


fcEMAWS ARD ADDITIONAL DENTAL 
DEFECTSAAND DISEASES 


TYPE III EXAL 
CUSS II 


45 URINALYSIS A SPECIFIC GRAVITY ] 
B ALBUMIN 

C SUGAR _ Neg # 

47 SEROLOGY (Specify test used and result) 


1.020 

t D MICROSCOPIC 


Ess» Neff, 

48 EKG 


LABORATORY FINDINGS _ 


! 46 CHEST X RAY (Place, date, Aim number and result) ^ ✓ 

■ mm, GfffiAT LAKES, 1LLIH IS,# 14915-66 
PA * UT CHEST: Negative 29 July 66 


49 BLOOD TYPE AND RH 
FACTOR 


50. OTHER TESTS 




WBC: 6900 HOT: US HOB: 15.0 


VIRL: rcr RliW 




t *1 

51 HEIGHT 

52 WEIGHT 

_231 

190 

57 

BLOOD PRESSURE (^1 

A SYS 

125 F 

SITTING 

DIAS 

Qr\ RECUM \~ 

0U BENT 

59 

DISTANT VISION 

RIGHT 20/ 70 

CORR TO 20/ £ 

LEFT 20/ 7Q 

CORR TO 20/ 





- MEASUREMENTS AND OTHER FINDINGS 


53 COLOR HAIR 54 COLOR EYES 55 BUILD I SC TEMPEIMTURE ' 

Brown Blue □ slender □ medium $] heavy □ obese I 98.6 

eart level) " ^8_ PULSE {Arm at heart level) 


C SYS 

STANDING - 

(3 min ) DI *S 


SB 

A SITTING 

I __ 76 _ 

REFRACTION 


B AFTER EXERCISE C 2 MIN AFTER [d RECUMBENT I E AFTER STANDING 

3 MIN 


° X ISO 


62 HETEROPHORIA Specify distant) 

ES° EX° 

63 ACCOMMODATION 

RIGHT LEFT 

66 FIELD OF VISION 


70 

RIGHT WV 


HEARING 
/l 5 SV 


64 COLOR VISION (Test used and result) 

Passed HRR Plate 

65 DEPTH PERCEPTION 
(Test used and score) 

67 NIGHT VISION ( Test used and score) 

68 RED LENS TEST 

•* 


_ 61. NEAR VISION 

180 J -1 CO"" TO J -1 BY 

QlK" C0RR T0 @14“ BY 

Manif ^ - 1*00 20/15 

pre£i cony 1.25 * 20/15 


UNCORRECTED 

CORRECTED 

69 INTRAOCULAR TENSION 


250 500 1000 2000 3000 4000 OOOO goOO 

tse 6te IOU *04* * 89€ 4096 etU site 


( Teste used and score) 


- ---— .— i—-_ui; 

73 NOTES (CbnlMUttf) AND SIGNIFICANT OR INTERVAL HISTORY 


_ {Use additional sheets tf necessary) 

74 SUMMARY or DEFECTS AND DIAGNOSES {List diagnoses with item numbers ) 

59. Visual defects corrected to 20/4° OB and 20/30 OS. 


75. RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 


A PHYSICAL PROFILE 

"p I U I L I H I E I T 


77 EXAMINEE (Che^k) 

a is qualified for FBI ANNUAL PHYSICAL 

B □ IS NOT QUALIFIED FOR 

78 IF NOT QUALIFIED LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


B PHYSICAL CATEGORY 



82 TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 


NUMBER OF AT* 
TACHED SHEETS 





Standard Form 

(fe.EV ICIarch 196^) 
BuRlAL OF THE BlfDCFT 
Circxiar A-12 


REPORT OF MEDICAL HISTORY 

THIS INFORMATION IS FOR OFFICIAl USE ONLY AND Will HOT BE RELEASED TO UNAUTHORIZED PERSONS 

3=-— I -V— 12 GRADE AND COMPONOIT H TOSITIW 


} LAST NAME—FIRST NAME—MIDDLE NAME ’T'V} ^ ^ 

y^yV-lVfrtA W^CAS M 

4 HOME ADDRESS (\umber street or RFD city or town , zone and State) 


5 PURPOSE OF EXAMINATION 


3 IDENTIFICATION NO 


6 DATE OF EXAMINATION 


7 SOt t 

V\ \a] _ MILITARY \ ~ | Civil 

12 DATE Of BIRTH 13 PLACE OF BIRTH 

,X^ 


12 DATE Of BIRTH 


9 TOTAL YEARS GOVERNMENT SERVICE 
MILITARY \ fcmi 


IS EXAMINING FACILITY OR EXAMINER AND ADDRESS 


10 AGENCY 11 ORGANIZATION UNIT . 

\ \ ( 

14 NAME RELATIONSHIP AND ADDRESS OF NEXT OF KIN 

) 

16 OTHER INFORMATION 


\ wo 


17 STATEMENT OF EXAMINEE S PRESENT HEALTH IN OWN WORDS (Follow by description of past history , if complaint exists) 


18 FAMILY HISTORY 
RELATION 
FATHER 
MOTHER 
SPOUSE 


STATE OF HEALTH 


IF DEAD CAUSE OF DEATH 


19 HAS ANY 81000 1 
_OR HUSBAND OR 

YES 

* 




_ 1 _ 


r 




f 


J 

i 


• 


/ 

_j_ 


/ 

/ 


—— 


/ 


/ 


m_ _ 

(Check each item) 

HAD TUBERCULOSIS 

HAD SYPHILIS 

HAD DIABETES 

HAD CANCER 

HAD KIDNEY TROUBLE 

HAD HEART TROUBLE 

HAD STOMACH TROUBLE 

HAD RHEUMATISM (Arthritis) 

HAD ASTHMA, HAY FEVER] 

JUVES_ 

HAD EPILEPSY (Fits) _ 

COMMITTED SUICIDE 

BEEN INSANE 


20 HAVE YOU EVER HAD OR HAVE YOU NOW ( Place 
YES I NO I (C heck each item ) 


check at left of each item) 

I YES I HD I (Check each item) 


(Check each item) 


(Check each item ) 


SCARLET FFVEg^JiXSiRftAS 


/ 

GOITER 



TUMOR GROWTH a$T CANCER 


—7 

TRICK OR LOCKED KNEE 

DIPTHERIA 


/ 

^TUBERCULOSIS 


y 

"RUPTURE/HBNIA 


/ 

— / 

^FOOT TROUBLE 

'RHEUMATIC FEVER 



"SOARING SWEATS (Sight sweats) 



APPENDICITIS 


7 

NEURITIS 

■v-—- 

SWOLLEN OR PAINFUL JOINTS 



* -—- 

ASTHMA 


/ 

"PILES OR RECTAL DISEASE 


/ 

’ PARALYSIS ( Inc infantile) 

MUMPS 


7 

SHORTNESS OF BREATH 


y 

""frequent or painful urination 

—f 

y 

'epilepsy DR FITS 

COLOR BLINDNESS 



PAIN OR PRESSURE IN CHEST 


s 

KIDNEY STONE OR BLOOD IN URINE 

2 


, CAR, TRAIN SEA OR AIR SICKNESS 

FREQUENT OR SEVERE HEADACHE 


~ 

CHRONIC COUGH 



"sugar or albumin in urine 



FREQUENT TROUBLE SLEEPING 

DIZZINESS OR FAINTING SPELLS 


' 

PALPITATION OR POUNDING HEART 



"boils 


y 

/REQUENT OR TERRIFYING NIGHTMA 

EYE TROU8LE 


/ 

HIGH OR LOW BLOOD PRESSURE 


.y 

VO—syphilis gonorrhea etc 



REPRESSION OR EXCESSIVE WORRY 

EAR NOSE OR THROAT TROUBLE 


—7* 

CRAMPS IK YOUR LEGS 

/ 



RECENT GAIN OR LOSS OF WEIGHT 


— — ? 

LOSS OF MEMORY OR AMNESIA 

L --- 

RUNNING EARS 


' / 

FREQUENT INDIGESTION 



ARTHRITIS OR RHEUMATISM 


/ 

8ED WETTING 

HEARING LOSS 



' STOMACH LIVER OR INTESTINAL TROUBLE 


S 

"'BONE JOINT OR OTHER DEFORMITY 

_ 

_ 

NERVOUS TROUBLE OF ANY SORT 

CHRONIC OR FREQUENT COLDS 



""gall BLADDER TROUBLE OR GALL STONES 


A 

""lameness 

^--- 


y" 

ANY DRUG OR NARCOTIC HABIT 

' SEVERE TOOTH OR GUM TROUBLE 



-JAUNDICE 


/ 

LOSS OF ARM LEG FINGER OR TOE 


/ 

" EXCESSIVE DRINKING HABIT 

SINUSITIS 



"ANY REACTION TO SERUM DRUG OR 

MEDICINE 

__ 


PAINFUL OR TRICK SHOULDER OR ELBOW 


7 

"'homosexual tendencies 

- HAY FEVER 


✓ 

r HISTORY OF BROKEN BONES 


/ 

' RECURRENT BACK PAIN 



^PERIODS OF UNCONSCIOUSNESS 

HISTORY OF HEAD INJURY 











jjfflN DISEASES 

21 HAVE YOU EVER (( heck each item) 
/ WORN GLASSES—CONTACT 106 

-7 WORN AN ART F CIAL EYE 




•'"Worn hearing aids 





s 

Stuttered or stammered 

|_ 

y 

"WORN A BRACE OR BACK SUPPORT 

L 


ATTEMPTED SUICIDE 
FS A SLEEP WALKER 


COUGHED UP BLDOD 


ED EXCESSIVELY AFTER INJURY DR 


sn 


22 FEMALES ONLY A HAVE YOU EVER- 
BEEN PREGNANT 
HAD A VAGINAL DISCHARGE 
BEEN TREATED EOR A FEMALE DISORDER 


HAD PAINFUL MENSTRUATION 


HAD IRREGULAR MENSTRUATION 


B COMPLETE THE FOLLOWING 

AGE AT ONSET OF MENSTRUATION _ 

INTERVAL BETWEEN PERIODS 
DURATION OF PERIODS 


DATE OF LAST PfRIOO 

QUANTITY □ NORMAL □ EXCESSIVE □ SCANTY 


23 HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS’ , 

\ 


24 WHAT IS THE LONGEST PERIOD YOU 
HELD ANY OF THESE JOBS’ v , 










CHECK EACH ITEM YES 01 MO EVERY I HI* CHECKED YES MUST IE FULLY EXPLAINED IK BLANK SPACE OH SIGHT 


V HAVE YOU MEEK IE FUSED EMPLOYMENT 01 BEEN UNABLE 
TO HOLD A JOI IE CAUSE OF 
A SENSITIVITY TO CHEMICALS, DUST, SUNLIGHT, ETC 

8 INABILITY TO PEIFOAM CERTAIN MOTIONS 
/ C INABILITY TO ASSUME CERTAIN POSITIONS 

P OTHER MEDICAL REASONS (1/yes, give reasons) 
21 HAVE YOU EVER WORKED WITH RADIOACTIVE SUBSTANCE? 




(J 0 

iJk 

6 J a 


' K y 29 DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES OR / j (J 

* TEACHERS? ( If yes, give details) ^ 

77 30 HAVE YOU EVER BEEN DENIED LIFE INSURANCE? (If yes, 

* state reason and give details) 

/ 31 HAVE YOU HAD, OR HAVE YOU BEEN ADVISED TO HAVE, 

/ * AHY OPERATIONS’ ( If yes, describe and give 

_ age at whtch occurred) 

✓ I 32 HAVE YOU EVER BEEN A PATIENT (committed or 
voluntary ) IN A MENTAL HOSPITAL OR SANITORIUM? 

(If yes, specify when, where, why, and 
name of doctor, and complete address of 
hospttal or cltntc) 

f 33 HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER THAN 

Y THOSE ALREADY NOTED’ (If yes, specify when, 

^ where, and gtve details) 

*1 34 HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS, 

PHYSICIANS, HEALERS OR OTHER PRACTITIONERS WITHIN 
THE PAST S YEARS? (If yes, give complete 
address of doctor, hospital, cltntc, and 

_ t details) _ 

J 35 HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER THAN 
* MINOR COLOS? ( If yes, whtch illnesses) 

/36 HAVE YOU EVER SEEN REJECTED FOR MILITARY SERVICE 
\7 BECAUSE OF PHYSICAL, MENTAL, OR OTHER REASONS? 

V (If y eSf gtpe date and reason for rejec¬ 

tion) 

A1 HAVE YOU EVER BEEN DISCHARGED FROM MILITARY S3VICE 
* > BECAUSE OF PHYSICAL, MENTAL, OR OTHER REASONS? 

\f (If yes, give date, reason, and type of 

discharge whether honorable, other 
than honorable, for unfitness or un - 
suitability ) 

j 38 HAVE YOU EVER RELIEVED, IS THERE PENDING, OR HAVE 
J YOU APPLIED FOR PENSI0H OR COMPENSATION FOR EXIST 

* INS DISABILITY? (If yes, specify what kind, 

granted by whom, &nd what amount, 
when, why) 

WAKING A FALSE OR DISHONEST ANSWER TO ANY OF THE QUESTIONS ON THIS FORM MAY BE PUNISHED BY FINE 01 IMPRISONMENT (18 U SC 1001) 

I CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIH) BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE 

l AUTHORIZE ANY OF THE DOCTORS, HOSPITALS, OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES OF PROCESSING Mjf APPLICATION FOR THIS EMPLOYMENT OR SERVICE 
ms « MINTED NAME OF EXAMINEE I 7\ . I SIGNATURE K K PT iF) U 


ms ot wrnns name of examinee />\ v sisnatihe r (\ f) 


10 PHYSICIAN’S SUMMARY AND ELABORATION OF AU PfltTINENT DATA (Physician shall comment on all positive answers tn items 20 thru 

//) 





FD-300 (Rev 10-10-&Z) 


Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 

Name of Examinee 

(Type or print) Last First Middle 

The following portions of the attached examination report form need not be completed 


2 

14 

68 

3 

17 

69 

4 

62 

72 

9 

65 

76 

11 

67 



46 Is necessary unless facilities for affording same are not readily available. 

48 Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in either ear in the conver¬ 
sational speech range (500, 1000, 2000 cycles) 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees 



The medical examiner shoum answer the following question 


Examinee is □ is not qualified for strenuous physical exertion. 


To be Answered in the Case of All Male Employees and Male Applicants. 


1. Does/examinee have any defects restricting or prohibiting his participation m defensive 
tactAcs and dangerous assignments which might entail the practical use of firearms 9 

EZJNo □ Yes If "yes" please specify defects, _ 


2. Doe^ examinee have any defects prohibiting safe operation of motor vehicles 9 
[_3 No □ Yes If "yes" please specify defects. _ 1 _ 


For safe driving of motor vehicles, Civil Service Commission requires distant vision must 
test at least 20/40 in one eye and 20/100 in the other, corrected or u^c prrect ed Should 
examinee wear corrective glasses while operating a motor vehicle 9 Ljaes □ No 
If recommendation is based on a factor other than above standard, indicate basis _ 


HEC’O * AOMifc OlV 
F fi T v ' 

Desirable Weight Ranires for Males 


Height 


5' 4" 


5'5" 


5'6" 


5* 7" 
5'8" 


5'9" 


5' 10" 


5' 11" 


6 


6 ' 1 " 


6 ' 2 " 


6 ' 3 " 


• 6 ' 4 " 


6' 5" 


Smal From 


ilillK] 


pi Frame 


117 - 125 

123 - 135 

120 - 129 

126 - 139 

124 - 133 

130 - 143 

128 - 137 

134 - 148 

132 - 141 

138 - 152 

136 - 146 

142 - 156 

140- 150 

146 - 161 

144 - 154 

150 - 166 

* 

148 - 158 

154 - 171 

i x 

152 - 163 

158 - 176 

156 - 167 

163 - 181 

160 - 171 

168 - 186 

169 - 180 

178 - 196 

lO 

00 

• 

C"- 

182 - 202 


Large Frame 


131 - 148 


134 - 152 


138 - 157 


143 - 162 


147 - 166 


151 - 170 


155 - 175 


160 - 180 


164 - 185 


169 - 190 


174 - 195 


178 - 200 


188 - 210 


192 - 216 


4. Examinee's frame is □ small 


I 1 medi 


5 Considering above weight table, sfahe examinee's frame, and other individual phys ical characteristics 
I consider his present weight LflJ Satisfactory LJExcessive Cl Deficient 


6* Under proper medical supervision, examinee should □ lose 

IZ^gain 

Remarks _ 


. pounds 
. pounds 





























































5010—104 


FD-277 (Rev 3-6-63) 


OrrtONM PO«M NO 10 
MAT 1444 COITION 


OtA OlH RIO NO *7 

UNITED STATES GOVERNMENT 

Memorandum 


TO 


Director, FBI 


frO^s 


<r^ 

SUBJECT 


SAC, CHICAGO 


DATE 8/9/66 


Attention: Personnel Section 


WILLIAM F. /BREMER, JR. 
SPECIAL AGFNT 

PHYSICAL EXAMINATION MATTER 


H Remylet 
PH ReBulet 


Re physical examination 


7/29/66 


| | Dental work was completed on --- . 

[ X Vision has been corrected to 20/20 - 20/20 

8/9/66 ... I 


-by 


b6 

Employee specifically instructed 
_that he can operate a Bureau car 


(date) (name of person giving instruction) 

only when wearing the necessary glasses 

□ Results of □ chest X ray □ patch test □ urinalysis □ serology were negative 

j—| Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms 
\ ] Enclosed are | \ paid 1 ~1 unpaid medical bills 

| | Attached are Bureau of Employees' Compensation forms ------“ 


Physical examination reports are enclosed 

| j Employee is scheduled for physical examination on - 

physical examination report has been reviewed and initialed 

| | Employee returned to active duty ---—- 

[ | Employee's physical condition is -- 

| | UACB he is being removed from limited duty 

| [ UACB he is being placed on limited duty 


Remorks: 


BWS/mrc 

( 2 ) 




;/v 


.V 




I ‘i' 
















HI 
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FD-3S4 (Rev 1-2-63) 

OPTIONAL PO*M NO TO 
MAT 19*} COITION 
OftA Of M RiO HO 27 

UNITED STATES GOVERNMENT 

Memorandum 


TO 

/] 

DIRECTOR, FBI 


SAC, CHICAGO^ 

} 

u 

SUBJECT 

WILLIAM Fr^ROEMER, 


SPECIAL AGENT 


Captioned employee has been 


DATE 


REASON 



2/4-8/66 

4/14/66 

6/27-28/66 

8/5/66 


Flu 

Head cold 
Ear infection 
Ear infection 


bo 


Employee has 93 Q _ _hours of sick leave accrued 

CHECK AND COMPLETE APPLICABLE ITEMS 


j - Under a physician's care^ ---—-- 

Q | Employee was advised attendance would be followed 

(X~] Attitude of employee was - fiXCfil 1 - 

Employee was referred to Health Service (where available) for assistance 
[X I Communication previously submitted re employee's sick leave, dated - 

Work record is — excellent - 

j_ _J Additional comments 


Q/2/Q3- 


R E COMM END ATI ON (S) 

I Errployee's leave record is considered to be so aggravated as to require submission of doctor's certificate 

-' for future sickness absences of a day or more, and this will be done, UACB Employee was advised if 

absences not supported by doctor's certificate, annual leave will be charged and if no annual leave accrued, 
leave without pay will be charged 


[X i No action necessary, for information 

} Follow-up report will be submitted in 60 days 





Bureau 
V - Chicago 
VLI/plb 
(9.} 


it 


U £ t( 
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FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTI 

REPORT OF PERFORMANCE RAT 

flf* 

Name of Employee: WILLIAM F. ROEMER, JR. | 


b2 
b6 

Rating Period: from APRIL 1. 1966 _to_MARCH 31, 1967- 


Where Assigned: CHICAGO, ILLINOIS CRIMINAL SQUAD SO. 1 

(Division) (Section, Unit) 

Official Position Title and Grade _SPECIAL AGENT- GS ~ 13 - 



ADJECTIVE RATING: 


EXCELLENT _ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 




3/31/67 

Date 

3/31/67 

APR St 

Date 


TYPE OF REPORT 


[^] Official 
fXl Annual 


R£C-i44 

. iu 


| | Administrative 

| | 60-Day 
[ | 90-Day 

| | Transfer 










FD-IRSt (Rt v 11-27-b 0 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No FD-1851 


Name of Employee 


WILLIAM F. ROEMER. 


SPECIAL AGENT 


GS-13 


Rating Period from 


RATING GUIDE AND CHECK-LIST 


Note* Only those items having pertinent bearing on employee*s performance should be rated All employees in same salary grade should be 
compared 

RATE ITEMS AS FOLLOWS 

+ Outstanding (exceeding excellent and deserving of special commendation) 

E Excellent 

^ Satisfactory (good or very good) 

— Unsatisfactory 

O No opportunity to appraise performance during rating period 

Guide for determining adjective rating , , % , , . , _ . , r . „ . , , , 

1 “Outstanding” adjective rating requires (A) that all elements be + and (B) that each and everx rated element be f actually ,, justified by 
narrative details, including reasons for considering each worthy of Special Com mendation, and be attached to FI>185a 

2 “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas, however, for an employee to be rated “Excellent" he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent or Outstanding on the majority oi 
such rating factors Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated 

A, Any element rated “Unsatisfactory" must be supported by narrative comments 

B. An official rating of “Unsatisfactory” must be supported m writing stating (1) wherein the performance is unsatisfactory, U) the tacts 

of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a ____ 



Personal appearance 

Personality and effectiveness of his personal contacts 
Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load) 

Physical fitness (including health, energy, stamina) 
Resourcefulness and ingenuity 
Forcefulness and aggressiveness as required 
Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives 
Initiative and the taking of appropriate action on own 
responsibility 

Planning ability and its application to the work 
Accuracy and attention to pertinent detail 
Industry, including energetic, consistent application to 
duties 

Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee's control 

Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how” 
of application 

Investigative ability and results 

(a) Internal security cases 
ib) Criminal or general investigative cases 
0 -.- (c) Fugitive cases 
0 (d) Applicant cases 

0 (e) Accounting cases 

Physical surveillance ability 


(16) Firearms ability 

(17) Development of informants and sources of 
information 

(18) Reporting ability 

T (a) Investigative reports 
4 (b) Summary reports 

4 <c) Memos, letters, wires . 

(Consider .^conciseness, _l7clarity, 
J+^rgamzation. jfcthoroughne s s, 
^accuracy, -inadequacy and pertinency 
of leads, T^Eradm in lstrative detail ) 

(19) Performance as a witness 

(20) Executive ability 

(a) Leadership 

(hi Ability to handle personnel 
_2__(c) Planning 
yf (ri) Making decisions 
if _ (e) Assignment of work 
!>f (f) Training subordinates 
E (g) Devising procedures 
Jf (h) Emotional stability 
£ (i) Promoting high morale 
E (j ) Getting results 

(21) Ability on raids and dangerous assignments 

O (a) As leader 

<h) As participant 

(22) Organizational interest, such as making of sug¬ 
gestions for improvement 

(23) Ability to work under pressure 

(24) Miscellaneous Specify and rate 

Dictation ability _-.- 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 

supervisor, instructor, etc ) -----— 

_ Criminal ______ 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker) 

Investiga tor; Week-end Supervisor _ 

C. (1) Is employee available for general assignment wherever needs of service require’ YeS (If answer is not “yes," explain in narrative 

(2) ls m emp"oyee available for special assignment wherever needs of service requ.re’ YeS_ (If anawer 1S no t “yes," explain in narrative 
comments ) 

0. 1 Has employee had an abnormal sick leave record durmg rating period’ _N°_2 

leave or LWOP for illness) during rating period than the amount of sick leave earned during such period 
question is “yes,” explain m narrative comments ) 


Is emnlovee Qualified to operate a motor vehicle incidental to his official duties? [X] Yes □ No , A 

If answer is “yes,” personnel file,must reflect the following (a) Has valid State oMocal operator s license for type 
(b) Is physically fit to drive ( c ) Past safe driving record OK or has passed Bureau road test 


vehicle he is to use 


ADJECTIVE RATING 


EXCELLENT __ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


EMPLOYEE’S INITIALS 




FD- 185c (1 1-27-64) 


NARRATIVE COMMENTS 


1. PERSONAL APPEARANCE AND PERSONALITY : 

SA ROEMER is 40 years of age, possesses a tall athletic build and 
displays an excellent personal appearance. His extremely congenial 
personality is considered outstanding and enables him to be highly 
effective in his daily contacts. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

SA ROEMER has participated in numerous raids and dangerous assign¬ 
ments and as a participant is rated outstanding. He continues to 
be highly qualified for such assignments. 

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION ; 

There are no limitations on SA ROEMER's availability nor any 
physical limitations affecting his performance. 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE. 

INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE-MATTERS A NP 

SUPERVISION REQUIRED: SA ROEMER has been assigned during the 

rating period to Criminal Squad No. 1 where he has handled primarily 
major hoodlum investigations under the Criminal Intelligence Program 
(CIP). His investigations have centered around SAM GIANCANA, 
recognized leader of organized crime in Chicago, and SA ROEMER has 
uncovered a wealth of information concerning GIANCANA, his underlings 
and their activities. SA ROEMER has largely contributed to the 


recent upheaval within the Chicago hoodlum hierarchy which has been 
caused by GIANCANA's departure from the Chicago area and his 
subsequent relocation in Mexico. SA ROEMER has assisted in a most 
capable manner in many gambling investigations which resulted in 
local gambling raids based on FBI secured warrants which were 
highly successful in disrupting organized gambling. SA ROEMER 
has clearly demonstrated the ability to handle highly complicated 
and involved investigative matters with only an absolute minimum of 
supervision. He continues to display a remarkable capacity to 
produce an extremely large volume of work which he performs in a 
most competent and impressive manner. He has enthusiastically 
contacted numerous individuals in connection with the Bureau's 
Applicant Recruiting Program. As a result of his many contacts two 
Special Agent applicants have submitted applications and were 
interviewed during the past year. His participation to this vital 
Program is considered excellent. SA ROEMER is a mature agent of 
vast experience who has a tremendous knowledge of hoodlum activities 
m the Chicago area and on a national level. He is considered to 
be one of the key personnel m the CIP in the Chicago Division and 
is ideally suited to his present assignment. He has contributed 
immeasurably to the over—all accomplishments of the Chicago Division 
in the intelligence field and is considered to be highly deserving of 
a rating of excellent. 







5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED . 

SA ROEMER has been the recipient of four group commendations 
from the Director. 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS 
(List items taken into consideration on rating guide and check list.) 

N/A 


7. PARTICIPATION IN INFORMANT PROGRAMS 

SA ROEMER is currently handling one Cl, six PCIs, and during the 
rating period also developed one CTE. His informants have furnished 
extremely important information to the intelligence field and his 
participation in the Informant Program continues to be outstanding. 
T3. TESTIFYING EXPERIENCE AND ABILITY 

SA ROEMER has not had an opportunity to testify during the rating 
period; however, has had considerable testifying experience in the 
past and is regarded as a very competent and excellent witness. 

9. ACCOUNTING INFORMATION 

N/A 


10. POLICE INSTRUCTION 
N/A 


11. RESIDENT AGENTS 
N/A 


- 2 - 


Agent's Initials 



12, EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE 


N/A 

13 FOREIGN LANGUAGE ABILITY 

N/A 

Language in which proficient_ __ ____ __ _ _ _ _ _. 

Completed language school Yes J No 

F luent in _language to extent Agent can handle typical investigative 

pioblems as follows (1) Conversation form CZ! Yes Fj No 
(2) Written form E2 Yes [□ No 

Evaluate language pioficiency in each phase as excellent, very good, good, fair or 
unscitisfactoiv 

Language Read Write Speak Understand 


Eiequencv-—— - language ability used during rating period 

Ficquencv of use of _language ability anticipated during ensuing year 


14 ADMINISTRATIVE ADVANCEMENT 


(a) Agent is interested in administrative advancement 

(b) Agent is completely available for administrative advancement 

k ) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 
personality and appearance 

(d) If answer to (c) is “Yes/Agent’s qualifications considered 

very good [ ] excellent outstanding 

(e) If answer to (c) is “No,” Agent considered to have potential 
for future admirnstiative advancement. (If applicable, 
explanatory comments required ) 



Yes 

□ 

No 


Yes 

□ 

No 

□ 

Yes 

ra 

No 

N/A 



m 

Yes 

r-. 

No 


SA ROEMER has shown definite administrative ability in the handling 
of hxs duties and xs considered to have excellent potential for 
future administrative advancement. 


Agent'6 Initials 


- 3 - 
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In Reply , Please Refer to 

FOe No. 


UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D C. 20535 

Dear Sir 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for¬ 
warding herewith (by Check - Money Order) the sum of $10, payable to S A I F , to be included in said fund Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following manner 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions Appropriate instructions will then be issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $ 10,000 The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Official Bureau Name (please type or print) 

Date 

2-2S-G7 

Office of Assignment (or SOG Division) 

The following person is designated as my beneficiary for Special Agents Insurance Fund 


b6 

Name (contingent beneficiary, if desired, use given first name if female) 

* 

Relationship 

Address 


Do you desire to designate the above-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas S Ross Fund as well 9 Tfcj Yes □ No If not, the entire following portion must be executed 


The following person is designated as ray beneficiary under the Chaa. S. Ross Fund providing >1500 death benefit to 
beneficiary of agent* killed In the line of duty, other than travel accident*. 


Name (primary beneficiary, UBe given 


first name if female) 


Relationship 


Address 


Name (contingent beneficiary, if desired, use given first name if female) 


Relationship 


Address 


fuymcnt Rece ed 
Special Agents Insurance Fund 


MAR 1 4 1967 


P 


J. Edgar Hoover, Director 


Very truly yours, 





FD-25 3 (Rev 5-27-64) 

UNITED STATES DEPARTMENT OF JUSTICE 

federal bureau of investigation 

In Reply, Please Refer to 
File No. 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C 20535 

Dear Sir 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for¬ 
warding herewith (by Check - Money Order) the sum of $10, payable to S A I F , to be included in said fund Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following manner 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions Appropriate instructions will then be issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $ 10,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU __ 

Official Bureau Name (please type or print) I Date Office of Assignment (or SOG Division) 





Do you desire to designate the above-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas S Ross Fund as well? gi Yes □ No If not* the entire following portion must be executed* 


The following person is designated as my beneficiary under the Chas, S. Ross Fund providing *1500 death benefit to 
beneficiary of agents killed In the line of duty, other than travel accidents* 

Name (primary beneficiary, use given first name if female) Relationship 

Address 

Name (contingent beneficiary, if desired; use given first name if female) Relationship 


Address 




i> md ird I nr n ss 
( Kt 1 im 1 (' 

*Jurr >u ot 1 ^uiu 
'’hlu! i ^ i Kt \ ' 

LV^ST NAME FiR$T NAME—MIDDLE NAME 


“PORT OF MEDICAL EXAMINAT' N 


88-105 

1 A-010 9• 200 7002 


2 GRADE AND COMPONENT OR POSITION 3 IDENTIFICATION NO 


4 HOME ADDRESS ( Number strut or RFD , city or town , zone and State ) 

1$608 Bose Drive, South Holland, Illinois 


_Male , _Cau«__L 

12 DATE O- RIRTH | 13 PLACE OF BIRTH 


GS}3 CP// 

5 PURPOSE OF EXAMINATION 

Annual 


5823 

6 DATE OF EXAMINATION 

7-28-67 


9 TOTAL YEARS GOVERNMENT SERVICE 

10 AGENCY 

MILITARY g 

CIVILIAN ]_y 

FBI 


n ORGANIZATION UNIT 

Chicago 


16 June 26 South Bend, Indiana 

15 EXAMINING EACH ITT OR EXAMINER A- D ADDRESS 

_J_ Naval Hosp ital, Great Lakes Illinois 

17 RATING OP ' PKIALTY 


OTHER INFORMATION 


TIME IN THIS CAPACITY (Total) 


LAST SIX MONTHS 


CLINICAL EVALUATION 

NOR (Chrck <?ac h item in appropriate col- ABNOR 
. MAL_ ur» T ente NF it not evaluated ) MAL 

y 18 HTA'' tf CE NFCK AND SCALP 

^ 19 n ^ i ; 

y 20 n f5 _|_ 

y 2i MC'i «H nND THROAT 

v ~22 EATS—GENERAL lfnt '* ca . nats '‘ i ! 

]( ar /i tj j under itemi 0 an t i I) j _ 

23 lRLMS (Perforation) , 

, , f'chirn i V tKual acuity and n traction , 

Y j 2 4 1 f _ 0FNLR ^ L u ,J t r f m >9 t,0 and 

Y i 25 ^t J THALMOSCOPr 

^ 2f ? ' r (I nuatiti, and rrrutton) 

*tr 2T ' \R MOBILITY M pilralttl mot* 

X _ " _ m rnti nustngtnu* _ 

y 26 •JjftGS and CHEST {Intlude hrcn*ti) 

29 H* AR T Ihrust »J f rhythm sound j 
^ 30 ascaar SYSTEM rianwbw* etc) 
v 31 AH JOMEN AND VTCLRA (Indude hernia ) 

—ah~ - ----— - ¥— 

32 ANi AND R p TUM "t rrtioi ii ndutny 1 

_ , _ __ _ U resta te if uu ifcatu i ____|_ 

^-3j E NTOCRiNE SYSTFM i 


NOTES (Describe every abnormality m detail Enter pertment item number before each 
comment Corn mue tn item 73 and use additional sheets if necessary ) 


i40 


; FE?t 71 3-2. ?-/$.£ 


--A 

xJ 

35 

_d 

36 

„„x 

37 

__Jh 

I 8 


34 G u >YSrtM 

35 L* P' R LXCRTVITIES 1 Sfr<?rj ^ 


J37 I OvXFR EXTREM ITIES I 

^ 38 S«V OTHER MUSCULOSKELETAL 
[• 39 IDENTIFYING BODY MARKS SCARS TATTOOS i 
' \ 40 SKIN LYMPHATICS 

. I 41 NEUROLOGIC if auilifrnum under (em 
I 42 ° >YCHIATRIC (Vf <i ijt persona ifirdfuiuli'vi* i 


“3El 32* Rectal bleeding- source pnoetitia 

Zj ^ ' 

— 7lu Barium Ehema: The barium outlined a normal colon 
and terminal ileum, including no evidence of any 
intrinsic or extrinsic defects. 

Impression; Normal Barium Enema 
_ QmJL lur&-WL> VUMzdk. h (LaSEl'JZM& . 


43 ^ELW {bemaf's only) (Ched how done) 

□ vaginal □rectal] _ < Continue in i tem 73) 

44 OENi At {Place appropriate symbols abate or helou number of upper and lower teeth, respectively ) 

O—Rest or able teeth X— Mtsung teeth yft \ — Fixed bridge brackets to 

(—\omestorable teeth XXX—Replaced by dentures include abutments 


rLMAKM? IIWLJ AUUlliUNi 

DEFECTS AND DISEASES 


TYPE III EXAM 


R 

X 

1 

2 

3 

4 5 

6 

0 

7 8 | 

9 

10 

11 

12 

13 

U 

15 

X 

16 

L 

C 

CLASS II 

G 

H 

T 

32 

X 

31 

30^ 

29 28 

27 

26 25 "1 

24 

23 

22 

21 

20 

19 

18 

17 

X 

>- 

T_. | 



45 URINALYSIS A SPECIFIC GRAVITY ^ 

B ALBUMIN Neg I O MICROSCOPIC 

C SUGAR Neg 1 E sr. Neg. 

47 SEROLOGY (Specify test used and resultt 48 EKG 

VDRL; NON REA. 

U)NL 


LABORATORY FINDINGS 


46 chest X RAY (Place, date Aim number and result) „ . , . * , 

NH^3 GREAT LAKES, ILLINOIS #l56i;8-67 
PA AND LATER 1 L CHEST; NORMAL 28 July 67 


49 BLOOD TYPE AND RH 50 OTHER TESTS 

factor waCj 3600 N£H: 65 HCT; i|l HGB;13 




MEASUREMENTS AND OTHER FINDINGS 


Si HEIGHT 

52 WEIGHT 

S3. COLOR HAIR 

54 COLOR EYES 

55 BUILD 


[56 TEMPERATURE 

73" 

_ 19Q 

Brown 

Blue 

□ SLENDER 

tg] 'Medium □ heavy □ obese 

! 98.6 


57 


BLOOD PRESSURE {Arm at heart ml) * 


A 

SYS 126 

B 

SYS 


3JTTIN6 

DIAS ^2 

3ECUM 
[ BENT 

DIAS 

A 


DISTAN1 VISION 


RIGHT 20/ CORR TO 20/ ^ 


LEFT 20/ fyy _ CORR TO 20/ 

52. HETEROPHOR’A (Specify distance ) 


C 

STANDING 
(5 mm ) 


SYS 


DIAS. 


58 

a Sitting 


J6_ 


PULSE (Arm at heart level) 


B AFT£g-EXERCISE 


60 


REFRACTION 


BY 


OX 

OX 


C 2 MIN AFTER 


D RECUMBENT 


E AFTER STANDING 
9 MIN “* 


NEAR V SION 




CORR ro 


CORR O 


E$® 


R H 


L H 


PRISM DIV 


PRISM CONV 
CT 


PC 


PD 


83 


ACCOMMODATION 


RIGHT 


LEFT 


68. FIELD OF VISION 


64 COLOR VIS ON (TM used and result) 

_ Passed Falant 

67 NIGHT VISION (Test used and score) 


65 DEPTH PERCEPTION 
(Test used and score) 


68 RED LENS TEST 


UNCORRECTED 


CORRECTED 

69 INTRAOCULAR TENSION 


Normal 


70 

HEARING 


71 

A.S 

.A. 

AUDIOMETER 


1 

| 

72. PSYCHOLOGICAL AND PSYCHO MOTOR 
(Tests used and score) 

RIGHT WV 

/15 SV 

/15 


250 

156 

500 

61 * 

1000 

tou 

-1 

2000 

*0+8 

3000 

*896 

4000 

4096 

0000 

6IU 

8000 

8 (9* 

LEFT WV 

/15 SV 

/15 

RIGHT 

u 

-10 

-10 

-10 


20 


6i>‘ 


LEFT 

10 

-10 

-10 

-10 


20 

- 

L5 

* 


73. NOTES ( Continued) AND significant or interval history 


(Use additional sheets if necessary) 

74 SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses wUh item numbers) 

Rectal bleeding occasionallly 


7S. RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 

Barium enema & Proctoscopy — see notes. 

76 A PHYSICAL PROFILE 

P 

U 

L 

H 

E 

S 







77' EXAMINEE (CVdc) 

A □ IS QUALIFIED FOR 

B □ IS NOT QUALIFIED FOR 

B PHYSICAL CATEGORY 

76. IF NOT QUALIFIED LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 

A 

B 

C 

E 













b6 

BO TYPED OR PRINTED NAME OF PHYSICIAN 


I 

I 



> 

U - 





62. TYPED OR PRINTED NAME OF RCVIEWtNG OFFICER OR APPROVING AUTHORITY 

NUMBER OF AT 


nviRDbn v/r mi 

' -\ | TACHED SHEETS 





☆ u S GOVERNMENT PRINTING OFFICE 1965- 


-783 534 


Standard Form 513 < 

Rev August 1954 
Bureau of the Budget 
Circular A - 32 





31 jul ^, t ;OCl OLOGY CUr!r; 



jyj 
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F 0-300 (Rev ?-9-67) 


Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 


Name of Examinee 

(Type or print) 


ROEMER 


WILLIAM 


FRANCIS JR « 


Lost First Middle 

The following portions of the attached examination report form need not be completed 


2 

9 

62 

69 

3 

11 

65 

72 

4 

14 

67 

76 

8 

17 

68 



46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if the hearing 
loss exceeds a 15 decibel average m either ear in the conversational speech range (500, 1000, 
2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question 

Examinee ["t^is | | is not qualified for strenuous physical exertion. 

To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dangerous assignments which might entail the practical use of firearms 7 


| i Yes If “yes” please specify defects. 


2. Does examinee have any defects prohibiting safe operation of motor vehicles 7 

/ 

No □ Yes If “yes” please specify defects. -- 


uuc i 


3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must test at 
least 20/40 in one eye and 20/100 in the other, corrected or uncorrected. Should examinee wear cor¬ 
rective glasses while operating a motor vehicle? [^J Yes □ No 

If recommendation is based on a factor other than above standard, indicate basis -- 


& 7- V ~¥73 & 



Height 

5’4” 



5 


5’10" 


5’11" 
6 ’ 


Desirable Weight Ranges for Males 

--- * , l_ 

Small Frame 1 Medium Frame 


117 - 125 
120 - 129 


128 - 137 


132 - 141 


136 - 146 


140 - 150 


144 - 154 
148 - 158 


123 - 135 

Sep 5 


134 - 148 


138 - 152 


142 - 156 


146 - 161 
150 - 166 
154 - 171 


Large Frame 
131 - 148 


134 - 152 



143 - 162 


147 - 166 


151 - 170 


155 - 175 
160 - 180 
164 - 185 


6’1” 

152 - 163 

158 - 176 

169 - 190 

6’2” 

156 - 167 

163 - 181 

174 - 195 

1 

6’3” 

-1 

160 - 171 

168 - 186 

178 - 200 

6’4” 

169 - 180 

— 

178 - 196 

188 - 210 


4. Examinee’s frame is □small □medium [Enlarge 

5. Considering above weight table, the examinee’s frame, and other individual physical characteristics, 

I consider his present weight □''Satisfactory □ Excessive □ Deficient 

6. Under proper medical supervision, employee should □ lose_pounds 

I I gam -pounds 

Remarks ____ 


ate 






















FD-253 (Rev 5-18-67) 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 

tn Reply* Please Refer to 
File No. 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D C 20535 

Dear Sir 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for¬ 
warding herewith (by Check - Money Order) the sum of $20, payable to S A I F , to be included in said fund Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following manner 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions Appropriate instructions will then be issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $20,000 The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 

Official Bureau Name (please type or print) I Date 


Office of Assignment (or SOG Division) 


sa 17-WU7 1 

The following person is designated as my beneficiary for Special Agents Insurance Fund 





Address 


Do you desire to designate the aboye-hsted beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chae S Ross Fund as well 9 nj] Yes □ No If not, the entire following portion must be executed 

The following person is designated as my beneficiary under the Chas S Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 


Name (primary beneficiary, use given first name if female) Relationship 

^ _ 

Address 


Name (contingent beneficiary, if desired, use given first name if female) I Relationship 


Addre s s 







FD-253 (Rev 5-18-67) 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 

In Reply f Please Refer to 
File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D C» 20535 

Dear Sir 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for¬ 
warding herewith (by Check - Money Order) the sum of $20, payable to S A I F , to be included in said fund Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following manner 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions Appropriate instructions will then be issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $20,000 The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Official Bureau Name (please type or print) 

sa WILLIAM F. ROEMER, JR. 

Date 

5/31/67 

Office of Assignment (or SOG Division) 

CHICAGO 

_Tho fallowing pen*nn ia designated as mv beneficiary for Special Agents Insurance Fund_ 


b6 

_Nfltnfi (contingent beneficiary, if desired. UBe given first name if female)_ 

| Relationship 





Do you desire to designate the above-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas S Ross Fund as well 9 gjp Yes □ No If not, the entire following portion must be executed 


The following person is designated as my beneficiary under the Chas S Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of duty, other than travel accidents. 



Name (primary beneficiary, use given first name if female) 

Relationship 

Address 


Name (contingent beneficiary, if desired, use given first name if female) 

Relationship 

Address 



Fund 


sr 


C 1067 


Very truly yours, 


Special Agent fl r 













□□□□ana □□□□ sag 
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FD-277 (Rev 3-6-63} 

owiohai fo«m mo 10 

MAY It*} ttMTIOM 
OlA OfN «(9 NO >7 

UNITED STATES GOVERNMENT 

Memorandum 


TO 


FROM 

SUBJECT 


Director, FBI 


c 


WILLIAM FRANCIS*ROEMER, Jr. 
SPECIAL AGENT 

PHYSICAL EXAMINATION MATTER 


date 8/29/67 


Attention: Personnel Section 


[ | Remylet .... 

| | ReBulet _ 

b6 


Re physical examination . 
Dental work was completed on 
Vision has been correct ^ *n 

8/25/67_ by |_ 


7/28/67 


20/20 


Employee specifically instructed 
, that he can operate a Bureau car 


(date) (name of person giving instruction) 

only when wearing the necessary glasses 

Results of □ chest X ray Q patch test □ urinalysis □ serology were negative. 

Enclosed physician’s statement indicates he is qualified for strenuous physical exertion and use of firearms. 
Enclosed are Q paid Q unpaid medical bills. 

Attached are Bureau of Employees’ Compensation forms -—- 


Physical examination reports are enclosed 

Employee is scheduled for physical examination on - 

Physical examination report has been reviewed and initialed 

Employee returned to active duty - 

Employee’s physical condition is -- - 

UACB he is being removed from limited duty 
UACB he is being placed on limited duty. 


Remarks: 


BWS:pas 



4 


% 



FORM 9-942 Id-14-64) APPROVED COMP. 
«IN, U.3. 4*9-49 IN LIEU OP 
*F 1124 




FEDERAL BUREAU OF INVESTIGATION 



NOTIFICATION OF BASIC CHANGE 












OPTIONAL FORM NO >0 
MAY \m COITION 
OSA GEN REG NO 27 


5010-107-5 


UNITED STATES GOVERNMENT 

Memorandum 


TO 


FROM 


SUBJECT 


DIRECTOR, FBI 


: «A WILLIAM F.( ROEMER, 


JR. 


b6 


date: 3/19/68 


SA ROEMER informs me he has been appointed to 
the Board of Governors of the Notre Dame Club of Chicago. 

This Club is strictly a social type organization 
consisting of alumni of the University of Notre Dame 
in the metropolitan Chicago area. There is no conflict 
between the work of the FBI and the activities of this 
organization. The Chicago Notre Dame Club, like all 
other geographical Notre Dame Clubs, is a highly vocal 
supporter of the Director, particularly since Mr. HOOVER 
has an Honorary Degree from Notre Dame, and of the FBI. 

There appears to be no chance of embarrassment 
to the Bureau involved in the duties of this position, which 
is for a duration of three years. However, SA ROEMER has 
been instructed to immediately notify me and resign his 
position should circumstances arise making this a possibility. 


UACB, SA ROEMER will accept this appointment. 





ELECTION, DECLINATION, OR WAIVER 
OF LIFE INSURANCE COVERAGE 

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM 


IMPORTANT 

AGENCY INSTRUCTIONS 
ON BACK OP ORIGINAL 


TO COMPLETE THIS FORM- 

FOLLOW THESE GENERAL INSTRUCTIONS: 

• Read the back of the “Duplicate” carefully before you fill in the form 

• Fill in BOTH COPIES of the form Typeoruseink 

• Do not detach any part 


FILL IN THE IDENTIFYING INFORMATION BELOW {please print or type): 


NAME (last) 


EMPLOYING DEPARTMENT OR AGENCY 


*JU. 


(middle) 


DATE OF BIRTH (month, day, year) 


sktA'tg. v f'- it. (, 


LOCATION (City, State, ZIP Code) 


)LX Goto 


MARK AN "X” IN ONE OF THE BOXES BELOW (do NOT mark more than one): 


Mark here- 

if you 

WANT BOTH 
optional and 
regular 
insurance 

Mark here- 

if you 

DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance 

Mark here- 

if you 

WANT NEITHER 
regular nor 
optional 
insurance 


T 

— 

E 


▼ 

□ 

(C) 


ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE 

I elect the $10,000 additional optional insurance and authorize the required deductions 
from my salary, compensation, or annuity to pay the full cost of the optional insurance 
This optional insurance is in addition to my regular insurance 


DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE 

I decline the $10,000 additional optional insurance I understand that I cannot elect op- 
tional insurance until at least 1 year after the effective date of this decimation and unless 
at the time I apply for it I am under age 50 and present satisfactory medical evidence 
of insurability I understand also that my regular insurance is not affected by this declina¬ 
tion of additional optional insurance 


WAIVER OF LIFE INSURANCE COVERAGE 

I desire not to be insured and I waive coverage under the Federal Employees Group Life 
Insurance Program I understand that I cannot cancel this waiver and obtain regular in¬ 
surance until at least 1 year after the effective date of this waiver and unless at the time 
I apply for insurance I am under age 50 and present satisfactory medical evidence of in¬ 
surability I understand also that I cannot now or later have the $10,000 additional 
optional insurance unless I have the regular insurance 


SIGN AND DATE. IF YOU MARKED BOX "A" OR "C", 
COMPLETE THE "STATISTICAL STUB." THEN RETURN 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. 

1 SIGNATURE (do not print) 


FOR EMPLOYING OFFICE USE ONLY 


(official receiving date stamp) 


EB 141966 






See Table of Effective Dates on back of Original 


ORIGINAL COPY—Retain in Official Personnel Folder 

& 


STANDARD FORM No 176-T 

JANUARY 1968 

(Foi use only until April 14, 1968) 
176-101 




INSTRUCTIONS TO EMPLOYING AGENCY 


1 Who must file .—Ail employees not excluded by law or 
regulation from insurance coverage, including those who 
have previously waived coverage, are required to com¬ 
plete and file Standard Form 176--T Employees who are 
in the service on February 14, 1968, as well as those who 
are appointed after that date but before Apnl 14, 1968, 
must file the form 

2 Automatic cancellation of previously filed waiv • 
crs .—All “Waivers of Life Insurance Coverage 1 * (SF 53) 
on file are automatically canceled as of the first day of the 
first pay period beginning on or after February 14, 1968 
Payroll offices are to begin regular insurance deductions 
on the automatic cancellation date for employees who 
do not file a new waiver, 1 e, those who do not check box 
C of SF 176-T, on or before that date 

3 Employees failing to file ♦—If an employee does not 
return a completed SF 176-T, contact him and urge him 
to do so even if he does not want optional insurance (he 
will, of course, be automatically covered for regular in¬ 
surance) If he still fads to file SF 176-T by Apnl 14, 
1968, or 31 days after appointment, whichever is later, 
file one for him as of that date mark box B, and note 
m the space provided for his signature “employee con¬ 
tacted—failed to elect optional insurance ” See note 2 
below 

4 Review of completed forms. —(a) Review both copies 
of the SF 176-T for legibility, completeness, and con¬ 
sistency Reconcile with the employee any obvious major 


discrepancy such as a mark in more than one box. 

(b) If the employee marked box A or box C, make sure 
the Statistical Stub is complete Then detach and mail 
stubs, m a bundle, weekly to 

Office of Federal Employees* Group Life Insurance 
(Statistical Study) 

4 East 24th Street 

New York, New York 10010 

(c) If the employee marked box B, detach and destroy 
the stub 

5 Date of receipt and effective date .—(a) Stamp date 
of receipt by employing office in the space provided for 
this purpose on both the Original and the Duplicate 
(b) The effective date is determined from the table be¬ 
low 

6 Disposition of forms .—(a) File the Original SF 
176-T in the official personnel folder in all cases 

(b) Any necessary payroll change, with effective date, 
may be posted in the space reserved on the Duplicate 
for employing office 

(c) The Duplicate may be destroyed, if no payroll action 
is required, or after the requirements of the agency’s 
payroll system have been met 

7 Use of SF 176—T. —SF 176-T “Election, Declination, 
or Waiver of Life Insurance Coverage** should not be 
used after the initial filing period (after April 14, 1968) 
A revised edition will be available for use after that date 


TABLE OF EFFECTIVE DATES 


DATE SF 176-T 

RECEIVED BY 

EMPLOYEE'S DECISION 

EFFECTIVE DATE 

(IF NO WAIVER, SF 53, IN EFFECT) 

EMPLOYING OFFICE 


Of DECISION 1 

OF DEDUCTIONS 


Elects optional (m addition to regu 
far) (box A) 

Coverage effective February 14, 
1968 

Deductions begin 1st day of 1st 
pay period beginning on or after 
February 14, 1968 

On or before February 14, 1968 

Declines optional (but not regular) 
(box B) 

Decimation effective February 14, 
1968 j 


' 

Waives regular (so ineligible for 
optional) (box C) 

Waiver effective last day of pay pen- | 
od in which February 14, 1968 
falls 

Deductions stop fast day of pay 
period in which February 14,1968 
falls 

i 

Elects optional (rn addition to regu 
far) (box A) 

Coverage effective on date of receipt 

Deductions begin 1st day of 1st 
pay period beginning on or after 
date of receipt 

After February 14 but not later 1 
than April 14, 1968 

1 Declines optional (but not regular) 
(box B) 

! 

Declination effective on date of re 
ceipt, but employee loses auto 
matic optional protection on Feb 
ruary 14, 1968 



Cancels previously elected optional 
(but not regular) (box B) , 

Cancellation effective last day of 
pay period in which received 

Deductions for optional stop last 
day of pay period in which re¬ 
ceived 

i 

Waives regular (so ineligible for op 
tional) (box C) 

Waiver effective last day of pay peri 
od m which received 

Deductions stop last day of pay pe¬ 
riod m which received 


NOTES 1 Because regular insurance coverage and deductions are automatic unless waived (by checking box C), A and B elections do not affect regular insurance effective dates 

2 An employee for whom the agency files SF 176-T because he failed to file is deemed to have declined optional, but not regular, insurance 

3 An employee with an uncanceled waiver (SF 53) on file cannot be insured any earlier than the first day he is in duty and pay status in a pay period beginning 
on or after February 14, 1968, filing of an SF 176-T before that date Will not cancel an SF 53 any earlier Deductions begin the day he becomes insured 

4 The effective date of regular (and optional) insurance coverage for an employee who has been on leave without pay for more than 1 year is the first day he is in 
pay and duty status Deductions are effective the same day 


2 





W 12 J SAC, ShicagoN ' 

Director, FBI 
SPECIALIZED TRAINING 


1 - 15-68 

PERSONAL ATTENTION 


b6 


In accordance with your air tel of 1-5-68, Agents are being listed for 
consideration for specialized traini ng as follows: 


nAiWkflive Tactics a nd Expert Firearms School: SAs 


■-h; - 1 i- 1 

\ i funeral Police Instructors School: SAsI 

land 

1/ 

Pinrrflrnrint Instructors School: SA 

^ * w ^ 

v i Adrfl iniptrative School: SAl 

l / 

and 

7 

1 / 

trirtnwn. Extortion and Threat Matters School: SAs 


and , 

^- 1 _ \L __— 

- U -. 


\/ Bank Robbery School; SAs [ 


] 




1L 


1L 


MAILED 3 

\ Too Echelon Informant School: SAq 


JAN 15 1968 

l and Or^EtllZfid CrllQfl 

f \ 

f School: SAs William F. 

/SsL-*. 

1 Lf liii U14I luivUiAvUW <***»* v* 5**1/ r 

LTr J 1 

H 

—r 

r \ 

/ - 




Sak itiae &±ool 


£Aa 


TT 


Tolson — 
DeLoach , 
Mohr , 






Bishop — 

Callahan —LLD:nmm (5) 

Conrad _ 

Felt_ 

Gale - 

Rosen _ 

Sullivan _ 

Tavel — 

Trotter — 

Gandy - 


I - Movement Unit 


v 

Criminal Informant School: SA 
Legal Matters School: SA 

JAN A2 1966 


TT 


<r£>N> 

J 



MAIL ROOM UNIT □ 



f 





Letter to SAC, Chicago 
He: Specialized Training 


These Agents should not be scheduled for any type of In- Service 
pending further instructions from the Bureau. 

The recommendation that SA | be scheduled 

for Legal Matters School is not being approved. According to Bureau records 
you presently have 4 Agents qualified in this field* It is recognized that 2 of 
them are full-time supervisors, but while they are not generally available they 
should be of assistance. The other 2 plus SA| |should furnish a staff 
adequate for your needs in this connection. 






FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



b2 

bo 


REPORT OF PERFORMANCE RATING 


Name of Employee: WILLIAM g. ROEMER, JR. _|_|_ 

Where Assigned: CHICAGO _ CRIMINAL SQUAD NO .^ 

(Division) (Section, Unit) 

Official Position Title and Grade- -SPECIAL AGENT- GS-13 - 

Rating Period. from APRI L 1« 1967- to — MARCH — 1968 - 


ADJECTIVE RATING: _ EXCELLENT 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee's 
Initial s 




Signature 



3/31/68 

Date 



As^ISldnt La'Cwtt-f 


APR 19 19R8 


Title 


Date 


TYPE OF REPORT 


1X1 Official 
|X1 Annual 


W77WF7M. 


□ Administrative.' 


1 | 60-Day 

^O-Day 
Transfer 

Separation from Service 
Special 


^ \ 



. jSt' 


/d 





FL>-18Sa (Rpv 1 1-8-65) 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Fo~m No FD-185) 

N« m . Employee WILLIAM F. ROEMER, JR. 


RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee*s performance should be rated All employees in same salary grade should be 

compared 

RATE ITEMS AS FOLLOWS 

—£_ Outstanding (exceeding excellent and deserving of special commendation) 

_£_ Excellent 

-. Satisfactory (good or very good) 

—_ Unsatisfactory, 

—-Q— No opportunity to appraise performance during rating period 

Guide for determining ad|ective rating 

1 “Outstanding" adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually, justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a 

2 “Excellent," “Satisfactory" or “Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements 

rather than following any mechanical formulas, however, for an employee to be rated “Excellent" he must not be rated unsatisfactory on 

any performance evaluation factors on the rating guide and check-list and must be rated “Excellent" or “Outstanding" on the majority of 

such rating factors Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated 

A Any element rated “Unsatisfactory" must be supported by narrative comments 

B, An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 

of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 

level and must be attached to FD-185a 




±L 




£ 


(1) Personal appearance 

(2) Personality and effectiveness of his personal contacts 

(3) Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load) 

(4) Physical fitness (including health, energy, stamina) 

(5) Resourcefulness and ingenuity 

(6) Forcefulness and aggressiveness as required 

(7) Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives 

(8) Initiative and the taking of appropriate action on own 
responsibility 

(9) Planning ability and its application to the work 

(10) Accuracy and attention to pertinent detail 

(11) Industry, including energetic, consistent application to 
duties 

(12) Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee’s control 

(13) Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how" 
of application 

(L4) Investigative ability and results 
_^_(a) Internal security cases 

(h) Criminal or general investigative cases 
<? (c) Fugitive cases 

_ Cl _(d) Applicant, cases 

P (e) Accounting cases 

(IS) Physical surveillance ability 



_o_ 

Ql 




(16) 

(17) 

(18) 


(19) 

( 20 ) 


( 21 ) 


( 22 ) 

(23) 

(24) 


Firearms ability 

Development of informants and sources of 

information 

Reporting ability 

_(a) Investigative reports 

_(b) Summary reports 

_ TT. 1. (c) Memos, letters, wires 

(Consider /"conciseness, —2£clanty, 
-/^Organization, —/thoroughness, 

accur acy ,-/^adequacy and pertinency 
of leads, ir£adminlstrative detail ) 


Performance as a witness 
Executive ability 

t (a) Leadership 

Ability to handle personnel 
Planning 
Making decisions 
Assignment of work 
Training subordinates 
Devising procedures 
Emotional stability 
Promoting high morale 
Getting results 
Ability on raids and dangerous assignments 

_ Q } (a) As leader 

_ ~r (h) As participant 

Organizational interest, such as making of sug¬ 
gestions for improvement 
Ability to work under pressure 
Miscellaneous Specify and rate 



scpi 


ig gnshiff t Recruiting 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 

supervisor, instructor, etc )_ 

_ Criminal _ 

B Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker) _ 

Investigator; Week-end Supervisor _ 

C (1) Is employee available for general assignment wherever needs of service require * 1 2 * * * * 7 * Yes (If answer is not “yes,” explain in narrative 
comments ) Vpq 

(2) Is employee available for special assignment wherever needs of service require 9 * ce> (If answer is not “yes, explain in narrative 
comments ) 

D. 1 Has employee had an abnormal sick leave record during rating period 9 NQ 2 Has employee used mo^e sick leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period 9 ^ Q .— (If answer to either 
question is “yes," explain in narrative comments ) 

E Is employee qualified to operate a motor vehicle incidental to his official duties 9 gjH Yes Q No 

If answer is “yes," personnel file must reflect the following (a) Has valid State orlocal operator’s license for type vehicle he is to use 
(b) Is physically fit to drive ( c ) Past safe driving record OK or has passed Bureau road test 

ADJECTIVE RATING EXCELLENT ____ EMPLOYEE’S INITIALS 



Outstanding, Excellent, Satisfactory, Unsatisfactory 






FD- 185c (Rev 2-12-65) 


NARRATIVE COMMENTS 


1. PERSONAL APPEARANCE AND PERSONALITY : 

SA ROEMER is 41 years of age, has a fine athletic build and is 
always neatly and meticulously attired. He possesses an extremely 
congenial and effervescent personality which he utilizes with maximum 
effectiveness in his every-day contacts. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS; 

SA ROEMER has participated in a number of raids and dangerous assign¬ 
ments and continues to be most qualified for these assignments. As a 
participant he is rated outstanding. 

3. LIMITATIONS ON AVAILABILITY, PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE. AND SICK LEAVE INFORMATION 

There are no limitations on SA ROEMER’s availability nor any physical 
limitations affecting his performance. 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERF ORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED- 

SA ROEMER, during the rating period, continues to be assigned to 
Criminal Squad No. 1 where he has handled exclusively numerous major 
hoodlum investigations under the Criminal Intelligence Program (CIP). 
His extensive investigations have centered around SAM GIANCANA, 
leader of organized crime in Chicago, and many of his underlings. 

He has compiled voluminous information of value concerning this 
hoodlum group which continues to contribute to the recent disruption 
within the Chicago hoodlum hierarchy caused by GIANCANA's absence 
from the Chicago area. He has also capably assisted in many 
gambling investigations which have resulted in local gambling raids 
based on FBI secured warrants which were highly successful. He 
continues /to exhibit an exceptional capacity to handle the most 
complex investigative matters with only a minimum of supervision. 

He has aggressively and conscientiously contacted many logical 
sources to assist the Bureau's Applicant Recruiting Program, and his 
participation during the rating period is considered outstanding. 

SA ROEMER is a mature agent of considerable experience who is extremely 
knowledgeable in the hoodlum field, not only in the Chicago area but 
on a national level. He is considered to be an extremely valuable 
asset to this program and has contributed substantially to the over-all 
accomplishments of the Chicago Division in the CIP. SA ROEMER is 
considered to be most worthy of a rating of excellent. 


Initials 




5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED 

SA ROEMER has been the recipient of seven group commendations from 
the Director. 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS 
(List items taken into consideration on rating guide and check list.) 

N/A 


7. PARTICIPATION IN INFORMANT PROGRAMS 

SA ROEMER is presently handling two CIs and four PCIs, all of which 
have been higMly productive in the criminal field. His participation 
in the informant program is considered to be excellent. 


8. TESTIFYING EXPERIENCE AND ABILITY 

SA ROEMER has not had an opportunity to testify during the rating 
period; however, he has had considerable experience in the past 
and is considered to be a very effective witness. 

9. ACCOUNTING INFORMATION 
N/A 


10. POLICE INSTRUCTION 
N/A 


11. RESIDENT AGENTS. 
N/A 


Initials 


- 2 - 



12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE- 

N/A 


13. FOREIGN LANGUAGE ABILITY 

N/A 

Language in which proficient__—-- • 

Completed language school □ Yes □ No 

Fluent in_language to extent Agent can handle typical investigative 

problems as follows (1) Conversation form □ Yes □ No 

(2) Written form □ Yes □ No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 


Frequency_language ability used during rating period 

Frequency of use of_language ability anticipated during ensuing year 


14. ADMINISTRATIVE ADVANCEMENT- 


(a) 

(b) 

(c) 


(d) 

(e) 


Agent is interested in administrative advancement. 

Agent is completely available for administrative advancement. 

Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 
personality and appearance. 

If answer to (c) is “Yes,” Agent’s qualifications are considered 
I | very good □ excellent □ outstanding 

If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement 9 (If applicable, 
explanatory comments required J 


rxi Yes 

□ No 

m Yes 

□ No 

□ Yes 

GH No 

N/A 


B Yes 

□ No 


SA ROEMER has exhibited excellent potential in the performance 
of his administrative assignments and is believed to have definite 
potential for future administrative advancement. 


vi ft 

Initials 


- 3 - 




2*11 (Rev 2-25-63) 


SAC Chicago 


6/3/68 


Director, FBI 


.CL 


William F. UJoemer, Jr. 

SPECIAL AGENT 


The above-captioned Special Agent attended the following training course(s): 

In-Service: from_ 5/20/68 _to_ 5/31/68 _ 

I i Criminal □Accounting 

(□Security I 1 Expert Firearms-Defensive Tactics 

| | Basic 

I I Advanced 


53 Criminal Ja/M llganca b rtrganiwH Calm* Tn - Sarvina #2 - 

The firearms scores should be entered on the individual field firearms 
training record (FD-40). The following grades were attained 

Notebook- 

Examination - 

Shotgun Course #2- 20/25 

Rifle —- 90 

Machine Gun- 90 


Specialized Training: 

Admin. Firearms: 


From 


Tolson — 
DeLoach . 

Mohr - 

Bi shop _ 

Casper ._ 

Callahan . 

Conrad_ 

Felt_ 

Gale_ 

Rosen - 

Sullivan _ 

Tavel _ 

T rotter_ 


*mEQ3 

JUN-51968 

COMM-FBf 


33A WILLIAM F. ROEMER, JR. 
= CHICAGO 


b6 


bandy . 


1= 


HL8:le* ^ 

(*) 

MAIL RO^M 



ELETYPE UNIT 1 i 


To 




FD-253 (Rev 5-18-67) 


UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



In Reply , Please Refer to 

File No. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D C 20536 

Dear Sir 

^or inclusion in the fund to be paid to the designated bereficiary of any Special Agent of the FBI who has previously 
contributed *o this fund and wl o dies from any cause except self-destruction whiio employed as a Special Agent, I arn for¬ 
warding herewith (by Check - Money Order) the sum of $20, payable to S A I F , to be included in said fund Payment will be 
made for death by self-destruetion after the Agent has been a member of the fund for a continuous period ol two years It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is to be adrnir istered in the following manner 

1 he Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions Appropriate instructions will then be issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $20,000 The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Official Bureau Name (please type or print) 

SA v,v 


Date 

S'H-i 


Office of Assignment (or SOG Division) 

The following person is designated as my beneficiary for Special Agents Insurance Fund 


b6 

Name (contingent beneficiary, if desired, use given first name if female) 

Kelationship 


Address 


Do you desire to designate the >at»ve-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas S Ross Fund as well 7 [JR Yes □ No If not, the entire following portion must be executed 

The following person is designated as my beneficiary under the Chas S Ross Fund providing $1500 death benefit to 
beneficiary of agents killed irt the line ol duty, other than travel accidents* 


Name (primary beneficiary, use given first name if female) 

Relationship 

Addre s s 


Name (contingent beneficiary, if desired, use given first name if female) 

Relationship 

Addre s 8 

i 

Very truly yours. 


- - J ’ ’y q 

/ 

vr-^ k 


. h /’ 

Special Agent 

\ 


I 


B-*cd 




* ^tandar^f Form 88 ‘ 

(Rev June 1956) 

Bureau of the Budge: PFDADT A| 

Grculdf A-^2 (Rev ) _ _^ rUKI 

/ l £%ST name—first name—middle name 

( Rggmer William Ffeanni ,g .IT?, 

\—4^45oME address (Number street or RFD, aty or town, zone and State ) 

I56O8 Rose Drive 


7 SEX 

Male 

12 DATE OF BIRTH 


REPORT OF MEDICAL EXAMINATION 


2 GRADE AND COMPONENT OR POSITION 

GPU 3 5W _ 

5 PURPOSE OF EXAMINATION 


8 RACE 

9 TOTAL YEARS GOVERNMENT SERVICE j 

Cauc. 

MILITARY 2 

CIVILIAN -| g 


88-105 

I A- 0 t09- 200-700 2 
3 IDENTIFICATION NO. 

6 DATE §Fe£x2|NATION 


!0 AGENCY 


| M ORGANIZATION UNIT 


_ 16 June 1926 South /Bend Irj dl? 

15 EXAMINING FACILITY OR EXAMINER AND ADDRESS 

Naval Hospital Great ^akea Tii- 

17 RATING OR SPECIALTY ~ - 


TIME IN THIS CAPACITY (Total) 


>ecliuL Agent _ 

CLINICAL EVALUATION 

I (Check each item in appropriate col - 
_ umn, enter 4 NE it nnt evaluated ) 

18 HEAD FACE NECK AND SCALP 


LAST SIX MONTHS 


NOTES (Descnbc every abnormal,ty in detail Enter pertinent item number before each 
comment Continue tn item 73 and use additional sheets if necessary ) 


X 

19 NOSE 


X 

20 SINUSES 


X 

21 MOUTH AND THROAT 


x 

22 EARS—GENERAL (lnt ezt can Mw ditorp 

acuitu under items 70 and 71) 


_2 

23 DRUMS (Perforation) 


x> 

24 EYES—GENERAL {V ',* ual t a * ult r u ™i refraction 

under items 59 GO and ( 7) 


_JL_ 

25 OPHTHALMOSCOPIC 


„X_ 

26 PUPILS (Equality and reaction) 



27 OCULAR MOTILITY parallel move 

ments n ustaomua! 


X 

28 LUNGS AND CHEST (Include breasts ) 


.X 

29 HEART (Thrust, stze, rhythm, sounds) 



30 VASCULAR SYSTEM (VanmNies, etc) 


■ X 

31 ABDOMEN AND VISCERA (Include hernia) 


X 

32 ANUS AND RECTUM holds titular) 

{Prostate if indicated) 


x 

33 ENDOCRINE SYSTEM 


JX 

34 G-U SYSTEM 


X 

35 UPPER EXTREMITIES range of 

motion) 


X 

36 FEET 


X 

37 LOWER EXTREMITIES, v 

(Strength range of motion) 


X 

38 SPIN" OTHER MUSCULOSKELETAL 


X 

39 IDENTIFYING BODY MARKS SCARS TATTOOS 


_2L 

40 SKIN LYMPHATICS 


X 

41 NEUROLOGIC (Equilibrium tettt under item 7t) 


r 

42 PSYCHIATRIC (Specifu onp personality deviation) 



43 PELVIC (females only) (Check how done) 

□ VAGINAL □ RECTAL 


44 DENTAL (Place appropriate symbols above or below number of 1 


/, 

\ s hqx (A*" 


&C-136 


8 ** 


■p 


(Continue 1/1 item 73) 


o —Restorable teeth 
(— Nonr(storable teeth 


X— Musing teeth 
XXX— Replaced by dentures 


(6 \H) —Fixed bridge, brackets to 
include abutments 



REMARKS AND ADDITIONAL I 
DEFECTS AND DISEASES 


Type III 
Class I 


4$ URINALYSIS A SPECIFIC GRAVITY 
B ALBUMIN _ 


D MICROSCOPIC 


LABORATORY FINDINGS 


---233. Mflg,__ PA& TAT 

47 SEROLOGY (Specify test used and result ) 48 EKG 4P BLOOD TYPE AND RH 50. OTHER TESTS 

FACTOR 


46 CHEST X RAY (Pluce % date , film number and result) 

MH #13 Great Lakes Illinois 


i 



MEASUREMENTS AMD OTHER FIHDINCS 


51 HEIGHT 

. 6 * 1 /? 


52 WEIGHT 

190 - 


| 53 COLOR HAIR 

Brovin—- 


54 COLOR EYES 

B1.UJ& 


55 BUILD 

□ slender B medium □ heavy □ obese 


Si TEMPERATURE 
_ 98 + 6 - 


A I 

SITTING 

pm 6 ! 

rn 

RECUM 

BENT 

SYS , 

STANDING 
(3 mm ) 

SYS 

A SITTING 

6L 

|b AFTER'EXERCISE | 

C 2 MIN AFTER 

RECUMBENT | 

E AFTER STANDING 

3 MIN 

DIAS 

DIAS 

DIAS 

59 

L - i Q. 
DISTAI 

4T VISION 

60 

REFRACTION 

61 NEAR VISION 

RIGHT 20/ OH C0RR TO20y * 

BY S 

OX 

J-l _?!- 

fcW ——---——-—— 

LEFT 20/ on CORK To w 

BY S 

ox 

.T-l (S'TE* 10 BV 

/6\J _—------- 

62 HETEROPHOR1A ( Specify distance ) 

ES° EX 0 R H 

L. H PRISM DIV 

PRISM CONV PC PD 

CT 


63 


ACCOMMODATION 


RIGHT 


LEFT 


66 FIELD OF VISION 


70 

RIGHT WV 

LEFT WV 


/l 5 SV 

/I5 SV 


/15 

/15 


Passed Pa jinn 


67 NIGHT VISION (Test used and score) 


(Test used and score) 


68 RED LENS TEST 


AUDIOMETER 


73 NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



250 

i&s 

500 

SIB 

1000 

10*4 

2000 

*045 

3000 

B896 

4000 

4006 

6000 

6W4 

8000 

0/P* 

RIGHT 

IS 


n 

ft 

15 

—2C 

u-6| 

5-7- 

LEFT 

-h* 1 — 

-25- 

— y- 

-5- 

- 0 — 

.a 

20 - 

-25- 

L 50 

-52 


CORRECTED 


69 INTRAOCULAR TENSION 

^hnlt.7. nn-rmal 


72 PSYCHOLOGICAL AND PSYCHOMOTOR 
(Test i used and srore) 


(Use ad ditional sheets if necessary) 

74 summary of DEFECTS AND DIAGNOSES (Lut diagnoses with, item numbers) 






FD-30U (Rev 2-3-67) 


Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 


Name of Examinee 

(Type or print) 


ROEMER 

Last 


WILLIAM 

First 


FRANCIS 

Middle 


The following portions of the attached examination report form need not be completed 


9 

62 

69 

11 

65 

72 

14 

67 

76 

17 

68 



46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71 Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents Applicants for the Special Agent position will not be accepted if the hearing 
loss exceeds a 15 decibel average m either ear in the conversational speech range (500, 1000, 
2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question 

Examinee [yys I I is not qualified for strenuous physical exertion. 


To be Answered in the ^ase of All Male Employees and Male Applicants: 

) 

1. Dc/es examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dangerous assignments which might entail the practical use of firearms 9 

No □ Yes If “yes” please specify defects. _ 


2. Does examinee have any defects prohibiting safe operation of motor vehicles 9 
/nSsNo EJ Yes If “yes” please specify defects. _ 


3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must test at 
least 20/40 in one eye and 20/100 m the other, corrected'***: unoorrected. Should examinee wear cor¬ 
rective glasses while operating a motor vehicle 9 [EJ Yes r^ No 

If recommendation is based on a factor other than above stanoSrra, indicate basis - 


- /a? 



Desirable Weight Ranges for Males 


Height 


Small Frame 


Medium Frame 


134 - 148 


Large Frame 



143 - 162 


132 - 141 




140 - 150 


144 - 154 


148 - 158 


138 - 152 


142 - 156 


146 - 161 


150 - 166 


154 - 171 


147 - 166 


151 - 170 


155 - 175 


160 - 180 


164 - 185 


160 - 171 


168 - 186 


178 - 200 


169 - 180 


178 - 196 


188 - 210 


192 - 216 


4. Examinee’s frame is □small □ mediuja f^fTarge 

5. Considering above weight table, the>edtammee’s frame, and other individual physical characteristics, 
I consider his present weight □'■Satisfactory □ Excessive □ Deficient 

6. Under proper medical supervision, employee should □ lose-pounds 


I I gam 


pounds 


Remarks 































October 24, 1068 
PERSONAL 


Mr. William F. Boomer, Jr. 
Federal Bureau of Investigation 
Chicago, Illinois 

Dear Mr. Roomer: 


you for your 
tion concerning 
of a Bank 


1 want to take this opportunity to commend 


wr note; 
»mingJT 




nftffftrmMico in the investiga- 
land others, subjects 


ry em, 


You demonstrated enthusiasm and aggres¬ 
siveness in fulfilling your responsibilities thereby ren¬ 
dering valuable assistance in the success which was 
realised in this difficult case. I want you to know of my 
appreciation. 


b7C 


Sincerely yours, 

J Edgar Hoovef 


ft 



I'd on -__ 

De 1 o^ch_ 

Vohr- 

Ri hop - 

Casper_ 

Callahan _ 

Corrnd_ 

F Pit_ 

Ga!' - '_ 

rtosen- 

Sullivan _ 

" a/ l_ 


r ro ter- 

T etc Hop jj __ 



1 - SAC, Chicago (Personal Attention) 

(Sent Direct) 


1 - 






1ST 


RHCrbla 
(5) 

67-447328 

Based on memo Rosen to DeLoach 1 0/16/68 and addendum 
Administrative Division 10/18/68 re 
Et A1-, Bank Robbery. 



1 


V 




MAIUEB 4 

ncT v' 1%8 

COMM-FBt 


□ 


'T’GLCTYPE UNI1 

t-r 









FD-185 (Rev. 8-16-63) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

REPORT OF PERFORMANCE RATING 



ADJECTIVE RATING: 


EXCELLENT ___ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee’s 

Initials 


3/31/69 


I Date 

3/31/69 



TYPE OF REPORT 


|~Xl Official 

fig Annual 


QA 


Administrative 
| | 60-Day 
| | 90-Day 

[ | Transfer 

| | Separation from Service 

{ 1 Special 











FD- 1 85a {Rev 1 1-8*55) 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Fo^m No FD-185) 

N-. .1 Employee WILLIAM g. ROKMBR, JR. 


4 


RATING GUIDE AND CHECK-LIST 

Note Only those items having pertinent bearing on employee’s performance should be rated All employees in same salary grade should be 
compared 

RATE ITEMS AS FOLLOWS 

Outstanding (exceeding excellent and deserving of special commendation) 

E Excellent 

^ Satisfactory (good or very good) 

-m_ Unsatisfactory. 

-Q_ No opportunity to appraise performance during rating period 


Guide for determining ad|ecfive rating 

1 “Outstanding* adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a 

2 “Excellent," “Satisfactory" or “Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas, however, for an employee to be rated “Excellent" he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent" or “Outstanding" on the majority of 
such rating factors Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated 

A. Anv element rated “Unsatisfactory" must be supported by narrative comments 

B. An official rating of “Unsatisfactory" must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 

of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a _ 






£L 


( 1 ) 

( 2 ) 

(3) 


(4) 

(5) 

( 6 ) 

(7) 

( 8 ) 

(9) 

( 10 ) 

( 11 ) 

( 12 ) 


(13) 

(14) 


(15) 


Personal appearance 

Personality and effectiveness of his personal contacts 
Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load). 

Physical fitness (including health, energy, stamina) 
Resourcefulness and ingenuity 
Forcefulness and aggressiveness as required 
Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives 
Initiative and the taking of appropriate action on own 
responsibility 

Planning ability and its application to the work 

Accuracy and attention to pertinent detail 

Industry, including energetic, consistent application to 


dutie s 

Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee’s control 

Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how* 


of application 

Investigative ability and results 
r> (a) Internal security cases 
4* (h) Criminal or general investigative cases 

(c) Fugitive cases 
jQ (d) Applicant cases 
Q._ (e) Accounting cases 
Physical surveillance ability 






£ 


(16) Firearms ability 

(17) Development of informants and sources of 
information 

(18) Reporting ability 

SL ( a ) Investigative reports 
^ (b) Summary reports 
7 (c) Memos, lett er^, w ires / 

(Consider laeness, l clarity, 

JTtbrganizationy _2rthoroughne s s, 
—^accuracyy—jfeidequacy and pertinency 
of leads, _T&dministrat.ive detail ) 

(19) Performance as a witness 

(20) Executive ability 
^(a) Leadership 

Ability to handle personnel 
Planning 
Making decisions 
Assignment of work 
Training subordinates 
Devising procedures 
Emotional stability 
Promoting high morale 
Getting results 

ity on raids and dangerous assignments 

(a) As leader 

(b) As participant 

Organizational interest, such as making of sug¬ 
gestions for improvement 
Ability to work under pressure 
Miscellaneous Specify and rate 

Recruiting - — 


( 21 ) 


( 22 ) 

(23) 

(24) 



A* Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 

supervisor, instructor, etc ) -—-—-—--- 

Criminal ___ 

B Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker) - 

__ Investigator; Week-end Supervi ae r AAQxr _ 

C. (1) Is employee available for general assignment wherever needs of service require 7 YfiS (If answer is not “yes, explain in narrative 

(2) Is^emptoyee available for special assignment wherever needs of service require 7 Ygg (If answer is not “yes, explain in narrative 
comments ) 


D. 


1 Has employee had an abnormal sick leave record during rating period 7 - 

leave or LWOP for illness) during rating period than the amount of sick leave 
question is “yes," explain in narrative comments ) 


_2 Has employee used mo 

earned during such period 7 _ 


■g-aick leave (including annual 
Z_St_(If answer to either 


E. 


Is employee qualified to operate a motor vehicle incidental to his official duties 7 [Xj Yes 1—J No , 

If answer is “yes,” personnel file must reflect the following (a) Has valid State oriocal operator s license for type vehicle he is to use 
Is physically fit to drive <c> Past safe driving record OK or has passed Bureau road test 


(b) 


ACTIVE RATING 


EXCELLENT _ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


EMPLOYEE’S INITIALS 





FD- 185c (Fev 2-12-65) 


NARRATIVE COMMENTS 


1 PERSONAL APPEARANCE AND PERSONALITY : 

SA ROEMER is 42 years of age, possesses a tall athletic build and 
constantly displays an outstanding personal appearance. His extremely 
warm and congenial personality is considered outstanding and As utilized 
in a highly effective manner in his daily contacts. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS- 

SA ROEMER has participated in numerous raids and dangerous assignments 
and as a participant is rated outstanding. He continues to be extremely 
qualified for these assignments. 

3 LIMITATIONS ON AVAILABILITY, PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE. AND SICK LEAVE INFORMATION 


None • 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED 

During the rating period SA ROEMER has been assigned to Criminal Squad 
No. 1 where he has handled primarily major hoodlum investigations under 
the Criminal Intelligence Program (CIP) in the Chicago Division. His 
investigations have centered around SAM GIANCANA, former leader of 
organized crime in Chicago, and many of the Chicago hoodlum hierarchy. 

He has been responsible for uncovering a tremendous amount of information 
concerning these individuals which has been of prime importance to the 
criminal intelligence field. SA ROEMER has been primarily responsible 
for GIANCANA’s voluntary exile from the United States which has 
contributed largely to the extensive disruption caused to the Chicago 
hoodlum hierarchy. He has participated in a most capable manner in the 
arrests of eight Bureau fugitives. He has also capably assisted in 
many gambling investigations which have resulted in local gambling raids 
based on FBI secured warrants. He has developed a significant ITAR- 
Extortion case involving three subjects which offers excellent prosecu¬ 
tive potential in this category. SA ROEMER has demonstrated clearly the 
ability to handle highly complicated and involved investigative matters 
with a minimum of supervision. He continues to display a remarkable 
capacity to produce an extremely large volume of work in a most capable 
manner. He has conscientiously and enthusiastically participated in 
the Bureau's Applicant Recruiting Program, and the results of his efforts 
in this regard have been outstanding. SA ROEMER is a mature and 
experienced agent who has a tremendous knowledge of hoodlum activities 
not only in the Chicago area but on a national level. He is considered 
to be an extremely valuable asset to the C-l Squad and has contributed 

materially to the over-all accomplishments of the Chicago i\ _ 

Division in the CIP. He is considered highly deserving of initials 
a rating of excellent. 



5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED 


SA ROEMER has been the recipient of one individual letter of commendation 
and four group commendations from the Director. 


6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS 
(List items taken into consideration on rating guide and check list.) 

N/A 


7. PARTICIPATION IN INFORMANT PROGRAMS 

SA ROEMER is currently handling two Cls y five PCs and two PRls, all of 
which have furnished extremely important information to their respective 
fields. His participation in the Informant Program is considered to 
be outstanding. 

8. TESTIFYING EXPERIENCE AND ABILITY 

SA ROEMER Mas testified on three occasions before the U. S. Commissioner 
and on two occasions before the Federal Grand Jury and is considered to 
be a very competent and excellent witness. 

9. ACCOUNTING INFORMATION 

N/A 


10. POLICE INSTRUCTION 

N/A 


11. RESIDENT AGENTS. 

N/A 
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12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE 


N/A 


13. FOREIGN LANGUAGE ABILITY 

N/A 

Language in which proficient__ 

Completed language school □ Yes □ No 

Fluent in-language to extent Agent can handle typical investigative 

problems as follows (1) Conversation form □ Yes □ No 

(2) Written form Q Yes | 1 No 

Evaluate language proficiency in each phase as excellent* very good* good, fair or 
unsatisfactory 

Language Read Write Speak Understand 


Frequency-language ability used during rating period. 

Frequency of use of-language ability anticipated during ensuing year 


H. ADMINISTRATIVE ADVANCEMENT 


(a) 

(b) 

(c) 

(d) 

(e) 


Agent is interested in administrative advancement. gr] Yes □ No 

Agent is completely available for administrative advancement, IxD Yes □ No 

Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 

personality and appearance [^] Yes g No 

If answer to (c) is “Yes,* Agent’s qualifications are considered 
□ very good □ excellent □ outstanding H/A 

If answer to (c) is “No,* is Agent considered to have potential 
for future administrative advancement ? (If applicable, 

explanatory comments required.) Yes □ No 


SA ROEMER continues to show definite administrative ability in the 
handling of his duties and is considered to have excellent potential 
for future administrative advancement. 



Initials 


- 3 - 



Standard Form S8 * 

(Rev June 1956) 

-^PpRT OF MEDIC 

l7l_AsV'NAME—FIRST NAME—MIDDLE NAME 

rRQjSMER, WILLIAM FRANCIS JR. 

«Vk9We Address (Numbsr, Strut or RFD, city or town , State and ZIP code) 

15608 Rose Dr,, South Holland, Ill. 

7 SEX S RACE 9 TOTAL YEARS GOVERNMENT SERVICE 

Male ■ | White [ MIU ™15 moa 1 CIVIUAN 1Q~ 

12 DATE OF BIRTH [if PLACE Of BIRTH 

6-16-26 South Bend, Indiana 


^PpRT OF MEDICAL EXAMINATIC. 


2 GRADE AND COMPONENJ,OR^FOSITION 

GS 13 

5 PURPOSE OF EXAMINATION 

Annual 


88-112 

3 IDENTIFICATION NO 

5823_ 

6 DATE OF EXAMINATION 

7-25~69 


8 RACE 

9 TOTAL YEARS GOVERNMENT SERVICE * 

10 AGENCY 

White 

MIL ™15 mos 

CIVILIAN vra 

_FBI_ 


11 ORGANIZATION UNIT 


15 EXAMINING FACILITY OR EXAMINER AND ADDRESS 

USNH. Great Lakes. Ill. 

17 RATING OR SPECIALTY 

CLINICAL EVALUATION 

NOR (Check each item in Appropriate col- [A8NOR 
MAL umn, an for * NE it not ova Jut* ted } MAL 

X 18 HEAD FACE NECK AND SCALP 

X 19 NOSE 

X 20 SINUSES 

X 21 MOUTH AND THROAT 

V 23 DRUMS ( Perforation ) 

X ?4 FYFS—OFNFRAl 1 acuity nnd refraction 

_ _ zlzt under xUm, SB SO and 07) _ 

X OPHTHALMOSCOPIC 

X 26 PUPILS (Equality and reaction) 

X Z7 OCULAR MOTILITY parallel mate 

__ ment* nUMlaomus) __ 

X 28 lungs AND CHEST (Include breasts) 


TIME IN THIS CAPACITY (Total) 


LAST SIX MONTHS 


(Describe every abnormality tn detail Enter pertinent item number before each 
comment Continue in item 73 and use additional sheets if necessary ) 




/ / /• 

7 1 J 


:7. >f 



nm 


30 VASCULAR SYSTEM (Varicosities, etc ) i 


31 ABDOMEN AND VISCERA (7ncf</de Aerwa) 


32 ANUS AND RECTUM WZZFt.JSSS 

33 ENDOCRINE SYSTEM 

34 G-U SYSTEM 

35 UPPER EXTREMITIES < s *™*** range of 

_ nwlwn) _ 

36 FEET ^ 

37 LOWER EXTREMITItS,^^y»„ af> ^ oi|i 

38 SPINE OTHER MUSCULOSKELETAL 

39 IDENTIFYING BODY MARKS SCARS TATTOOS 

40 SKIN LYMPHATICS 

41 NEUROLOGIC (Ggiiiliftrittm tetla under item 7t) 

42 PSYCHIATRIC (Sptct/Vantt ptnonaltiy detuili&n ) 







m3 





99? 3£&~fja 

m, 


(Continue in item 73) 


44 DENTAL (Place appropriate symbols above or below number of upper, and lower teeth , respectively ) 

O-Restorable teeth X— Missing teeth (6 \ti) ~ 

/—Nonrestorable teeth XXX—Replaced by dentures - 

R * © 

JL 12 3 4 5 6 7 B 9 10 II fjpf , 13 

H 32 31 30 29 28 27 26 25 ~24 23 22 * 21 ' 20 


(6 \ti) —Ftzed bridge, brackets to 
include abutments 


REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 


TYPE Ill EXAM 
CLASS II 



WBC: 3900 HCTs 42 HGB: 14.8- 






MEASUREMENTS AND OTHER FINDINGS 


V 52^ WEIGHT.*/ 

$3. COLOR HAIR 

54 COLOR EYES 

$5 BUILD SLENDER MEDIUM 

HEAVY 

OBESE 1 

* i$b' 

1 Brown 

Blu* 

(C/iecJc on.) i 

X 



Br< 

BLOOD PRESSURE (Arm at heart Utei) 


•98.6 


PULSE (Arm at heart level) 


A 

SYS 1 OA 1 B 

*SYS 

i c ‘ 

SYS 

A SITTING 

B AFTER EXERCISE 

C 2 MIN AFTER | 

D RECUMBENT 

E AFTER STANDING 

SITTING 

-RECUM 


STANDING 


66 


1 


1 3 MIN 


| D,AS 7 $ BENT 

*DIAS 

(J min ) 

DIAS. 

j 

1 


1_._ 


5ft 

RIGHT 20/ 
LETT 20/ 


distant vision 

CORR TO 20/ 
CORR TO 20/ 


♦COR R TO 
4-CORR TO 


62. HETEROPHORIA (Sp«i/» tfutanca) 

ES° EX'* 

63 ACCOMMODATION 

RIGHT LEFT 

66 FIELD OF VISION 


PRISM CONV 
CT 


64 COLOR VISION {Test need and result) 

Passed Volant 

65 DEPTH PERCEPTION 
(Test used and score) 

67 NIGHT VISION {Tut used and seore) 

68 RED LENS TEST 

- - -1 


AUDIOMETER 


RIGHT WV /IS SV /IS 


250 

m 

500 

SIS 

1000 

toss 

— 

2000 

*om 

8000 

9896 

4000 

S096 

0000 
81U 

8000 

8l9t 

LEFT WV /!5 sv As 

RIGHT 

20 

15 

5 

10 

20 

25 

75 

80 


LEFT 

_25_ 

_1Q_. 

0 

5 

25 

30 1 

60 

60 


UNCORRECTED 

CORRECTED 

6ft INTRAOCULAR TENSION 


72 PSYCHOLOGICAL AND PSYCHOMOTOR 
(TYaia ut«i and a rare) 


73 NOTES (Cbnlmiwrd) AND SIGNIFICANT OR INTERVAL HISTORY 


* (Vie additional sheets if nteessarf) 

74 SUMMARY OF DEFECTS AND DIAGNOSES (Lkt diagnose*t with Hem numbert) 


75 RtCOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED (Spee\f V ) 


77 EXAMINEE (Cftedl) 

A ® fenaitAUFiED for ffil' AHNUAli# _ 

B □ IS NOT QUALIFIED FOR 

78 IF NOT QUALIFIED LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 

% 


A PHYSICAL PROFILE 


P 


rn 

H 

E 

S 


1 

-1 






B PHYSICAL CATEGORY 


TYPED OR PRINTED NAME OF PHYSICIAN 


82 TYPED OR PRINTED NAM£ OF I 


/IMG OFFICER OR APPROVING^ AUTH 


. HUMBER OF AT 
, TACHED SHEETS 


U s GOVERNMENT PRINTING OFFICE 1957—0-280-727 




FD-300 (Rev. 10-14-o8) 


Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 


Name of Examinee _ ROE NCR _ WTL.T.TAM _ FPANflT 

(Type or print) Last First Middle 

The following portions of the attached examination report form need not be completed 


9 

62 

69 

11 

65 

72 

14 

67 

76 

17 

68 



45, 46 and 47, Required for all Special Agent applicants but not for any other applicant unless the 
examining physician deems one, two or all three of the examinations necessary 45, 46 and 47 
are required in examination of any current employee 

48. Not required unless examinee is over 35 years of age or examination indicates such is desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if the hearing 
loss exceeds a 15 decibel average in either ear in the conversational speech range (500, 1000, 
2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question 

Examinee O'ls □ is not qualified for strenuous physical exertion. 

To be Answered m the Case of All Male Employees and Male Applicants: 

1- Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dangerous assignments which might entail the practical use of firearms 9 

ft^No | | Yes If “yes* please specify defects. _ 


2. Does examinee have any defects prohibiting safe operation of motor vehicles 9 
[^No □ Yes If “yes” please specify defects. _ 


3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must test at 
least 20/40 in one eye and 20/100 in the other, corrected or uncorrected. Should examinee wear cor¬ 
rective glasses while operating a motor vehicle 9 □ Yes pp^No 

If recommendation is based on a factor other than above standard, indicate basis _ 


7 - ^“77 P-/3a 


Desirable Weight Ranges far Males 


Height 

; Small Frame 

| 

Mediuin Frame 

1 

Large Frame 

5’4” 

! 117 - 125 

_ RfeC’B 

wmk"' 

-1- 

1 

I 

131 - 148 

5’ 5” 

i 

1 120 - 129 

— f--— -■ 

j \ 

1 

r R I 

126 - 139.„ ft 

1 

134 - 152 

5’6” 

1 

! 124-133 

ftjlG U 

7 37 ^ 

130 - 143 

-1- 

1 

| 

138 - 157 

57” 

1 

! 128 - 137 

1 

I 

j 

134 - 148 , 

1 

I 

143 - 162 

5’8” 

1 

1 132 - 141 

1 

\ 

1 

138 - 152 

-1- 

1 

147 - 166 

5’9” 

n 

| 136 - 146 

i 

1 

i 

142 - 156 

- } - 

1 

j 

151 - 170 

5’10* 

l 

i 140-150 

—t------ 

J 

t 

146 - 161 

\ 

1 

155 - 175 

5’11” 

i 

] 144 - 154 

-1- 

} 

I , 

150 - 166 

-- 

t 

J 

160 - 180 

6’ 

i 

| 148-158 

I 

i 

l 

154 - 171 

I 

1 

l 

164 - 185 

6’1” 

l 

1 152 - 163 

l 

I 

158 - 176 

1- 

1 

i 

169 - 190 

6’2” 

f 

! 156 - 167 

' l 

I 

\ 

163 - 181 

-1- 

1 

| 

~-- 

174 - 195 

6’3* 

1 

; 160 - 171 

\ 

l 

i 

168 - 186 

1 

t 

178 - 200 

6’4” 

l 169 - 180 

l 

1 

178 - 196 

-1- 

1 

1 

188 - 210 

6’5” 

1 

; 174 - 185 

[ 

l 

t 

182 - 202 

-1- 

1 

1 

192 - 216 


4. Examinee’s frame is □ small □ medium [btfarge 

5. Considering above weight table, the examinee’s frame, and other individual physical characteristics, 
I consider his present weight [Q-SttElsfactory Q Excessive □ Deficient 

6. Under proper medical supervision, employee should I ' I lose_pounds 

I I gam -pounds 

Remarks _ 



2M 






October 21, 1969 
PERSONAL 



Tolson_ 

DeLoach . 

Walters_ 

Mohr_ 

Bishop _ 
Casper — 
Callahan 
Conrad — 

Felt- 

Gale - 


,.<L 


Mr. William F. 'itoemer, Jr. 

Federal Bureau of Investigation 
Chicago, XUlnoie 

Dear Mr* Roemer: 

In recognition of y*ut yut^nding g «rvlc— to the 

Investigation and apprehension off_____r nd 

others, the sutyects of an Mentals Transportation in Aid 
of Racketeering case, I am pleased to commend you and to 
advise that I have approved an incentive award for you* The 
enclosed check represents this $300.00 award. 

This was a complicated and sensitive operation 
and yon exhibited a skillful and professional approach In 
executing your responsibilities. As a result of your aggres¬ 
sive and persistent efforts, you were most instrumental In 
the success achieved. Tour superior performance Is cer¬ 
tainly appreciated. 


b7C 

b6 


^ 9 - 733 


Sincerely yours, 

J. Edgar Hoover ' 

Enclosure 

1 - SAC, Chicago (Personal Attention) Enclosure 

You should personally present this award and should this not he 
possible or should presentation be unreasonably delayed by your 
absence official acting for you should present it. Inform employee 
net am ount nf tthpmk represents this award less withholding tax. 


tn|i 


(Sent Direct) 

67-447328 


fl/* ys ' JMP i>vp (5) 67-447328 Award #512-70 

,Lr Based''on Gale-DeLoach memo 10/14/69 and addendum Admin- 


> 

J 1 


istrative Division 10/15/69 re Agent Commendation Matter; 
Chicago Office. 


Rosen _ 

Sullivan 
Tavel — 
Trotter _ 
Tele Room 


Gandy, 


V 




i/fTf) 




ftOOa l 1 teletype unit! _j 


y- 


7> 




cAir 
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FD-2 5 5 (Rev 1-8-64) 

oftionai FORM NO 10 
MAY 1962 lOlTION 
GSA GEN RIG NO 27 


UNITED STATES GOVERNMENT 

Memorandum 


TO 


DIRECTOR, FBI 


FROM SAC, CHICAGO (67-832) 


DATL 10/6/69 


b2 


SUBJECT RECOMMENDATION FOR INCENTIVE AWARD 


Name of Employee 

WILLIAM F./R&EMER, JR. 

Where Assigned 

CHICAGO 


Position, Grade and Salary v 

SPECIAL AGENT, GS-13, $18,974 

EOD Date 

9/25/50 


BASIS for this recommendation is as follows ( Check one or more as facts justify.) 

j | 1 Sustained above-average performance for such period of time as would be reasonable under the circumstances, that merits 
recognition (Point out specifically how performance is considered superior Use examples and illustrations wherever 
possible In addition to results attained advise what employee has done to achieve outstanding results ) 

| | 2, Exemplary performance of assigned tasks whereby previously unattained records of production are achieved (Set forth 

production record with appropriate comparisons ) 

| | 3 Exemplary or courageous handling of an emergency situation in connection with or related to official employment 

(Describe in detail, listing specific risks or dangers involved and results achieved ) 

| | 4 Ideas which have resulted in improved operations (Summarize ideas and specific improvements therefrom Set forth first 

year*s net savings, if any, and how computedJ 

E 5 Performance which has involved the overcoming of unusual difficulties (List specific obstacles, problems, hardships, 
sacrifices, etc , as well as unusual investigative techniQues utilized with results achieved, setting forth precisely how 
employee overcame obstacles, etc ) 

□ 6 Creative efforts, including inventions or techniques, which have increased efficiency, or improved the service (Describe 
in detail listing benefits and/or savings resulting ) 


JUSTIFICATION (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of employee s per¬ 
formance in justification of award Be specific and omit generalities Give facts , not conclusions Not only advise what was 
accomplished, but how it was accomplished, placing emphasis on performance Remember that these justifications must be 
adequate They maybe subject to post-audit outside the Bureau but do not withhold information for security reasons since 
neither this form nor any confidential information will be made available outside the Bureau for such post-audits ) 




2. - Bureau , ' ;/> - , 

1 - Chicago ' „ 

i(Z • /'/ if ' ‘ / 'f‘< 

MWJ/plb 

(3) 






/ 

4 - 


rtf 






was afforded 
i noted. 

was contacted 
alned 

s thereafter 
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Subsequently, the money used for payoff was 
Initialed by an FBI Agent as was the 

placed in. When the payoff was made| | 

it was made in such a manner that it was in the onen and rJn 
be observed by FBI Agents. [ 


This matter went to trial in the United States 
District Court. Northern District of Illinois ChLcJum 


._This matter was .assigned to SA WILLIAM F. ROEMER, JR. ( 

with SA |_jassigned to assist in the interview 

and other facets of the investigation. Both of these agents 
ar 5 afifil gnfiri tin Criminal Squad Number 1 supervised by 

SA I I 

This was an exceedingly fast moving case and demanded 

immediate decisio ns and trood judg ment on the nart n t thp _ 

agent personnel. | | 

I Iwlth an anticipated meet in 

Mi Iwaukee, Wisconsin, it was necessary 

that the information obtained be properly evaluated, a judgment 
made as to the feasibility of coverage and suitable arrangements 
made with a neighboring office to effect that coverage. The 
Milwaukee and Chicago Agents did an excellent job of effecting 
details and descriptive data of the meeting. 


SAs ROEMER andl 11n 

terviewed 1 1 


Through their persuasive 
f facts that overwhelmed 

t?noris, comomea witn a coraiudnd o 
1 Ithey were able to obta 

1 

1 1 


2 








CG 67-832 


the FBI. SAs RQElteiK an d ^^^^^ sklllfullv and tactfully 
controlled f I The competent manner in which 

these agents conducted themselves created a relaxed 
atmosphere conducive to alleviatl ntr the apprehension of 

I I During the entire period b etween 

initial contact with | [ it 

was nece ssary that SAs ROEMER and I I conti nuousTy 

reassure I |r^“““ 


After that r l interview. facts of the matter 
were presented to Assistant Unit ed States Attorney .tames .t 
CASEY Jt _j£hoau th or i z ed the arrest I . 


SAs ROEMER a nd I I discussed the details of the 

I I wlth Supervisor ! I deciding on the best 

method to cover the area t o afford observation of the navnff 
as well a s arrangement fori I 

In this conference- ETT5 uesi hbuhju xor laenti lying 
and preserving the evidence was discussed. SA ROEMER initialled 
several bills and recorded the serial numbers which were 
included in the payoff money and initialled the flap of the 
envelope in which the money was placed. Attention to this 
minute detail became an important item at a later time. 


agents moved in | 
the apprehension as 


entered his car. 


ne envelope was located and was identical to the 


3 
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one previous ly identified I I 

I I who was identified as l I A1 ~ 

found in the car was a two-foot club made from the end of a 
pool cue. This vehicle and license thereon was the same 
as one observed by the M ilwaukee Agents at the time of the 
aforementioned meet ing. | I 

I I and Assistant United States Attorney CASEY 

authorized issuance of comp laints 
I ~l a part of the conspiracy. 


Intensive investigation uncovered! 1 


authori ties should he be int erviewed. SAs ROEMER and 
I I were able to convince| 

m this matter. Throu gh this interview another potential 
witness was uncovered.I 







render* ilhiIlit 

vestigation completely demolished story of 


_ One person| I 

I I remained 

unidentified. SAs ROEMER and l -l utilized their ingenuity 

and imagination in effecting the identification of this person. 




I Bv 

combing available records and exploring avenues and sources 

I 4 r, 1 Jk#. r 4 ^ - 1 t 1 -1 i J3 X 1 J.V j 




b 

b 





















I-4 side effect of this investigation by SAs ROEMER 

I | af fee ted the local law enforcement a 

i^f^ornjfit^on^c e r n i ng I 




wasmade available to the interested local agencies, 
an omcer of the Chicago Police Department expressed his 
appreciation for the job done by the FBI and comme nted that 
unt il the FBI obtained the c onncratmn of I I none of 

I had sufficient cou rage to coone 
or furnish an y information: however, since the I \ 

J new avenues of investigation have been opened 
and a new spirit of cooperation is existent! 
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b 


Recommendations 


SA WILLIAM F, ROEMER, JR # was the case agent in 
this matter. He willingly accepted the challenge which was 
presented. He unhesitatingly made difficult decisions which 
demanded the exercising of reasonable, sound and mature 
judgment. SA ROEMER pursued this investigation with vigor 
exhibiting a skillful and professional manner in his approach 
and execution of all investigative phases. He possessed a 
commanding, yet understanding and sensitive approach to 
all interviews conducted and was highly successful in 
eliciting intormation and cooperation from those persons 
contacted. He ^as dominant, hut not, domineering, in handling 


and controlling 




t 


cooperation fro m the outset of this case[ 


J 


thereby insuring his 


SA ROEMER displayed qualities of mature judgment, 
alertness, perception, excellent use of professional skills 
and available knowledge throughout this entire investigation, 
and his conduct and achievements have been outstanding and in 
keeping with the highest tradition of the FBI. 


SA | [ continuously made outstanding 

contributions wtucn had a direct bearing on the success of 
this investigation. His perception and quick analysis 
were important during key interviews in striking to the 
heart of the subject matter thereby instilling an attitude 
of respect and confidence on the part of the interviewee 
toward the agents. His intelligence and mature judgment 
played a vital part in the investigation of this matter. 

His tenacity was directly responsible for uncovering 
information which led to the identification of two important 
witnesses. His willingess to accept responsibility was 
obvious on many occasions when he was the first to begin and last 
to stop. He accepted all assignments ith enthusiasm and 
handled them in a competent, efficient and profe c ' .onal manner. 

His over-all demeanor, application of techniques and judgment were 
signficant contributions to the success of this entire case. 
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of this investui 
SAs ROEMER and 



It was only the persuasive assurance ot 
and their confidence that they could 

uccessful arrest of the 



a ROEMER and SA |_|then formulated coverage of 

| so that even the most unexpected occurance 
equately covered to result in the apprehension ot 
In fact, the completeness of the planning 

t the orecise moment when the payoft had 


I 


owever, since 

plans had been so well prepared, the appreh ension and 
reservation of evidence was still effected 


It i^ therefore, obvious that were it not for the 
nainstaking planning, from the marking of the payoff money to 

jthat the payoff had been 
demanded and made, to the many hours of obtaining corroborating 
testimony and evidence, to the laborious hours of pretrial 
conferences with Assistant United States Attorneys WILLIAM 
CAGNEY and JAMES CASEY n renaring the witnesses and the score of 
exhibits, SAs ROEMER and l y ould not have been able to 

overcome the unusual difficulties and impediments involved in 
this investigation wi th the result that the Chicag o community 
was rid of the menace I I 

It IS, therefore highly recommended that SAs 
WILLIAM F. ROEMER, Jr. and l I be considered for 

an incentive award in connection with tb fi ir outstanding 
contributions to the success of this matter. 


7 
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I I made a significant b 

contribution to this investigation by his immediate evaluation 
of the situation and his prompt notification of the Milwaukee 
Division which enabled them to cover a most important meeting 
I I j mmediatalv 

recognized the excellent potential of this case and his decisive 
action based on receipt of fragmentary information was 
responsible in no small measure for the successful outcome of 
this matter. He provided outstanding leadership by his 
enthusiastic attitude and his never failing to make any 
decision which he feels must be made. His direction and 
placement of personnel af forded effective but discreet coverage 
of the extortion payoff. I j was in constant 

and continuous contact with the case agent on this matter and 
was vi tally aware of the m ost minute details and aspects of this 
case. I I has continually displayed an 

extraordinary knowledge of his charged responsibilities and 
investigation conducted by his squad, as well as knowledge of 
personnel assigned to him. His ability to select and direct 
personnel in a complicated and sensitive matter is outstanding. 

He consistently and wisely exercises good judgment and the ability 
to make sound decisions when confronted with difficult problems. 

It is also recommended that l~ I be 

commended by the Director for his superior performance in this 
matter. 


It is further recommended that the Director commend 
through the Special Agent in Charge, Chicago, those agents 
who participated in covering the extortion payoff, conducting 
themselves in a highly efficient, professional and creditable 
manner in effecting skillfully and without incident the 
arrest \ — “ 


8 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: _ WILLIAM F . JR - 


Where Assigned: _ CHICAGO _ CRIMINAL SQUAD NO. 1 

(Division) (Section, Unit) 

Official Position Title and Grade: SPECIAL AGENT _ GS—13 _ 

Rating Period: from _ APRIL 1969 _ to MARCH 31 f 1970 


b2 

b6 


ADJECTIVE RATING: 


EXCELLENT 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


Reviewed by: 

M. W. JOHNSON 


Rating Approved 


A+..CU- jU- 

Signature 





Signature 


SPECIAL A<j£nt 

IN CTftRGE 

Title 


Assistant Director 

Title 



3/31/70 

Date 

3/31/70 

Date 

APR 24 1970. 

Date 


TYPE OF REPORT 



5B Official 
Bel Annual 


□ 



V? 7 /*££) 


Administrative 
I I 60-Day 
I | 90-Day 
| | Transfer 

I | Separation from Service 
I I Special 


*0 1970 

-“ 





FD-185a (Rev 1-14-70) 


PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form FD-185) 


Name of Employee WILLIAM F > f J R,_ 

Note Only those items having pertinent bearing on employee’s performance should be rated All employees in same salary grade should be 
compared 


. RATE ITEMS AS FOLLOWS (See Manual of Rules and Regulations for detailed instructions > 

-Outstanding (To warrant overall Hh all rated elements must be- f-, and justified in writing ) 

-Excellent (Overall E must be supported by E or + on majority of items, including important elements ) 

tC —Satisfactory 


-Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory ) Any unsatisfactory item or overall 

Unsatisfactory rating must be supported in writing 

Q No opportunity to appraise 



CHECKLIST AND NARRATIVE COMMENTS 


(Use INK for Checklist - DO NOT TYPE) 

1 Personal appearance 

Personality and effectiveness of his personal contacts 

Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and wilhngness to equitably share work load) 

Physical fitness (including health, energy, stamina) COMMENT on limitations on availability, physical limitations affecting 

performance, and sick leave information Has employee used more sick leave (including annual leave or LWOP 
for illness) during the rating period than the amount of sick leave earned during such period 7 (If "yes” explain ) 


SA ROEHER has no limitations affecting his availability or 
performance. He has not used more sick leave than earned. 


±L 


5 Resourcefulness, ingenuity, and initiative. 

6 Forcefulness and aggressiveness as required 

7 Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives 

8 Planning of work 

9 Accuracy and attention to pertinent detail. 

10 Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control 


Also consider 


SA 


Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how* of application 
Investigative results (rate applicable cases) -D. A Internal Security, _B. Criminal or General Investigative, 

0 C Fugitive, O D. Applicant, O R Accounting 
Complexity of investigative matters handled □ None □ Moderate PJH Most complicated 
Degree of supervision required r~~j Above average □ Average rj] Minimum [~~| None 
COMMENT on type of work handlea entire rating penoaand appraisalof overall work performance 

ROEHER continues to be assigned to Criminal Squad No. 1 where he has 
handled exclusively numerous major hoodlum and ITAR investigations under 
the Criminal Intelligence Program (CIP). His extensive Investigations 

around the Chicago hoodlum leader SAM GIANCANA. As a result 
oi SA ROEHER s efforts he has been primarily responsible for the continued 
*? se 5 ce GIANCANA from the Chicago area, which has severely disrupted 
the Chicago hoodlum heirarchy. He has performed outstanding work in the 
development of informants, all of which have furnished highly valuable 
information to the CIP. He obtained 3 ITAR-Extortion convictions during 
the rating period, and his performance in this fast moving and complicated 
case was most impressive. He has recruited a clerical and one Special 
Agent applicant and has made numerous contacts among logical sources to 
further the Bureaus Applicant Recruiting Program. His participation in 
this program is considered outstanding. SA ROEHER is a mature and 
experienced agent who is extremely knowledgeable in the hoodlum field, not 
only in the Chicago area but on a national level* He is considered to be 
an extremely valuable asset to the CIP, and has contributed 


to the ovqr- 
considere ‘ 

A. Is employee available 

B Is employee qualified to operate a motor vehicle incidental to his official duties 7 
If answer is “yes," personnel file must reflect the following (a) Has valid State of 
(b) Is physically fit to drive (c) Past safe driving record OK or has passed Bureau road test 



immeasurably 


Division in the CIP. 
excellent. 

^rever needs of service require 7 


He is 


E Yes □ No 

rlocal operator’s license for type vehicle he is to use 


Specify general nature of assignment dunng most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident 
Agent , supervisor, instructor, etc ) Hftj 


ADJECTIVE RATING 


xcellent, Satisfactory, Unsatisfactory) 


EMPLOYEE’S INITIALS 


MS 



0 K-H- 


(Checklist and Narrative Comments continued) 



Firearms 

Development of informants and sources of information 


COMMENT on participation in this program 


SA ROEMER is currently handling 5 PCs, 2 CIs and 2 PRIs, 
which have been highly productive. His participation in 
Informant Program is considered to be outstanding. 


all of 
the 


- 3^15 

-h 16 

-<2_17 


18 

19 

20 
21 


Reporting (Consider conciseness, clarity , organt 2 ation, 
administrative detail ) 


thoroughness , accuracy , adequacy and pertinency of leads, and 


A Investigative reports. 


. B Summary reports, 




C Memos, letters, wires 


Performance as a witness 31 During rating period, Baaed on past performance, | | No experience 

Executive evaluation (approved Supervisors , Relief Supervisors, Alternate Senior and Senior Resident Agents ) 

Leadership _\ F Devising procedures 

Ability to handle personnel _- I G Promoting high morale 

Making decisions _ J H Getting results 

Assignment of work -- L — I Furthering equal employment opportunity 

Training subordinates 

Raids and dangerous assignments, A As leader, _J^TB As participant 


- A 
J B 

C E 


Miscellaneous Speci fy a nd rate 

_ r Dictation, _sfe- Applicant recruitment, _Other- 

Police Instruction □ Qualified □ Participated □ Audited 

Foreign Language Ability Proficient in_ _ None _ _......-language(s) 

Can handle typical investigative problems as follows 

A Conversation form_| 1 Excellent | \ VeTy Good \ | Good □Fair | 1 Unsatisfactory 

( language) 

B Written form_□Excellent □Very Good □Good [ j Fair | 1 Unsatisfactory 

(language) 

Frequency_language ability used during rating period - 


Anticipated use during ensuing year- 

22 Administrative Advancement □ (Check block if not interested ) 

A tJD Yes □ No Agent is completely available for administrative advancement 

B □ Yes [X No Agent is considered qualified for administrative advancement, including experience, ability, personality 
and appearance 

C If answer to B is “Yes,* Agent's qualifications are considered □ Veiy Good □ Excellent □ Outstanding 
EXPLAIN if interested but not now qualified 

SA ROEHER has displayed excellent potential in the performance of 
his administrative assignments and is believed to have excellent 
potential for future administrative advancement. 


23 Number of Incentive Awards .1 _ Commendations 4 received from Director Suggestions submitted Q — 

24 Disciplinary Action and Justification for any Unsatisfactory Items [XJ None (List items taken into consideration on Checklist ) 


- 2 - 


EMPLOYEE'S INITIALS 





Standard ^orm 88 

(Rev Junt 1956) 
Bureau of the Budget 
Circuhr A- ! i Rev ) 


I LAST NAME—FIRST NAME—MIDDLE NAME 


REPORT OF MEDICAL EXAMINA JN 


2 GRADE AND COMPONENT OR POSITION 3 IDENTIFICATION NO 


g EMER. WILLIAM FRANCIS JR. __ 

E /^JDfiESS (IVtmW, Stmt or RFD, city or town , StaU and ZIP code ) 

608 Rose Drive, South Holland. Ill* 
_ 60473 _ 

^ SEX Tft RACE 16 TntAi vfarf am/FRNMPMT <;FPvrrF 


OS 13 

5 PURPOSE OF EXAMINATION 


12 DATE OF BIRTH 13 PUCE OF BIRTH 

6-16-26 South Bend, Ind, 

15 EXAMINING FACILITY OR EXAMINER AND ADDRESS 


Annual 


8 RACE 

9 TOTAL YEARS GOVERNMENT SERVICE 

10 AGENCY 

Whitfe • ' 

M1LITARY 1 5 moft CIVIUAW IQWi 

t_EBI_ 


5823 

6 DATE OF EXAMINATION 

7-31-70 


11 ORGANIZATION UNIT 


16 OTHER INFORMATION 


17 RATING OR SPECIALTY 


TIME IN this CAPACITY (Total) 


LAST SIX MONTHS 


CLINICAL EVALUATION 

NOR (Check each item fn appropriate col- ABNOR 
MAL umn, enter NE it not evaluated ) MAL 

X 18 head face neck and scalp 

X 19 NOSE 

X 20 SINUSES 

X 21 MOUTH AND THROAT 

X 22 EARS—GENERAL </nt "J *«*«!•> (j» ndjlorjf 

___ atutfl/ under itrm* o and 71) 

X 23 DRUMS (Perforation) 

X JA irve-c_rcwcDAi t Fiaua/ acuity and refraction 

_ t4 t Yti> undtf xUtns r l9 H0 and r?) _ 

£_ 25 OPHTHALMOSCOPIC 

X 26 PUPILS (Equality and reaction) 

X 27 OCULAR MOTILITY "" _ 

X 28 lungs AND CHEST (Include breasts) 

y 29 HEART ( Thrust, size, rhythm, sounds) 

X 30 VASCULAR SYSTEM (\ artcostUes, etc ) 

y 31 ABDOMEN AND VISCERA ( Include hernia) 

_ 32 ANUS A ND RECTUM j _ 

y 33 ENDOCRINE SYSTEM 

X 34 G-U SYSTEM 

X 35 UPPER EXTREMITIES (Sr ^ n(, / A rano ' o/ 

IfUXiDTl ) 

y 36 FEET 

X 37 COWER EXTREMIT'ES/^V;^^^,,^, _ 

£ 38 SPINE OTHER MUSCULOSKELETAL 

^ 39 IDENTIFYING BODY MARKS SCARS TATTOOS 

y 40 SKIN LYMPHATICS 

y 41 NEUROLOGIC (FouihArtum trait under item 7X1 

y 42 PSYCHIATRIC (Sp«?i/Vianv peraonahlv deiuition ) 

^ 43 PELVIC (Females only) (Check how done) 

□ VAGINAL □ RECTAL 


44 DENTAL (Place appropriate symbols above or below number of 

o— Rcstoroble teeth X— Aiming teeth 

t~ Nonrestorable teeth XXX— Replaced by dentures 


NOTES (Describe every abnormality tn detail Enter pertinent item number before each 
comment Continue in item 73 and use additional sheets if necessary ) 


SINUS BRADYCARDIA AND AR&TYTHHCA OTHERWISE 
WITHIN NORMAL LIMITS. 


/f' K * 


(Continue in item 73) 


njid lower teeth , respectively ) 


[ft \ X) —Fixed bridge, brackets to 
include abutments 


REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 


X 

i 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

x 

16 

x 32 

31 

30 

29 


27 

26 

25 

24 

23 

22 

21 

20 

19 

18 

17 

X 


TYPE III EXAM 
CLASS II 


LABORATORY FINDINGS 


AS URINALYSIS A SPECIFIC GRAVITY 1.007 
B ALBUMIN NEG I D MICROSCOPIC 

C SUGAR NEG ESS. NEGATIVE 

47 SEROLOGY ( Spttl/p tat 1 l»«f ond rciult) 4< gjpg 4* BLOOD TYPE AND RH SI 

j factor 

VDRL: NON REACTIVE NgfTE. 48 NA 


46 CHEST X RAY (Place, date film number and result) 

USNH GREAT LAKES 17180-70 31 JUL 70 
PA & LAT CHEST: NEGATIVE _ 

SO OTHER TESTS 

WBC; 7,800 HCT 43 HGB: 15.2 URE1 N: 15mgm 
GLUCOSE: 102mgm CHOLESTEROL: 200mgm 



MEASUREMENTS AND OTHER FINDINGS 


51 HEIGHT 

73” 


52 WEIGHT 

53 COLOR HAIR 

54 COLOR EYES 

55 BUILD SLENDER 

MEDIUM HEAVY OBESE 

190 

L BROWN 

BLUE 

(Check one) 

X 


BLOOD PRESSURE (Arm at heart level) 


A 

SYS 

12 Q_ 

! B 

SYS 

C < SYS 

SITTING 

DIAS 

86 

1 RECUM 

1 BENT 

DIAS 

STANDING 
(J min ) P ,AS 

59 


DISTANT VISION 

> 

60 

RIGHT 20/ 

100 


CORR TO 20/ 

20 

B¥ -1.00 s 

LEFT 20/ 

100 


CORR TO 20/ 

20 

BY -1.25 J 


58 

A SITTING 


__60_ 

REFRACTION 


PULSE (Arm at heart letel) 

B AFTER EXERQISeTc 2 MIN AFTER ^[d ^ECUMBENT [ E AFfER~STAND|NG 

} ' 3 MIN 


62 HETER0PHORIA (Spect/v distance) 

ES° EX° 

63 ACCOMMODATION 

RIGHT LEFT 

66 FIELD OF VISION 


64 COLOR VISION ( Test need and result) 

PASSED FALANT 

J 67 NIGHT VISION (Test used and score) 


61. NEAR VISION 

Jl@14ttaR TO 
Jt@14tt) R R TO 


PRISM CONV 
CT 


65 DEPTH PERCEPTION 
( Tes* used a nd score ) 


66 RED LENS TEST 


UNCORRECTED 

CORRECTED 

^69 INTRAOCULAR TENSION 


70 

RIGHT WV 


HEARING 

/15 SV 


LEFT WV y 15 SV /I5 _ _ - 

_ LEFT ] 

73 NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 


71 

' 


AUDIOMETER 




“I 

250 

500 

1000 

2000 

3000 

— 

4000 

6000 

8000 


SS6 

St* 

lOtt 

SOM 

9896 

4096 

eiu 

8199 

RIGHT 

5 

0 

0 

0 

5 

20 | 

70 

lor 

LEFT 

Ll5j 

5 

0 i 

1 o 

25 

25_j 

1 55 

55 


72 ps/chologicalandpsychomotor 
(Tests used and score) 


(Use additional sheets if necessary) 

74 summary of defects and DIAGNOSES (List diagnoses u>t/A Item numbers) 


75 RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 


A PHYSICAL PROFILE 

~P i U i L I H i E i T 


77 EXAMINEE (Cheik) 

IS qualified for FBI 

B □ IS NOT QUALIFIED FOR 


78 IF NOT QUALIFIED LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


B PHYSICAL CATEGORY 


C E 



MBER OF AT 
TACHED SHEETS 


U S GOVERNMENT PRiNTING OFFICE 1957—0-280 727 




ii’D-300 (Rev 3-27-69) 


Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 


Name of Examinee 

(Type or print) 


pngugp 

tl>VurV1>C\ 

Last 




The following portions of the attached examination report form need not be completed 




3 

9 

62 

69 

4 

11 

65 

72 

8 

14 

67 

76 


17 

68 



45> 46, 47 and 49, required for all Special Agent and FBI National Academy applicants but not for 
any other applicant unless the examining physician deems one, two, three or all four of the 
examinations necessary 45, 46 and 47 are required in examination of any current employee 

48. Not required unless examinee is over 35 years of age or examination indicates such is desirable. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if the hearing 
loss exceeds a 15 decibel average m either ear in the conversational speech range (500, 1000, 
2000 cycles). 


For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question 

Examinee [j^fis □ is not qualified for strenuous physical exertion. 

To be Answered in the Case of All Male Employees and Male Applicants: 


1 . 


Does examinee have any defects restricting or prohibiting his participation m defensive tactics and 
dangejtfus assignments which might entail the practical use of firearms 9 


[^4No □ Yes 


If “yes” please specify defects. 


2 . 



examinee have any defects prohibiting safe operation of motor vehicles 9 
□ Yes If “yes” please specify defects. _ 


3 For safe driving of motor vehicles. Civil Service Commission requires distant vision must test at 
least 20/40 in one eye and 20/100 in the other, correpfed or uncorrected. Should examinee wear cor¬ 
rective glasses while operating a motor vehicle 9 \ Yes | | No 

If recommendation is based on a factor other than above standard, indicate basis _ 


Height 


Desirable Wc 

Sm&H'Franqjfc^ 
117 - 125 


ges for Males 




124 - 133 
128 - 137 
132 - 141 
136 - 146 
140 - 150 
144 - 154 
148 - 158 
152 - 163 
156 - 167 
160 - 171 
169 - 180 
174 - 185 


Medium Frame 
123 - 135 


126 - 139 


130 - 143 


134 - 148 


138 - 152 


142 - 156 


146 - 161 


150 - 166 


154 - 171 


158 - 176 


163 - 181 


168 - 186 


178 - 196 


182 - 202 


Large Frame 
131 - 148 
134 - 152 
138 - 157 
143 - 162 
147 - 166 
151 - 170 
155 - 175 
160 - 180 
164 - 185 
169 - 190 
174 - 195 
178 - 200 
188 - 210 
192 - 216 


4. Examinee’s frame is □small □medium □'targe 

5 Considering above weight table, the^ninee’s frame, and other individual physical characteristics, 
I consider his present weight [^Satisfactory □ Excessive □ Deficient 


6. Under proper medical supervision, employee should n l° se 


□ gam 


. pounds 
. pounds 


Remarks 



Signature of Medical Examine 


0 - U-'iO 







□□□□Boo* □□□□ ana 


FD-277 (Rev 3-6-63) 

OfllOMM FORM NO 10 
MAY 1*42 EDITION 
GSA GEN REG NO 27 


UNITED STATES GOVERNMENT 

Memorandum 


TO 


Director, FBI 


FRO 



sac, CHICAGO 


(euWa 


WILLIAM F. \ROEMER, JR. 
SPECIAL AGENT 
PHYSICAL EXAMINATION MATTER 


date 8/25/70 


Attention: Personnel Section 


| 1 Remylet 
| | ReBuiet 


Re physical examination _ 

Dental work was completed on 
Vision has been corrected to _ 

8/25/70 


7/31/70 


b6 


(date) 


-by 


(name of pTTTTOTT glVllltf lftgtiHiction) 


Employee specifically instructed 
that he can operate a Bureau car 


only when wearing the necessary glasses 

Results of chest X ray Qj patch test \^\ urinalysis serology were negative. 

Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms 
Enclosed are \^\ paid \^\ unpaid medical bills 

Attached are Bureau of Employees' Compensation forms ____ 


Physical examination reports are enclosed 

Employee is scheduled for physical examination on _ 

Physical examination report has been reviewed and initialed 

Employee returned to active duty _ 

Employee's physical condition is _ 

UACB he is being removed from limited duty 
UACB he is being placed on limited duty 


R ema rk$* 

BWS:mkp 

( 2 ) 


6 * 





September 25, 1970 
PERSONAL 


Mr. William F. Loerner, Jr. 
Federal Bureau of Investigation 
Chicago, Illinois 


Dear Mr. Roemer: 


You have completed twenty years of service with the 
Federal Bureau of Investigation and in recognition of your loyal 
devotion to duty during this time I am pleased to present to you 
the Bureau's Twenty-Year Service Award Key. 

During these years the Bureau has achieved a most 
enviable reputation and you have contributed in no small degree 
to our accomplishments through your enthusiasm, loyalty and 
desire to assist in the discharge of our ever-increasing obli¬ 
gations. It has been a source of assurance for me to observe 
the fine attitude with which our seasoned associates such as 
you have responded to each new challenge faced by our 
organization. 


ToUon _ 

DeLoach — 

Welters- 

Mohr _ 

Bishop _ 

Caspar_ 

Callahan _ 

Conrad - 

Pelt_ 

Gale - 

Rosen - 

Sullivan — 

Tavel - 

Soyars _ 

, Tplp Ro0n 


F 


This Key carries with it my sincere congratulations 
for your fine work and I trust the Bureau will be able to rely upon 
your talents for many years to come. 



- /27 
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FORM 3 542 (9 1 4 64 ) APPROVED COMP 
GEN US 4 5 63 IN LIEU OF 
SF 1 1 26 


FEDERAL BUREAU OF INVESTIGATION 


tl 


NAME LAST FIRST MIDDLE 

SOCIAL SECURITY NUMBER 

^ W f i L ^ fH 1 L L i ^ \ J *\ 





b2 


NOTIFICATION OF BASIC CHANGE 


CODE 

NATURE OF ACTION 


EFFECTIVE DATE 


892 —QUALITY INCREASE 


896 —ADMIN PAY INCREASE 


A 

893 —WITHIN GRADE INCREASE 


897— ADMIN PAY DECREASE 



894 —PAY ADJUSTMENT 


OTHER (SPECIFY IN REMARKS) 

1 1 / i f / ( j 


DATE OF LAST EQUIV I NCR 


11/1/ t 


GRADE OR LEVEL 

STEP OR RATE 

OLD SALARY 

NEW SALARY 

J J ~~ ^ 

llO 


- 4- t - ^ * 

DATA ON UNPAID ABSENCE * 


flF 


P ERIO D< S) 


TOTAL EXCESS 


IN PAY STATUS AT END OF WAITING PERIOD 


t L 


INITIALS f 

/ 


v ,r t 


1' A I EMPLOYEE S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE 
1 ] EMPLOYEE S PERFORMANCE RATING IS SATISFACTORY OR BETTER 


REMARKS 



i 1/ 1 /7k 

f DATE) 


JOHN EDGAR HOOVER 
DIRECTOR 


PERSONNEL FILE COPY 


n 







Mr. Charles W. Bates 
Federal Bureau of Investigation 
Chicago, Illinois 

Dear Mr. Bales: 


It is indeed a source of pleasure for me to 
be able to commend, through you, the personnel in the 
Chicago Office who contributed so effectively to the suc¬ 
cess attained in the investigation of the Election Lavs 
cue Involving ! fr U otter.. 


I know that everyone carried out his assign¬ 
ments in a dependable, efficient and dedicated manner in 
order that such outstanding results might be obtained 
within a short period of time. I would like you to advise 
, all who participated so competently of my appreciation 

Y for their invaluable services on our behalf. 


Sincerely yours, 

Ji Edgar Hoover 


MAILED 24 

NOV 181970 

COMM-FB1 


Totscm _ 
Sullivan 

Mohr_ 

Bishop _ 


Brennan C D _ 

Callahan —_ 

Casper ___ 

C onrad_ 

Flit _ 

(idle _ 

Rosen _ 

1 avol___ 

Walters_ 

Soars___ 


'Tel^^Rooim 


- SAC, Chicago (Personal Attention) 

lace a copy or this letter in files of personnel who 

participated in this matter but were not individually 

re cognized. _ 

1 - | | (Sent Direct) 

] BLG^v/ (2;50) 

'f Based on FD-255 from Chicago 1 1/4/70 and addendum General 

S v_i*_li_rv*__ 1 1 /ft Ay ft 


k 


Investigative Division 11/9A0 re 
Division, Recommendation For Incentive Awards. 


MAIL ROOMCZ1 TELETYPE UNIT! I 


1 


v\;' •' iXf*- 


JChicago 

■rA 

1 i 't 


/ 


/* b 1 

Ssr?/? Jvv r^Copies prepared and attached for niacins: in the personnel files of : OVER 


fat 











«AC, Chicago (II'SIM) 


S/5/71 


ireeter, t-Bl 


p&tiaujuu Atranum 


mgmt f Jiny ag&bt$ 
CHICAGO hVmiLH 


Fear lei 3/1/71 recommending that Barenst approve eight 
Ageats to servo as High! ^aty Agents ea the midnight to 0:06 a.«c 
shift la April and May oa a rotating basis. 

lioreaa approves ail except Sa [ U view of his 

proladioaary states. 


Ljflradl 

( 12 ) 

1 - l ersouaei 
1 * Personnel 
1 - Persoaael 
1 - Persoaael 
l - Persoaael 
1 - Persoaael 
1 - Persoaael 
( l - Persoaael 


b( 


File of SA 
me of 3A 
File of SA 
File of SA 
File of SA 
File of SA 
File of SA 
File of SA 


vuuiair ** floemer, Jr. 


on probation for delayed investigation 


*CT£: Bulet 2/16/71 placed SA 
and reporting and failure to recharge several serials la a Federal Reserve 
Act case. 



:> , 





\\>hi 


r~ v- 


INiil 


Ivi C/ / <. ./ 1 »/«. I 


DIRECTOR, FBI 


froni^^aC, CHICAGO (67-832) 


i 3/5/71 


SUBJECT R1 COMMt NDATION FOR INCENTIVE AWARD 


Namci'si 


WILLIAM F, 


Where Assigned 

Chicago 

Chicago 

Chicago 


i» rn Jii t ( J) 


M r i > ii t M > v 

\’r j i i _ 
Vr f, iU _ 
Mr Hose n _ 

Mr I\lv< I _ 

Mr W«i]t<’rs . 
Mr Soy irs _ 

Lsk tom 



BASIS for this iccommendauon is as follows" (Check one or more as facts justify ) 

|X] 1 Performance which has involved die overcoming of unusual difficulties (List specific obstacles, problems, hardships, 
sacrifucs etc , as well as unusual investigattve techniques utilized with results achieved, setting forth precisely how 
employee overcame obstacles, etc ) 

( —\ 2 Creative efforts, which have increased efficiency, or improved the service (Describe in detail listing benefits and/or 
saumgs resulting ) 

|—I 3 Performance of assigned duties, with special effort or innovation that results m significant economies or other highly 
desirable benefits (Detail efforts or innovation as well as end results ) 

[—| 4 Performance of assigned tasks so that one or more important job requirement significantly exceeded (Set forth specific 
’ job requirements and how exceeded ) 

I—| 5 Fxcmplary or courageous handling of an emergency situation in connection with or related to official employment 
1 (Dt scribe in detail, listing specific risks or dangers involved and results achieved ) 

|—| 6 Sust iint d above-average performance for a minimum of 6 months that merits recognition (Point out specifically how 

performance is considered superior Use examples and illustrations wherever possible In addition to results attained 
advise what employee has done to achieve outstanding results ) 

JUSTIFICATION (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of employee's per¬ 
formance tn justification of award Be specific and omit generalities Give facts, not conclusions Not only advise what was 
accomplished, but how if was accomplished, placing emphasis on performance. Remember that these justifications must be 
adequate They may be subject to post-audtt outside the Bureau but do not withhold information for security reasons since 
neither this form nor any confidential information wtll be made available outside the Bureau for such post-audits ) 








CG 67-832 


ITAR - GAMBLING; 
PROSTITUTION 
00: CHICAGO 

CG 166-1678 
BUFILB 166-4677 


This matter involved the scheme of the Tenth Ward 
Regular Democratic machine in Chicago to raise funds for their 
organization by conducting a series of gambling and sex ’’smokers." 


This organization ,, 

J controls politics in tne lar souxneast 


corner of Chicago,the steel mill district, locatea adjacent to 
the Indiana-Illinois border. II 



private club located above the Tenth Ward headquarters. These 
affairs, consisted primarily of crap and poker games, played 
with play money cashed for genuine money at the end of the 
festivities. However, these affairs came to the attention 
of the press which severely criticized the Democrati c Party 
for such activity, obviously contrary to local law. |_ 


- 1 - 


I 





V 


CG 67-832 


b7C 

b7D 


Recommendation : 

This matter was assigned to SA I I 

who was assisted thr oughout t he investigation by SA WILLIAM E. 
ROEMER, Jr. When SA l l ^onx on extended sick leave 

during the investigation SA KOI’ 'ER handled the case. The 
entire investigation lasted from January. 1970, until 
December, 1970, and was supervised by SA I I 

It was I I who recognized the 

potential for an ITAR-Gambling prosecution in this 
situation when it was to him initially by the ISP. 

Hp immediately assigned SAs I l and ROEMER to interview 

|of the ISP unit which 
covered the ail air. Ttvrnngnniir. T . nj> lengthy, intensified 
investigation which followed. I I gave direct 

personal supervision of the investigationofeach obstacle 
encountered and insured that the manpower necessary to 
overcome each and their direction was afforded. 


The first obstacle encountered was to develop 

evidence to establish the interstate character. The _ 

nrnhlfin here wa<= f I 


| of the illegal activity involved and there 
obviously was no interstate_£^^£££Jt£Jl.^il£J^j__iL^^^£’^'^':l'^lion 
was. therefore, directed bv l I handled by 

SAs 1 land ROEMER, to show the intent ot the group to 

hold the affair at the Jocteu oiuh in Indiana._This eventual! 

thrmurh 1 ntpry) PH I 


Jshowing tne 

"A— 


I 


site of the affair in Indiana. 



4 





CG 67-832 


b 

b 

b 


The next obstacle was to obtain evidence of the 
l-Ll&gaJ rambling activity._Part of this was obtained ficra 


I l anu 

furnished leads so that other evidence of gambling was 
obtained. 


Then there was the problem of developing evidence to 
dhow t.ho "1ivf> show*' activity and the prostitution involved. 


I Several witnesses were found who 
eventually testified before the Federal Grand Jury to this 
effect. 


All in all, 35 witnesses were located, interviewed, 
furnished signed statements, wore later subpoenaed and 
furnished testimony before the Federal Grand Jury. 


each. On Ap ril 9. 197U.j Icure cteh the 

apprehension with SAs and ROL 1ER 

coordinating the operation, ard the success of the operation 
ms irmt.A testimony to the efficiency and effeetiveness-"Ot 
SAs| |and ROSIER. 


The vast preponderance of all 
accumulated m this investigation by ‘ 
convineed 


ovidonee 






* 


CG G'-832 


This case was import at for several reasons, not 
the *.east of which was, as sta ;.*d in the press by the 
Assistant United States Attorney who presented the case: 
"The main reason that the case was in federal court was 
because there is an alliance between Chicago police and.tne 
10th Ward Democrats." 


The case overcame the obstacles of the police 
and political protection afforded the group m their area 
and served notice on^hc^communij^^^hal^law and order cannot 
be . snored, even by | | * n the area. 

ti- ia t.h prpfnre. recommended that T 1 

1 SAs WILLI. ' F. R0EI.IER, Jr. and | 1 

considered for incentive awards in connectior 
with their superior performance m this matter which was 
entirely responsible for the significant accomplishments 
achieved. 


It is further reccm. ended that the Director 
commend, through the Special Agent m Charge, those agents 

the investigation and apprehension 

| . ”]and conducted themselves in a highly 

efficient and professional manner which contributed materially 
to the over—all success in this matter. ^ /£ < 

\ 


6 




The Special Investigative Division does not concur 
with recommendation of SAC Chicago that three Agents receive 
incentive awards since their performance does not appear to 
warrant receipt of incentive awards m connection with this 
case. It is recommended that these three Agents receive 
individual letters of commendation and that a general letter 
of commendation be forwarded to the Chicago office in 
connection with this matter. 
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March 11, 1971 
PERSONAL 


o 


Mr. William F. Roemer, Jr. 
Federal Bureau of Investigation 
Chicago, mtnois 

Dear Mr. Roemer: 



The ex cellence of your servic es incident to 
the investigation of | |»®d others, the 

subjects of an Interstate Transportation In Aid of Rack¬ 
eteering case, is indeed commendable. 



I realize that you approached your assign¬ 
ments with tenacity and wholehearted enthusiasm and 
thereby made a significant contribution to the success 
attained. I am appreciative of your fine work in this 


regard. 


Sincerely yours, 

{ 

j fr, E dgar Hoover 








1 <) I sou _ 

Sullivan _ 

Mohr_ 

Bishop_ 

Brt nmii ( D _ 

( alJahan_ 

Caspar __ 

Conrad _ 

Dal bey_ 

Felt _ __ 

Gale ._ 

Koscn _ 

1 avt l _ _ 

Walter*__ 

Sovars_ 




Gandy 


J=- 


Si - SAC, Chicago (Personal Attention) 

Based on . J .1 n jg brrutted Bureau has concluded 
that services of tins employee were not such as to 
w arrant an incenti ve award. 

1 - |(Sent Direct) 


0 BLG (5) 67-447328 

x n Based on FD-255 from Chicago dated 3/5/7 1 and addendum 
i * Special l ire stigative Division 3/9/71 re S AsI 
^ I ~l William F. Roemer, Jr., and | 

Chicago Division. Recommendation For Incentive Awards. 


% 


J 






} 
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FD-281a (Rev 8-11-64) 


RECEIPT FOR GOVERNMENT PROPER'i 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

Date 3/15/71 


I certify that I have □ received returned the following Government property for official use 





FD-185 (Rev. 8-16-63) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: 



Where Assigned: 


( Division) 


(Section, Unit) 


Official Position Title and Grade: - SPECIAL AGENT -GS—13_ 


Rating Period; from - APRI L—lj— 1970 


MARCH 31, 1971 


ADJECTIVE RATING: EXCELLENT--—— 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee's 

Initials 



Reviewed by: >v 

CHARLES W. BATES Signature 


Rating Approvi 



3/31/71 


I Date 

-bPELlAL AUENT 
IN CHARGE _ 3/31/71 

Title Date 

A^irtanf Director APi\ 21 *97) 


Signature 










FD-185a (Rev 5-19-70) 


PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
CHECKLIST AND NARRATIVE COMMENTS 

(For use as attachment to Performance Rating Form FD-185) 

Name ol Employee- WILLIAM F, ROFMFR,— JR, _ ___ _ 

Note Only those items having pertinent hearing on employee’s performance should be rated All employees m same salary grade should 
be compared 

, RATE ITFIMS AS FOLLOWS (See Manila/ of Rules and Regulations for detailed instructions ) 

-Outstanding (To warrant overall +, all rated elements must be-b, and justified in writing ) 

—£-Excellent (Overall E must be supported by E or 4- on majority of items , including important elements ) 

)L Satisfactory 

—Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory ) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing 

9. — No opportunity to appraise In other responses, use “X " _ 

(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 

Personal appearance 

Personality and effectiveness of his personal contacts 

Attitude (including dependability, cooperativesss, loyalty, enthusiasm, amenability, and willingness to equitably share work load) 

Physical fitness (including health, energy, stamina) Any physical limitations affecting performance 9 | | Yes | Aj No Has 

employee used more sick leave (including annual leave or LWOP for illness) during the rating period than the 
amount of sick leave earned during such period 9 Yes No If answer to either is yes t explain 



rfc 5 

-=h 6 

£ 7 

4 ~- 8 

~h io 
T~ 12. 


Resourcefulness, ingenuity, and initiative 
Forcefulness and aggressiveness as required 

Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives 
Planning of work 

Accuracy and attention to pertinent detail 

Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments Also consider 
adherence to deadlines, unless failure to meet is attnbutable to causes beyond employee’s control 

Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how" of application 
Performance results (rate if applicable and mark others 0) _Q A Internal Security, R Criminal or General 


Investigative, — OL. C Fugitive, —D Applicant, _C?. E Accounting, & F Other, such as Supervisor 

Comment on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance 

During the rating period SA ROEMER has been assigned to Criminal Squad 
No. 1 where he has handled a great number of major hoodlum, gambling and 
Extortionate Credit Transactions (ECT) type investigations under the 
Criminal Intelligence Program (CIP). He has compiled extensive informa¬ 
tion of value to the intelligence field concerning these hoodlums and 
their activities. He recently participated in a major ITAR-Gambling 
case which resulted in 8 convictions in the organized crime field, and 
his performance in this most important case was truly outstanding. 

He has recruited one clerk and one Special Agent applicant and has 
obtained 3 prospective applicants during the rating period, and his 
participation in this program is considered outstanding. He is 
considered to be one of the key personnel assigned to the CIP and has 
contributed materially to the over-all accomplishments of the Chicago 
Division in the CIP. He is considered highly deserving of a rating 
of excellent. 


A 

B 

C 


Complexity of matters handled I I None | | Moderate | XI Most complicated 

Degree of supervision required Q Above average □ Average X] Minimum □ None 

Is employee available wherever needs of service require for general assignment’ (XI Yes I—I No Special assignment’ X) Yes QNo 

Is employee qualified to operate a motor vehicle incidental to his official duties’ [Jg Yes r~] No 

If answer is yes, personnel file must reflect the following (a) Has valid State or local operator’s license for type vehicle he is to use 
lb) Is physically fit to drive (cl Past safe driving record OK or has passed Bureau road test 


Specify general nature of assignment during most of rating period ( such as security, criminal, applicant souad. 
Agent, supervisor, instructor, etc ) Criminal 


Accountant, or as Resident 


ADJECTIVE RATING Excellent ____ 

(Outstanding, Excellent, Satisfactory, Unsatisfactory) 


EMPLOYEE S INITIALS 




(Checklist 

13 

. ±L 14 


15 

16 

O 17 


~t~ 18 

~h~ i9 

_O- 20 

21 


22 


23 

24 


and Narrative Comments continued) 

F ire arms 

Development of informants and sources of information Comment on weaknesses or justify limited participation 
During rating period developed 3 _ informants* 3 potential informants 


Reporting 

A 


(Consider conciseness, clarity, organization, thoroughness, accuracy , adequacy and pertinency of leads, and 
administrative detail ) 

Reports* -4^- B Memos, letters, wires 
Performance as a witness | xl During rating penod* [ | Based on past performance* I 1 No experience 

Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents, underline 
applicable ) ^ 

Leadership —_V_ F 

Ability to handle personnel -G 

Making decisions _ A PH 

( 1 



a 


A. As leader, 


Assignment of work 
Training subordinates 
Raids and dangerous assignments. 

Miscellaneous Specify and rate 

Dictation, Applicant recruitment. 

Police Instruction PH Qualified PH Particulated 

Foreign Language Ability Proficient in _ 


Devising procedures 
Promoting high morale 
Getting results 

Furthering equal employment opportunity 




B As participant. 


lcinated 

None 


. Other_ 

| | Audited 


Can handle typical investigative problems as follows 
A Conversation form_„_,_ j | Excellent 


B Written form . 


(language) 
(language)' 


| | Very Good 

PH Excellent PH Very Good 


_language(s) 

1 | Good pH F air 

| | Good PH Fair 


1 I Unsatisfactory 
PH Unsatisfactory 


Frequency_language ability used during rating penod - 

Anticipated use during ensuing year_ 

Administrative Advancement [P) (Check block if not interested ) 

A [xlYes PI No Agent is completely available for administrative advancement* 

B □ Yes [XJ No Agent is considered qualified for administrative advancement, including experience, ability, personality 

and appearance _ 

C If answer to B is “Yes,” Agent’s qualifications are considered | ) Veiy Good [ | Excellent PH Outstanding 

Explain if interested but not now qualified 


SA ROEMER continues to exhibit excellent administrative ability 
in the handling of his assignments and is considered to have 
excellent potential for future administrative advancement. 


Number of Incentive Awards - _ V _ 

Commendations received from Director Individual _ 

Suggestions submitted_Q_ 

If none, check block pH 

Disciplinary Action and Justification for any Unsatisfactory Items. 
(List items taken into consideration on Checklist) 


2 


1x1 None 


Through Superior 


4 


EMPLOYEE’S INITIALS 



- 2- 




April e, i»n 


Honorable William J. finer 
United State# Attorney 
Northern District of mined* 
W^Hauf Stlln CWfthOBflt 
Chicago, TUtnoU M04 

Dear Mr. Baser: 


II wan certainty kind of yon to write on 
March 2tth and comment as yes 4td ceneerateg the 
investigative efforts of pe rso nn el of ear Chicago Office 
in connec tion with the case Involving T I 


my associates Moure my appreciation for year moat 
complimentary remarks. 

Sincerely years, 


to the attention of SAs[ 


d> 


1 - Chicago - Enclosure 

Personal Attention SAC: Bring 

William F. Roomer. Jr.,I _ 

- Personnel File of SA | | - Enclosure 

l)- Personnel File of SA William F.fROem er. Jr. - Enclosure 
1 - Personnel File of S Al ~T- Enclosure 

1 - Personnel File of SA l ~l - Enclosure 


NOTE: Mr. Bauer is on the 
Roemer,! 

utng 


of incomi 
this date. 

JCWjjmh <8) 


Spe 

Jar 


cial Correspondents List. SAs[ 


] 


are assigned to the Chicago Office. Copy 
letter is being sent to the Attorney General by memorandum 


iitf 






. * fen _ 






^Ilmtcb States pcpartmcni o£ justice 


united States attorney 

Northern District op Illinois 
United states Courthouse 
CHICAGO, ILLINOIS 00004 

March 29, 1971 


J. Edgar Hoover, Director 
Federal Bureau of Investigation 
Department of Justice 
Washington, D, C, 20530 



b7C 


Dear Director Hoover 



involved police, politicians and organized crime on the south 
side of Chicago. Among the I 




it was a aimcuiT oauu 


to investigate and put together and the successful prosecution 
was possible only because of the outstanding work of the 
Federal Bureau of Investigation. 


h 


ill 


at 

Cl, 




In particular, I would like to single out the work of | 

|of the Cl Squad, and Agents 
William Roemer, Jr. , | I and Special Agent 

| The agents assigned to this case worked long 
hours, including evenings and weekends, in arriving at this 
successful conclusion. 


COPY HADE FOR 


7 J —> 

A'AaV 


, TOLSON 


11 A°R 







J. E. Hoover 


2 


Mar. 29, 1971 


I commend you for your dedicated agents and for the fine work 
of the Federal Bureau of Investigation in this important prose¬ 
cution. 



for the Northern District 
of Illinois 


cc: Charles Bates 

Special Agent in Charge 
FBI, Chicago 



riVIJi l'U\ M2-fl) 

CM A /' »C 1 NO 10 
* i n » * ' 
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Memorandum 


to : 

Director, FBI 

date: 5/28/71 

fROM : 

SAO, CHICAQO 


SUBJECT. 

SA WILLIAM F. 20SM1&, JR. 



AUTHORITY TOR USE OF PERSONALLY OW1IED SIDE ARM 


Captioned Agent has requested authority for use of 

CU disposed of 


personally owned side arm described below: 

REQUESTED 


DISPOSED OF 


Make 

Model 

Caliber 

Length of Barrel 
Serial No. 




UHL 


Modal 3?.»Alrwelght, 5 shot 

*38_ _ 

2 Inc bag _ _ 


142856 


Weapon inspected by gA 


5/28/71 

(dale) - 


b6 


pumic 7 

Above vtapoo baa been previously authorised. 

I recommend tins request be approved. 

If approved, the information set out above will bo posted in 
Field Duplicate Property Record. 


sp- Bureau 

1 - (Field Office Personnel File) 


'M 


* 7 -W7j ?£#-/<// 



Approved feY--- # 

Special Agent 


f LJ^(Ufy Q (&£>leo -jo 
^ T 



am* 

M 


w * 


#/<}’ US. Savings Bonds Regain ly on the Fays oil Sain gs Plan 


30 IC- U>ft 




>r m iard Fo^r i 88 
i Rev Junt 1 l ^<\ ■ 
ilurt iu 6l the Budget 
' ir-.ii] ir A-*3J i fU\ ) 


Lr^AST NAME—FIRST NAME—MIDDLE NAME 2 GRADE A 

/%/em.er, William Francis Jr. ____fl£ 

^ ^4 HOME ADDRESS ( dumber street or RbD t city or town, zone and State) S PURPOSE 

15608 Rose Drive 

South Holland, Illinois 6Oh73 __ 

7 SEX 8 RACE 9 TOTAL YEARS GOVERNMENT SERVICE 10 AGENCY 

Mala- | Cauc- l MILlfARY K' VIUAN vwr 

12 DATE OF BIRTH 1 13 PLACE OF BIRTH 


REPORT OF MEDICAL EXAMINATION 1A 0109 

" j 2 GRADE AND COMPONENT OR POSITION [ 3 IDENTIFICATION NO 


5 PURPOSE OF EXAMINATION 


6 DATE OF EXAMINATION 


11 ORGANIZATION UNIT 


16 J u n« 26 | South Bend, 

15 EXAMINING FACILITY OR EXAMINER AND ADDRESS 

Naval Hospital Great I.aJfea, 

17 RATING OR SPECIALTY 


TIME IN THIS CAPACITY (Total) 


LAST SIX MONTHS 


CLINICAL EVALUATION 


NOR 

MAL 

X 

( Check each item in appropriate col¬ 
umn, enter NE if not evaluated ) 

18 HEAD FACE NECK AND SCALP 

ABNOR 

MAL 

' X 

19 NOSE 


X 

20 SINUSES 


X 

21 MOUTH AND THROAT 


^x 

■yy c adc riNrour «k rjrt curmfoi (Auditoru 

LL L-t^LWAL acui(u urid(T J|tjn , -q aJid 7J) 

_ _1 

X 

23 DRUMS (Pt r for at ion) 

f 

X 

•> j rv/t-c rruro* 1 V iTi/al acutlu nnd rrfrartuin 

24 EYES GENERAL undtf iUmM f9 f)0 aufi (l , 


X 

25 OPHTHALMOSCOPIC 


X 

26 PUPILS (I (junhtu and reaction) 


x__ 

| 27 OCULAR MOTILITY 


„ X 

28 LUNGS AND CHEST ( Include breasts) 


X 

29 HEART (Thrust, size, rhythm , sounds) 

i 

x 

30 VASCULAR SYSTEM (ITiricofftiei, etc ) 

. ... j 

X 

31 ABDOMEN AND VISCERA (Include hernia) 

i 

X 

32 ANUS AND RECTUM 

“ 1 

X 

33 ENDOCRINE SYSTEM 



34 G-U SYSTEM 


NOTES (Describe every abnormality in detail Enter pertinent item number before each 
comment Continue in item 73 and use additional sheets if necessary ) 


Chestt There is an indistinctly outlined 10.0mm, 
solitary density in the left mid-lung, projected 
between the 6th and 7th ribs. I cannot 
localize this on the lateral view. No cal¬ 
cifications can be identified within this lesion. 
The remaining lungs are clear. The heart is 
not enlarged. The bony thorax is unremarkable• 
Opiniont (l) Solitary nodular density 
in the left mid-Tungj, the possibility of neo¬ 
plastic disease should be excluded. It is 
most critical to obtain this patient's old films 
for review. cCttW£.i^e<L Fje 

Sinus bradycardia and sinus arrhythmia other¬ 
wise within normal limits, since previous 
tracing 9-31-70. No significant change. 


£ 37 LO WF SEXTRfcMITIES/^y7<!w,W.<.») _ 

T38 SPIN OTHER MUSCULOSKELETAL j , ^ ^ 

•y 39 IDENTIFYING BODY MARKS SCARS TATTOOS 1 ') '*■ l“U'~ 

jg 40 SKIN LYMPHATICS 

^ 41 NEUROLOGIC il quiht>num t(*ls under item "2) 

42 PS YCHIATRIC (Spccifyariji j>er»onal\tu deviation) ^ f / 

43 PELVIC (females only ) ( Check how done ) \ ^ 

Q VAGINAL □ RECTAL _ 

44 DENTAL (Place appropriate symbols aboie or below number nf upper and lower teeth f respectuely ) 

O—Rtstorable teeth X— Missing teeth (G \ *) - 

/—Xonrestorabie teeth XXX—Replaced by dentures 



iA*i 



' ^ 

(Conhnue tn item 73) 


(Ci \ *) —Fixed bridge brackets to 
include abutments 


T' 2 

3 

4 5 6 7 8 

9 10 11 12 

13 

14 15 lj 

3? 31 

30 

29 28 27 26 25 

24 23 22 21 

20 

19 16 U 


REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 

Class 1 
Type 11 1 


LABORATORY FINDINGS 


45 URINALYSIS A SPECIFIC GRAVITY 

b albumin Negative _ 

c sugar Negative _ 

47 SEROLOGY (Specify test used and result) 

A.R.T. NON REACTIVE 


1*021 


D MICROSCOPIC 

Ess. 

Negative.. .... 

48 EKG 

49 BLOOD TYPE AND RH 
FACTOR 

SEE NOTES 

L- 

NE 


46 CHEST X RAY (Place, date , film number and result) 

NHEL3 #lh6k9~71 23 July 71 

_ Sea Notes t _I_ 

50 OTHER TESTS 

UreaN 2$mg%? Glucose 96mg$j 
Cholesterol I52mg*. WBC 5j000y Hematocrit 



MEASUREMENTS AND OTHER FINDINGS 


51 HEIGHT 

_Z3"_ 

57 


59 


52 WEIGHT 


i_082- 


53 COLOR HAIR 


j 54 COLOR EYES 

-Blue 


55 BUILD J15" 

□ SLENDER E MEDIUM Q HEAVY Q OBESE 


BLOOD PRESSURE (Arm at heart level) 


LEFT 20, 


"J SYS ioL 

B 

SYS 

BIAS 

RECUM 

BENT 

DIAS 

DISTANT VISION 

30. ... 

CORR TO 20/2Q 

20 

CORR TO 20£?Q 


62 HeterophorIA {specify distance) 



C 

STANDING 

(5 min ) 


TEMPERATURE 




AFTER STANDING 
3 MIN 


BY 

BY 


ES° EX° R H LH PRISM DIV PRISM CONV PC PD 

CT 


63 ACCOMMODATION 

RIGHT LEFT 

64 COLOR VISION {Teat used and result ) 

Pass ad Pal apt. Q/p 

65 DEPTH PERCEPTION 
(Test used and score ) 

UNCORRECTED 

corrected 

66 FIELD OF VISION 

67 NIGHT VISION {Test used and score ) 

68 RED LENS TEST 

69 INTRAOCULAR TENSION 

od 12.0 

TO; A 

70 HEARING 

71 AUDIOMETER 

-- W - 

72 PSYCHOLOGICAL AND PSYCHOMOTOR 
( Tests used a nd score) 

RIGHT /15 SV /f5 

LEFT WV /15 SV / T5 


250 

tse 

! 

500 t 1000 

ate | toe a 

2000 

1 *04# 

3000 

1896 

4000 

4096 

1- 

0000 ( 8000 
SU4 819* 

RIGHT 

■ 10 

< 0 

o 

10 


7 n 7 n 

LEFT 

IS J 

10 0 


-2SJ 

3S 

f-y 

—75 65 1 


73 NOTES (( ontinued) AND SIGNIFICANT OR INTERVAL HISTORY 


(Use additional sheets if necessary) 

74 SUMMARY OF l EFfCTS AND DIAGNOSES {List diagnoses with item numbers) 



TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 


SIGNATURE 


NUMBER OF AT 
TACHED SHEETS 






PATIENT'S LAST NAME—FIRST NAME—MIDDLE NAME 

Uj \L.Uflfy' 


C i o * 

jT£/ 







sex 


REGfSTER NO 


J&JWHH 


(Check one ) 

BEDSIDE WHEELCHAIR 


y/C\ rn BEDSIDE WHEELCHAIR BED ^ 

40 | OR STRETCHER □ PATIENT OVULATORY 


EXAMINATION REQUESTED 


{Above space for mechanical imprinting, if used) 


c rs* 


PERTINENT CLINICAL HISTORY, OPERATIONS, PHYSICAL FINDINGS AND PROVISIONAL DIAGNOSIS 

Co 



5 2^ 

| 

-/■ 

7 ' ' — 

X Z- 

u- 

b6 

U --A 0 ™? •rwv't-, 7 / 

REQUESTED b| 



^RADIOGRAPHIC REPORT r ^ ■ 




14649-71 


8-24-71/be 


vO 


ro 

VJl 


CHEST: The previous study of 7-23-71 demonstrated a 
1.0 cm. nodular density in the left mid-lung. This was 
in the 6th intercostal space. This density is again noted 
on the present study. It is superimposed upon the posterior 
aspect of the left 6th rib. It has not changed in size or 
configuration. It does not appear to contain any calcium. 

On the lateral projection, the hilar regions appear somewhat 
prominent. 


DATE OF REPORT 


SIGNATURE (Specify location of laboratory if not part of requesting facility] 


(over) 


(NAME Of HOSPITAL Oft OTHER MEDICAL FACILITY) 


Standard Form 5I9-A (Rev Aug 1964} 
Promulgated by Bureau of the Budget 
Circular A—32 (Rev ) 

RADIOGRAPHIC REPORT 

519-207 


^ cjtf 73 ^ 





This is not, however, appreciated on the frontal projection. 

IMPRESSION: It is recommended that tomography be obtained of 

the faint nodular density within the left mid-lung. This tomography 

would also include the left hilar region. 






210 


t r 


/ v 


PO00M 


PATIENT S LAST NAME-FIRST NAME-MIDDLE NAME 


Roemer, William Francis Jr. 


Civilian 

FBI 


Ht. 73” 

Wt. 190 lbs. 


(Above space for mechanical imprinting, if used) 


AGE 

hi. 


SEX 

M 


REGISTER NO 


(Check one) 

i—. BEDSIDE, WHEELCHAIR ^ BED 
U OR STRETCHER L3 PATIENT li) AMBULATORY 


EXAMINATION REQUESTED 

Tbmograpby: left raid-lung j- & left hilar 
region. 


PERTINENT CLINICAL history nPFRAT ions Etutacil FiNniNns anq provisionai niAr-Nreis 


As suggested by 


on chest results of 27 August, 71, #lh6h9-71< 


FILM NO 


RADIOGRAPHIC 


71 

IAPHIC REPORT f 


REQUESTED 


14649-71 9-2-71/mr 


TOMOGRAMS, LEFT LUNG 4 Multiple tomographic cuts were taken through 
the left mid lung region, and several cuts delineated a small 
6.0 mms. in diameter well-defined round nodule in the posterior 
mid lung field. There is no evidence of calcification or 
cavitation. A recheck of theQ^hest films in 1969 shows the lesion 
to be present at that time, /the 1968 chest film, however, 
can be seen. 


ro 

OJ 

o 

no lesion 


l 


DATE OF REPORT 


SIGNATURE ( Specify location of laboratory if not part of requesting facility) 


(NAME OF HOSPITAL OR OTHER MEDICAL FACILITY) 


Standard Form 519-A (Rev Aug 1964) 
Promulgated by Bureau of the Budget 
Circular A—32 (Rev ) 

RADIOGRAPHIC REPORT 

519-207 



b6 


URINALYSIS 






WILLIAM G MCCARTHY, M D. t FACS. 



GENERAL SURGERY 

16162 ELLIS AVE — SOUTH HOLLAND ILL 60473 
339 5210 


*4n. 


NAME. 


tL±£A 


AGE. 


ADDRESS. 


DATE_ 




6 7- W733/- Z/3- 







FD-300 (fcev 3-27-69) 


Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 


Name of Examinee _ R0EMER _ WILLIAM FRANCIS JR. 

(Type or print) Last First Middle 

The following portions of the attached examination report form need not be completed 


3 

9 

62 

69 

4 

11 

65 

72 

8 

14 

67 

76 


17 

68 



45, 46, 47 and 49, required for all Special Agent and FBI National Academy applicants but not for 
any other applicant unless the examining physician deems one, two, three or all four of the 
examinations necessary 45, 46 and 47 are required in examination of any current employee 

48. Not required unless examinee is over 35 years of age or examination indicates such is desirable. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if the hearing 
loss exceeds a 15 decibel average in either ear in the conversational speech range (500, 1000, 
2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question 

f 

Examinee Q 1S CD 1S n °t qualified for strenuous physical exertion. 

To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dangerous assignments which might entail the practical use of firearms 9 

CD No □ Yes If “yes” please specify defects. _ 


2. Does examinee have any defects prohibiting safe operation of motor vehicles 9 
Q No □ Yes If “yes* please specify defects. _ 


3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must test at 
least 20/40 in one eye and 20/100 in the other, corrected or bnqerrected. Should examinee wear cor¬ 
rective glasses while operating a motor vehicle 9 ^^jYes QJ No 

If recommendation is based on a factor other than above standard, indicate basis _ 





Desirable Weight Ranges for Males 

Height 

1 ■ 

-1 - 

^ "Small Frame 

Medium Frame 

1 

1 

Large Frame 

5’4” 

( 


i 123 - 135 

" ' i - 

1 

1 

131 - 148 

5’ 5" 

Sc? ibi 

i 

120 - 129 

i 

i 126 - 139 

1 

1 

134 - 152 

5’6” 

1 

1 

1 

124 - 133 

1- 

130 - 143 

- 1 - 

1 

1 

138 - 157 

5’7” 

1 

1 

_ i _ 

128 - 137 

1 

1 134 - 148 

1 

1 

t 

143 - 162 

5’8” 

1 

1 

132 - 141 

J - ...... 

! 138 - 152 

\ - 

1 

1 

147 - 166 

5’9” 

r 

i 

_ i _ 

136 - 146 

T 

| 142 - 156 

1 

1 

1 

151 - 170 

5’10" 

\ 

\ 

140 - 150 

1 

1 146 - 161 

1 

1 

155 - 175 

5’11” 

i 

i 

i 

144 - 154 

i- : - 

| 150 - 166 

-1- 

1 

1 

160 - 180 

6’ 

i 

i 

_ i _ 

148 - 158 

1 

154-171 

1 

1 

1 

164 - 185 

6’1” 

i 

i 

152 - 163 

l 

l 158 - 176 

■ I 1 

f 

1 

169 - 190 

<N 

CD 

■ i 
i 

_i_ 

156 - 167 

T- 

163 - 181 

-1- 

1 

1 

174 - 195 

6’3” 

i 

i 

i 

160 - 171 

1 

1 168 - 186 
i 

f 

\ 

178 - 200 

6*4” 

r 

f 

I 

169 - 180 

i- 

178 - 196 

-1- 

1 

1 

188 - 210 

6’5” 

1 

\ 

-1- 

174 - 185 

1- 

182 - 202 

-1- 

1 

_1_ 

192 - 216 


4. Examinee’s frame is Q small Q medium large 

5. Considering above weight table, the examinee’s frame, and other individual physical characteristics, 
I consider his present weight ^Satisfactory □ Excessive □ Deficient 

6. Under proper medical supervision, employee should □ lose _pounds 

I I gam _pounds 

Remarks ___ 








5010—106 


FD-277 (Rev 3-6-63) 

optional FORM NO 10 

MAY 1*62 COITION 
OSA GEN REG NO 27 

UNITED STATES GOVERNMENT 

Memorandum 


TO 


FROM 


SUBJECT 


Director, FBI 



AC, 


CHICAGO 




WILLIAM F. 

SPECIAL AGENT 

PHYSICAL EXAMINATION MATTER 


DATE 9/10/71 


Attention: Personnel Section 


| | Remylet 

| 1 ReBulet 


[XI Re physical examination _ 

| j Dental work was completed on 
[ 1 Vision has been corrected to _ 


7/23/71 


Employee specifically instructed 


_by__that he can operate a Bureau car 

(date) (name of person giving instruction) 

only when wearing the necessary glasses 

| | Results of Q chest X ray Q patch test Q urinalysis serology were negative 

| | Enclosed physician’s statement indicates he is qualified for strenuous physical exertion and use of firearms 

| | Enclosed are □ paid Q unpaid medical bills 

| | Attached are Bureau of Employees' Compensation forms - 


Physical examination reports are enclosed 

| | Employee is scheduled for physical examination on - 

fX~] Physical examination report has been reviewed and initialed 

| [ Employee returned to active duty - 

| | Employee’s physical condition is - 

| | UACB he is being removed from limited duty 

| | UACB he is being placed on limited duty 


Remarks: 


SA ROEMBRacontacted hispprivate physician with the X-ray films as 
recommended by the government radiologist. His doctor concluded there 
is nothing to be concerned about at this time, especially since the 
lesion was first noticed in 1969 and has not increased in size since 
then. SA ROEMER is to have his chest X-rayed at six month intervals 
in the future so the lesion can be constantly observed. Bureau will 



BWS:mks 

( 2 ) 



FD-208 (Rev 3-18-68) 


to : DIRECTOR, FBI 
fromV^AC , CHICAGO .. . 


fr^^SAC, CHIC 
Name . WILLIAM F 


PERSONAL INFORMATION 
AND/OR 

REQUEST FOR LEAVE 


, h 

( 


9/27/71 


)EMER. 3R. 


Social Security No 



Assigned_ CHICAGO 


REQUEST FOR LEAVE WITHOUT PAY 


LWOP from_to_ 


Hours of annual leave accrued Hours of sick leave (if applicable) Desires advanced annual leave in addition to LWOP 

□ Yes □ No 


ILLNESSESl Nature of illness (Indicate extent of, description, and current condition under Remarks) 

(Date of surgery and postoperative condition must be indicated under Remarks) 


I—| Accident □ Injury □ Disease I Operation 


Date sick leave commenced 


Date ceased active duty 


(Expected date of return to duty 


Address 


Confined at QD Hospital Residence 


EMPLOYEE REQUESTS ADVANCED SICK LEAVE after accrued □ sick leave □ sick and annual leave 
Employee has _hours of annual leave and hours of sick leave (if applicable) accrued 


deaths! rwi i-1 WnfkAr i i Cnnucp l I Dancrhter 


UbAltn I [X] Father □ Mother □ Spouse □ Daughter 

j—1 Brother | \ Sister |~~~1 Son _ 1 I Other 

Name of deceased Date a 

WILLIAM F„ ROEMER, SR. _9/ 

Employee's residence address If em F 


her Relation ship _ — — 

Date and place of death 

9/25/71. South Bend. Indiana _ 

If employee is leaving residence because of this death, what will 
be his temporary address? 


15608 Rose Drive 
South Holland, Illinois 


Time and date of departure - 

Anticipated time and date of return 


ADDITIONAL REMARKS AND/OR REASONS FOR REQUEST WHICH WILL BE GRANTED, UACB 




*^732X743 


4 ? 


CWB/jto 

( 1 ) 







September 30, 1971 


Hr. William F. Wxmer, Jr. 

Federal Bureau of Investigation 
Chicago, Illinois 

Dear Mr. Boemer: 

I want to express my sincere sympathy to 
you on the passing of your Father. 

I do hope you will gain some solace from 
knowing that your friends in the FBI are thinking 
of you, and that we are sharing your sorrow. 

Sincerely yours, 

|. Edgar hoover 


1 - SAC, Chicago (Personal Attention) 


JMS 

(4) 


fO 


f 


Poison _ -- 

I* tit_ 

Su 11 iv an - 

Mohr_ — 

Bishop - 

Mil Ur F S — 

Callahan_ 

Casper - 

(onrarl_ 

Dalbev_ 

Cleveland_ 

Ponder _ 

Rosen-- 

Ta\ ol - 

Walters_ — 

Sovars_ _ - 

To In Rfuin 


Ganriv 






MAIL ROOM l I TELETYPE UNIT I I 


b6 





□□□□□□□ DDDB Das 


SO10—104 


F D-2 7 7 {Rev 3-6*63) 

OPTIONM FORM NO 10 
MAY l»«2 COITION 
OSA OCN «CO NO 2? 

UNITED STATES GOVERNMENT 

Memorandum 


TO 


Director, FBI 


FROl|?V*SA&; 


CHICAGO 


/"• 

subject WILLIAM F./rQ^IER, JR. 
SPECIAL AGBSHT 
PHYSICAL CONDITION 


DATE 12/15/71 


Attention: Personnel Section 


[X] Remylet _ 9/10/71 

| [ ReBulet _ 


Re physical examination _ 

Dental work was completed on 
Vision has been corrected to __ 


7/23/71 


Employee specifically instructed 


_by _that he can operate a Bureau car 

(date) (name of person giving instruction) 

only when wearing the necessary glasses 

Results of |Jt] chest X ray □ patch test Q urinalysis □ serology were negative 

Enclosed physician’s statement indicates he is qualified for strenuous physical exertion and use of firearms 
Enclosed are □ paid Q] unpaid medical bills. 

Attached are Bureau of Employees* Compensation forms -—-— 


Physical examination reports are enclosed 

Employee is scheduled for physical examination on - 

Physical examination report has been reviewed and initialed 

Employee returned to active duty -—- 

Employee’s physical condition is -—- 

UACB he is being removed from limited duty 
UACB he is being placed on limited duty 


Remarks: 


Above named SA had a large chest X-ray on December 
3, 1971, ordered by his private physician. The doctor contacted 
SA 12/14/71, and advised that X-ray was negative. Doctor 
further advised SA that he need not return for more X-rays 
since SA had one per year for his annual physical examination. 






BWS/slw 

( 2 ) 


MV 185 (Rev 10-26-70) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

REPORT OF PERFORMANCE RATING 


Name of Employee: _ WILLIAM Fy^OKMER, JR, SSAN _ 

Where Ass,gned _ CHICAGO _ C#1 SQUAD 

(D wis ion) (Section, Vmt) 

Official Position Title and Grade SPBCIAL A GKUT_ GS—13 

Rating Period from_ 4/1/71 _to_ 3/31/72 


b2 

bo 


ADJECTIVE RATING. 


EXCELLENT_ 

Outstanding , Excellent, Satisfactory, Unsatisfactory 




Rating Approved by 


Signature 


Title 


3/31/72 

Date 

3/31/72 

Date 

APk 26 lb L 


Date 


TYPE OF REPORT 

[ Official 

a Annual 


J Administrative 
□ 60-Day 
I | 90-Day 
| | Transfer 

[ I Separation from Service 
[~| Special 


<v- y 






FD-185a <Rlv 5-19-70) 


PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
CHECKLIST AND NARRATIVE COMMENTS 

(For use as attachment to Performance Rating Form FD-185) 


N.„,.1 E.,k,_ WILLIAM F. ROHMER, JR. _ 

Note Qnl\ those items having pertinent hearing on employee' % performanc e should be rated 
be c ompared 


All employees tn same salary grade should 


HATE ITEMS AS FOLLOWS (See Manual of Rules and Regulations for detailed instructions > 

^ Outstanding (To warrant overall d~, all rated elements must bed-, and justified in writing ) 

_E_Excellent (Overall E must be supported by E or dr on majority of items, including important elements ) 

jS _Satisfactory 

— _Unsatisfactory (If any item so rated, overall adjective raimg can be no better than Satisfactory ) Any unsatisfactory item or overall 

Unsatisfactory rating must be supported in writing 


O No opportunity to appraise In other responses, use *X " 


(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 

"T~ 1 Personal appearance 

2. Personality and effectiveness of his personal contacts 

Attitude (including dependability, cooperativesss, loyalty, enthusiasm, amenability, and willingness to equitably share work load) 
Physical fitness (including health, energy, stamina) Any physical limitations affecting performance^ □Yes IS No Has 


2 . 

3 

4 


line luuing neuiut, vnvigy, a*wr**i**tr ruij .-—- , , —, j il 

employee used more sick leave (including annual lea ve or L1V QP for illness) during the rating period than the 
amount of sick leave earned during such period 7 □ Yes QH No If answer to either is yes, explain 



Resourcefulness, ingenuity, and initiative 
Forcefulness and aggressiveness as required 

Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives 
Planning of work 


JL 




. 9 
. 10 

. 11 

. 12 - 


Accuracy and attention to pertinent detail 

Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments* Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee s control 

Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and "know how" of application 
Performance results (rate if applicable and mark others 0 ) ^2 — _ A Internal Security, — 'J H Criminal or General 

Investigative. CL C. Fugitive, C?__ D Applicant, E Accounting, F Other, such as Supervisor 

Comment on type of work handled entire rating period, including performance i n ot her divisions, and appraisal of overall work 

performance During the rating period SA ROEMER continues to be assigned 
to Criminal Squad No.l where he has handled exclusively numerous hoodlum, 

ITAR and gambling type investigations under the Criminal Intelligence 
Program (CIP) in the Chicago Division. Through the outstanding informants 
developed by SA ROEMER he has compiled voluminous information concerning 
these hoodlums and their activities which has been responsible for penetratirg 
their activities and disrupting their gambling operations. He recently 
developed a major ITAR-Extortion case which resulted in three arrests and his 
performance in this sensitive and fast moving case was truly impressive. He 
has recruited one agent applicant, one clerical applicant and has been 
exceedingly aggressive and enthusiastic in participating in the Bureau s 
Applicant Recruiting Program. SA ROEMER is considered to be an extremely 
valuable asset to the CIP and has contributed immeasurably to the overall 
accomplishments of the Chicago Division in the CIP. He is considered to be 
extremely worthy of a rating of excellent. 


Complexity of matters handled | j None | ] Moderate | XI Most complicated 

Degree of supervision required 1 1 Above average | | Average £X] Minimum I I None 

A Is employee available wherever needs of service require for general assignment 9 i X Yes I I No Special assignment 9 Yes t I No 

B Is employee qualified to operate a motor vehicle incidental to his official duties 7 I ^Yes □) No 

If answer is “yes," personnel file must reflect the following (a) Has valid State or local operator s license for type vehicle he is to use 

(b) Is physically fit to drive (c) Past safe driving record OK or has passed Bureau road test 


C Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad. Accountant, or as Resident 
Agent, supervisor, instructor, etc ) 


ADJECTIVE RATING _ttYPKI.I.KMT 


EMPLOYEE’S INITIALS 


(Outstanding, Excellent, Satisfactory, Unsatisfactory) 



O HtV hK 


(Cftecfeiist and Narrative Comments continued) 


^ 13 Firearms 

14 Development of informants and sources of information Comment on weaknesses or justify limited participation 
During rating period developed 2_informants, - 3. —_ potential informants 




15 


.16 
. 17 


_ 18 
.19 

.20 

21 


Reporting (Consider conciseness , clarity, organization, thoroughness, accuracy , adequacy and pertinency of leads, and 
administrative detail ) 

A Reports, . B Memos, letters, wires 

Performance as a witness [3 During rating period, □ Based on past performance, □ No experience 
Executive evaluation (approved Supervisors, Relief Supervisors , Alternate Senior and Senior Resident Agents, underline 
applicable ) 

Leadership -F 

Ability to handle personnel -G. 


A 

B. 

.C 

.D 

_E 


Making decisions 
Assignment of work 
Training subordinates 


Devising procedures 
Promoting high morale 
Getting results 

Furthering equal employment opportunity 




A As leader. 


Raids and dangerous assignments, 

Miscellaneous Specify and rate 

Dictation, T Applicant recruitment, - 

Police Instruction Qualified 1 I Participated 

Foreign Language Ability Proficient in . 


-±- 


B. As participant. 




_ Other_ 

| | Audited 


Can handle typical investigative problems as follows 

A Conversation form- --- 1 I Excellent 

(language) 

B Written form--□Excellent 


f I Veiy Good 
1 | Very Good 


_language(s) 

| | Good □ Fair 

[ 1 Good □ Fair 


1 1 Unsatisfactory 

| | Unsatisfactory 


Frequency . 


.language ability used during rating period 


22 


Anticipated use during ensuing year —--—- 

Administrative Advancement \~\ (Check block if not interested ) 

A xn Yes rn No Agent is completely available for administrative advancement. 

B □ Yes No Agent is considered qualified for administrative advancement, including experience, ability, personality 

and appearance _ _ 

C If answer to B is “Yes," Agent’s qualifications are considered 1 1 Very Good | | Excellent [_| Outstanding 

Explain if interested but not now qualified 

SA ROEMER has displayed excellent potential in the performance of 
his administrative assignments and is believed to have excellent 
potential for future administrative advancement. 


23 Number of Incentive Awards_y_. 

Commendations received from Director 

Suggestions submitted- 0- 

If none, check block ] j 


Individual 


Through Superior . 


24 


Disciplinary Action and Justification for any Unsatisfactory Items 
(List items taken into consideration on Checklist ) 


fig None 


EMPLOYEE'S INITIALS 



- 2 - 



June 10, 1972 
PERSONAL 

/"' A 
/ \ 

I 

r 

Mr. William F. Roemer, Jr. 

Federal Bureau of Inv e stiga t ion 
Chicago, Illinois 


Dear Mr. Roemer: 

It is a source of pleasure for me to commend 
you in recognition of your excellent services pertaining to 
the investigation of the Inter state Transportation in Aid of 
Racketeering case involving | and others. 


b7C 

bo 


The success of this complex and sensitive mat¬ 
ter is attributable, in part, to the perceptive and diligent 
manner In which you approached your responsibilities. You 
may be certain of my gratitude. , 


mailed, a 

JIM 1613/.: 

FBI 


Sincerely yours, 

L. Patrick Gray III 


L. Patrick Gray, m 
Acting Director 


ip 


/ '■ 


Felt_ 

Mohr _ 

Rosen _ 

Bates_ 

Bishop _ 

Callahan — 
Campbell - 

Casper __. 

Cleveland . 

Conrad _ 

Dalbey . 


1 - SAC, Chicago (Personal Attention) 

Based on information submitted Bureau has concluded 
that services of this employee were not such as to 
warrant an incentive award. 



Marshall_ 

Miller, E S 

Ponder _ 

Soy am_ 

Walters _ 

Tele Room_ 

Mr Kinley_ 

Mr Armstrong _ 





m 70) 


3010-104 


II . llO X 

OMIOnm ri'tn ►*«' 

f MAY 1 • AJ YOltlfjH 

03A i N 1(0 Ml) I 


UNI II I) S I A I l;S GOVERNMENT NOTEi Submit original and no more copies thon 

number of employees listed 



[J£] 1 P( iloimancr which has involved the overcoming of unusual difficulties (List specific obstacles, problems, hardships, 
so< ittn * n, etc . <rv well as unusual investigative techniques utiltzed witn results achieved, setting forth precisely now 
iviplaxcr overcame obstacles , etc ) 


[—| 2 ( r c \u\r efforts, which have increased efficiency, or improved the service. (Dcscri6<? m detail Itsttng benefits aid/or 

\ii * > s re suiting ) 

| | 3 P< ilnmi incc of assigned duties, with special effort or innovation that results in significant economies or other highly 

df u (Mr benefits (Detail efforts or innovation as well as end results ) 

|—| 4 Pf i hum nice of assigned tasks so that one or more important job requirement significantly exceeded (Set forth specific 
job Tt qutrement s and how exceeded ) 

| \ 5 V xrmpl iry or courageous handling of an emergency situation in connection with or related to official employment 

(Describe in detail, hsttng specific risks or dangers tnvolved and results achieved ) 

| ) 6 Sum urn d above-average performance for a minimum of 6 months that merits recognition (Point out specifically how 

prrftirmance is considered superior Use examples and tllustfations wherever possible In addition to results attained 
adviso what employee has done to achieve outstanding results ) 


JUSTIFICATION (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of employee 9 s per - 
formaru * tn justification of award Be specific and omit generalities. Give facts, not conclusions Not only advise what was 
accompli hfd but how it was accomplished, ptacmg emphasis on performance. Remember that these justifications must be 
adequate they may be subject to post-audit outside the Bureau &uf do not withhold information for security reasons since 
neither i/ni form nor any confidential information will be made available outstde the Bureau for such post*audits ) 



a- 

V . ... 


<?: 


ITAK - EXTORTION 
00: CHICAGO 
CG 166-1981 


{/ 


1 


»:■> < / 


Bureau 
Chicago 

RKM/vel 

(3) 



- \ 




Os' 


PERS. REft : ^ 





b7C 

b7D 



1. I I assigned this mat ter to SA WILLIAM F. ROEMER, JR. 

and designated SAIIto assist in this matter. 



J An extremely difficult sur- 
y fine and ingeniou s surveil¬ 
lance te chniques by SA| |who was driving with SA ROEMER an d i 

~| as passengers. - 


The subject car used evasive tactics which caused problems of 
observation and discretion. There was obvious concern that anv suspicion 



to the astuteness, skillful and professional manner in which this matter 


handled. The subject car finally returned to the point of origin and 









SA ROEMER, the case Agent, handled this entire matter in a highly 
professional and competent manner. His perception and initiative from 
the outsot held the key to the success of this operation. SA ROEMER, 

through his sensitivity, was able tn rn-nnsurn and snstnln thn victim_ 

through the nrnnarn tinn for and I _ 

I I When | I deviated drastically from the initial 

arrangements, SA ROEMER was cool and quick in his assessment of the fast 
breaking problems and made decisions which greatly contributed to the suc¬ 
cessful surveillance and unhesitatingly made the decision with I 
I 1 to make the arrest. In a complete change of naoo. sa roi 

through his firm, but sensitive handling of I Iwan ahi 


R throughout was a forceful and skilled factor in 
eving a successful conclusion in this delicate and highly dangerous 
situation. 

SA l acquitted himself in ao outstanding manner fro m the _ 

point of initial contact with | [ throu gh the inter view of| | 

I was a re-assuring factor to I I because of his 

quiet yet forceful and aggessive manner. His skillful driving during the 
moving surveillance was masterful and displayed an ingenuity which combined 
imaginat ion, forcefulness and discretion. When the arrest was made, SA 
I displayed a cool, skillful, forceful manner which immediately 
conveyed itself to the subjects and helped to achieve an uneventful arrest. 

SA l I combined with SA ROEMER to display the necessary degree of _ 

understanding yet firm approach to enlist the I *""" 


I_ _ _ | was completely aware of every facet 

of this investigat ion, giving counsel and guidan ce at the outset. He was 
present during the | 1 and the fast moving su^' ail* 

lance. He instilled confidence in his personnel by allowing the case Agent 
to handle thn 1 nvnRti rnt.inn and, make his decisions - under his guidance and 
direction. | | while present and willing to exercise his 

authority, chose to participate personally, make the arrests and conduct 
a search of the car. His delicate supervision of this entire matter and 
his on-the-spot supervision was a tribute to his experience and astuteness 
as a leader, his knowledge of assigned personnel and his willingness to 
allow the Agents to exercise judgement and devel op experience. It is t here¬ 
fore recommended that SAs WILL IAM F. ROEMER.JR.. I l and 

1 be considered for an incentive award for theli 
outstanding performance in tuts matter* H7r 










Stamkrd Form 88 
Revised April 1968 
General Services Admimstra ion 
Interagency Comm on Medical Records 
FPMR 101-11 809-3 


REPORT OF MEDtCAL EXAMINATION 


/ 1 LAST NAME—FIRST NAME—MIDDLE NAME 

R0EMER, WILLIAM FRMCIS JR. 

2 GRADE AND COMPONENT OR POSITION 

GS 13 

3. IDENTIFICATION NO. 

4 HOME ADDRESS (Number, etreet or RFD, city or town, Stott and ZIP Code ) 

15608 Rose Dr., 

South Holland, Ill. 60473 

S, PURPOSE Of EXAMINATION 

Annual 

6. DATE OF EXAMINATION 

18 July 72 

7 SEX 8 RACE 

Male White 

9 TOTAL YEARS GOVERNMENT SERVICE 

10 AGENCY 

FBI 

11 ORGANIZATION UNIT ^ 

CHICAGO 

MILITARY CIVILIAN 

12 DATE OF BIRTH 

6/16/26 

13 PLACE OF BIRTH 

South Eend, Ind. 



15 EXAMINING FACILITY OR EXAMINER AND ADDRESS 

Naval Hospital. Great Lakes, Ill. 

H 6T m INHRMATJ6N- 

17 RATING OR SPECIALTY 

_ 1 

TIME IN THIS CAPACITY (Tola/) 

_ 1 

LAST SIX MONTHS 


CLINICAL EVALUATION | 

NOR 

MAL 

(Check each item in ippropr/«ff col¬ 
umn, enter NE it not evaluated.) 

TBnOR 

mal 

X 

18 HEAD FACE NECK AND SCALP 


X 

19 NOSE 


X 

20 SINUSES 


X 

21 MOUTH AND THROAT 



22 ears-general {tnt * "! e V' u 'J n A ' td J t Z , ( 

ocuif* Kfufcr 1 irmt 70 and 7J) 

X 

X 

23 DRUMS ( Perforation ) 


X 

ii rvre rrtirDii (Viiho^ ocuilli hriI rtfrecUon 
CO EYES GENERAL wnrfer lf , mi e0 aplrf 


X 

25 OPHTHALMOSCOPIC 


X 

26 PUPILS (Equality and reaction) 


X 

17 OCULAR MOTILITY 


X 

28 LUNGS and CHEST (Include breaits) 

- 

X 

29 HEART (Thrust, me, rhythm, founds) 


X 

30 VASCULAR SYSTEM ( VartcontUS, etc ) 


X 

31 ABDOMEN AND VISCERA (Include Hernia ) 


X 

“ ANUS *N0 RECTUM 


X 

33 ENDOCRINE SYSTEM 


X 

34 G-U SYSTEM 


X 

35 UPPER EXTREMITIES ra ** of 


X 

36 FEET 


X 

37 lowerextremities^^'S^^,,., ! 


X 

38 SPINE OTHER MUSCULOSKELETAL 


X 

39 IDENTIFYING BODY MARKS SCARS TATTOOS 


x 

40 SKIN LYMPHATICS 


X 

41 NEUROLOGIC (oh undtr item 711 


V 

42 PSYCH1 ATRlC (Sp*ci/yaim personality dtjtmUan ) 


•&JL 

43 PELVIC (Females only) (Check how done ) 

□ VAGINAL □ RECTAL 



NOTES (Deacrthe evarr abnormality tn detail Entar pertinent item number before each 
comment Continue in item 73 end use additional ahaata if nacaaaary ) 

#22./#7l• Moderate severe sensori nueral high frequency- 
hearing losswboth ears. 

#46. CHEST: This is compared with the previous study 
of 8-24-71. The previously desera ted small nodule in 
the left midlung in not identified on this study, 
probably due to the overpenetration of the film. The 
lungs are clear and the tony thorax is unremarkable. 





Ui 

(Confinu# in item 73} 


44 DENTAL (Place appropriate symbols, shown tit examples, above or below number of upper and lower teeth ) 


i A ‘A 

0 

X 2 


Rritarable 

teeth 


R 
I 

G Aft 

H X 


a-HIi 

31 3 j teeth 

15 6 7 


i-Hr "rrT 


10 


i n n Re plat ed 

ft 

, V 7 dentures 


31 


30 


27 


12 


13 


^ \ J Fixed 

it ji » 

< j dentures 

L 


14 15 


24 


20 


X F 

T 


REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 


Type III 
Class II 


LABORATORY FINDINGS 


45 URINALYSIS A SPECIFIC GRAVITY 1 

46 CHEST X RAY (Place, date, fUm number and remit) 

NH#13 #13984062 18 July 72 

see notes 

B ALBUMIN Neg 

O MICROSCOPIC 

Es Neg 

C SUGAR Keg 

47 SEROLOGY (Specify ted need and remit) 

ART TEbT KONREaCTIVS 

(1. EKG 

NNL 

49 BLOOD TYPE AND RH 
FACTOR 

NE 

SO. OTHER TESTS 

WBC 4,900; Hematocrit 44; Hemoglobin 15.’ 


S/N-0109-200-7003 

d Sfr- P 107? 







MEASUREMENTS AM) OTHERTINDINSS 

$1 HEIGHT 

73" 

$2. WEIGHT I 

208 i 

S3. COLOR HAIR 

Erovm 

S4 COLOR EYES 

Blue 

5$ BUILD 

| | SLENDER £] MEDIUM Q HEAVY Q OBESE 

56 TEMPERATURE 


BLOOD PRESSURE (Arm at heart leott) 

SYS 120l » ["sys 

-- RECUM - STA 

D!AS 90 tent WAS (3 


PULSE ( Arm at heart UeH) 


»_ 

RIGHT »/ 70 

1l£FT»/ 70 


DISTANT VISION 

CORN TO 20/ 20 
CORR TO 20/ 20 


12. HETEROPHORIA (Sjwci/f d«fon«) 
ES* EX° 

«. ACCOMMODATION 

RIGHT LEFT 


C SYS. 

A SITTING 

B AFTER EXERCISE 

STANDING 
(3 min ) WAS. 

60 


•0 

REFACTION u 

t ^ ^ ... Ij// 

iY lenses 

S. 

cx 

• r lenses 

s 

CX 


D RECUMBENT E AFTER STANDING 
3 MIN 


J*JL 
J 1 


CORR TO 

CORR TO 


64 FIELD OF VISION 

70 

HEARING 

RIGHT WV 

/IS Si 

LEFT WV 

/IS $ 


M COLOR VISION ( T**t 1 ued and re*uU ) 

Passed Falant test 


PRISM CONV. 
CT 


CS DEPTH PERCEPTION 
(Ted need and teore) 




UNCORRECTED 
CORRECTED ~~ 


C9 INTRAOCULAR TENSION 


72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(7YN# u*cd and ic ore) 


RIGHT 


LEFT 


73 NOTES (CbntJnta) AND SIGNIFICANT OR INTERVAL HISTORY 

#71 • No air bone gap-A.U. 


( Ut€ additional duett i/ W(ourr) 


74 SUMMARY OF DEFECTS AND DIAGNOSES (Lid diafnotu with Him Humbert) 



75. RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED {Specify) 


77 EXAMINEE (Check) 

Atm* QUALIFIED FOR FBI 

\ • P IS NOT QUALIFIED FOR 


71 IF NOT QUALIFIED LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


A. PHYSICAL PROFILE 


SB TYPED OR PRINTED NAME OF PHYSICIAN 


N (Indicate which) 


H TYPED OR PRINTEO NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



'it U S GOVERNMENT PRINTING OFFICE ^0-1972-75^-097/63 


























FD-300 (Rev 6-19-72) 


Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 


Name of Examinee 

(Type or print) 




VAiUhtA fflRcU V 


Last First Middle 

The following portions of the attached examination report form need not be completed 


3 

9 

62 

69 

4 

11 

65 

72 

8 

14 

67 

76 


17 

68 



45, 46, 47 and 49, required for all Special Agent and FBI National Academy applicants but not for 
any other applicant unless the examining physician deems one, two, three or all four of the 
examinations necessary. 45, 46 and 47 are required in examination of any current employee 

48 Required for (1) all Special Agent applicants, (2) all employees over 35 years of age, (3) any 
other where examination indicates such is desirable 

71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if the hearing 
loss exceeds a 15 decibel average in either ear in the conversational speech range (500, 1000, 
2000 cycles). 


For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question 

Examinee is □ is not qualified for strenuous physical exertion 

To be Answered in the Case of All Special Agents and Special Agent Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
daiygerous assignments which might entail the practical use of firearms 9 


^ No □ Yes If “yes” please specify defects. 


To be Answered in the Case of All Special Agents, Special Agent Applicants, and other Employees 
who drive Bureau vehicles: 

1 Dies examinee have any defects prohibiting safe operation of motor vehicles 9 


No [n Yes If “yes” please specify defects. 


For safe driving of motor vehicles. Civil Service Commission requires distant vision must test at 
least 20/40 in one eye and 20/100 m the other, ccwo^ted or uncorrected. Should examinee wear cor¬ 
rective glasses while operating a motor vehicle 9 [g] Yes □ No 

If recommendation is basgd_on a factor other than abo ^p stan^rcl^m dicate basis --- 


ased on 

kh 


DESIRABLE WEIGHT RANGES 


MALES ] 

FEMALES 

Height 

Small Frame 

Medium Flame 

Large Frame 

Height 

Small Frame 

Medium Frame 

Large Frame 

5’4” 

117 - 138 , 

123, Ij49 

.ji$l - 163 

5’0” 

96 - 114 • 

. 7 101 - 124 

109 - 138 

5’5” 

VWi 

120 - 142 

126 - 153 

134 - 167 

5’1” 

- Zj -—;—rt- 

99 - 118 

-£- ; - 

104 - 128 

112 - 141 

5’6” 

124 - 146 

130 - 157 

138 - 173 

5’2" 

102 - 121 

107 - 131 

115 - 144 

5’7” 

128 - 151 

134 - 163 

143 - 178 

5’3” 

105 - 124 

110 - 135 

118 - 149 

5’8” 

132 - 155 

138 - 167 

147 - 183 

5’4” 

108 - 128 

— 

113 - 139 

121 - 152 

5’9” 

136 - 161 

142 - 172 

151 - 187 

5’5” 

111 - 132 

117 - 144 

125 - 156 

5’10” 

140 - 165 

146 - 177 

155 - 193 

5’6” 

114 - 135 

120 - 149 

129 - 161 

5’11” 

144 - 169 

150 - 183 

160 - 198 

5’7” 

118 - 140 

124 - 153 

133 - 165 

6 ’ 

148 - 174 

154 - 188 

164 - 204 

5’8” 

122 - 144 

128 - 157 

137 - 169 

6 ’ 1 ” 

152 - 179 

158 - 194 

169 - 209 

5’9” 

126 - 149 

132 - 162 

141 - 174 

6 ’ 2 ” 

156 - 184 

163 - 199 

174 - 215 

5 ’ 10 ” 

130 - 154 

136 - 166 

145 - 179 

6’3” 

160 - 188 

168 - 205 

178 - 220 

5*11” 

134 - 158 

140 - 171 

149 - 185 

6 ’4” 

169 - 198 

178 - 216 

188 - 231 

6 ’0” 

138 - 163 

144 - 175 

153 - 190 

6 ’5” 

174 - 204 

182 - 222 

192 - 238 






4« Examinee’s frame is □ small □ medium large 

5. Considering above weight table, the examinee’s frame, and other individual physical characteristics, 
I consider his present weight Satisfactory □ Excessive □ Deficient 


6 Under proper medical supervision, employee should □ lose. 

□ gain 

Remarks __ 


. pounds 
.pounds 




FD-185 (Rev 10-26-70) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: _ WILLIAM F. ROEliER, JR, , 


Where Assigned: 


CHICAGO 


C#1 bQUAD 


(Division) (Section, Unit) 

Official Position Title and Grade - SPECIAL AGENT- G S — 1 3 - 


b2 

b6 


Rating Period: from- 4 / 1/72 


.to 


3 / 31 / . 73 - 


ADJECTIVE RATING: 


EXCELLENT _ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee’s 

XT' 




Official Administrative t /{j 

fig Annual Q 60-Day ' 

| | 90-Day 

| | Transfer 

| | Separation from Service 

f~H Special 






FD-185a (Rtv 3-8-72) 


PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
CHECKLIST AND NARRATIVE COMMENTS 

(For use as attachment to Performance Rating Form FD-185i 


Name ol Employee WIL LIAM F t RQRMER, JR, ----- 

Note Only tho se items having pertinent bearing on employee* s performance should be rated All employees in same salary grade should 
be compared 

RATE ITEMS AS FOLLOWS (See Manual of Rules and Regulations for detailed instructions ) 

~f~ Outstanding (To warrant overall A', all rated elements must be -bp and justified in writing ) 

E Excellent (Overall E must be supported by E or + on majority of items , including important elements ) 

y? _ Satisfactory 

— Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory ) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing 


O No opportunity to appraise In other responses, use “X 


(Use INK for Checklist - DO NOT TYPE) 


RESPOND TO EVERY ITEM 


Jz 


r 


Personal appearance 

Personality and effectiveness of his personal contacts 

Attitude <including dependability, cooperativesss, loyalty, enthusiasm, amenability , and willingness to equitably share work load) 

Physical fitness (including health, energy, stamina) Any physical limitationsi affecJtingf performance 9 □ Yes [Xj No Has 
employee used more sick leave (including annual leave or LWOP for illness) during the rating period than the 
amount of sick leave earned during such period 9 [DD Yes [X] No If answer to either is yes, explain 


X 




-U 


5 

6 
7 

XL 8 
9 

£ 10 


X 


Resourcefulness, ingenuity, and initiative 
Forcefulness and aggressiveness as required 

Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives 
Planning of work 

Accuracy and attention to pertinent detail 

Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee s control 
Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how of application 

U A Internal Security, tl _B Criminal or General 


Also consider 


Perlormance resu, 
Investigative. 


a 


s (rate if applicable and mark others 0) 


0 \ j ( Fugitive i v i j rtupiiutUH, i ^~ i j m + ^ — - ^ II l 

Comment on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 

performance gA R0EMEa continues to be assigned to Criminal Squad No. I 
where he has handled a number of major hoodlum and related type investigations 
under the Criminal Intelligence Program (CIP) in the Chicago Division. He 
has developed substantial information of value concerning these hoodlums and 
their activities. He was responsible for developing a significant ITAR- 
Extortion case which has resulted in two convictions, and his performance 
in this matter was impressive. He has participated in the Bureau’s applicant 
recruiting program in a very aggressive and enthusiastic manner and his 
participation is considered excellent. SA ROEMER is an experienced agent who 
is extremely knowledgeable in the organized crime field and he has contributed 
to the overall accomplishments of the Chicago Division in the CIP. He is 
believed to be worthy of a rating of excellent. 


, Q. D 


Applicant, 


-Cl 


E Accounting, 


x> 


F Other, such as Supervisor 


Complexity of matters handled | [ None | | Moderate IX1 Most complicated 
Degree of supervision required [ | Above average I \ Average 1 y[ Minimum 1 I None 

Is employee available wherever needs of service require for general assignment 9 Yes EX No Special assignment 9 EX Yes [ED No 

Is employee qualified to operate a motor vehicle incidental to his official duties 9 SHY 08 f u oia f n „ 8 p 

If answer is “yes,” personnel file must reflect the following (a) Has valid State or local operator s license for type vehicle he is to use 
(b) Is physically fit to drive <c) Past safe driving record OK or has passed Bureau road test 

Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad. Accountant, or as Resident 

Criminal --——4 s 


Agent, supervisor, instructor, etc ) 

EXC&LLENT 


ADJECTIVE RATING 


.EMPLOYEE’S INITIALS 


V ‘ 


(Outstanding, Excellent, Satisfactory, Unsatisfactory) 



(Checklist and Narrative Comments continuedh 


£ 


13 Firearms Check One 


. Qualified 


. Qaalified Instructor 


. Expert 


14 Development of informants and sources of information Comment on weaknesses or justify limited participation 

1 1 


During rating period developed 


. informants* 


.potential informants 




15 


jt- 16 

_Q_ 17 


± 

o 


Reporting 


(Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail ) 

I R Memos* letters* wires / 

, IX^Based on past performance, | j No expenence 


A Reports, 


Performance as a witness | | Dunng rating period. 

Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents, underline 
applicable ) 

Leadership 

Ability to handle personnel 
Making decisions 


.A 
B 
.C 
. D 
.E 


18 

19 

20 
21 


.A As leader, 


Assignment of work 
Training subordinates 
Raids and dangerous assignments. 

Miscellaneous Specifv^and rate 

f~ Dictation* Applicant, recruitment. 

Police Instruction | | Qualified | ] P articulated 

Foreign Language Ability Proficient, in 


Devising procedures 
Promoting high morale 
Getting results 

Furthering equal employment opportunity 


± - 


B As participant 


m 


- Other_ 

| | Audited 


Can handle typical investigative problems as follows 

A Conversation form_„___Excellent 

< language) 

B Written form . . „ _,_PH Excellent 

t ! nn aim a a ) 1 • 


_ language(s) 


I | Very Good Good Q Fair Unsatisfactory 

[ | Very Good | 1 Good □ Fair | ) Unsatisfactory 


Frequency_language ability used dunng rating period_ 

Anticipated use during ensuing year_ 

C Completed Bureau Language School [ | No Q^]Yes _, ___*- 

Specify languagefs) 

22 Administrative Advancement (Check block if not interested ) 

A ng Yes □ No Agent is completely available for administrative advancement 

B M Yes No Agent is considered qualified for administrative advancement, including experience, ability, personality 

and appearance 

C If answer to B is “Yes,” Agent’s qualifications are considered Veiy Good [^] Excellent Q Outstanding 
Explain if interested but not now qualified 


SA ROEMER continues to exhibit excellent administrative ability in the 
handling of his assignments and is believed to have excellent potential 
for future administrative advancement. 


23 


24 


Number of Incentive Awards_Q-_ 

Commendations received from Director Individual X Through Superior 

Suggestions submitted_Q__ 

If none, check block 

Disciplinary Action and Justification for any Unsatisfactory Items X] None 
(List items taken into consideration on Checklist ) 


A 


EMPLOYEE’S INITIALS 



-2- 



9010-106 


TO 


yaW 


FD-277 (Rev. 5-7-72) 

OtTlONAl FO»M MO 10 
MAY 1962 EDITION 
CIA CfN REG NO 27 


UNITED STATES GOVERNMENT 

Memorandum 


Acting 

Director, FBI 


SAC > Chicago 

A™. «, 


SUBJECT WILLIAM F 

SPECIAL AGENT 
PHYSICAL EXAM MATTER 


date 8/29/72 


Attention: Personnel Section 


f 1 Remylet __ 

I 1 ReBulet- 

PK| Re physical examination_ 7/16/72- 

| | Dental work was completed on__—.-—- 

| 3^ Vision has been corrected to - Employee specifically instructed 

7/28/72 hy I I _that he can operate a Bureau car 

(date) 1 warn pgfSdff giumg mk ruction) 

only when wearing the necessary glasses. 

| | Results of □ chest X ray □ patch test □ urinalysis □ serology were negative. 

| | Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms 
| | Enclosed are \^\ paid \^} unpaid medical bills 

j | Attached are Bureau of Employees' Compensation forms ---—- 


a Physical examination reports are enclosed. ^ 

PH Employee is scheduled for physical examination on ------ 

| | Physical examination report has been reviewed and initialed, 

| j Employee returned to active duty -—--- 

[ | Employee's physical condition is--- 

\ | UACB he is being removed from limited duty 

QUACB he is being placed on limited duty 

If employee is a Resident Agent, is there a sufficient amount of nonarduous work available to keep him fully occupied and 
are sufficient agents available to handle emergency assignments. □ Yes □ No If answer is no, separately and 
immediately submit your recommendation for the return of this agent to headquarters city 

Remarks: 


BWStmsp 

( 2 ) 







c ^Jard Form 
\ * ev jun-** 1956) 
\iUreau q! rhe Hu Jyt r 
CmajTir A- 52 ( Rev. ) 


kkPORT OF MEDICAL EXAMINATIOt 


// I LAST NAME- FIRST NAME—MIDDLE NAME 

/'ROEHER, WILLIAM FRANCIS JR. 


4^ fiOME ADDRESS ( Number , street or HFD, city or town, State and ZIP code) 




2 GRADE AND COMPONENT OR POStTlON 

SPECIAL AGENT 


5 PURPOSE OF EXAMINATION 

Annual 




3 IDENTIFICATION NQ 


6 DATE OF EXAMINATION 

6/15/73 


7 SEX 

Male 


6 RACE 

White 


12 DATE OF BIRTH 

6/16/26 


9 TOTAL YEARS GOVERNMENT SERVICE 


MILITARY 


CIVILIAN 


10 AGENCY 

FBI 


II ORGANIZATION UNIT 

CHICAGO 


13 PLACE OF BIRTH 

South Bend, Indiana 


14 NAME RELATIONSHIP AND ADDRESS OF NEXT OF KIN 


_b2 

b6 


15 EXAMINING FACILITY OR EXAMINER AND ADDRESS 


16 OTHER INFORMATION 


>S t Naval Hospital, Great Lakes, Ill. 600$8 


17 RATING OR SPECIALTY 


TIME IN THIS CAPACITY (Total) 


LAST SIX MONTHS 


CLINICAL EVALUATION 

NOR 

MAL 

{Check each item m appropriate col¬ 
umn, enter NE ' ;/ not evaluated ) _ 

ABNOR 

MAL 


18 HEAD FACE NECK AND SCALP 



19 NOSE 



20 SINUSES 



21 MOUTH AND THROAT 



SO cadc rnucDt! Unt A ezt canals' (Auditory 
i£ EARb GbNEH ^ L ,icuit U under items 70 and 71) 



23 DRUMS ( Perforation ) 



rvee rfiitr,., (Visual acuity and refraction 

24 EYES -GENERAL un( j er t ^ m4 GOandC7) 

‘S 


25 OPHTHALMOSCOPIC 



26 PUPILS (Equality and reaction) 



11 OCULAR MOTILITY ^TJ.hZuT 



28 LUNGS AND CHEST (Include breasts) 



29 HEART (Thro it, size, rhythm , sound*) 

_ 


30 VASCULAR SYSTEM (1 ancosities, etc ) 



31 ABDOMEN AND VISCERA (Include hernia) 



U ANUS.ND RECTUM 

1- 


33 ENDOCRINE SYSTEM 



34 G-U SYSTEM 



35 UPPER EXTREMITIES ranfft of 



36 FEET 



37 LOWER EXTREMITIES 



38 SPINE OTHER MUSCULOSKELETAL 



39 IDENTIFYING BODY MARKS SCARS TATTOOS 



40 SKIN LYMPHATICS 



41 NEUROLOGIC ( I tfutftbrtum tests under item 72} 



42 PSYCH IATRIC < ^ptcifyanl/ personality deviation J 



NOTES (Describe every abnormality in detail Enter pertinent item number before each 
comment Continue in item 73 and use additional sheets if necessary ) 


43 PELVIC (I e males only) (Check how done ) 

□ VAGINAL □ RECTAL 






4&.I32 


•■i' I 




(Continue in item 73) 


44 DENTAL ( Place appropriate symbols above or below number of upper and lower teeth, respectively ) 

(6 \ * i — b aed bridge, brackets to 
mdude abutments 


o— Restorable teeth 
(— Konrestorable teeth 


X— Missing teeth 
XXX— Replaced by dentures 


l 


R 

8 32 

T % 


3 

4 

5 

6 

7 

O 

B 

9 

to 

11 

12 

13 

14 

l5 

6 

30 

29 

28 

27 

26 

25 

24 

23 

22 

21 

20 

19 

18 

V 


REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 


TV,'it TIC- 
Qjifes 


LABORATORY FINDINGS 


45 URINALYSIS A SPECIFIC GRAVITY 


B ALBUMIN 






J4^ 


BSfiTWe 


47 SEROLOcfr (Spectfy test used and result) 

A£I: A/ox /uacTI^ 


D MICROSCOPIC 


''£g&.tj£6AnUS' _ 


n EKay/^2 

UM 


49 BLOOD TYPE AND RH 
FACTOR 


N,£ - 


£i7- NottmAI 



50 OTHER TESTS 


Vj? i&i o)fc 7<)fi 












MEASUREMENTS AND OTHER FINDINGS 



(Use additional sheett if neeettary) 

74 SUMMARY OF DEFECTS AND DIAGNOSES (Lilt tPtfA item num&CTi) 


75 RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED {Specify) 

i 

| 76 A PHYSICAL PROFILE 

P 

U 

L 

H 

E S 



_1 


_1_ 

77 EXAMINEE (CVik) _ 

aMs qualified for 

/ S □ IS NOT QUALIFIED FOR 

B PHYSICAL CATEGORY 

—--—- ■ ■—“ “““ “ " ' ‘ ! 

78 IF NOT QUALIFIED LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 

! 

A 

B 

C 

E bb 








&U ITHtUUH HKINILU NAMtUF FHTSIU4N - 


MbNAlURt - } - 




82 TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 

SIliNAlUKb 1 numotn vr ni 

j TACHED SHEETS 


U S GOVERNMENT PRINTING OFFICE 1957-0-280 727 





'FD-300 (Rev 8-28-72) 


Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 

ROEMER WILLIAM FRANCIS JR. 

Name of Examinee _ 

(Type or print) Last First Middle 

The following portions of the attached examination report form need not be completed 


3 

9 

62 

69 

4 

11 

65 

72 

8 

14 

67 

76 


17 

68 



45, 46, 47 and 49, required for all Special Agent and FBI National Academy applicants but not for 
any other applicant unless the examining physician deems one, two, three or all four of the 
examinations necessary 45, 46 and 47 are required in examination of any current employee. 

48. Required for (1) all Special Agent applicants, (2) all FBI National Academy applicants, (3) all 
examinees over 35 years of age, (4) any other where examination indicates such as desirable. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if the hearing 
loss exceeds a 15 decibel average in either ear in the conversational speech range (500, 1000, 
2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants, National Academy Applicants, or 
Employees. 

The medical examiner should answer the following question 


Examinee [tg is □ is not qualified for strenuous physical exertion. 

To be Answered in the/6ase of All Special Agents, Special Agent Applicants, and National Academy 
Applicants' 

1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dangerous assignments which might entail the practical use of firearms 9 



No 


I | Yes If *yes” please specify defects. 


To be Answered in the Case of All Special Agents, Special Agent Applicants, and other Employees 
who drive Bureau vehicles: 


1 Does examinee have any defects prohibiting safe operation of motor vehicles 7 



I | Yes If “yes* please specify defects. 


For safe driving of motor vehicles. Civil Service Commission requires distant vision must test at 
least 20/40 in one eye and 20/100 in the other, corrected or uncorrected. Should examinee wear cor¬ 
rective glasses while operating a motor vehicle 7 f^rYes | | No 

If recommendation is based on a factor other than aflove standard, indicate basis --- 


W7Vr-/V7- 



DESIRABLE WE 

■ IfiHT RANGES 

MALES 

v FEMALES _ . 

Height Small Frame Medium Frame Large Frame 

1 *1 • 1 » 

Height Small Frame Medium Frame Large Frame 


117 - 138 

123 - 149 

131 - 163 

120 - 142 

126 - 153 

134 - 


124 - 146 
128 - 151 


132 - 155 


136 - 161 
140 - 165 
144 - 169 
148 - 174 


152 - 179 



130 - 157 138 - 173 

134 - 163 143 - 178 


138 - 167 147 - 183 


142 - 172 151 - 187 

146 - 177 155 - 193 5’6” 

150 - 183 160 - 198 5’7” 

154 - 188 164 - 204 5’8 B 


158 - 194 169 - 209 5’9” 


163 - 199 

174 - 215 

168 - 205 

178 - 220 

178 - 216 

188 - 231 

: 182- 222 

192 - 238 



101 - 124 


134 - 158 140 - 171 


138 - 163 144 - 175 


109 - 138 


—1 

'Oca 

1 

00 

104 - 128 

112 - 141 

102 - 121 

107 - 131 

115 - 144 

105 - 124 

110 - 135 

118 - 149 

108 - 128 

113 - 139 

121 - 152 


114 - 135 

120 - 149 

129 - 161 

118 - 140 

124 - 153 

133 - 165 

122 - 144 

128 - 157 

137 - 169 

126 - 149 

132 - 162 

141 - 174 


149 - 185 


153 - 190 


4. Examinee’s frame is □small □medium large 


5. Considering above weight table, the examinee’s frame, and other individual physical characteristics, 

I consider his present weight Satisfactory □ O Def.cen, 

6. Under proper medical supervision, employee should □ lose-pounds 

I | gain _pounds 

Remarks ----_ 



Date 












































3010-106 


FD-277 (Rev 3-7-72) 

optional form no 10 

MAY 1962 EDITION 
O&A GIN REG NO 27 

UNITED STATES GOVERNMENT 

Memorandum 

Acting 


TO Director, FBI 



PHYSICAL EXAM MATTER 


DATE 


6/26/73 


Attention* Personnel Section 


I I Remylet 
n ReBulet 


IXl Re physical examination_ 

I | Dental work was completed on 
[y~i Vision has been corrected to 

6/21/73 


6/15/73 


"b6 


( date) 


■ by 


-[ 


Employee specifically instructed 
_ that he can operate a Bureau car 


(name of person giving instruction) 
only when wearing the necessary glasses 

[ | Results of Q chest X ray Q patch test urinalysis Q] serology were negative 

| | Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms 
| | Enclosed are Q paid unpaid medical bills 

| | Attached are Bureau of Employees’ Compensation forms___ 


[XI Physical examination reports are enclosed 

| | Employee is scheduled for physical examination on ___——- 

PC] Physical examination report has been reviewed and initialed 

| 1 Employee returned to active duty ---- 

f 1 Employee’s physical condition is--- 

| | UACB he is being removed from limited duty. 

| 1 UACB he is being placed on limited duty 

If employee is a Resident Agent, is there a sufficient amount of nonarduous work available to keep him fully occupied and 
are sufficient agents available to handle emergency assignments QYes □ No If answer is no, separately and 
immediately submit your recommendation for the return of this agent to headquarters city 

Remarks* / 

V 

BWS :msp 

( 2 ) 
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FD-277 (Rev 3-7-72) 

optional form no to 

MAT 1962 EDITION 
GSA GEN EEG NO 37 

UNITED STATES GOVERNMENT 

Memorandum 


TO 


FRO sag, Chi cago 

subject WILLIAM f/ ROE^IER, JR, 
SPECIAL ApENy 
PHYSICAL fiX^M MATTER 


Director, FBI 




DATE 7/10/73 


Attention: Personnel Section 


| | Remylet_ 

[X] ReBulet_ 7/5/73 _ 

Re physical examination_ 

Dental work was completed on _ 

Vision has been corrected to_ Employee specifically instructed 

_by_that he can operate a Bureau car 

(date) (name of person giving instruction) 

only when wearing the necessary glasses 

Results of chest X ray [^] patch test Q urinalysis [^] serology were negative 

Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms 
Enclosed are Q paid Q unpaid medical bills 

Attached are Bureau of Employees' Compensation forms_ 


Physical examination reports are enclosed 

Employee is scheduled for physical examination on --_- 

Physical examination report has been reviewed and initialed 

Employee returned to active duty__ 

Employee's physical condition is ---— 

UACB he is being removed from limited duty 
UACB he is being placed on limited duty 

If employee is a Resident Agent, is there a sufficient amount of nonarduous work available to keep him fully occupied and 
are sufficient agents available to handle emergency assignments Q Yes Q No If answer is no, separately and 
immediately submit your recommendation for the return of this agent to headquarters city 

Remark s- 


Enclosed is SA ROEMER's statement re the wearing of ear 
devices on the firearms range. 
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Date: 


T-lo-fS 


To Whom it May Concern: 

I, the undersigneds wear ear protection devices at all 
times while on the firearms range. 
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3-208 (Rev 1-16-63) 


SAC, CHICAGO 


7-5-73 


Director, FBI (Acting) 


/ 


WILUUUI F. RpEtfER, JR. 
SPECIAL AGENT 

PHYSICAL EXAMINATION MATTER 


PERSONAL ATTENTION 


| | ReBulet___ 

I [ Reurlet_ 

|~X| Re Physical Examination_ j^ l_5.T.Z3 _ 

□ Advise Bureau date captioned employee scheduled for physical examination 
I | Submit Physical Examination Report 

□ Advise Bureau re physical condition 

| | Advise Bureau if dental work has been completed 

| | Advise Bureau if vision has been corrected to 20/20 

| | Submit statement from doctor advising if Agent is qualified for strenuous physical 

exertion and use of firearms 


I | Submit results of □ chest X ray, □ patch test, 
| | urinalysis, □ serology 


I | Submit Bureau of Employees' Compensation forms 


Advise if medical bills submitted have been paid 
Submit reply by- 


[X\ The Bureau notes referenced physical examination shows 
additional hearing loss in high frequency range for captioned 
Agent. Insure that he wears ear protectors while on the 
flreamms range and also have him execute a "To Whom it May 
Concern" signed statement setting forth the fact he wears such 
ear devices, and forward to the Bureau. 

f/r$ sis w J 

W (2) ~ /'X 

REPLY/ attention personnel section 


MAILED 23 

JUl b 19/3 

_FBI 


MAIL ROOM 


TELETYPE UNIT I 1 



FD-291 (Rev. 7-30-73) 


EMPLOYMENT AGREEMENT 


As consideration for employment in the Federal Bureau of Investigation (FBI), United 
States Department of Justice, and as a condition for continued employment, I hereby declare 
that I intend to be governed by and I will comply with the following provisions* 

(1) That I am hereby advised and I understand that Federal law such as 
Title 18, United States Code, Sections 793, 794, and 798, Order of the 
President of the United States (Executive Order 11652); and regulations 
issued by the Attorney General of the United States (28 Code of Federal 
Regulations, Sections 16.21 through 16.26) prohibit loss, misuse, or un¬ 
authorized disclosure or production of national security information, other 
classified information and other nonclassified information in the files of 
the FBI; 

(2) I understand that unauthorized disclosure of information in the files 
of the FBI or information I may acquire as an employee of the FBI could 
result m impairment of national security, place human life in jeopardy, or 
result in the denial of due process to a, person or persons who are subjects 
of an FBI investigation, or prevent the FBI from effectively discharging its 
responsibilities I understand the need for this secrecy agreement; there¬ 
fore, as consideration for employment I agree that I will never divulge, 
publish, or reveal either by word or conduct, or by other means disclose to 
any unauthorized recipient without official written authorization by the 
Director of the FBI or his delegate, any information from the investigatory 
files of the FBI or any information relating to material contained in the files, 
or disclose any information or produce any material acquired as a part of the 
performance of my official duties or because of my official status The burden 
is on me to determine, prior to disclosure, whether information may be disclosed 
and in this regard I agree to request approval of the Director of the FBI m each 
such instance by presenting the full text of njy proposed disclosure in writing to 
the Director of the FBI at least thirty (30) days prior to disclosure. I understand 
that this agreement is not intended to apply to information which has been placed 
in the public domain or to prevent me from writing or speaking about the FBI but 
it is intended to prevent disclosure of information where disclosure would be 
contrary to law, regulation or public policy. I agree the Director of the FBI is 

in a better position than I to make that determination; 


(3) I agree that all information acquired by me in connection with my official 
duties with the FBI and all official material to which I have access remains 
the property of the United States of America, and I will surrender upon demand 
by the Director of the FBI or his delegate, or upon separation from the FBI, any 
material relating to such information or property in my possession, 


(4) That I understand unauthorized disclosure may be a violation of Federal 
law and prosecuted as a criminal offense and in addition to this agreement may 
be enforced by means of an injunction or other civil remedy 


I accept the above provisions as conditions for my employment and continued employment 
in the FBI. I agree to comply with these provisions both during my employment in the FBI and 
following termination of such employment. k ^ 

4 V 



3 r , 

,4 

Witnessed and accepted lrt-bef 
, 19 by 


4 (Signatured 


(Signature) 


H 

' r j 


V 
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FD-28 la (Rev 8-11-64) 


RtiOEIPT FOR GOVERNMENT PROPERT . 

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

■w. _ 

I certify that I have □ received □ returned the following Government property for official use 

SPECIAL AGENT CREDENTIAL CARD WITH CASE * 5823 

COLOR OFF OF DIR 


RETURNED 

OLD SPECIAL AGENT CREDENTIAL CARD WITH CASE * 5823 


READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it ana returning it when its use has been completed. 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANY WAY. 






FORM 12 60 (REV 5/23/72) APPROVED COMP 
GEN US 4 5 63 IN LIEU OF 
SF 1126 


^ FEDERAL BUREAU OF INVESTIGATE 

IN 

b? 

name LAST FIRST MIDDLE . 

SOCIAL SECURITY NUMBER 


ROEMER WILLIAM F JR 





NOTIFICATION OF BASIC CHANGE 


CODE- 

NATURE OF ACTION 



^EFFECTIVE DATE 

DATE OF LAST EQUlV INCR 


892—QUALITY INCREASE 


89b —ADMIN PAY INCREASE 




X 

693 — WITHIN GRADE INCREASE 


897 —ADMIN PAY DECREASE 





894 — PA 

iY ADJUSTMENT 

J 


OTHER (SPECIFY IN REMARKS) 

U/li/73 

11/ 15/70 

GRADE OR LEVEL 

STEP OR RATE 

OLD SALARY 


NEW SALARY 


GS-13 

STEP 9 


$23*500.00 


$26*169.00 


DATA ON UNPAID ABSENCE 


PERIOD(S) 

TOTAL EXCESS 

IN PAY STATUS AT END OF WAITING PERIOD 

INITIALS 



YES 

J ! - 'A 




EMPLOYEE S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE 


n 


EMPLOYEE S PERFORMANCE RATING IS SATISFACTORY OR BETTER 


REMARKS 

n/n/73 

(DATE) 


DIRECTOR 

FEDERAL BUREAU OF INVESTIGATION 


PERSONNEL FILE COPY 









TO 

FROM 

SLBJECI 


FD-314 (Rev 9-29-70) 

OPTIONAL FO«m NO 10 
MAT 1 00 J EOITION 
GSA GEN PEG NO 77 


UNITED STATES GOVERNMENT 

Memorandum 


Director, FBI 


(SUBMIT IN DUPLICATE) 

DATL 




SA 

Social Security Number 
Office of assignment_ 

OFFICES OF PREFERENCE 


i -71 

ion- r/Mover 


Attention 

b2 


Movement Unit 




/ 


Statistical Section 


Please list my offices of preference as follows 

! _ 

2 __ 

3 _ 





FD-185 (Rev. 10-26-70) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

REPORT OF PERFORMANCE RATING 


b2 
b6 

Rating Period: from__to_ 3/31/74 _ 


Name of Employee: 
Where Assigned: 


WILLIAM F 


.^ROHMER, JR. 


CHICAGO 


C#1 SQUAD 


(Division) (Section, Unit) 

Official Position Title and Grade: SPECIAL AGENT, GS-13 _ 


ADJECTIVE RATING: 


EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee's 

Initials 



Rated by. 


1 

I Title 

\' OTBPlAf. tr.wr 

Reviewed by: 

/V. .IN CHARGE 

^ 7 L Signature Title 

RICHARD G. HELD 


3/31 /7 4 

Date 

3/31/74 

Date 


Rating Ap 




Ass i stai^t^irector — jy N 14^1974 


TYPE OF REPORT 


Official 
a Annual 


| | Administrative 

I | 60-Day 
□ 90-Day 
| | Transfer 

| | Separation from Service 

1 | Special 









FD-185a (Rev 12-21-72) 


PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
CHECKLIST AND NARRATIVE COMMENTS 

(For use as attachment to Performance Rating Form FD-lSb) 


lj ,, , WILLIAM F. ROEMER, JR. 

Name or employee_ l - 

Note Only those items having pertinent bearing on employee*s performance should be rated Actual performance is to be compared 
with current , existing job description re quirements 

RATE ITEMS AS FOLLOWS (bee Manual of Rules and Regulations for detailed instructions ) 

T. Outstanding (To warrant overall +, all rated elements must be+, and justified in writing ) 

Excellent (Overall E must be supported by E or + on majority of items, including important elements ) 

J Sat i s factory 

Unsatisfactory (If any item so rated, overall adjeettve rating can be no better than Satisfactory ) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing 

_ P. _No opportunity to appraise In other responses, use "X * 


(Use INK for Checklist - DO NOT TYPE) 


RESPOND TO EVERY ITEM 



1 Personal appearance 

2. Personality and effectiveness of his personal contacts 

3 Attitude (including dependability, cooperativeness, loyalty, enthusiasm , amenability, and willingness to equitably share work load) 

4 Physical fitness (including health, energy, stamina) Any physical limitations affecting performance 7 1 1 Yes Qt j No Has 

employee used more sick leave (including annual leave or L WOP for illness) during the rating period than the 
amount of sick leave earned during such period 7 [ ] Yes ffl No If answer to either is yes. explain 





5 

6 

7 

8 
9 

10 


Resourcefulness, ingenuity, and initiative 
Forcefulness and aggressiveness as required 

Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives 
Planning of work 

Accuracy and attention to pertinent detail 

Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control 


Also consider 


J^ll Knowledge of duties, instructions, rules and regulations, mcludm^ readiness of comprehension and “know how” of application 


LZ 12. Performance results ( rate if applicable and mark others O) _A Internal Security, _J£ B Criminal or General 

Investigative, O C. Fugitive, — Q. D Applicant, LZ [ K Accounting, _ C y F Other, such as Supervisor 

Comment on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 

performance During the rating period, SA ROEMER has been assigned to 
Criminal Squad #1 where he has handled primarily numerous major hoodlum and 
related type investigations under the Criminal Intelligence Program (CIP) in 
the Chicago Division. Through his outstanding sources he has developed 
extensive information concerning these hoodlums and their activities which has 
been most helpful to the organized crime field. SA ROEMER has recruited one 
agent applicant and his participation in the Bureau's Applicant Recruiting 
Program has been exceedingly aggressive and enthusiastic. SA ROEMER is an 
extremely knowledgeable agent in the field of organized crime and he has con¬ 
tributed to the overall accomplishments of the Chicago Division in the CIP. 

He is considered to be deserving of a rating of excellent. 


Complexity of matters handled \^\ None U Moderate [X] Most complicated 
Degree of supervision required f~~l Above average Average \^\ Minimum | | None 

A Is employee available wherever needs of service require for general assignment^ g£] Yes r^j No Special assignment 7 j^Yes | ) No 

B Is employee qualified to operate a motor vehicle incidental to his official duties 7 .BE. Yes No 

If answer is “yes," personnel file must reflect the following (a) Has valid State or local operator’s license for type vehicle he is to use 
(b) Is physically fit to drive (c) Past safe dnving record OK or has passed Bureau road test 


Specify general nature of assignment during most of rating period (such as security , criminal, applicant squad. Accountant, or as Resident 
Agent, supervisor, instructor, etc ) Ol^iWiDAl 


ADJECTIVE RATING 


EXCELLENT 


EMPLOYEE’S INITIALS 




(Outstanding , Excellent, Satisfactory ( Unsatisfactory) 




(Checklist and Narrative Comments contmu< 


13 

-iTu 


Firearms Check One 


itinu&d) 

4Z_Qu 


Qualified 


. Qualified Instructor 


. Expert 


Development of informants and sources of information Comment on weaknesses or justify limited participation 
During rating period developed _ 1 informants, _4potential informants 


—£l5 

_Vt 16 

C 17 


±1 


18 




Reporting (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail ) 

A Reports, / B. Memos, letters, wires ✓ 

1 1 Dunng rating period, [jQ-'Based on past performance, Q] No experience 


Performance as a witness 

Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents, underline 
applicable ) \ 

Leadership \ p 

Ability to handle personnel _ ± G 

Making decisions / H 

Assignment of work _1 I 

Training subordinates 

Raids and dangerous assignments, . A As leader, _B As participant 

Miscellaneous Specify and rate 



Devising procedures 
Promoting high morale 
Getting results 

Furthenng equal employment opportunity 


_£ 2.20 

21 


JL Dictation, 


Applicant recruitment, _Other_ 

I I Qualified | j Partic^f^d Audited 


Proficient in . 


Police Instruction 

Foreign Language Ability 

Can handle typical investigative problems as follows 

A Conversation form_ ___rH Excellent 

(language) 

Written form . 


.language(s) 


B 


(language) 
(language) 


. [ | Excellent 


| [ Very Good 

j | Very Good 


| | Good 

| 1 Good 


I | Fair 
I I Fair 


[ I Unsatisfactory 
| | Unsatisfactory 


Frequency . 


.language ability used dunng rating period . 


Anticipated use during ensuing year_ 

Completed Bureau Language School | | No 


I I Yes 


Specify language(s) 


22 


Administrative Advancement (Check block if not interested ) 

A rjg| Yes □ No Agent is completely available for administrative advancement 

B LJ Yes No Agent is considered qualified for administrative advancement, including experience, ability, personality 
and appearance 

C If answer to B is “Yes," Agent’s qualifications are considered 1 1 Very Good | j Excellent [ [ Outstanding 

Explain if interested but not now qualified _ . .. „ _ _ _ . , , - _, t _, 

SA ROEMKR continues to display excellent 
administrative ability in the handling of his assignments and is 
considered to have definite potential for future administrative 
advancement. 


23 Number of Incentive Awards . 


Commendations received frc>m^)irector 
Suggestions submitted_ 


Individual 


Through Superior . 


6 


24 


If none, check block | ] 

Disciplinary Action and Justification for any Unsatisfactory Items 
(List items taken into consideration on Checklist ) 


| 3t) None 


EMPLOYEE’S INITIALS 



-2- 
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